EMPLOYMENT ACT
ER%  (CHAPTER 91)

(BHRR 7 e A P R S e 22

An Act relating to employment.
ERICEY 5i&E 1968%8HA15H
REHE201548H22H

PART 1
F1E
PRELIMINARY
FiwHAE
Short title
1.
E1E& MR

This Act may be cited as the Employment Act.
CDEEE TERZE] BT 5,

Interpretation
2.
F2F& ER

(1) In this Act, unless the context otherwise requires —

“approved medical institution” means a hospital, clinic, healthcare
establ ishment or other medical institutionwhich the Minister, by notification
in the Gazette, declares as an approved medical institution;

(1) ZOERIZEVWTIE, XIRELELGSBRAVETHELEY-

MR E EHEE (approved medical institution)] &l&. FIERENERIZEITS
ERIZKVREEEHBBEATHLSIELZESE LRI, 2B, BREE#MEFIEZ
DD EEKEREZ LD * ;

*See section 48(1) of the Employment (Amendment) Act 2008 (Act 32 of 2008).

“authorised officer” means any public officer appointed as an authorised
officer under section 3(2);

MERZ {5 -8B & (authorised officer)] &l&. COEEDEIF2IHICE
DEEREZMNESINBEL L TEGINEZLAFEEEF LS ;



[Act 27 of 2015 wef 22/08/2015]

“basic rate of pay” means the total amount of money (including wage
ad justments and increments) towhich an employee is entitled under his contract
of service either for working for a period of time, that is, for one hour,
one day, one week, one month or for such other period as may be stated or implied
in his contract of service, or for each completed piece or task of work but
does not include -

FEA# (basic rate of pay) | &Ik, FHREEZHICEDE, 18[H. 18, 1
BiE, 17841 LLIEBARELZEFRERICH SN -ZDMDO—FEHRDEFICDOULNT,
FHREETLEAEZEOHDHEODLERIZCODWTHEENILWEZ(T2IEMEE
TEHLEEDNHRE FABKBLIURKBSZESL) ZUL\5H, ROBLDITEFELZL-

(a) additional payments by way of overtime payments;

(a) BefEISAFHEI< L TEMMIZXIHONESED ;

(b) additional payments by way of bonus payments or annual wage supplements;

b) EEF-IEHEHNES (WS ;

(¢c) any sum paid to the employee to reimburse him for special expenses
incurred by him in the course of his employment;

() MFDBREICEVNWTHBENGHELEEFINLGXHEZEET H-HIZHBEIC
XHihhd—UIDEE ;

(d) productivity incentive payments; and
d) £EHEA >t T10TH . BLU.

(e) any allowance however described;

(&) ZEDWLWMAIZIDIDLLT, FHTOREZFETHI—UDLD ;

“civil contravention” means a contravention that is declared to be a civil
contravention under section 126A;

TREE/R (civil contravention) ] &lX, CHDEED 1 26 AFKIZEVNTREER
ELTEESNEERELD

[Act 27 of 2015 wef 22/08/2015]

VOUAR-IZEVWTEENICKR SN ESED—E (BRBE5D15A9). 1
37 AED#KE,



“col lective agreement” means an agreement as defined under the Industrial
Relations Act (Cap. 136);

[ @759 (col lective agreement) | &l&. FH{ERE{&RE (Chapter 136) [ZHWVT
EEINAIBMEZLD ;

“confinement” means the delivery of a child;
MHE (confinement)) &lX, FELERWHETHEFLNS ;

“constructional contractor” means any person, firm, corporation or company
who or which is established for the purpose of undertaking, either exclusively
or in addition to or in conjunction with any other business, any type of
constructional work, and who or which is carrying out the constructional work
for or on behalf of some other person under a contract entered into by him
or them with such other person, and includes his or their heirs, executors,
administrators, assigns and successors;

FEssEa %% (constructional contractor)] &1k, BEFIZHDEBZEIZEM
HLFE—KELTROIDERICKIBEDEETZTOA. TIEZTDOBEMTEE
NEINT: GEARBRZHEHELGVD) BR. ZALEFEE (Z0M0) f1HTH- T,
AEDEZIZEDNT, BEMADE=DHIZ, FFMAIZRHDTEREZDLEE%
BT H5FFLITMAEBEEVL. M OZTOMEKEA. EERTE. EMA. BIRAB L
VEBANESD ;

“constructional work” means any building and civil engineering work and
includes repair, maintenance, alteration and demolition work;

MR MDEE (constructional work) | £ BES XUV LT ARDEFZED—TIZE LI,
BE., R5F. BB LUBADEEEZED ;

“contract of service” means any agreement, whether in writing or oral,
express or implied, whereby one person agrees to employ another as an employee
and that other agrees to serve his employer as an employee and includes an
apprenticeship contract or agreement;

[ #5IR M 2249 (contract of service) ] &, EHICK S EOFEICL D EF/RD
T . ATRHERNNIODID LT, HEIENMEZHAEEL L TERT S ZLICAE
L. Y4thEBENEAEEL L TCEFOERIICRBEZIRBUT A LICAET Z—UINDE
B, REVDOENEIEIEEZED

“contractor” means any person who contracts with aprincipal to supply labour
or to carry out the whole or any part of any work undertaken by the principal
in the course of or for the purposes of the principal’ s trade or business;



MR A (contractor)] &I&, RIEDETFFEDSRADBET, F1EF%
DEMD=HIC, FEBNZEHIET L EFLEERRIBICI-TIIERToNE
HEDEMELF—MBETICELERIBFLEEZNT 2HLPIEELD ;

“day” means a period of 24 hours beginning at midnight;
B (day) | &lX. FEIZEHMLIBRES 2 4BFREIZLD ;

“dependant” means any of the following members of an employee’ s family,
namely, wife, husband, father, mother, child and any adopted or illegitimate
child living with or dependent on him;

[#51k&EE (dependant) | L (F. HABDORED. U TOWTNAIDEREELS,
THEHEE, X, R, B, FELUBEARABLRBLEFLEIEESATWSETFFE
(EIEHHFELND ;

“dismiss” means the termination of the contract of service of an employee
by his employer, with or without notice and whether on the grounds of misconduct
or otherwise;

T2 (dismiss)] &lF. BEDEHEZMDHT. FLEETAHICE DI NMLDER
[CEEMNIhDIDET. EREICKIBABOFFREZNOETZ LD,

“domestic worker” means any house, stable or garden servant or motor car
driver, employed inor in connection with the domestic services of any private
premises;

REMFEAAN (domestic worker)] &1, EAEDREFEIREICEAEL CEH
Stz RE. RENEFFXEROERAAFZIIEHEDEGFO—TZELS ;

“employee” means a person who has entered into or works under a contract
of service with an employer and includes a workman, and any officer or employee
of the Government included in a category, class or description of such officers
or employees declared by the President to be employees for the purposes of
this Act or any provision thereof, but does not include —

T#EFA#& (employee)] &lFk. ERF LFHIRHEEZN EMBEL-EBFIXERE L
DFHEREEZHDL ETHCEZ L., FEE (workman) SL UV DEFEFLIE
ZOVWTNIDRAEIZETABABLLLIIENKMBICKYEE SN2, B
EELIFEEICETOIBAOBEFIIHERAEO—UEZSTHN. ULTOHEIEFEL
Ly

(a) any seafarer;
[Act 6 of 2014 wef 01/04/2014]



(a) —YIDME ;

(b) any domestic worker;

(b) REFERA;

(c) any person employed in a managerial or an executive position; and
() REHE2IHNDRET DL I AHICKAT HIHEERE. EEMELIIMITHGH
SELTERSINE-—YDE ; $KUV.

(d) any person belonging to any other class of persons whom the Minister may,
from time to time by notification in the Gazette, declare not to be employees
for the purposes of this Act;

(d) FMERENCDEREOMRELGAIBABTLHEVWILEZERICEITAERICEK
STHRBEEIT S TDMOBEICET 5—U0DFE ;

“employer” means any person who employs another person under a contract of
service and includes —

TERE (employer)] &l&. FHREZHNDOL ETHAZERT 52— UIDOEZL
W, UTOEZED-

(a) the Government in respect of such categories, classes or descriptions
of officers or employees of the Government as from time to time are declared
by the President to be employees for the purposes of this Act;

(@) CHEREOXNRE=-DHHEAEBETHS Z EHEFRFHEICEIYVEESINSHFE. B
B, D, BFOBE X-(XHEE & DBERIZEITHHAF ;

(b) any statutory authority;
(b) —UIDETEHE ;

(c) the duly authorised agent or manager of the employer; and

) ERFOERXRGHREAFLEXEA  BLU.

(d) the person who owns or is carrying on or for the time being responsible
for the management of the profession, business, trade or work in which the
employee is engaged;

d) HAEIRESEONLERE., BE. BEIFELIILEEZMEELEIREL. &
SVEZEDHERICEVWTENODERIZTOVWTERZESE ;



“gross rate of pay” means the total amount of money including allowances
to which an employee is entitled under his contract of service either for
working for a period of time, that is, for one hour, one day, one week, one
month or for such other period as may be stated or implied in his contract
of service, or for each completed piece or task of work but does not include

[¥aE %8 (grossrateof pay)] &l&k. #HABEBNFHERBHERZNDOEL & T, 18R,
1H. 1 8[E. 17AHLHVEFHREZNICEVTHRELERARICEESINT:
ZTOMO—FHRDLEE. FEEERIN-EFEOEHDEH L IIBEEICHLT
ZITMAEREZET S, FLAZELEEDREEZEON. UTOELDIEEFELZL-
(a) additional payments by way of overtime payments;

(a) BefEISNERE L TEMMICKIBHON DD ;

(b) additional payments by way of bonus payments or annual wage supplements;

b) ESF-EIFEMEMEMEE L L TEMMIZIHON L0 ;

(c) any sum paid to the employee to reimburse him for special expenses
incurred by him in the course of his employment;

(c) MFDBREIZEVNWTHBENGHELEEINLGXHEEZETET S-HIZHBEIC
XHihhd—UDEE;

(d) productivity incentive payments; and

d) £EEA VLU T14 T 8LV,

(e) travelling, food or housing allowances;

(e) XBE. BRE. FEFH

“hours of work” means the time during which an employee is at the disposal
of the employer and is not free to dispose of his own time and movements
exclusive of any intervals allowed for rest and meals;

[F@esf (hours of work) ] &(F. HABLPEREOXETICHY . KBELEBSE
DE=OITEF SN RERFEZREZOREEEFBZEHICTEGRUVERZL D ;

“industrial undertaking” means public and private undertakings and any
branch thereof and includes particularly -

TEXMEZX (industrial undertaking) | &ld. DB XUV EGEESLUZ
DXEELL, BEERMIZIIUTOLDZEED-

(a) mines, quarries and other works for the extraction of minerals from the
earth;



(a) RiE. MEESIUHPNSIENERYHT HODEDMDIEE ;

(b) undertakings in which articles are manufactured, assembled, altered,
cleaned, repaired, ornamented, finished, adapted for sale, broken up or
demol ished, or in which materials are transformed, including undertakings
engaged in shipbuilding, or in the generation, transformation or transmission
of electricity or motive power of any kind;

(b) &Efa. FEIFERDH LLITHoWLBEOIHHORLE., T, ZEICEET D
EXZEDH. T/ DEE, AIT, BuE. K5, BE, &Efh, T£LIF. RED:
HDWE., BARFLIIMYRLEZTOEE, £LEAYWEZEILIEHEE;

(c) undertakings engaged in constructional work; and

(c) BRFIBITHEIIER: LU

(d) undertakings engaged in the transport of passengers or goods by road,
rail, sea, inland waterway or air, including the handling of goods at docks

quays, wharves, warehouses or airports;

(d) fpfE. 1BEE, KRUbH. BEEFLIEETEICET, Eif. 8Kk, B, NEKE
BEIUERICEIRELIYROEEIZRET HEEX ;

“inspecting officer” means any person appointed as an inspecting officer
under section 3(2);

[MREE (inspecting officer)] &I, COEEBEDEIL2IENDHEET HEA
ICEKYBREEBICETRINE—UDEZLD ;

“machinery” includes all oil engines, gas engines, steam engines and any
other machines in
which mechanical movement, either |inear or rotated or both, takes place, steam
boilers, gascylinders, air receivers, steamreceivers, steamcontainers, cast
iron underfired vulcanizers, refrigerating plants, pressure receivers, all
appliances for the transmission of power by ropes, belts, chains, driving
straps or bands or gearing, electrical generators and electrical motors;
[HEMEEE (machinery) ] (X, §RTOAAMINIODY, ARI VDY, AF-L
IVOUBIVERNELIIREHDZWVIZOMADEBEFNERET EHZED
th—CIDBEW . RF-LRA T AR UF- T T LI~ RF-LL I3~
AF-LaTF,. THARHHEKEAHBHE MBS (cast iron underfired
vulcanizers), AHERE. TLy o v-Li—- BHEEDHO, O-T, N)L
e Fx-2. FSAEVITR S YTHLLERSAEVTNY R, £EXT
FRAWV:-HoW I NCERE. RERSIUVEHE-4-28T;



“medical officer” means —
TEFHE (medical officer)] &IEZLLTDEZLS-

(a) a dentist registered under the Dental Registration Act (Cap. 76), or a
medical practitioner, employed by the Government or by an approved medical
institution; or

(a) wEF}ZE%E (Chapter 76) IZEDWTEEZInI-EHEM. BUFICERAL L <
FEMTH-T. BfFL LLEREEEHBEICERINATLSE ; B LI,

(b) any other medical practitioner whom the Minister, by notification in the
Gazette, declares as a medical officer;

b) FTERENERICEITAERICEKVEBRECHIEZEET HTDMD—1]
D EER ;

“medical practitioner” means a medical practitioner registered under the
Medical Registration Act (Cap. 174);

[EER (medical practitioner)] &, EEMEERE (Chapter 174) ([CEDE&E%
SNTWLBERZELS ;

“no—pay leave” , for an employee, means leave of absence without pay granted

by the employer at the request of the employee;
[Act 27 of 2015 wef 22/08/2015]

WREDEOHD MELAIKER (no-pay leave) &lE. HAZBDERIZIECTEAE
LI 5ESINHEBDIRERZELS ;

“overtime” means the number of hours worked in any one day or in any one
week in excess of the limits specified in Part IV;

[EER SN 7 @EER (overtime) | &lX. 1HFERLIFX1EMICENT., ZOXEEDE
ARICHAESNSHIBRZFEEL TMF LI=FEZ LD ;

“place of employment” means any place provided by the employer where work
is carried on, for or on behalf of an employer, by an employee;

M# 5735 (place of employment) ] &i&k. EREDEHIZ, £EEAEIZRD
STHABNIMIEZZRT TS, ERAFICE-TIRESIN S —VIDERZELS ;

“principal” means any person who, in the course of or for the purposes of
his trade or business, contracts with a contractor for the supply of labour
or for the execution by the contractor of the whole or any part of any work



undertaken by the principal;

[$:2%F (principal)] &lE. BCOBETELIEEDRADBIET, FIEZNHE
BD=OIZ, FBOOEKE., FREXKIBFOHEBOLHMEIT—HBOEEAIZELD
EITEHEBEAEEZNTEHEZLD

“productivity incentive payment” means a variable payment, whether made
annual ly or otherwise, to an employee as a reward for —

T EMA V2T 4 T# (productivity incentive payment)] &ldk. ERTH
EOENTHIDHET . UTOEM. 3HH5-

(a) an improvement to the employee’ s performance; or

(a) HAZBDEXBRITRADMEL ; (3,

(b) an increase in the employee’ s productivity or contribution to the
employer’ s business, trade or undertaking, but does not include any payment
which forms part of the employee’ s regular remuneration;

(b) HHEEBD. EEMDODERKFELIIEREOED KRR, BREIIEFE~DERIC
DWTCTHREZRETH-ODEEOIHKE LI, HAEDOEEDHRMO—H %
BT 5—UOXHWNEIINIZETHLY;

“quarters” means any building provided or intended to be provided for a
workman to live in either temporarily or permanently and includes any room
or building used or intended to be used whether communally or privately for
the purposes of cooking, eating, washing or bathing and any latrines and
urinals;

(8% (quarters) ] &, —FHIFEIIEANGEED-HIZTHBEICRE SN,
FRIIRELES LN —UDEMZLL., HERFEAMIANFEAIZRIHT ., 5
B, BE, REBFEIABDEDIZERASIN, FREAFEALKLS EENLH—UDHE
BEEIIEBYESVIZ—UDEN P LB IVIMERTZED ;

“salary” means all remuneration including al lowances payable to an employee
in respect of work done under his contract of service, but does not include

& (salary)] (X, FHREEZYICE SV TIThn-EEOREE L THEA
FIZXIOND, FETEZELHORIHIMELSIA, UTDILDIEEELHL-

(a) the value of any house accommodation, supply of electricity, water,
medical attendance, or other amenity, or of any service excluded by general
or special order of the Minister published in the Gazette;



(a) <BIBZO>RE. EXNK. KEXK. EBHRE. FLEZOMDEED-HDE
B, LLLRERICEBESINDIEIBREDO—MRUFIRFAIDOGTICE YRS
5 —UIDY-E XDt ;

(b) any contribution paid by the employer on his own account to any pension
fund or provident fund;

b) ERENZDEFICEVTHLVADL, E€RAEF-IFBEIEE~AD—YDHH
£ ;

(c) any travelling allowance or the value of any travelling concession;
(c) —UID@EE) - HRFHFE-ITEE - HRD-DICXREINEREFEOF 7 v
b DI ;

(d) any sum paid to the employee to reimburse him for special expenses
incurred by him in the course of his employment;

(d) HAENZTORFTOEEBTCIATEALFINOREXFET H-HICHAEIC
XHhbhd—UIDEE ;

(e) any gratuity payable on discharge or retirement; and

(e) BEFILBRBICIR L TIN5 —YDREE ;

(f) any retrenchment benefit payable on retrenchment;
(f) ZEREICRL TXILHONS5—VUVD0EREREFY ;

“seafarer” means any person, including the master, who is employed or engaged
or works in any capacity on board a ship, but does not include —

hE] &1X. MEZED. FOILBIThh Lo ITHAFEICERINSE. BN
FEICEHSE., TEIEMATEHCEDO—UIZLS5H, UTOFEITEELEL-

(a) a pilot;
(a) KEERA

(b) a port worker;

(b) BEZEE

(c) aperson temporarily employed on the ship during the period it is inport;
and
(c) MAERIZEBALTWAEIBEIZODWT—EBMICHREFBICERAINSGE &



(d) a person who is employed or engaged or works in any capacity on board
a harbour craft or pleasure craft | icensed under regulations made under section
41 of the Maritime and Port Authority of Singapore Act (Cap. 170A), when the
harbour craft or pleasure craft is used within a port declared by the Minister

under section 3 of that Act;
[Act 6 of 2014 wef 01/04/2014]

(d) >UAR-IWBFEFBEREESRE (Chapter 170A) F4 1HICEHDHRFID L &
THAIZZIT=hRNN-95 T~ (L UHRKR-JLERF HP ® “Harbour craft” (&
“Hovercraft” MIREEM?) F=EF Lo y-AREMA., BIEE SEHICE DT
EREBIZCKYEESNSIBZONETHERASINDIIGEEICENNT, ZDILEITHHD
5. TNOMANTOFEICERAINDGE. ThoMATOFBEICELLIE., £1-
ETZENSMNTELE ;

“subcontractor” means any person who contracts with a contractor for the
supply of labour or for the execution by the subcontractor of the whole or
any part of any work undertaken by the contractor for his principal, and
includes any person who contracts with a subcontractor to supply labour or
to carry out the whole or any part of any work undertaken by the subcontractor
for a contractor;

'FEEA] (subcontractor) &IX. FEADEBELIIBFEALNKIENGETA
2B EHF L E—HORTICOWTHEAALEZNEZ/ET 2—UDEZEZW
W, FEHOBRBEEITEANBEADNGEITE-EEOEEHFEIT—EDZE
TITOVWTTHEAEEZNEMET 5—UIDEZZD ;

“subcontractor for labour” means any person who contracts with a contractor
or subcontractor to supply the labour required for the execution of the whole
or any part of any work a contractor or subcontractor has contracted to carry
out for a principal or contractor, as the case may be;

[55@ T A (subcontractor for labour)] &, BEAAFEEITEALEIE
FIEFEAADEOICTS EEZEZHNLE-—UOEFEOLEHEIE—HBOXRITD
FOITBEBEICRE L THEBAEHRBT A LEICODVTEEAAFTEEITEALZHNE
TS —UIDEZLS,

“wages” means salary;
B& (wages)] &lF. 85D %NS

“week” means a continuous period of 7 days;
B (week)] &l&., BT H7BHEBDEZELD ;



“workman” means —
[%@% (workman)] &l1&. LLTOEELS-

(a) any person, skilled or unskilled, who has entered into a contract of
service with an employer in pursuance of which he is engaged in manual |abour,
including any artisan or apprentice, but excluding any seafarer or domestic
worker; [Act 6 of 2014 wef 01/04/2014]

(a) BAME. EBRITHIDOLT . TORXRITICHI->TRARFTEICEDLLZ L LGS
FIFRHENZERTILEHBEL LS —UDET, —UOBAFZIIEREZEDH.
MEFLEIRBFERAAEEFEGL

(b) any person, other than clerical staff, employed in the operation or
maintenance of mechanically propelled vehicles used for the transport of
passengers for hire or for commercial purposes;

(b) EEBEZRM. BY LITFLIIBEEEMICLYVREDEED-HIZAHLS
NOEBEFEIDTEY MDIRIEF-IXRTOE=-OIZERINS—TDFE ;

(c) any person employed partly for manual labour and partly for the purpose
of supervising in person any workman in and throughout the performance of his
work: Provided that when any person is employed by any one employer partly
as a workman and partly in some other capacity or capacities, that person shall
be deemed to be a workman unless it can be established that the time during
which that workman has been required to work as a workman in any one salary
period as defined in Part IIl has on no occasion amounted to or exceeded
one-half of the total time during which that person has been required to work
in such salary period;
(c) ARHBICRELEASBLDEFEDOXEITHIC é&&%é‘—ﬁ L’CL\‘d’*Lb\O)
FEEECEEIEETA-HICERSIN:-—YIDE : f-ZL. BHr0IZHEE.
MIZZDMDERT—DEREICERASNTLSEIL. :0),£1$_(D 3ETE ‘é
hé EDNHEHBIZENTZEDENFTBHELELTESZEEZKRD B*LT,E#F'HEIb“
LR EHMICE T RFTEEBRO-sD—ICELEY CEBAY LIS
NEETHHOIIEMNIHINGWVEYFBELRGEINS ;

(d) any person specified in the First Schedule;
(d) F1MHENZHZEEIND—TDE ;

(e) any person whom the Minister may, by notification in the Gazette, declare
to be a workman for the purposes of this Act.



[21/84; 36/95; 41/2004; 32/2008]
(e) MEXREN., ERICEITIETRICLY COEREDRARELBLIFBETHDSEZ
BEEY 45— U0HE,

(2) Any person who is employed in a managerial or an executive position and
is in receipt of a salary not exceeding $4, 500 a month (excluding overtime
payments, bonus payments, annual wage supplements, productivity incentive
payments and any al lowance however described), or such other amount as may
be prescribed in substitution by the Minister, shall be regarded as an employee

for the purposes of this Act except the provisions in Part IV.
[Act 26 of 2013 wef 01/04/2014]

(2) BEEMD L ERITHHAICERSNSETH - T, TOEEMNALES 500 F
LWHELLREBREDED LS EDMOELE (RRNEE. E5. EFHREMESE. &
EMA e T4 TRBLUVZDELZBIIH DD T —UIOFEERC) ZBAGL
—UIDEL. COFEEDFEIMICEDLIHEREZRE. COERONRELGLHHA
BERGEIND,

Appointment of officers

3. -

E3% BAEODEM

(1) The Minister may appoint an officer to be styled the Commissioner for Labour
(referred to in this Act as the Commissioner) and also one or more officers
to be styled Deputy Commissioner for Labour, Principal Assistant Commissioner
for Labour or Assistant GCommissioner for Labour, who, subject to such
imitations as may be prescribed, may perform all duties imposed and exercise
all powers conferred on the Commissioner by this Act, and every duty so
performed and power so exercised shall be deemed to have been duly performed
and exercised for the purposes of this Act.

() FrEXERF. 120BEZFEAR (COXEETIHUT. BREWD) [CfEdH
THENTE, 1BULOFBRIBR. EXRFBERAT-IFBRARMEE LS
THENTED, CoDEIX, EDoNFHEDLET., COREREICKYBE
[CHREON-ETOEHBEXRITL. A OHESNEE2TOHERZITEI S ENT
ERITENEETOEBESLIMTESN-E2TOERITIZDZEEDEHD=HIZ
ERXICETEIPTESNZEDERT SN D,

[21/84] [Act 27 of 2015 wef 22/08/2015]



(2) The Minister may appoint such number of authorised officers, inspecting
officers and other officers as he may consider necessary or expedient for the
purposes of this Act.

(2) EXREIL. COEZOBMICEL LTREFLITENEEZ DSAHD. HER
FHESIN-BE. REESLUZTOMOBEZERT S ENTE D,

Rules and orders

4,

F4E HElELwH

The Minister may from time to time make rules and orders for the conduct of
the duties of officers under this Act.

FFEREIX. COZEBICEDCBEDIEEDRITOL-HICHIFRANZEDHTER
TEHEENTES,

Minister may restrict application

5.

E5% MEXKEICKSEADHIRE

The Minister may, by notification in the Gazette, declare that this Act or
any Part or provisions thereof shall not apply to any premises or class of
premises specified in the notification.

FHEKREIX. EMICHETIERICKY ., BEZRERICEVWTHE SN S — VDM
LLITTERDIEFEICDOLNT, COZERELIXZDZERZONVITNHADIAE-ITHRE
FEALBVWEZEETSHENTE D,

Existing law not affected

6.

FEOFE MOEE~NDEZEMNGNC L

Nothing in this Act shall operate to relieve any employer of any duty or
[iability imposed upon him by the provisions of any other written law for the
time being in force or to limit any powers given to any public officer by any
other written law.

CDEROVHELIREL. HOVWTIHADRITHIGEDHEEICL > TEINTL
AEBFLIIEENCERTZEZMMLIZY . thOBSGEIZE > TOWIT A DAFEE
IZHESNTWSHIERZHIPELZY T H5=OICERAINTIEE SR,

Invalidity of contract of service
1.

BT7& ENTHFBRERZY
[Repealed by Act 32 of 2008]



[2008%&F%32IC&KYEEL]

PART 11
FE28

CONTRACTS OF SERVICE
IR

Illegal terms of contract of service

8.

FEB8F FHRHUBHOEELGFEH

Every term of a contract of service which provides a condition of service which
is less favourable to an employee than any of the conditions of service
prescribed by this Act shall be illegal, null and void to the extent that it
Is so less favourable.

[32/2008]

WABICESDTIDERICRESNAVWTADFEFHEZTELIFTBEHGEE
HEFBHRYUZHIOFXEEFTE T, TOTRLGEHAFICOVWTEE, BHEL D,

Termination of contract

9. -

FOF HHOKRT

(1) A contract of service for a specified piece of work or for a specified
period of time shall, unless otherwise terminated in accordance with the
provisions of this Part, terminate when the work specified in the contract
is completed or the period of time for which the contract was made has expired.
(1) —EE2EDEEFII—THROEED-HDFFREEZRNIE. ZDEB (5 258)
DIMETHEZAHIZLEA>TRTINGVEY ., HARBHIZEVTHEE SN
EOERFELIIHEZZBNICEVWTEO ON-HROETZL >TRTT %,

(2) A contract of service for an unspecified period of time shall be deemed
to run until terminated by either party in accordance with the provisions of
this Part.

(2) HAEIDESHDEWNVFIFIRMEZLIE. COE (F28) OMEITHEZAIZLT
MOTEHBEOLWINMMNILYBRTEINDSIETIERBTEL TS BLDERG IS,

Notice of termination of contract



10. -

E10% RBHRTOFE

(1) Either party to a contract of service may at any time give to the other
party notice of his intention to terminate the contract of service.
WIThDOFHIRBEZHOEEEDL ., FHREZNEZRTILIERZLVDTHMAS
FEEHITFETHIENTE S,

(2) The length of such notice shall be the same for both employer and employee
and shal | be determined by any provision made for the notice in the terms of
the contract of service, or, in the absence of such provision, shall be in
accordance with subsection (3).

COFEDOHEORSIIERE. HEAEBOINAIZOVWTREBRTRHITNIEE ST, 57
FIRHZHDETFIFEITHDDIVNTNHADEEIZEWNTEHEICEDHOND D, ZD
FOBHENDELLBWMEEIIAREEIHEOEHD EZAICLEEALETNIEGS
A AW

(3) The notice to terminate the service of a person who is employed under a
contract of service shall be not less than -

Q) FHBIRHEZHNDEL ETERSNIEBDFHFBFREZNOR T FEHMIZLLTD
ERIZTHR->TIEXELHL-

(a) one day’ s notice if he has been so employed for less than 26 weeks;
(a) B LDERBBA 2 6 BRICHE-GEWNEIZCDOLTIE18 ;

(b) one week’ s notice if he has been so employed for 26 weeks or more but
less than 2 years;
(b) X EDOER#RIMN 2 6 BRILLE 2 EXREDEHFIZDODNTIE 1ERM ;

(c) 2 weeks’ notice if he has been so employed for 2 years or more but less
than 5 years; and
(c) BN EDERAHBMN 2FULSFREDHICDOWLNTIT 2:8M ; HKU.

(d) 4 weeks’ notice if he has been so employed for 5 years or more.
(d) Z2H LOERBREIAS FLULEDEFIZ DT 4ER,

(4) This section shall not be taken to prevent either party from waiving his
right to notice on any occasion.

4) RKIEEBOHREF. WThOHEHIZTODVTEH, WITNHODOBHICRTIEEITS
BHNZEZRET S LEWITHIREICEMEL TG AL,



(5) Such notice shall be written and may be given at any time, and the day
on which the notice is given shall be included in the period of the notice.
G)CHDFEHEFEEATITOICLEEL., EOBRICEBVWTHEFTETHZEMNTE,
LEFTENGIN-EBEFTEHBICEASNS,

Termination of contract without notice

1. -

F11E& FHELLORKKT

(1) Either party to a contract of service may terminate the contract of service
without notice or, if notice has already been given in accordance with section
10, without waiting for the expiry of that notice, by paying to the other party
a sum equal to the amount of salary at the gross rate of pay which would have
accrued to the employee during the period of the notice and in the case of
a monthly-rated employee where the period of the notice is less than a month,
the amount payable for any one day shal | be the gross rate of pay for one day’ s
work. [21/84; 36/95]

M FHREZHONTOLEETL, A TFEHRICEBEICRELI-THA S
REHREELREDEEZMASEEICKILS CLICKYMMAREEICFEZTD
HOWTHBRMEZHNERTIELENTE, £f=. I TIZE10FDENHDEC
AIZLE2FENMTLEOLATWSIEETH, FEHROBT 2F -3 LTHHE
REBHERTIELIENTES, AlGHOHEAETH > TFEHEHEN 1 A%
BOEEIE. WIThhD 1 BIZKILWONSE5ZH >T1 HOFEICKT HE5#H
L P S

(2) Either party to a contract of service may terminate the contract of service
without notice in the event of any wilful breach by the other party of a
condition of the contract of service.

[21/84; 36/95]

(2) FHREHZHOVWTIOHEED, thALEENFHREIZUICESO on=F
HITHEICER LIZEEZIE., PELGLICHBRBEZNERTIELIIENTE S,

Contractual age

12. -

F125F BRI BHIENTESHER

(1) Notwithstanding anything in any other written law, a person below the age
of 18 years shall, subject to the provisions of this Act, be competent to enter
into a contract of service.



(1) HmOVAZEBEICED VA ELHREICANDLLT, 1 8FKRFENEL. DIk
HOBMETHECHZEFME LT FHRURNEFEIT 2RNEFITHLDET
60

(2) No contract of service as an employee shal | be enforceable against a person
below the age of 18 years and no damages or indemnity shall be recoverable
from that person in respect of the contract of service unless it is for his
benefit.

When contract deemed to be broken by employer and employee

(2) 18RMEKRMDABIZTOVTIE, KADFIF|ELZSLZWVRY ., HAZELTOLD
BAFEREBHLBHTEIIENTET, . VHLIEEREFIIHEED
BUREhTIEE L4,

When contract deemed to be broken by employer and employee

13. -

F13% EREFRLUVHAEIZNICERLELRLGINSIES

(1) An employer shall be deemed to have broken his contract of service with
the employee if he fails to pay salary in accordance with Part III.

(1) EREIX. COEBEODEIIZEDDEZAITLEN>THREZEZEIIbDIELNE
T, HABLOFHREZHICERLTWSELDERLGTEINS,

(2) An employee is deemed to have broken the employee’ s contract of service
with the employer if the employee is absent from work for more than 2 days
continuously without prior leave from the employer and —

(2) #HABX. HAENERENCDOEMOHFALGCERLT2AZEATREL
IGEICEWT, UTORIGERICY-5E 3. ERAZEICH L THEBEEOFHIRM
BHIGERLTWSLDERLGEINS,

(a) the employee has no reasonable excuse for the absence; or

(a) HABEBNEZRBICOVTILWDWELSEENGEBAIASILVESE ; 3,

(b) the employee does not inform and does not attempt to inform the employer

of the excuse for the absence.
[Act 27 of 2015 wef 22/08/2015]

(b) HASNPERAEICH LEZRIOEEBENGERZMNLET . M OHLELS L
LLEWEE,

Dismissal
14. -



F14% fRE

(1) An employer may after due inquiry dismiss without notice an employee
employed by him on the grounds of misconduct inconsistent with the fulfilment
of the express or implied conditions of his service except that instead of
dismissing an employee an employer may —

(1) ERXEE. #ABICAIRMELIEIFARMGFTFBERERIOBEELHNYED
HWEETALRHDEZIL, BEICHATUTORLASZITI ZEMTERIEH,
BWEGRYFAREBRCFELGKZDHAEBEZBET S EMNTE S~

(g instantly down—grade the employee; or

(a) HEZWAEICHT HEIRDOREELS ;. =1L,

(b) instantly suspend him from work without payment of salary for a period
not exceeding one week.

(b) 1:EMZRBALGVEMIZ& 5. EIFOEKERLS

(2) Notwithstanding subsection (1), where a relevant employee considers that
he has been dismissed without just cause or excuse by his employer, he may,
within one month of the dismissal, make representations in writing to the
Minister to be reinstated in his former employment.

[Act 26 of 2013 wef 01/04/2014]

2 F1HEOBREICIIDOLLT., BRI IHEABENELLEHEF-TERELILGD
BB LICEEIN-EBRA D LEEIL., HEBEABIE. TORERBADERZERNDT
LYRENS 1y ADBERNICERICLE > THEREIZCHLITETS I EMNT
=5,

(2A) For the purposes of subsection (2), a relevant employee means -

2N F2I/RIZVWSERTIEAELEIUTDETH S

(a) an employee employed in a managerial or an executive position —

(i) who is dismissed with notice; or

(ii) who is dismissed without notice but receives payment of any salary in
lieu of notice,
after having served that employer for at least 12 months in any position
(whether or not a managerial or an executive position);
(a) BEEMEFLIIHITHMLEHAMICERASNSBHABETH - T, Moh Dt (FE
BEEIIHITHERHAETH 2 =AEN DL 5T) THZERFTOEHIZALEL
X1 2 ATHBERBE LR



(i) PEZZTTHRESNIE ;
(i) FEEZTEI =D, FEORDYICRAISH DRSO ILNEZITTHE
EXni-&

(b) an employee employed in a managerial or an executive position who is
dismissed without notice and without salary in lieu of such notice; or

(b) EEMFEIIHITHEHMAICERIN-HAETH-T. FTELFEIKDHS
WBEOXIWLTGEEEINTE ; £ LI,

(c) an employee not employed in a managerial or an executive position.
[Act 26 of 2013 wef 01/04/2014]

(c) BEEMFLEIWMTHEMAEICERSATOENERAE,

(3) The Minister may, before making a decision on any such representations,
by writing under his hand request the Commissioner to inquire into the
dismissal and report whether inhisopinion the dismissal is without just cause
or excuse.

3) FAEXREIL. COBRLIATIZEALTREZITOAIC. MEXEZBRDXEICZK
UBRIZx L THEBEICOVWTIRYGRENR, A4%EBENELSLGERFLIEHBAOL
WEDTHEROONINENERET HLOIKRHEIENTE D,

(4) If, after considering the report made by the Commissioner under subsection
(3), the Minister is satisfied that the employee has been dismissed without
just cause or excuse, he may, notwithstanding any rule of law or agreement
to the contrary —

(4) FEIIBIZEDHIERREROBEFRFA LIS AT, IERENHZHEAEZIZDOINT
EFHAGEBRFEFLIIHALGCEBEIN-LDLEEDDLEEE. IEXREX. HRT 5
WESEROREFTIEEEICIDDLT . UTOHEEZ LD ENTES-

(a) direct the employer to reinstate the employee in his former employment
and to pay the employee an amount that is equivalent to the wages that the
employee would have earned had he not been dismissed by the employer; or
(a) EREICHRT 5. AZEAETORBERS L UVUERBERAENAZEREICZE S
THREINTULWETAERT TV :-THASESHAREDOZILLDOIER ; £,

(b) direct the employer to pay such amount of wages as compensation as may
be determined by the Minister,
and the employer shall comply with the direction of the Minister.



(b) BEREICHT D, AMERENRET 2EHEICLD. BELLTOEEOXILN
D&,

(5) The decision of the Minister on any representation made under this section
shall be final and conclusive and shall not be challenged in any court.

(5) REDOBEEIZEDIC—YDRLITICEHAT IMERXEDREFTKREHMNDR
EHEEDTHY . LHLEEIBFIFTANLEBEZRHLILTEHIENTEAELY,

(6) Any direction of the Minister under subsection (4) shall operate as a bar
to any action for damages by the employee in any court in respect of the wrongful
dismissal.

6) FAEDHREICEDISEREND—VINIERIE., BZBRAENYUZALUHEEIC
B LTCHHRTITOEEREBRO-OO—VUDFEZHEETSEDE LTHER
ER

(7) An employer who fails to comply with the direction of the Minister under
subsection (4) shall be guilty of an offence and shall be liable on conviction
to a fine not exceeding $10,000 or to imprisonment for a term not exceeding

12 months or to both.
[32/2008]

(7N FAHEOREICEDSHERRDERICHLGVEREEFEFELELZY . 10,000
FILLUTORIEFERIE1 27 AUTOREEL LI FZEDOEAZR SN D,

(7A) Where any amount to be paid by an employer under subsection (4) is not
paid in accordance with the direction of the Minister and the employer has
been convicted of an offence under subsection (7), the amount or so much thereof
as remains unpaid shall be recoverable by the court as if it were a fine and
the amount so recoverable shall be paid to the employee entitled to payment
under the direction of the Minister.

[36/95]

(TA) FABOREICESVWTEREICE >THILDONEIREEENTEREDIE
TEBYICEIONTERENE 7TEHORET HEAICKYFFLGo-LE
&, HZEEFLERLOVOEEITISIE ERBRICERHRICE > THIR S, HIRS
NE-LEEZEEEIMEREDHZIERICEYIILWNWEZITS I & ESnf-H%EA
Bl b,

(8) For the purpose of an inquiry under subsection (1), the employer may suspend
the employee from work for a period not exceeding one week but shall pay him
not less than half his salary for such period.



8) B1IEICHET 2MYRAD=HIC. ERERF 1 BEZBAGTWHMICONT
LZBAEBOHEZEFILT S5 EATE LN, AFBARMICT DLW THZBEAEDKRE
DFEHETRLBWMEEEX DR TNIEGE 50N,

(9) If the inquiry does not disclose any misconduct on the part of the employee,
the employer shall immediately restore to the employee the ful | amount of the
salary so withheld.

9) MYFARDER, HAEAIZODVWTWALSZIEETAILALHICHESEA S
EEF. EAFEAZLVWERBL OV HBEDOLEFARFICKILLEITNIEGE 54
LY,

Termination by employee threatened by danger

15.

FT15F BRICEOIN-HBABICKIKET

An employee may terminate his contract of service with his employer without
notice where he or his dependant is immediately threatened by danger to the
person by violence or disease such as the employee did not by his contract
of service undertake to run.

HREX. TOFBERBENICEWNTHRZ TSI LE5 T2 >I2&53LGRN
FLIIERICLKIZEDEAMEIRICEAZEAEFIITOHEKEEN S LI
fEETE, TOERFLDFHIRUMENZFELGCLRT IS LENTE S,

Liability on breach of contract

16.

F165F ZHNERODERE

Subject to anything in the contract of service to the contrary, the party who
breaks the contract of service shall be liable to pay to the other party a
sum equal to the amount he would have been liable to pay under section 11 had
he terminated the contract of service without notice or with insufficient
notice.

FEREZVICCHERLIFBBROEHNLGEVEY  FHREZNICERL-43
FEIthALUBEEFICHLT. BoDFELL FELEFELEFEICL > THBIRRHR
HERTLEESICEI1RKICE SOV THLVLOEFZEL-THAS LR
BEDOEEEZXISREEREET S,

Contract of service not to restrict rights of employees to join, participate
in or organise trade unions
17.



FT17F FHREREZHICEVWTHEASELAFEMESICMAL., FBL. FEIh
FHAE T DIERZHIPB L TlIEGBGINT &

Subject to any other written law for the time being in force, nothing in any
contract of service shall in any way restrict the right of any employee who
is a party to such contract —

O NWFNAHLDBRITRHSGEMNAIZED HIHE ER < fth, LIRS FHEREZHD L
MeBHHREL., HABEOLUTOEFZFIE L TIEAE S

(a8 to join a registered trade union;

(a) BRFEEIN-FEESICMATE L ;

(b) to participate in the activities of a registered trade union, whether
as an officer of the trade union or otherwise; or

(b) BHFIN-FEEEDOFHIC. TORBEL LT, FLEZTOMDILIZTSMT
52¢&; F=1E,

(¢) to associate with any other persons for the purpose of organising a trade
union in accordance with the provisions of the Trade Unions Act (Cap. 333).
(c) FEEEE (chapter 333) OBETHECAICLE=N->THEEEZHBT
B=HICDEFELEET S &,

Change of employer

18. -

F18% ERXNZEHR

(1) If by or under any written law a contract of employment between any body
corporate and an employee is modified and some other body corporate is
substituted as the employer, the employee’ s period of employment at the time
when the modification takes effect shall count as a period of employment with
such other body corporate, and the change of employer shall not break the
continuity of the period of employment.

[36/95; 32/2008]

(1) WEFRDDRHSGEIZK Y, FRIEBEDHRET HETAICLEZA>TVWT
DOENEHAE L DHDFHFREZNNEBESL., thDEANERT LG o2&
FlE, BZBEL RN LEFRICIE T2 HAZEREOEGHMIEIZDEANCISITS
HiRME LTEHESN, D, ERAFZOZERIHGHARBOMGIEZFET LA,

(2) 1f on the death of an employer the employee is taken into the employment
of the personal representatives or trustees of the deceased, the employee’ s
period of employment at the time of the death shall count as a period of



employment with the employer’ s personal representatives or trustees, and the
death of the employer shall not break the continuity of the period of

emp | oyment.
[36/95]

2) EREDORTCICEIYBAENLZRTC LE-ERETDEEEEATEIZEA
DEATICA-ELEEF, EREDORTKRAICE TS AZMAEOHRIHFTER
TOEEETEAFTEEZEACET2896HEE LTHESL, D, ERENOE
(FENFTHAR DRI Z R L 2L,

(3) If there is a change in the partners, personal representatives or trustees
who employ any person, the employee’ s period of employment at the time of
the change shal | count as a period of employment with the partners, personal
representatives or trustees after the change, and the change shall not break

the continuity of the period of employment.
[36/95]

Q) NZERJTIHRLEEE. EERTAFTEEEMANCOVWTEENH LS
(T, HEREERRICETOHEAEODHEHARFIL. SRLER, SZARLHESE. &
EHITAFTRIERAICS T 58EHME LTEHESA, HhD. B OM#ikE
ZHhET L7,

Transfer of employment

18A. —

%18A% EROBER

(1) If an undertaking (whether or not it is an undertaking established by or
under any written law) or part thereof is transferred fromone person to another

(1) HEEFE (WITIDDEICEIZEY ., FREMREDRET & AHITLE=N
DTRISNE=HDHAENZEDEL) FLEEZD—HA—DEN HDEIEE
SNtk EEF-

(@ such transfer shall not operate to terminate the contract of service of
any person employed by the transferor in the undertaking or part transferred
but such contract of service shall have effect after the transfer as if
originally made between the person so employed and the transferee; and

(a) WM BRERIE, BEINDILZEXEFEIZO—HITEVWTEEAICERAIN
SEDHERBEZNERTIESOITTH>TIEFLELT. M 5FHEREZIL.
LEZEEDR, DL EHABLEZALDRBITHESN-LDELRABOMNESR
95, ; £:=.



(b) the period of employment of an employee in the undertaking or part
transferred at the time of transfer shall count as a period of employment with
the transferee, and the transfer shall not break the continuity of the period

of employment.
[36/95]

b) FBEORRICEFTLIUAREFFREXTO—HICETLHHEAEOHGHMII. F
ZANCETL8EHEE L TEHESh, AZBERE TR OBREMEZ T LG,

(2) Without prejudice to subsection (1), on completion of a transfer referred
to in that subsection —
(2) F1IBEIZCEDDECHZFHELT, RIEBIZHNBBENT T LI-EFIE-

(@ all the transferor’ s rights, powers, duties and liabilities under or
in connection with any such contract of service shall be transferred by virtue
of this section to the transferee;

(a) FIFRBEBHIZE DL, L LLEFINICEHAEEZETIHEEADTRTODER.
ER. EESLUVEREIARFORETHEAICKYERAICBIEIND ;

(b) any act or omission done before the transfer by the transferor in respect
of that contract of service shal | be deemed to have been done by the transferee;
and

(b) BERELAENIFHFFIREZNICAL CEEANCILYLGE SN -HoPEITAEIE
TEBIIEZANICE>THEINE=LDERLGEING ; Fi=.

(¢) any act or omission done before the transfer by an employee employed in
the undertaking or part transferred in relation to the transferor shall be
deemed to have been done in relation to the transferee.

(c) EBELRINCHZEEANIRLTHEIN, BZFXFEIZTO—BICERASHN
HHEABICEE2HoPIITEEIEIFMEAIL, EZAIIHLTESIN-EDERE
=Nnd,

(3) On the completion of a transfer referred to in subsection (1), it is hereby
declared for the avoidance of doubt that the terms and conditions of service
of an employee whose contract of service is preserved under that subsection

shall be the same as those enjoyed by him immediately prior to the transfer.
[36/95]

Q) B1IEIZINDBEATRLI-EEF. REICEDH D ECHICKY FHFHIRIHE
IR SN -ERAEODBRE T LAZBELUAMICHZEAENEZ LTIV
CHEDLDR—THS (TEZx. CZICEET D) o



(4) Subsections (1) and (2) shall not transfer or otherwise affect the
[iability of any person to be prosecuted for, convicted of and sentenced for

any offence.
[36/95]

4) F1ESIUVE2EHE, £Fh. ARHIREZRIT, FISIEZEESNDIRE
WAEEEDVHILELERDERLBEET. TOMDELRITSELN,

(5) As soon as it is reasonable and before a transfer under subsection (1)
takes place, to enable consultations to take place between the transferor and
the affected employees and between the transferor and a trade union of affected
employees (if any), the transferor shall notify the affected employees and
the trade union of affected employees (if any) of —

(b)) EEMNLEHBERNTARMZEONZ, MODE1HOED D EZAIZKBEENT
ONBANZ, BEAEFZEZZITLHAELDOR. BLUVEEBEANEZELZZITHMH
AEOFBEE (L LHNIE) LOBMTOREBELZRGEE T 51-0HIC. HZKEEAL
EEEZZITHAIHEAES LI VEEZZT5HAEOFEMEES (L LHNIL) 1T LT
UTOFREREZFBHLATNIEGE S G-

(@) the fact that the transfer is to take place, the approximate date on which
it is to take place and the reasons for it;

(a) BEMNMTONDEDER, FENMTONSIEELETNEK, BXUVTDER ;

(b) the implications of the transfer and the measures that the transferor
envisages he will, in connection with the transfer, take in relation to the
affected employees or, if he envisages that no measures will be so taken, that
fact; and

(b) FEDEE, FEANLKZREICEHE LEELZZTOAIHAEDOIZELELS
ELTWAOHE. FzEk. MoDBEZLE LIS EZEATUVLERNGEREZTDE
= BLU.

(¢) the measures that the transferee envisages he will, in connection with
the transfer, take in relation to such of those employees as, by virtue of
subsection (1), become employees of the transferee after the transfer or, if

he envisages that no measures will be so taken, that fact.
[36/95]

© B1HICHEETDECAICIYRERICGEZADHEAE LG LIHEAEDO
[CEIANLEFECEELTELEIEZATVAEE. FE AIoDHEEZ
LELEIEZFATLENGRIE. TDOEXE,



(6) As soon as it is reasonable, the transferee shall give the transferor such
information so as to enable the transferor to perform the duty imposed on him

by virtue of subsection (5) (o).

[36/95]

(6) BIEMGEHBEN T RELEROCMNIZ, BRAILEEAIIHL, BEAMNESIEC
NDEHBDECAIZEYBRBEONEEFTZBITTETALIICTH-0ODEREIRE
LEFNIERSEL,

(7) Where the Commissioner considers that there has been an inordinate delay

(7 LTORIBIZODERENBEISEFRL TS EENHD EEFE—

(a8 by the transferor in notifying the affected employees or a trade union
of affected employees of the matters set out in subsection (5); or

(a) BEANICKD. EELZZTHHABTFIEELZZ T 5HAZEOFEEE~D.
EHIEICENHDIHNEDER ; £i=(E.

(b) by the transferee in notifying the transferor of the information set out

in subsection (6),
(b) EEZAIZKD. BEANIHT S, HF6HEICENHDIABTDEH,

the Commissioner may, by notice in writing, direct the transferor to comply
with subsection (5) or the transferee to comply with subsection

(6), as the case may be, within such time as may be specified in the notice.
[36/95]

LEBREIE. TNTIOEBEZRICH LT, HIRZEANICESH L-E@mIC K @A
KU, BEANCESHDIEFEZIERL., FLIEEZAICERKDIEFTZIETRT 5,

(8) Where, immediately before a transfer referred to in subsection (1), a trade
union is recognised by the transferor for the purposes of the Industrial
Relations Act (Cap. 136) in respect of any employee who in consequence of the
transfer becomes the employee of the transferee, the trade union shall, after
the transfer -

8) FE1IRICHAHD DHEEDERIC, HBKFEDOHRE L TEZIADHEAE LGOI
AEICEL T, —OFEEEINFFERERE (chapter 136) DEHDH EZAHITELY
LEEBANCE-TREINLEETE., HZFEHESIIUTORY FENEZITSH-



(a) be deemed to be recognised by the transferee for the purposes of the
Industrial Relations Act if, after the transfer, the majority of employees
employed by the transferee are members of the trade union; or

(a) FEDR. BRAICKYERINSIERAEOBFHNEZFEBEESDHEEET
HHEEE, FEBEAREDEDDECAIZEIYEZANIZE>TRESINEEDER
mEn; £lE,

(b) in any other case, be deemed to be recognised by the transferee only for
the purpose of representing the employee on any dispute arising —

(i) from any collective agreement that was entered into between the
transferor and the trade unionwhile the col lective agreement remains in force;
or

(ii) from the transfer of the employee’ s employment from the transferor
to the transferee under this section.

[36/95]
(b) ZDMD—EYIDIZEICENTIE, UTICHBIFOMFICE L TCHAZEERERT
5HEELELTODH,. BEZANCIYBESNIEDERGEIND

() BZBRTEBDNEZHBFLTLS, BEALFEBESOROFEHIICH
k9 5H%E ; £1=1E.

(i) REDHAEICEDIL, BEADLEZAAND., HAZEOERDOBERICHXE
ERGY k-

(8A) For the purposes of subsection (8) (6), any collective agreement that
was entered into between the transferor and the trade union of the affected
employees and in force immediately before the transfer shall continue in force
between the transferee and the trade union of the affected employees for a
period of 18 months after the date of the transfer or until the date of its
expiry as specified in the collective agreement, whichever is the later.
(BA) ESIELDTEDHDHETAHIZKY ., BZALEEEZZITHHAEOFEEEGLD
I CHESNZEDEFICEM L -—U0FEHRNIE. BE%FEDE 184 ARM.
FhE, BEFEBHICEVTEESNA-ENHROBTETOVTAMENED
HHDRIXRET, ERXAEEEZZT5HAEOFEEE L DRI TETDO N Tk
EIGR

(9) A dispute or disagreement between the transferor and an employee or the
transferee and an employee arising from a transfer under subsection (1),
whether before or after the transfer, may be referred by a party to the dispute
or disagreement to the Commissioner under section 115 and shal |l be deemed to
be a dispute to which that section applies.



[36/95]

9) FBEALHERE. TLEIEZIACHERAEORMTE 1 RHICEDCGREICHET S
MEFELFIF—BHREE LR, BEOLAIMNURN I MDLLT, £1 155
DEDHDECHICKYEBEMEFTERA—BO—HTDOLEFEENRRICERRESR
R ENTE, D, AXDEARNRE-SMETHHIERLGTSIND,

(10) Where a dispute or disagreement has been referred to the Commissioner
pursuant to subsection (9), the Commissioner shall, in addition to the powers
conferred under section 115, have the powers —

(10) EOFKDIMET HETAIZLEN > THMFEFLIEIF—HOBRNBRIZER
bhfzEZIE. BRI, 11 5FKICEVWTHESNSERICIMZA TUTDERZ
59 %-

(a) to delay or prohibit the transfer of employment of the employee to the
dispute from the transferor to the transferee under subsection (1); and
(a) HBEMPFOUEELHIHAZBICONVT, F1HEHOHRAET HEAICKDIEEAN
NOEZANDERORERZELE., £HIEELET S ; F1=(E.

(b) to order that the transfer of employment of the employee to the dispute
from the transferor to the transferee under subsection (1) be subject to such

terms as the Commissioner considers just.

[36/95]

(b) HBEMFOLUEEL-HSHEABICONT, F1EHICHET HEAICLDIEEAN
NOEZANDERADOBIEEZ., BRAEHEEZZDIFHDLETITS> L5 LD,

(11) The Minister may make such regulations as he considers necessary or
expedient to give effect to the provisions of this section and, in particular
may make regulations —

(11) FMEXEIE. AROBATEZENELGILDOL-HITREFLITELLEDH D
HAZHET S ENTE, HFICUTORAZFNET S EMNTES-

(@ toprovide for the form and manner of consultations between the transferor
and the affected employees and between the transferor and a trade union of
affected employees under subsection (5);

(a) FESHEDENHDEZAIZKD, BEAELEELXZITHHAELDOM. BLUE
BALHEEZZTHAHEAEOFTBHES LB TOREORAEAEZEED DD
NHD ;



(b)) for the type of information that must be communicated by the transferor
to the affected employees and to a trade union of affected employees under
subsection (5), or by the transferee to the transferor under subsection (6) ;
and

(b) FESIHENDEHDEZAICKYEZEEANGEEZXZZITIAHAERLIUFEELT
(T5HABEDFHFEHEEICEMINEIRNE, £E. FOIEDEHDEZAIZKYE
ZANLEEBEANIIBHMINEGANE, FHROEHEEEDHLI-ODELD ; XU,

(¢) to provide for a mechanism for conciliation of disputes arising out of
or relating to a transfer referred to in subsection (1) between any employer
and employee.

() B1HICIRET HEZAITHIDEEMND., FIEIINICEELTHEELz—
VDERELEABLDOEDOHNFOREHELZEDHL LD,

(12) Nothing in this section shall prevent a transferee of an undertaking
referred to in subsection (1) and an employee whose contract of service is
preserved under that subsection or a trade union representing such an employee
from negotiating for and agreeing to terms of service different from those

contained in the contract of service that is preserved under that subsection.
[36/95]

(12) AEDOWHRBEHIEEL. F1RICRETDECHDEXDEZALBEDR
BT DECAITKYFTHREZNVHER SN IFEAET I T oDHEAZEZNK
KT HFEHEEN. RIEOEDH D ECHITL Y SNE-FHRBEZNORNBTLE
BAPBRBICOVTREL., BET D LEHITHL,

(13) In this section —

(13) AREIZHWLT-

“affected employee” means any employee of the transferor who may be affected
by a transfer under subsection (1) or may be affected by the measures taken
in connection with such a transfer;

(EEZZTHHAE] LIE. F1EOEHDIECAICKIEEICE>THEER
(T5ElREMENH D, F=E. MO DEEICEHELTELONIBEICK > TEES:
ZITHUBEEDH L. FEAOD—UVOFEAEFEEZLS ;

“trade union” means a trade union which has been —

IF@HEE] &%

(@) registered under any written law for the time being in force relating to
the registration of trade unions; and



(a) FEEEDERICEATHIVITNADENLGRITHENDEDSHEZAHITLT
AoTEERINEFHEHES XU,

(b) accorded recognition by the employer pursuant to section 17(1) of the
Industrial Relations Act (Cap. 136);

(b) FERAERE (Chapter136) £1 7EXFE1HOEDDEZAICEDVWTEREIC
FURBRESIN-FEBHEEZLD ;

“transfer” includes the disposition of a business as a going concern and
a transfer effected by sale, amalgamation, merger, reconstruction or operation
of law;

EEE] LT, BEXEDDStO0n. BXU. 55, &6, kI, BEF-(XEE
DEITORERELTODEEZLD ;

“undertaking” includes any trade or business.
[36/95]
FEX] &LlE. —YOWBIFELFIEDRRZELS,

Offence

19.

F195% ER

Any employer who enters into a contract of service or collective agreement
contrary to the provisions of this Part shall be guilty of an offence.
COE (F28) ODREICERT 2FBIREZNFEFBHNEHET 5—UID
ERFIIEFELLGD,

PART 111
5 3 &8

PAYMENT OF SALARY
HEDZHL

Fixation of salary period
20. -

F205% HEHMEOREE



(1) An employer may fix periods, which for the purpose of this Act shall be
called salary periods, in respect of which salary earned shall be payable.
(1) ERZEIE. CoEET IE5HM] MR, SZPRPICHEELKBELNIZL
ONLEEEZHEET DI ENTE S,

(2) No salary period shall exceed one month.
(2) LWL S45EIMEE 1 7 BB TIXG L4,

(3) In the absence of a salary period so fixed, the salary period shall be
deemed to be one month.

Q) HEHEMNMEESINTULVEVWEEE. KEHRIEF 1 ATHLIBDEALGEEN
B,

Computation of salary for incomplete month’ s work

20A. -

FE20AF 17 AXRBOHHIHTIHEDE

(1) If a monthly-rated employee has not completed a whole month of service
because —

(1) BHARHIOHEEAENLUTOERICEY 1 » AOEFEREZ B -Lh-=5HE
[x—

(2 he commenced employment after the first day of the month;

(a) HAENLUZADKEYVDBE LY RICERBERICA=EE

(b) his employment was terminated before the end of the month;
(b) HAEDERANAZADKEDBKYANZERTLIZEE

(¢) he took leave of absence without pay for one or more days of the month;

or
(c) HAENLZKAICT1 BULDELOKRBRZRIGLI-LE ;

(@) he took leave of absence to perform his national service under the
Enlistment Act (Cap. 93),

(d) AEMNEEZE (Chapter 93) DIMET HEZAICLIEZA>TERIZFH 28
[CIRBRZERIG L= & &,

the salary due to him for that month shall be calculated in accordance with
the following formula:

LEZEABI B ON IR EREHEDARAELITROELYV ET S



Monthly gross rate of pay

Number of days the employee
actually worked in that
month

Number of days on which the employee
is required to work in that month

[36/95]

wESE
LHACAVTUREABANDET 5 < LURHEAESUHACEBIC
CEEERSNDAH 7% L 1= A%

(2) Incalculating the number of days actual |y worked by an employee in a month
under subsection (1), any day on which an employee is required to work for
0 hours or less under his contract of service shall be regarded as half a day.
(2) B1EICEDH S, HAEN1 v AICERICEHF L-BROHEICEVTIE., #
RENSHREUTOEBFLZGLond—UIOHTFAELTRYES,

Time of payment

21. -

F215 ZHEH

(1) Salary earned by an employee under a contract of service, other than
additional payments for overtime work, shall be paid before the expiry of the
7th day after the last day of the salary period in respect of which the salary
is payable.

[21/84]

(1) FHREBHOL L THERAEBICE >TERIN-KBEIL. BESFHEICH LT
ENMWIZZIHON5E0OERE.HKEHMOKREOBENS 7 BZEBT HENZZEA
Yoy (R b (AP A= AW



(2) Additional payments for overtime work shall be paid not later than 14 days
after the last day of the salary period during which the overtime work was

performed.
[21/84]

(2) s FEISxd HBME R IL T, BfESFEAITHN - DK 5 HAR
DExEFEOBMNS 1 4 BURIZXILODh R TNIXE S L,

(3) The total salary due to an employee on completion of his contract of service
shall be paid to him on completion of the contract.

) HABDFBIRHZNDOTETICHIT 2B FEEZBHNOTTICELTEDSE
VA BT S 2N oY (WA b & (N ¢4 =Y A AW

Payment on dismissal

22.

F225% REICEBLTOXHLL

Subject to the provisions of this Act, the total salary and any sum due to
an employee who has been dismissed shall be paid on the day of dismissal or,
if this is not possible, within 3 days thereafter, not being a rest day or

public holiday or other holiday.
[32/2008]

RESN-HAZBIIIONAIREREDEEE LV —VOEAF, TOREDAH.
LU, ENDFHRETH D ESITLERBERIBURNDKE., XMRBFEE
DHEDOHMBALSNDBEIZ, CODEFEDED D ECHITLEA > TXIDERTNIEG S
A A

Payment on termination by employee

23.—

F23%F HATICED (FHERHRZHO) RTICELTOXILNL

(1) Subject to the provisions of this Act, the total salary due to an employee
who terminates his contract of service with his employer under section 11 or
after giving due notice to the employer as required under section 10 shall
be paid to him on the day on which the contract of service is terminated.

MERFELDFHBEIEENZERT LI-HASBIC. F11EORTEITEOVT, &
FIZE1ORICEVWTEREINIERAEADEV LG FTEDRICZILONEIRNEL

EN2EEX., COXEREDEDHDHEZAICLIEL DT, HBEFHFIRUEEZNNET TS
BICHBZERABICIDONG TIEE SR,

(2) Subject to the provisions of this Act, the total salary due to an employee
who terminates his contract of service without giving prior notice to his



employer as required under section 10, or, if notice has already been given
under that section, but the employee terminates his contract of service without
waiting for the expiry of the notice, shall be paid to him before the expiry
of the 7th day after the day on which he terminates his contract of service.
2) FE1O0FRICEVWTEREINIEAEADFELGLL TOFBFIREEZNZRT L.
FLEREIZE DK FEFILEINEAEREN ZTOFEHMOBT 2F-FI12%
DFHREBHERT LIE-EAZBICZILON IR EH[EDLEEL. COEEDED
HETAITLIEZN ST, HRBFERAENZTOFHIREEZNZR T L-ALN S 7HUNRN
[CEEREREICIL b G TR GE ST,

(3) The employer may, subject to any order made by a court or the Commissioner
to the contrary, deduct from the salary due to the employee such sum as the
employee is liable to pay in lieu of prior notice under section 11(1).

Q) EREIZ. F11EF1IEICEDDIEZAICKY ., HEFARFELIIBEICEK 57
BOGENLEVEY ., UZBEENTEIRA T SEHKZAESEE T LUZEA
BEDWRENLERTLHIIENTED,

Income tax clearance

24. -

E24% FRBRBOEER

(1) Notwithstanding sections 22 and 23, no payment of salary or any other sum
due to an employee on termination of service shall be made to the employee
by the employer without the permission of the Comptroller of Income Tax under

section 68(7) of the Income Tax Act (Cap. 134).
[32/2008]

(1) F22LBLVE23EZEOHTEIIHLIDHLLT . EFREIE. FHIREBENZRT
LE=HAFIZXH LT, WA RIBESEEEFOMHMOLWNEGEEE L. FRERE
(Chapter 134) £ 6 SEE 7THDREICE D EBROEHMBEDHFAT 28 LNT
X - TIFXEBALY,

(2) The employer shall immediately give notice of the termination of service
to the Comptroller of Income Tax and the payment of the salary or other sum
due to the employee shall not be delayed more than 30 days after such notice

has been given to and received by the Comptroller of Income Tax.
[32/2008]

2) ERZEER., FHREDODRT X O CHEROMBEICETEHZTAEE ST,
LURBABICHT DEEE LIV EDOMDEEDIILE. TOREITHE KL VREHD
BREICLSZEMNC30HZEZBATEEL TIXE ALY,



Payment to be made during working hours

25.—

E25% IHWEBBEHREPICTHOAEIRNEZL

(1) Payment of salary shall be made on a working day and during working hours
at the place of work or at any other place agreed to between the employer and

the employee.
[21/84]

() HBEDOZILTEFHEBDEFHRE PRI, DBFOEHRELIIERE EHAE L DM
TAERINEZOMDIGFHICENTHSINGETAIEE SN,

(2) Subsection (1) shall not apply where the salary is paid into an account
with a bank in Singapore, being an account in the name of the employee or an

account in the name of the employee jointly with one or more other persons
[21/84]

(2) E1EE, BENDUAR-IWERORITO, HAELEL LI EBEAEZH
RZEANCECOEICRYAFNDGERICOVTITERSINGL,

No unauthorised deductions to be made

26.

F265F AFLELGER

No deduction shal | be made by an employer from the salary of an employee, unless
the deduction is authorised by or under any provision of this Act or is required
to be made —

COEEOVWTNODRENDTEDDEZAHIZEDEE. FLIEIUTDEEICHELE
SNDGEERE.EREEF. HABFDOHREN L LI EIHEERBLIToOTELE %L,

(a) by order of a court or other authority competent to make such order;

(a) HEHIFTOWRELITERDH D ZDHMOAMEEDRTICLDEE ;

(b) pursuant to a declaration made by the Comptroller of Income Tax under
section 57 of the Income Tax Act (Cap. 134), the Comptroller of Property Tax
under section 38 of the Property Tax Act (Cap. 254) or the Comptroller of Goods
and Services Tax under section 79 of the Goods and Services Tax Act (Cap. 117A)
that the employer is an agent for recovery of income tax, property tax or goods
and services tax (as the case may be) payable by the employee; or
(b) FifGBiiEk (Chapter 134) 5 7 KISE D EHOMBE. BEAERE
(Chapter 254) 3 S FICEDKETEEERDEME. (X EERZE (Chapter
117A) 7 OFKICE D HERDEMEICL S, URERFT L LZBABI/NGT



RNEFEHR. BEEERETITHER (L LHENE) OREMATALETIENDES
I2&B5E ;

(c) pursuant toadirection given by the Comptrol ler of Income Tax under section

91 of the Income Tax Act.
[Act 26 of 2013 wef 01/04/2014]

c) AMAIBEF O 1 RDEDDECAICLLIMEHOBMEDIERICLDLEE

Authorised deductions

27.—

¥E27% IELHLGER

(1) The following deductions may be made from the salary of an employee:

(1) LUTDHDEHAEDRENCEZERT D ENTES

(a) deductions for absence from work;

(@) RENZHD B ;

(b) deductions for damage to or loss of goods expressly entrusted to an
employee for custody or for loss of money for which an employee is required
to account, where the damage or loss is directly attributable to his neglect
or default;

(b) HAEFICHTRMIZCEENAEIN TV =-YROESET-IEXHEL. £H-IEHEAEN
BEZMLoN TV -ERZNELI-IGEDEEDS b, AREREORIB I
BXRICEEERT 2EEFEBRICHD DR ;

(c) deductions for the actual cost of meals supplied by the employer at the
request of the employee;

) HABDELICLYVEREICK>TRESN-BEOEEIIND HIER

(d) deductions for house accommodation supplied by the employer;

d) BEREICEYRESNIEEITHNDER

(e) deductions for such amenities and services supplied by the employer as
the Commissioner may authorise;
() PROBAZZITTERAFEICIYREINIEES L UY-EXITHHN SR

(f) deductions for recovery of advances or loans or for adjustment of
over—payments of salary;
(f) BILEFEFEMEOREN., FHITHEDBL WS DRABD=HDER ;



(g) [Deleted by Act 26 of 2013 wef 01/04/2014]
(g) <2013F&26I2KVYHEIER>

(h) deductions of contributions payable by an employer on behalf of an
employee under and in accordance with the provisions of the Gentral Provident
Fund Act (Cap. 36);

(h) RIEZESLE (Chapter 36) [CEDE, ZORETAFHEEICL->THASE
DREBEE LTHEREBICKYILWIAEN-BISIIHI SR

(i) deductions made at the request of the employee for the purpose of a
superannuation scheme or provident fund or any other scheme which is lawfully
established for the benefit of the employee and is approved by the
Commissioner;

(i) HAZOFBO=OICEERISKISN, DORRDEBFAZER(T=. ZnREE

SHIEFFIIBIELZL LAEFOMDRAF-LD=-OIZHBAENDELEIZLYITS
=R ;

(j) deductions made with the written consent of the employee and paid by the
employer to any cooperative society registered under any written law for the
time being in force in respect of subscriptions, entrance fees, instalments
of loans, interest and other dues payable by the employee to such society;
and

() WIFNHODBRITHIGEND S & TERINT-OWITNAIDEEHRMBEICRK LT
FREICE>THILONIHEE. MAH. ERfEONEREE. AERSLUZD
OB ODVWTHAENDEFTICLIRAEIZEYTIER . LU

(k) any other deductions which may be approved from time to time by the

Minister.
k) FIEREBIZE > THEERAREIND ZDM—UIDER,

(2) For the purposes of subsection (1) (¢), “services” does not include the
supply of tools and raw materials required for the purposes of employment.
(2) FE1EHEICHRET S MY-EX [TRFOLOICBHETEES K VREAHOH#
WEEELL,

Deductions for absence 28. -

F28% RENHIIDHER



(1) Deductions may be made under section 27 (1) (4 only on account of the absence
of an employee from the place where, by the terms of his employment, he is
required to work, the absence being for the whole or any part of the period
during which he is so required to work.

(1) F27FFE1HaAEDERIE. BAENZOEREHICEYRFTERDH S
NTW-ERBRBICBT2BEREORMTH- T, imE RO TV -HEDE
HELIEI—ZIZEITHIREF[MLTOAITOIENTES,

(2) The amount of any deduction referred to in subsection (1) shall in no case
bear to the salary payable at the gross rate of pay to the employee in respect
of the salary period for which the deduction is made a larger proportion than
the period for which he was absent bears to the total period, within such salary
period, during which he was required to work by the terms of his employment,
and in the case of a monthly—rated employee the amount of deduction in respect
of any one day shall be the gross rate of pay for one day’ s work.

[36/95]

(2) F1IEICEDCEROSEEX. WHAEDIBEICEVNTY HRIERNTTHON S
EHRICHERAE IO SREREZF LR > TIEH LT, HRBEEHRBICENNT
HRENZOEREFHIZCEYMRFTERO DN T =2HMEI(Ix L THREREEDN
RELE-HR KLY ERELGEGICKYITONTIET GG, £, BARHOBERASE
[2DOWLWTIE, 1 BADEROEEEIT 1 BOFBIZTH L TR 5B EEEETHIT
NI 540,

(3) If any employee absents himself from work otherwise than as provided by
this Act or by his contract of service, the employer may, subject to any order
which may be made by a court or by the Commissioner on complaint of either
party, deduct from any salary due to the employee the cost of food supplied
to him during his absence.

() wWAEN, KEDRET HLI A, FITTOFHRHEBZHICLD L AL
DRENELI-HEIE. ERAEE. WFhAOLUEBEDOHR LI TICHANSEFIFET-
EREOGRICESVT., HAFOXRETICHASICRE SN @BAED=HIC
2EL:) BEOREZHABTOKRENERTSLEMNTES,

Deductions for damages or loss

29. -

F29% BEFEHBERIIHL,ZER

(1) A deduction under section 27(1) (b) shall not exceed the amount of the
damages or |oss caused to the employer by the neglect or default of the employee
and except with the permission of the Commissioner shall in no case exceed



one—quarter (or such other proportion prescribed in substitution by the
Minister) of one month’ s wages and shall not be made until the employee has

been given an opportunity of showing cause against the deduction.
[21/84] [Act 26 of 2013 wef 01/04/2014]

(1) 82 7&FF1EbICEDSCEREE., HRAEDEEBFELTBXICILHEZBESF
EEBERISEIYEREIZALEBEOEREZ LR >TEHAELT . "D, BERDEFFA
EREGEERE. 1 7ADEEDAND 1 (FEREIAICRATHEXRENED
BADEE) #LE>TREALT., D, HEBEABVLUZEROFERZTINS
FTIEHINZIToOTIEGE LAY,

(2) All such deductions and all realisations thereof shall be recorded in a
register to be kept by the employer in such form as may be prescribed.

(2) —YIDERKRE L UVERIZAHANS—UIOMNEX, FTEDHKRAICKY ., ERENE
By 38RICEZINABINIEGESLL,

Deductions for accommodation, amenity and service

30. -

E30% fFE. BEESIUY-EXRITHT DR

(1) A deduction under section 27(1) (d) or (e) shall not be made from the salary
of an employee unless the house accommodation, amenity or service has been
accepted by him, as a term of employment or otherwise.

(1) F27&F1EdEL(FelcEDCERIE, ERAEFHEFEEEZTOME LTOHEE
FE. BEEFEEY-EXANUZHEECL>TZHANONGWRY ., HEED
HBEIZTDOWTINZTITo>TIEGE LAY,

(2) Any deduction under section 27(1) (@) or (e shall not exceed an amount
equivalent to the value of the house accommodation, amenity or service supplied,
and the total amount of all deductions under section 27(1) (@) and (&) made
from the salary of the employee by his employer in any one salary period shall
in no case exceed one—quarter (or such other proportion prescribed in
substitution by the Minister) of the salary payable to the employee in respect
of that period.

(2) F27&F 1EdEL(Fel2E DL —YVIDEERF, RS2 U3%EE. FEF
fIEV-EXDMEZEZ LB >TIELEST. hDFE2 7EFF 1HIB L Uel2HEDT
HWRENZTODEREIZL VRSN LCERINIEEDREIL. WThoKBESEARIC
DNVTHEZIMICHZERBENI I ONSGHBEDITD 1 (FEIEFEIHIZTKAT
FFrERENEDDRDEIE) = LE>TIEAESAEL,



(3) In the case of a deduction under section 27(1) (¢), the deduction shall
be subject to such conditions as the Commissioner may impose.
[Act 26 of 2013 wef 01/04/2014]

Q) B2 7FFE 11HelEIKERDIGEE., HEIEREFIBRAEDSHEHICLL
Mo TIThhAIThIEE 5y,

Recovery of advances and |oans

31. -

FI31& AhEBLIUVEMNEOEIR

(1) The recovery of an advance of money made to an employee before the
commencement of a contract of service shall begin from the first payment of
salary in respect of a completed salary period, but no recovery shall be made
of any such advance made for travelling expenses

(1) FHEREZH OB UATNICE SN HAZE~ADOFHLAEDOEIRIE. —DHEHIMH
BT EDRVDEEDTILLHASIBO Z ENTESLN., RED=-OIZHINTI=-—1]
DRILEIZ I ZEURL TIEHGE 5%,

(2) Advances may be recovered in instalments by deductions from salary spread
over not more than 12 months.

(2) FILEIT1 27 BE#BALGVWEE TORENERICEYKBENGEIIRT S &
MWTE5,

(3) No instalment under subsection (2) shall exceed one—quarter (or such other
proportion prescribed in substitution by the Minister) of the salary period

in respect of which the deduction is made.
[Act 26 of 2013 wef 01/04/2014]

() B2EEITEDIK VO EEREI VD BHERNITON SR EHMICE T 54
BEDADD 1 (FRIEMEREACNICRATHET HES) BATELELR
LYo

(4) Loans may be recovered in instalments by deductions from salary.
4) ENEIIHRELLDERICE >THEIRINT 5 ENTES,

(5) No instalment under subsection (4) shall exceed one—quarter (or such other
proportion prescribed in substitution by the Minister) of the salary due for

the salary period in respect of which the deduction is made.
[Act 26 of 2013 wef 01/04/2014]



®) FABRICHET 2N EL0EHNE ., ARERMTONDEEHARICE TS
HBEEDADTD 1 (FRIEAMEREACNICRATHET 58IE) ZBATIEEL
A A

Deductions not to exceed prescribed limit

32. -

EI32F HAEIN-PBREZEZ HEROEL

(1) The total amount of all deductions made from the salary of an employee
by an employer in any one salary period, other than deductions under section
27(1) (a), (f) or (j), shall not exceed 50% (or such other percentage prescribed
in substitution by the Minister) of the salary payable to the employee in

respect of that period.
[21/84] [Act 26 of 2013 wef 01/04/2014]

(1) ERBICED2BABDHREN DT N TOEROBEE, WThoisSHIREIC
DNVTH, F27FF1H@) ., (NDFLEFOICRET HERZIRE. LZG5H
MICHEZEAENZIDONEIEEDS 0% (FLIEFAERENCNIZRATHRET
BN UT-U) EHEATEEGLEL,

(2) Subsection (1) shall not apply to deductions made from the last salary
due to an employee on termination of his contract of service or on completion
of his contract of service.

[21/84]

(2) E1HEIT., FHEEBRZHUOLTEREIETIZELTO., HAEOREDKREH
5DERICITER SN,

Priority of salary to other debts

33. -

FI33F FTOHMOEHICHTIHKRE5OELRM
(1) This section shall apply -

(1) REOHBREIIUTOEICERINS-

(a) to workmen who are in receipt of a salary not exceeding $4,500 a month
(excluding overtime payments, bonus payments, annual wage supplements,
productivity incentive payments and any al lowance however described) or such
other amount as may be prescribed by the Minister; and

(a) A#EMN4, 500 F)L (FENES. ES5. FHEWEDESR. £EMH ItV T
1 THREBLVEHZERHT —UDOFLUERL) £LIEFMEXRENICED S5 %
BAGWFEE KLU,



(b) to employees (other than workmen) who are in receipt of a salary not
exceeding $2, 500 a month (excluding overtime payments, bonus payments, annual
wage supplements, productivity incentive payments and any al lowance however

described) or such other amount as may be prescribed by the Minister.
[32/2008] [Act 26 of 2013 wef 01/04/2014]

(b) B¥eM2, 500 F)L (B ER. E5. ERIEEESR. EEMH,/ VT
A THRBIVEMRZRDOT —UDOFLERL) FIEFEXRENAICEDH L5 %
BAEWERE (F5EF workmanZfx<) o

(2) When, on the application of a person holding a mortgage, charge or lien
or of a person who has obtained a judgment or decree, the property of an employer
is sold, or any money due to the employer is garnished, the court ordering
the sale or garnishment shall not distribute the proceeds of the sale or the
money to the person entitled thereto unless the court has ascertained and paid
the salary due to all the employees employed by that employer and to all
employees engaged by a contractor or subcontractor and working for that
emp loyer.

(2) EBE, I VEREFLIETIHEZRET 5B, FIE, FIRFLITRE
ZEBLEEOBRLIATIZEY, EREDOMEMNTHIN, FEZOEENEL
HEAoN-ETIE, BEFGHMELEELHSAZHR LRI, HZ%ERE
ICERASNTWSE2TOHEAE. BLUVHAREREIOLHICEEAFTLZIEITEAD
HETHLWTW S TOHABICKIONOIRNEHREREZHEE L eI S>F
TlE, HBEZFGAREF-EELHSA-EEZZTDEAMOREEFICHELTIEES

A A

(3) This section shall only apply -
(B) REIFLUTIZHRET HEZIZTDODVWTOHERT 5-

(a) to property on which those employees were or are working;

(@) ENODHWAENMBLTUV =, F=E. BOTLETEE ;

(b) where the property sold was or is the produce of the work of those
employees;

(b) FTHNEINTF-BEN., TNLDHABDOLEEOREMTH 1. F=(E. HEY
THHEE ;

(c) where the property sold is movable property used or being used by those
employees in the course of their work; or



(c) SEESN-MEN. ENODHEAENEDHLEFDOHICEAL TV, F=(3,
FERALTWABETHSEHE ; T3,

(d) to money due to the employer in respect of work done by those employees
d) ZNoDBERAEOFEICHET IEREDEE,

(4) The amount payable to each such employee under subsection (2) shall not
exceed 5 months’” salary.

4) FE2WITRET DEZAIZEDVTENEFNOHABICKILHON L5 (XA
ED57BRERBATIEGE LR,

(5) For the purpose of ascertaining the amount due to any employee under
subsection (2), the court may refer the matter to the Commissioner with a
request that he holds an inquiry into the matter and forward his findings in
respect thereof to the court, and the Commissioner shall comply with any such
request.

(B) F2BICTHETDECAICEDVTHABRICZIONEIRNELEEEETET S
=12, BFIFEHEZBEIZOVWTRERIZEESL. HHETRYRAREZOERED
BMEEZBERTLHENTE, ZTOBEIZEVWT, BRIEHSDDIERICIELEITI
(A=Y A A

(6) For the purposes of any inquiry under subsection (5), the Commissioner
shall have all the powers conferred upon him by section 115.

6) FESHEICHRET S2MYARDEHIZ, BRIFFE115FKICKYFEShELT
DERZTET S ENTE D,

(7) For the purposes of this section, “employees” shall be deemed to include
subcontractors for labour and “salary” shall be deemed to include money due
to a subcontractor for labour.

(1 REIZBEWT., THRBAE] EFEBTHEAZEA. MO, [HBE5] IFEBTEA
[ZXIDONEREEEEZECIDERLT,

Offence

34. -

FE34% ER

(1) Any employer failing to pay salary in accordance with the provisions of

this Part shall be guilty of an offence.
[Act 26 of 2013 wef 01/04/2014]



(1) COE (FE3F) OMETSECAHICLEN->TIREZXIDLEVW—UIDER
EEFRFLED,

(2) Any employer who is guilty of an offence under subsection (1) for
contravening section 21, 22 or 23 shall be liable on conviction -

(2) L2 1K F225FFE23FNDERICIVET1EHNDLETHEL L ST
EREICIIUTORSIARI SN S

(a) to a fine of not less than $3,000 and not more than $15,000 or to
impr isonment for a term not exceeding 6 months or to both; and

(@ 3, OO0 FKILLETS, 000 FILLLTDEIE. F/=l&6 » BUTOERE.
yLLIFZEDEA ; £,

(b) if the employer is a repeat offender, to a fine of not less than $6, 000
and not more than $30, 000 or to imprisonment for a term not exceeding 12 months
or to both.

[Act 26 of 2013 wef 01/04/2014]

(b) ERENRILETHDEZIX,. 6, 000 KILLLE30, 000 KILLLTDE
£, FE1257AUTOEE., 3 LLIEXZEDEA,

(3) For the purposes of subsection (2), a person is a repeat offender in

relation to an offence under subsection (1) if the person who is convicted
or found guilty of an offence under subsection (1) of contravening section
21, 22 or 23 (referred to as the current offence) has been convicted or found
guilty of an offence of contravening section 21, 22 or 23 on at |least one other
occasion (whether before, on or after the date of commencement of section 2(11)
of the Employment, Parental Leave and Other Measures Act 2013) before the date

on which he is convicted or found guilty of the current offence.
[Act 26 of 2013 wef 01/04/2014]

(B) FL2WHIZTHE T, F21%, F22FF-IIFE23FNERTA (BENDER
TAEER) ANE1EOENHDECAICEIYEFEINSGEN, BEDERITAIC
DWTHEELESNSBLUR ( TERA - BRKR - TOMOEEICET 5EFF 25
F11EOERNURTH I, BHFEAFLIEIRDIUERTHS IHhZMbHAEL] ) I
PhCEL—E,. F21&. F22FF-IIE23KNERTATHEESATWL
HEEE. F1HEHOEDHILREICHANDRILELEL D,

PART IV
F4H



REST DAYS, HOURS OF WORK AND OTHER CONDITIONS OF SERVICE
AB. F@EEE S VEOMOFTBEYS

Application of this Part to certain workmen and other employees

35.

E35% O (F4L) DHRERNRLELGIFBES LU ZTOMDOBAE
The provisions of this Part shall apply —

CDE (BE4ER) DFREIIUTOERRITERAINS-

(a) to workmen who are in receipt of a salary not exceeding $4, 500 a month
(excluding overtime payments, bonus payments, annual wage supplements,
productivity incentive payments and any al lowance however described) or such
other amount as may be prescribed by the Minister;

and

B#h 4, 500 KL (FFRsVESR. E5. EHEMES. £EK /o747
BEIVEMERHOT —VIOFLAERL) FLIEMERENAICEH L EEEEER
BWHEE  BLU.

(b) to employees (other than workmen) who are in receipt of a salary not
exceeding $2, 500 a month (excluding overtime payments, bonus payments, annual
wage supplements, productivity incentive payments and any al lowance however

described) or such other amount as may be prescribed by the Minister.
[32/2008] [Act 26 of 2013 wef 01/04/2014]

(b) B#H'2, 500 KL (BFHENEL. ES. FRIGUES. £EM ItV T
A THRBIVEMRZRDOT —UDOFLUERL) FIEIFMEXRENBICED 5%
BAEWHERE (FEE worknanZzfR<)

Rest day

36. -

¥36% KA

(1) Every employee shall be allowed in each week a rest day without pay of
one whole day which shall be Sunday or such other day as may be determined

from time to time by the employer.
[36/95]

(1) £2TOHAEEF, B 18, BEBFLEIFERBICL>DTEERESNSGED
thoERIZ, EADERARIBRERGETHENTED,



(2) The employer may substitute any continuous period of 30 hours as a rest
day for an employee engaged in shift work.

(2) EREIE. XRFBHFEOHAFIZDONWT., KBEFMFET DY ICES S O
BORBEZEFETEHIENTES,

(3) Where in any week a continuous period of 30 hours commencing at any time
before 6 p.m. on a Sunday is substituted as a rest day for an employee engaged
in shift work, such rest day shall be deemed to have been granted within the

week notwithstanding that the period of 30 hours ends after the week.
[21/84]

Q) RRKNEHBOHABICOVWTHEBDFROFLUAMZER &Y DiEHR 3 Ok
FOKREZL > TKRBIZCRZ S L EF, HRRELAZBEICEFLNSBETHL T,
EROERYT IERNIHESNEKBERGTSIND,

(4) Where the rest day of an employee is determined by his employer, the
employer shal | prepare or cause to be prepared a roster before the commencement
of the month in which the rest days fall informing the employee of the days
appointed to be his rest days therein.

4) HAZEODKRBVPEREIZCE>TRESND LEIE. ERFEIE. HEZAKBANERE
SNDAMNBRFESHIC, HABICEOKRBELLIBZHMOES-ODEFEREIERK
TEHEN. ERSERITNIELZ AL,

Work on rest day

31. -

R85

(1) Subject to section 38(2) or 40(2A), no employee shall be compelled to work
on a rest day unless he is engaged in work which by reason of its nature requires

to be carried on continuously by a succession of shifts.
[32/2008]

(1) E38ELE2HFIXFFEAOFE2NENDTEDHDIECAIZEY ., T FDES
[ZE DGR ENRO DN B LEEIZKET I2HEERE. LHELIHEAELIK
BIZENKET A L EERLVLNELY,

(1A) In the event of any dispute, the Commissioner shall have power to decide
whether or not an employee is engaged in work which by reason of its nature
requires to be carried on continuously by a succession of shifts.

(1A) 27 FPDERIZ K MG TIEENRD OGN SLEFHIZRET HIEEICHT=S
MENNZIDFMEIDEVLH S EZIX, BRIGCNEZRET HHERZET S,



(2) An employee who at his own request works for an employer on a rest day
shall be paid for that day —

2) BoFELT—ODERED=HIZKRBICHFET 2BEREXLUTOHREDZ L
WEZIT5-

(a) if the period of work does not exceed half his normal hours of work, a
sum at the basic rate of pay for half a day’ s work;

(a) BBBFEINLZBEAEOEEDHBHHOF N EBALGWNEEE. FHIDOE
s

(b) if the period of work is more than half but does not exceed his normal
hours of work, a sum at the basic rate of pay for one day’ s work; or

(b) ENFERFREINHEZBEAEDREDEHBEREDOFNEEBA SN 1 BREZEBALEL
EEF. 1BLOERE ; £1-1E.

(c) if the period of work exceeds his normal hours of work for one day —
(i) a sum at the basic rate of pay for one day’ s work; and
(ii) a sum at the rate of not less than one and a half times his hourly basic
rate of pay for each hour or part thereof that the period of work exceeds his

normal hours of work for one day.
[36/95]
(c) BN EZEAEOREDHBERHED 1 BRZEZ 5FEICDOLTIEU
TOEEY ET 5

(i) 1TB2DEXRB ; BLU.

(i) YZBPHAEEO 1 BH-YDEEDFHERFEZBEBBL-LEHICDE, 1
BRIERIEIZO—HEIC. 1FEHEZYVDERKED 1. 5EEZTERLLEVEEE,

(3) An employee who at the request of his employer works on a rest day shall
be paid for that day -

Q) HAENZTOEREICKYKBEFE Zdan L o=k L. HBRABEHFEICOEL
TOHREDZILWNERZITH-

(a) if the period of work does not exceed half his normal hours of work, a
sum at the basic rate of pay for one day’ s work;

(a) FEFHENEZEAEDORENDHBHFEOFAZEZEBALGWVWEEZIE, 1B7DE
AHG ;

(b) if the period of work is more than half but does not exceed his normal
hours of work, a sum at the basic rate of pay for 2 days’ work; or



(b) FEHEFEALZBERAEOEEDOHBEEDFSEEZ S0 1 B DI EFHE
ZHBAGWVWEZIEX. 2B7OERKE ; £1=(1E.

(¢) if the period of work exceeds his normal hours of work for one day —
(i) a sum at the basic rate of pay for 2 days’ work; and
(ii) a sum at the rate of not less than one and a half times his hourly basic
rate of pay for each hour or part thereof that the period of work exceeds his
normal hours of work for one day.
[36/95]
(c) HFEEENUZBAEDEEDHEBREBO 1B EHBA5EE1E-
(i) 2BPOEXRKG ; LU,
(i) YZBFEHEEO1BHE-YDEEOHEERZHBBLI-LESDICDE, 1
BEELIEZO—HEIC., 1EBREOLL-YDERIED 1. 5EZEZTERLS AR,

(3A) In this section —

(BA) AFEIZHUNT-

(a) “normal hours of work” means the number of hours of work (not exceeding
the limits applicable to an employee under section 38 or 40, as the case may
be) that is agreed between an employer and an employee to be the usual hours
of work per day; or in the absence of any such agreement, shall| be deemed to
be 8 hours a day; and

(a) TEROFEIEFM &1E. 1 FBBEHIZYDOBEOFEFHEE LTERE LT
FAELDRITEESINI-FREE (B3 8EKFIEE40FKICHET SHAFICHT:
SBEIE. TAOoDHEABICERATEAIREZEALGWNI L) 2005 ; £,

(b) an employee’ s “hourly basic rate of pay” is to be calculated in the
same manner as for the purpose of calculating payment due to an employee under
section 38 for working overtime.

[36/95]

(b) #WHED N1 ERHEYDOELRE] (X, BRI FEBICOVWTEI SELAEET
SERAFIIRT HXILEEDHEAEZLRBFDOFEIZLYVEHESI NS,

(4) Subsection (3) shall not apply to any employee who is employed by the
Government or a statutory body in any of the essential services as defined
under Part 111 of the Criminal Law (Temporary Provisions) Act (Cap. 67), but
any such employee who at the request of his employer works on a rest day or
part thereof shall be given a day or part of a day off, as the case may be,
in substitution for such a rest day or part thereof.



(4) S 3EIE, FLEZEIA (—H5REE) (Chapter 67) [CEWVWTERINDHAEEIC
FERGABEBRICHKEZ T HPBHE-FERKEOHAZICTBERINGLN, £
DESBHAENETOEREICHLONTHRBERRZEZD—HIZCOETHHTH &
ZlE. ENTIAOBEICIEL, KBICRA T, 1BFEEE1BO—H2EREE L
TRt5shd,

Hours of work 38.-

¥ 3 8% FEEFHE

(1) Except as hereinafter provided, an employee shall not be required under
his contract of service to work —

(1) BERICHET S58 7K. HABIZTOFHREZHNOEL ETUTOEHK %
mlonsdZ Eldhin—

(a) more than 6 consecutive hours without a period of leisure;

(a) KEBHIMZRFELL., Eft6 R ZEBZ 287

(b) more than 8 hours in one day or more than 44 hours in one week:
(b) 1HSHEME. 184 4EMEBZ 585

Provided that —

== L.

(i) an employee who is engaged in work which must be carried on continuously
may be required to work for 8 consecutive hours inclusive of a period or periods
of not less than 45 minutes in the aggregate during which he shall have the
opportunity to have a meal;

(i) ERIITHONGEITNIELZESEWMEBICRE T HERAEIEL. 1 BEIFEITEHR
BIDEF 457 ZTRILGVESEOREZEH TERSHEDHZFEZm L ond
_EDHD

(ii) where, by agreement under the contract of service between the employee
and the employer, the number of hours of work on one or more days of the week
is less than 8, the limit of 8 hours in one day may be exceeded on the remaining
days of the week, but so that no employee shall be required to work for more
than 9 hours in one day or 44 hours in one week;

(i) HAELERELOROFHREZNICE TSERICEY. 1T EBD 1AL
FTOBDOFEEEASEEMEZTHES E =X, TOMDBIZH TS5 ERFHE X 8 R
FHADIENTESD., LHEIHEAEL 1HORFMFELIT 184 4BRZEER
2B EMLOND LIEEL;

(iii) where, by agreement under the contract of service between the employee
and the employer, the number of days on which the employee is required to work
in aweek is not more than 5 days, the |imit of 8 hours in one day may be exceeded



but so that no employee shall be required to work more than 9 hours in one
day or 44 hours in one week; and

(i) HABLERELOMOFHREZNIZEITHEEICELY . 1 BOHHEB
MEBZFLAEISGHENWEEIE, 1 HOFERFREIEISHRBZBA S EMNTESA, L
NEHHAEL 1 BoOBMELITI1E4 4BEZBA2HFEEHLoNE I LIE
A AW

(iv) where, by agreement under the contract of service between the employee
and the employer, the number of hours of work in every alternate week is less
than 44, the |imit of 44 hours in one week may be exceeded in the other week,
but so that no employee shall be required to work for more than 48 hours in

one week or for more than 88 hours in any continuous period of 2 weeks.
[21/84]

(iv) BAEZELERTILNEOFHRUEZNICETIAEICEIY. FREICET
BHEREA 4 4FEETES &, TDOMDBIZE T DIHEFREI 4 4 FKiEZE
HBADIENTESN, LHLGLHBAEDL. 184 8B, £=X, ERIHED
2BICENTHL 8 8RHZBADHBEZMLoNDZ EIFEL,

(2) An employee may be required by his employer to exceed the limit of hours
prescribed in subsection (1) and to work on a rest day, in
the case of —

(2) HEAEIE. LTOBAIZEWT., ZOERAIEIZELY., F1IEICRET AEEZE
BALIEEOHESELCKBIZET28EZ2a L ond Il eEnHb—

(a) accident, actual or threatened;

(a) EEDEREIZIETDRER ;

(b) work, the performance of which is essential to the |ife of the community;
(b) ZDHTHHBHEDEFRICHERARGHE ;

(c) work essential for defence or security;

©) EfFEEREREICHDERARGHLE ;

(d) urgent work to be done to machinery or plant;
(d) BHFELIIREOLOITITHONETNIEGELHEVREDMESE ;

(e) an interruption of work which it was impossible to foresee ; or

(e) FRAFTRELGMEF DM ; =13,



(f) work to be performed by employees in any industrial undertaking essential
to the economy of Singapore or any of the essential services as defined under
Part III of the Criminal Law (Temporary Provisions) Act (Cap. 67).

f) DUoAR—ILOBED-OITHERARGEVITNHODEEIZE VN THAEIC
KO TEITINEBEFNIEXE L HEMESE ., £ (EHEEEIE (—FRF#E) (Chapter 67)
ICEZEINDDELRARGET,

(3) In the event of any dispute, the Commissioner shall have power to decide
whether or not the employer is justified in calling upon the employee to work
in the circumstances specified in subsection (2) (f).

Q) EREMNE2IE() THEINIEERICH-5LE L THBABEICHFEZM LS
EIZOFEHMZEFTHENENIOVTRAIGHADENLH D EEIE. BRI Z
RETHHERZET S,

(4) If an employee at the request of the employer works —

4) EREICUTOHHZam L onf=HAEL—

(a) more than 8 hours in one day except as provided in paragraphs (ii) and
(iii) of the proviso to subsection (1), or more than 9 hours in one day in
any case specified in those paragraphs; or

(@ F1EBELEZD(NBIUV(IiINICHRET S5E54KRE. 1 HICSHREZE
ZABEEEMmUONI=EE, FEIFE1TEBBLEZGDFELIFGIDICERLT 515
BTH-T. 1HIZOFMZRBASEFBZamLont=&E; L LI,

(b) more than 44 hours in one week except as provided in paragraph (iv) of
the proviso to subsection (1), or more than 48 hours in any one week or more
than 88 hours in any continuous period of 2 weeks in any case specified in
that paragraph,

(b) F1EELEZ(VICHAET HHEZRE. 1 BMFIC4 4BHEEZ 8% %
mlbohfz&E, £E, F1EELES(IV)ICERETHEETH-T. 1HMEIC
4 8RFMZHBASEFEEZM L onf-cE, L LLITERT % 2,8/ 8 SR ZiHE
ZO5HHFEEM Loz &E,

he shall be paid for such extra work at the rate of not less than one and a
half times his hourly basic rate of pay irrespective of the basis on which

his rate of pay is fixed.
[21/84; 36/95]



LZHAEE, SRENDOFEHIZ DS, TOEXRGHABRERTHHEEICENT
LEE. LB ELTREBHEYDELRIED 1. SEICHLATIEEOIILNER
%,

(5) An employee shall not be permitted to work overtime for more than 72 hours
a month.

®) WAEE, 157AIZ7 2BRZEATHBL TIE LA,

(6) For the purpose of calculating under subsection (4) the payment due for
overtime to an employee referred to in the first column of the Fourth Schedule,
the employee’ s hourly basic rate of pay shall be determined in accordance

with the second column of the Fourth Schedule.
[Act 26 of 2013 wef 01/04/2014]

6) BAEICHET 2HAEORERNFEICHT HILEDFREITE 1 MBIDE
152k Y, HAZED 1 BEH=Y DEKRKBIIE4MBDE 2FCEYRESN D,

(7) The Minister may make regulations for the purpose of calculating the
payment due for overtime to an employee employed on piece rates.

(1) FAEREIE. HESHIOWAEDOERNFEIZH T SXILBEDHEAEZEZTED
HIRANEERTHIENTES,

(8) Except in the circumstances described in subsection (2) (a), (b), (c), (d)
and (e), no employee shall under any circumstances work for more than 12 hours
in any one day.

B) E2mE@. b). ©. WHLVEICHET DIEEEHRE. LHEIHHERAE
3L, LWHAEDEEIZENTE, 1HIZT1 2BBZEBATEHHEL TEE S,

(9) This section shall not apply to employees engaged in the fire services
or in work which by its nature involves long hours of inactive or stand-by
emp | oyment.

(9) REIL., BHFEEEZZOEEOHELFE LA VMY L < (XFHEBRARL
HABICITERA I NG,

Task work 39.

£395% HFHAEFE

Nothing in this Part shall prevent any employer from agreeing with any employee
that the salary of the employee shall be paid at an agreed rate in accordance
with the task, that is, the specific amount of work required to be performed,
and not by the day or by the piece.



COE (FAED) DLHEHZARTL. —UIOHBAEIZOVT, LWHLELHEAELD
FICEWTEH, HFEDOEM. Thbb, RITAROLONESG—EENLETH>T.
EXRBHFLFIEESICEYFMESNGOERIZOVTEET S5 EZHITFHEL,

Shift workers, etoc.

40. -

FA405% XKFBBF@MELE

(1) Notwithstanding section 38(1), an employee who is engaged under his
contract of service in regular shift work or who has otherwise consented in
writing to work in accordance with the hours of work specified in this section
may be required to work more than 6 consecutive hours, more than 8 hours in
any one day or more than 44 hours in any one week but the average number of
hours worked over any continuous period of 3 weeks shall not exceed 44 hours

per week.

[21/84]
EIBEFE1EHDREITHMD LT, TOFHIREIZHND L & TR HIE
BITREBTIHEAE. FLEARFICRET 2FBEMICEDVTEHRIT L LEE
HATEELTWSEIL. ERoHZEA. 1H8HHZEA. £IE 184 48
BMZBALHBEZMLonNd I ENHIMN, TOEH L I-FHBMIEEDERT S
SEBIZENWTHE4 4ABMEBZ TIXE LAY,

(2) No consent given by an employee under this section shall be valid unless
this section and section 38 have been explained to the employee and the employee
has been informed of the times at which the hours of work begin and end, the

number of working days in each week and the weekly rest day.
[21/84]

(2) BAEBNEREFIZEDWTITS—YIDEEIL. AEHLUE I 8EFOABTHIER
FIZHEAIN, HAE N FEEBORA LKA, FEOFEHBEHRS L UEKBIZD
WTHSSNTUWEWLWRYSIAZR LEL,

(2A) An employee to whom this section applies may be required by his employer
to exceed the |imit of hours prescribed in subsection (1) and to work on a
rest day, in the case of -

(2A) ARENERINHEEEIX. UTOHEEIZEWNT., TOERAEICKY., FA1
HIZRESN S FEFEOLEEZEZA TEHET LS L. LU, KBIZBFHT S
tExMmLoNbdIENHD—

(a) accident, actual or threatened;

(a) EEDEREIZIETDRER ;



(b) work, the performance of which is essential to the |ife of the community;
(b) ZDHTHHBHEDEFICHERARGHE

(c) work essential for defence or security;

©) EfFEEREREBEICHDERARGHLSE ;

(d) urgent work to be done to machinery or plant;
[Act 26 of 2013 wef 01/04/2014]
(d) BHELIIREOLOIZTITHONETNIEESHEONREDMLSE ;

(e) an interruption of work which it was impossible to foresee; or
[32/2008] [Act 26 of 2013 wef 01/04/2014]
(e) FRATARELGLEEORE ; £,

(f) work to be performed by employees in any industrial undertaking essential
to the economy of Singapore or any of the essential services as defined under
Part III of the Criminal Law (Temporary Provisions) Act (Cap. 67).

[Act 26 of 2013 wef 01/04/2014]

f) SUAR—ILOBEDOITHERARGVTNADEXIZEVNTHAEIC
KO TEITINEBFNIEXE L HEMESE., £ (EHEEEIE (—FRFE) (Chapter 67)
ICEZEINDDELRARGET,

(3) Except in the circumstances described in subsection (2A) (a), (b),

(¢c), (d) and (e), no employee to whom this section applies shall under
any circumstances work for more than 12 hours in any one day.

[21/84; 32/2008]

F2AE@). ). ©. DBV ICHRET IEEEZHRE. AENERAINDH
MNEHHBAEL. WHLEREEIZENTH, 1BICT1 2BREIZEBA TEHHFL CTEE
BN,

(4) Section 38(4) shall not apply to any employee to whom this section applies,
but any such employee who at the request of his employer works more than an
average of 44 hours per week over any continuous period of 3 weeks shall be
paid for such extra work in accordance with section 38 (4).

[21/84]

(4) EIBEFEA4TEII. KAENERAINSAVHILLIHABICHER I NGO, H
MNEEREN. TOEREIDERICKY ., ERT ST IhHhDIBEMIZDONNT 18



Bldpi-Y T4 ABBERBZ TEFETHE S, UZEMBWEEFIHLTES S
EEATEBDEDDRECAIZLEN > EXILWEZIT S,

Interpretation of “week” for purposes of sections 36, 38 and 40
1.

FTA1EK FEI6FK. EI8EHKLUEA40FITHEITS A OFER
For the purposes of sections 36, 38 and 40, “week” shall mean a

continuous period of 7 days commencing at midnight on Sunday.
[21/84]

EI365K. EIBEBIUEA4O0FITEITS B LITHEOFMBRMNGIRED
Eid 57 HEZLD,

Power to exempt

41A. -

FE4 1A% ERARINMER

(1) The Commissioner may, after considering the operational needs of the
employer and the health and safety of the employee or class of employees, by
order in writing exempt an employee or any class of employees from sections
38(1), (5) and (8) and 40(3) subject to such conditions as the Commissioner
thinks fit.

[36/95; 41/2004]

(1) BERIX. ERF0(BLOVESLIVHERAEF-IIHAEERAORE - R2IC
DWTHEI L5 ATHELELEBODEEE, E@ICLITRICEY.,. HHIAEAEE
FIXHAEERICOWNT, 53 8KFE11H, FE5IE. F£8E., BLUHEL40EES
EHOBEARMENBRNT HIENTEDS,

(2) The Commissioner may, after considering the operational needs of an

employer and the interests of an employee or a class of employees, by order
inwriting, direct that the entitlement to be paid for extra work under section
37(2) or (3), 38(4), 40(4) or 88(4) shall not apply to that employee or class

of employees, subject to such conditions as the Commissioner thinks fit.
[41/2004; 32/2008]

2) BEIZ. ERENEXLOVESLUVHHAEFXBEABEEFDOFEIZDONT
BREFLESATHEUEBDHEEEE, E@MILEMHITKY ., BMBLEIFIIR L
TEWEZ T HIERICEHTHAEI 7TEE2IEF-IXEIIE, EF38EKFE4E, £4
OFKFEAIE, FHITESSELKE4IEIZIDOIT., HABMAEF-IHAEEREZZFD
HRAMENOBRNTDEIBRTEHENTES,

(3) Where the Commissioner —



Q) BEA—

(a) exempts an employee or any class of employees from section 38(1), (5)
or (8) or 40(3); or

(a) HAEBEF-IFHAEEFAZE I 8EFE 118, HESEFLIIFE4O0ELEIHDE
AREMNGBRNT HEE ; £=(E.

(b) directs that the entitlement to be paid for extra work under section 37(2)
or (3), 38(4), 40(4) or 88(4) shall not apply to an employee or any class of
emp loyees,

(b) BMAIGEENFEICH L THILEZ (T HIEFICET HEI 7TXKFE2HEEES
JH, FE38KFEAIE, FA405KEAE, FIIXHE 8 8FHEAEDHEARERM 5 RS
THEOETRTHEEFIL,

the employer shall display the order or a copy thereof conspicuously in the
place where the employee or class of employees are employed.

LEERTE. 4GS ELIEZ0 I E—FL4RBEAE T IIHAEEALNEGHET
BIGAICIE 2T Y EBRLEGETAIEGE 54,

Hol idays

42.

E42% HEH

[Repealed by Act 32 of 2008]
[2008%F%38 212k YRILE]

Annual leave

43. -

£ 435 FREHBKER

(1) An employee who has served an employer for a period of not less than 3
months shal | be entitled to paid annual leave of 7 days in respect of the first
12 months of continuous service with the same employer and an additional one
day’ s paid annual leave for every subsequent 12 months of continuous service
with the same employer subject to a maximum of 14 days of such leave which
shall be in addition to the rest days, holidays and sick leave to which the
employee is entitled under sections 36, 88 and 89, respectively.

[21/84; 36/95; 32/2008]

(1) —DERFDO+H LTI AULEHELE-HAZIE. RCERAEDNDL & TORY)
D125 ADWGEEHHBICOT 7 HOEXREHRAREZFESh, TD%. RCERE



DHLETOHRZ 1 FMASEBIC 1 HOFRFRARN, 14BZLRELTHE
=N,

(2) An employee who has served an employer for a period of not

less than 3 months but who has not completed 12 months of

continuous service in any year shall be entitled to annual leave in
proportion to the number of completed months of service in that year.
[21/84; 36/95]

2) —DEAFENL LTIy AULHF LA AHKGHEAVTIAOEFEIZENTE
1245 BICE-GWERE. BRFICEHBELE-ARICKE L TEREHRAREZME
ENHEDET 5,

(3) In calculating the proportionate annual leave under subsection (2), any
fraction of a day which is less than one—-half of a day shall be disregarded
and where the fraction of the day is one—half or more it shall be regarded
as one day.

[21/84]

Q) FB2BICHET SERFHRABRDIIEHLGHEICEVL TR, TELLGHHEAD
55, FHICHEEVWEHDOEXHGEEHICEAELET. FHULDLDIX1HERLGL
TEAT S,

(4) Where an employee is granted leave of absence without pay by the employer
at the request of the employee, the period of the leave shall be disregarded
for the purpose of computing continuous service under this section.

[21/84]

4) HAENELDERICEKYVERENLEBIEODRKIRZE-&LTIX, SZAKRBRDOH
RIEAREKITIRET 2B BHOEGEICEA SN,

(5) An employee shall forfeit his entitlement to annual leave if he absents
himself from work without the permission of the employer or without reasonable
excuse for more than 20% of the working days in the months or year, as the

case may be, in which his entitlement to such leave accrues.
[21/84] [41/2004; 32/2008]

6) WAEEG. ERAXOHFUFLEAEEMNGERGSAEFZEEOFBHBED 2 0%
ZHATRYLI-LEEEF, BZRAFFREOFERFRARRZIMGT HEMZX S,

(6) The employer shall grant and the employee shall take such |eave not later
than 12 months after the end of every 12 months of continuous service and any



employee who fails to take that |eave by the end of such period shal | thereupon

cease to be entitled thereto.
[21/84]

6) EREIF1 27 A0HHEHARDE TR 1 2 7 ALURICERFHRARZESS L.
WABF N ZRBRAICITELETAEE ST, BERAICChZTELG, -
E—UOBABERFXCNETET DEFEZREL G TNEGE SN,

(7) The employer shall pay the employee his gross rate of pay for every day
of such leave and if an employee has been dismissed otherwise than for
misconduct before he has taken that |leave, the employer shal | pay the employee

his gross rate of pay in respect of every day of that leave.
[21/84; 36/95]

(7 ERERFHBAENEREBRARRZRGELE-ETORISOVTHEREAZEOR
BEEEXIOLLTNER LT, BHBEAEL T OERFRAROIG UATICAIE
THUNDERTRESNTVS LEEF, ERZEAZMAFICH L, AZ%FRE
HBARBROETORICHT SHMEEBEIIOETNIELE 5L,

(8) The Minister may, by notification in the Gazette, fix the periods when
and prescribe the manner in which annual leave shall be granted to employees
in different types of employment or in different classes of industries.

8) FMEKREIX. BRICETAETRICEK T, BLIERMEFIELIEXSE
BICB T 5BABICERBRANMIE SN SIHBME L VA EZEHLIENTE
%o

Sick Leave

44,

[Repealed by Act 32 of 2008]
F44E% RWIUKR
[2008%F%38 212k YREIL]

Payment of retrenchment benefit

45.

F455 EBEBEFHY

No employee who has been in continuous service with an employer for less than
2 years shall be entitled to any retrenchment benefit on his dismissal on the
ground of redundancy or by reason of any reorganisation of the employer’ s

profession, business, trade or work.
[32/2008] [Act 26 of 2013 wef 01/04/2015]



—DEAENY &ETHRIRMICEFL-BRN2ERFEDOVLINELHEAEL. REIA
BOEBEF-FIERTDOFE. BE, MEIFRIUEE0OBREER LT D LA
EOREICRL CTREREFLZZITMAEN ZAH S,

Retirement benefit

46.

FA46% BEBFY

No employee who has been in continuous service with an employer for less than
5 years shal |l be entitled to any retirement benefit other than the sums payable
under the Central Provident Fund Act (Cap. 36) on the cessation of his service
with the employer.

—DERAEND & THRGENICHHE L-IHRNSERXRFTOVLNLELHAEL. ERE
2T 2FFIREDRTICEA L THRIBILESEZE (Chapter 36) DEHDH EZAIC
FUZHDONEIEEZRE. —VDORBFEZZITRMAMENETHILGLY,

Priority of retirement benefits, etc.

47. -

F47% BREBFIHOEBLME

(1) Where a collective agreement or an award contains a provision for the
payment of a gratuity or other sum of money to an employee on his retirement
or on the termination of his services under such circumstances as may be
provided for in the collective agreement or award, the gratuity or other sum
of money which is due and owing to the employee shall be included among —
(1) FEHOELEEEIC. FREORB. £EXFEHNL LJIEREDRET
SRRIZEFTEHFHIREDRTIZCE TS, HAE~ORBETOMOEE DL
FEHDIHRELNHD L FTIE., BZFEABICZILDON LI EBEZTOMDEE (T —

(a) the debts which, under section 328 of the Companies Act (Cap. 50), are
to be paid in priority to all other unsecured debts in the winding up of a
company and that gratuity or sum of money shall rank after the preferential
debts referred to in that section;

(a) &tti& (Chapter 50)563 2 8KDHET 5. KHDFERKIZE L THO—UIDE
HREFRICEEL TZLDONEIREZEHFED— DL LTHYHEHON., BEDRET S
BEBEORIZAHEMITON ;

(b) the debts which, under section 90 of the Bankruptcy Act (Cap. 20), are
to be paid in priority to all other debts in the distribution of the property
of a bankrupt or of a person dying insolvent.

[15/95]



(b) ®iEE%E (Chapter 20) 359 OKDMEY 5. WEEBFIIBEHZHIHRLTE
DHEDDERICEL THROIT N TOEHBITEEL TIIDODNANEEHED—D &
LTERYHEHOND,

(2) Where a collective agreement or an award contains a provision for the
payment of a gratuity or other sum of money to an employee on his retirement
and no provision is made for the payment of a gratuity or other sum of money
on the termination of the employee’ s services by reason of his employer
ceasing to carry on business for whatever reason, or by reason of the employer
transferring the whole or part of his undertaking or property, as the case
may be, every such collective agreement or award shall, notwithstanding
anything contained in any written law or rule of law or collective agreement
or award to the contrary, be deemed to contain a provision that in the event
of the employer ceasing to carry on business for whatever reason or
transferring the whole or part of his undertaking or property, as the case
may be, an employee who ceases to be employed by the employer by reason of
the happening of such a contingency shall be paid such sum of money as he would
have been entitled to receive under the terms of the collective agreement or
award if he had retired from the service of the employer on the day the employer
ceases to carry on business or transfers the whole or part of his undertaking

or property, as the case may be.
[32/2008]

2) FBHHNELEREICHABEORBICE T2 ERBEZTOMDEEDILLE
EHLRENEY . 2. EREMNMIOHADERICKY ZDREEZRT L. F(&
EREMRRICH CCEDEXRFTEMENERTE—MEBREIT S LITE
YIEAEDFHERBENE T I HIGEICOVTITERBEZTOMOEEDXTILICET
BRENELGVEERX, TALITRTOFBHRNELEIEHEIX. ChIZRT H—
YIDEE. RAl, FBHHNELEREORBRICEHLLT . EREMNMTILADER
[CEVIKRICIECTEDREZRTL, FRERENEOEXREEIHMEDEE
FLE—HEBEIDERICENTIE. oI NTOFBHHEEIRHERX. £
DESBFADEEEZEHE LTERIICKIYEREZERT SN ABAFEICOLT,
L LERENMIOADERICIYZDREZRT L, TLEERAEMKRICELT
ZTREXFLEMEDEMELE—MEBRELEBISRE L TONIEHEHE
EFRIBEEDRET HECHICTEKYIIBONETHLSEEOXILWNEZITEIEE
EHDLDEAEIND,

(3) Subsection (2) shall not apply where an employer has set up a fund under
a scheme for the payment of pensions, gratuities, provident fund or other
superannuation benefits to his employees on their retirement from the service



of the employer whereby under such scheme the benefits of the employees shall
be safeguarded in the event of the bankruptcy of an employer or, if the employer
is a company, on the winding up of the company or in the event of the employer
ceasing to carry on business for any other reason or transferring the whole
or part of his undertaking or property, as the case may be.

Q) E2%&lF. ERAENERT IHABTD-OICEE. BEE. BIAREFIEZ
DD EZEBEBFLUOIINWRAFT—LIZEDNWTEEFRILTEY., Z0L5 K
AFXx—LDHLET, EAEOHE. ERFEINESHTH S L (LT 0. Fi-I3M
HMDEHICKDZZOBREDKRT. HAWIKRICH C-ZOEEFIIMENE
HBELIT—BOBEDIGSICHZERAEORENREINS LEZTFXBERINGL,

(4) Any sum of money payable under subsection (2) shall, for the purposes of
subsection (1), be deemed to be a payment to an employee on his retirement
and shal | be included among the debts referred to in subsection (1) (a) or (b).
4) FLF2HHICEVWTXIONS—YVDOEE(E. F1IEHICED D RBT SHAE~D
FTHWERGEIN, F1HH@FLITO ICEDIEFIZEASIND,

(5) For the purposes of this section —
(B) REIZBWT—

“award” means an award made by the Industrial Arbitration Court under the
provisions of the Industrial Relations Act (Cap. 136);

F&FEl &1, FERFKE (Chapter 136) MINTET B E ZAITE DL FHEINEE
FIRTDEEZELN D,

“collective agreement” means a collective agreement, a memorandum of which
has been certified by the Industrial Arbitration Court in accordance with the
provisions of the Industrial Relations Act.

[FEHE1 &lE. FEBHN. FERBRFREDIRET 5 &2 AIT LA > THEFE
BHFICKYRBEINEREEZL S,

Payment of annual wage supplement or other variable payment

48. -

F48%F HFRWBERFLIIZTOMOEEDOIE

(1) Where a contract of service or col lective agreement made before 26th August
1988 provides for the payment by the employer of any annual wage supplement,
annual bonus or annual wage increase, such payments shall continue to be
payable by the employer until| the employer and his employees or a trade union
representing his employees have negotiated and agreed to vary such payments.



[21/88]

(1) 1988%8A26HKVHIHMESNIHBHRUERN I EFHEHNAE
RECEDALIDERMEMEE. ERESFLRIERFHOZMMERELTLD
EZE, BRXBEILFZERTIETOEAETELORAEEART 2FHBES
PRBELEDELILGREDERICODVTERT HFETHRIEEIND,

(2) An employer and his employees or a trade union representing his employees
may negotiate for and agree to a variable payment based on the trading results
or productivity or on any other criteria agreed upon by the parties concerned.
[21/88]

2 ERAEBLVZOHABTZIEXZTOHAETEEZRKRT SH7EESIE. REEEE
FIFEERD LEEEZENEETHIZTDMDOROHADEECE DI EEHDOIR
[CDOVWTRELEET A ENTE S,

(3) Where an employer has not paid any annual wage supplement prior to 26th
August 1988, any contract of service or collective agreement made on or after
that date between the employer and his employees or a trade union representing
his employees shall not contain a provision for the payment of an annual wage
supplement exceeding the equivalent of one month’ s wages of the employees
[21/88]

@) 1988F8A26BLYHICERAEMICOEMBEMESLZHBL TLVA
WeEEE, AMBUROKBHEICHNSIERTLEZOHEBAEF X ZTOHAEERKERT
5FEHEELEOMIZEITEVHDELSFBEIREZUFEEFEHNL. FRAED 1~
ArDESHYELZBAEREMESDIREEDIRELFR T TIXES LY,

(4) Any person who, or any trade union of employees which, requests (whether
orally or inwriting) or invites negotiations for the payment by an employer
of an annual wage supplement which is in excess of the amount specified in
subsection (3) and any employer who pays an annual wage supplement exceeding
the amount specified in subsection (3) shall be guilty of an offence.

4) ERZEICKDEIEICHAET LIREEZHEASFHEMEETDOIBDI-HIZEK
BHEER (OBICKDEETILKDEERDAEL) L, FRIEIAFFEUNTE—
UnEBFLIIHEAEOFEEE. B&LU. FEI3BEIIRTET LB 5 FERHEY
B4+ T5—UDEREIIEFRLE D,

(5) Notwithstanding that an annual wage supplement may be payable under
subsection (1) or (3), an employer may, in the event of exceptionally poor
business results for any year, invite the employees or a trade union



representing his employees to negotiate for a lower quantum of annual wage

supplement or for no annual wage supplement to be paid for that year.
[21/88]

B) B1EFLIIEIEDD L CEREMNEEOIEMNAIEELGEETHLO-TH. F
ROBREHZRNEREICZ LA oEETIE. EREE. #ABFIITOHAEDH
BHEESICZTOEDERHEBEEDHEZEL LL IR THRORSEFUMNTEH I LN
TZE5d,

Power of Minister to make recommendations for wage adjustments

49.

FA49F EEHRBOHLZICHIDLIFEXREDIER

The Minister may, from time to time, make recommendations for wage adjustment
and upon the publication of such recommendations in the Gazette the employer
and his employees or a trade union representing his employees may negotiate
based on such recommendations

[21/88]

FMEXEX. @E. EENABZHETHENTE, EAETRIUVUTOHAEE
IIERAEEZRRT 5FEEEE. AZHENERICEFH SINARE. ChIZTEDL
TREEITIENTES,

Interpretation for purposes of sections 48 and 49

50. -

E505F FA48FRUELIFDER

(1) Where a notice is served under section 18 of the Industrial Relations Act
(Cap. 136) by an employer or a trade union representing his employees in respect
of any matter referred to in sections 48 and 49 and no agreement is reached
between the parties, either party may, notwithstanding the provisions of the
Industrial Relations Act, refer the matter to the Industrial Arbitration Court
established under the Industrial Relations Act for arbitration.

[21/88]

(1) FA48EFKELUVFA49FKITHETAIVINADEEICEHLTCTEREEIEZ
DHEAEFEERRT HFBEEICLY FEBERESE 1 SRICEDICEMALEINT
NEBEFIZBEWTERICESHE -I2EEIE, WThOHEEEL, FERBFZREDR
ElZhhh 5T, EEZ(TH-OIC, FEBREICE DV THRE SN HEHE
BYIFTICHZBEEMETHILENTES,

(2) For the purposes of sections 48 and 49 -
(2) FEABFKHEKLUEL4IFIZTEWLVT—



“annual wage supplement” means a single annual payment to employees that
is supplemental to the total amount of annual wages earned by them, whether
expressed as a percentage thereof or otherwise;

TFEREMES) LI, HRAEN 1 FEICERET IESOREEICEMEINLIE1ED
XHIWNWTHY., TON—t o T—OTRINIMUDFEICK M ERIHAEL

“variable payment” means such payment, however expressed and whether paid
annual ly or otherwise, which serves as an incentive to all employees to
increase their productivity or as a reward for their contribution;

EEEDORIE] 1. TORFIZHhIHET ., FFERDZILWVIZEEMELITH
Mo d ., ETOHEABICH LTEZDEEROEBRO:-ODA T4 TELT,
FrREZTDERARE E L THET 2ZHLLELS,

“wages” means the basic wages payable to an employee in respect of work done
under his contract of service but does not include any commission, overtime
al lowance or other allowances payable to an employee.

BE) LF. HABICHLTZOFHREZNOL LTI ZEEIZONTX
HONBEARANLGEESEZ VSN HEABICKILON WDV 5554 (commision) |
BN FEFELEZTOMOFHREESELL,

Interpretation of “ordinary rate of pay”
51.

E51% [BEOZILE OER
[Repealed by Act 36 of 1995]
[19954&F%36(c&kVYEL]

Power to suspend application of Part IV

b2.

FH52% FAMDERZFILT HIER

The Minister may, by notification in the Gazette, suspend the application of
any of the provisions of this Part to any classes of employees when the public
interest so requires it.

FIEXREIX. 2HOFBEDERANSBHBELEIND EZX, WTHOEEOHASEIC
DLWTH. ERICETAETRICEYIDE (F48) OHLPAREICDOVNTED
BHRZEILET LS ENTES,

O0ffence
53. -
E53% ER



(1) Any employer who employs any person as an employee contrary to the
provisions of this Part or fails to pay any salary in accordance with the
provisions of this Part shall be guilty of an offence and shall be liable on
conviction to a fine not exceeding $5, 000, and for a second or subsequent
offence to a fine not exceeding $10,000 or to imprisonment for a term not
exceeding 12 months or to both.

[21/84; 32/2008]

(1) COF (B4E) ORTEITERLTAZEABTLE LTERT S —VOERZE.
Fr=lE, COEICEDHDECAICLEEN>THREZZLOEVW—UIOEREITIHESE
LY 5, 000 FILLITOSiEZHEh, BEILEFEICDOWLTIE10, 000 FLLL
TORIEFEF127AUTOERE. 3 LLEFEZEDOmMAZH NS,

(2) [Deleted by Act 32 of 2008]
[21/88]

(2) [2008%F&3 212k YHIRR]

(3) Notwithstanding subsection (1) —
Q) FT1IEIZHEETHEZAIIhhbhBT —

(a) anemployer and his employees or a trade union representing his employees
may negotiate for and agree to terms of service relating to leave more
favourable than those contained in section 43; and

[4/2010 wef 05/02/2010]

(a) EREBLUVZTDHAEL LLIIHEAEZEZRKRT 2FEHHEEE. KIRIZHMD
HIFEEBITOWTEA4SKITHRETHECAKIYELERLERNRET 5=0DIZK S
LINZEZEETSHIENTES,

(b) it shall not be an offence for an employer to grant to his employees terms
of service relating to leave more favourable than those contained in section
43.

[36/95; 32/2008] [4/2010 wef 05/02/2010]

(b) EREMNZOHAEICH L THERIRIZCHADNDHBFEHIZCDEE 4 SEICHET
BDECAHKYELEFLGEHEZMNEITEHILITEREGLLL,

PART V
FES5H

TRUCK SYSTEM



BYxis

Agreements to pay salary otherwise than in legal tender illegal

54.

ETH54EF EEDBEUNCLIBERILNWEEDEXRN

The salary of a work man shall be payable in legal tender and not otherwise
and if in any contract of service the whole or any part of the salary is made
payable in any other manner the contract of service shall be illegal, null
and void.

FEREDREITEEDEEIZLY RO B TNELEET . TAUMNMI LD LI
TET MOFEICEIVREOEHRELIT—EHEZILS XM LE-—UDFHR
HERITEE - BHTH D,

Agreements as to place and manner, etc., of spending salary illegal

b5.

E555% WKEOEEGM. ARG EICETLIEEDEEM

No contract of service shall contain any terms as to the place at which, or

the manner in which, or the person with whom, any salary paid to the workman

is to be expended and every contract of service containing such terms shall

be illegal, null and void.

WG D FHFIRBEEZNE . FEE IO HBEIZTDODNT. ECT.EDKSIT,

ﬁlﬂbf%ﬁ?é#lﬁmf BEEDTELELT ., ZEDLSLBEHESTTAN
ZHILEL - BOHTH DS,

Salary to be paid entirely in legal tender

56.

FE56F WHEFTOLEZEIEDREBICLIYIILHONhERETZ L

Except where otherwise expressly permltted by the provisions of this Act, the
entire amount of the salary earned by, or payable to, any workman in respect
of any work done by him shall be actually paid to him in legal tender, and
every payment of, or on account of, any such salary made in any other form
shall be illegal, null and void.
CDEEDORENRATRHMICHER T HIGEZEZRE. LI G LEIFEEICODVTHLEZD—
VDFEDOXE & L TEFEINIILONSEEDLIEITEENDEEIZK Y EFIC
LEFEBEICZILONGTNIELGE LT, thOBKICL 2B EORILWEITHKE L
LTOXIWEITRTEE - BNTH D,

Recovery of salary not paid in legal tender
57.



ES57% EEDBRETXIhbOhiL>1=#EE5DEUX

Every workman shall be entitled to recover in any court or before the
Commissioner, acting under section 115, so much of his salary exclusive of
sums lawful ly deducted in accordance with the provisions of this Act as has
not been actually paid to him in legal tender.

TRTOFBHEX, COEROBRETDHEAICLEN>THEICERIN-£5
RE, ERISEEDREIZK Y kb =2 D5 %, HFIFTIZEWT,
FIEE115&FORETHEAIZLENAVBERFELTHRINT S22 EMNTE
B

Interest on advances forbidden

b8.

F58% HMLRICHTIFENEL

No employer shal | make any deduction by way of discount, interest or any similar
charge on account of any advance of salary made to any workman.
WHAVGELSERES. FILEOEILFIER. FIRFEEINIZELOLDOE L THEE
DHEEN D WD ESEREIT o TIXE ALY,

Remuneration other than salary

59.

E595% HBELSOEHEN

Nothing in this Part shall render illegal a contract of service with a workman
for giving to him food, quarters or other al lowances or privileges in addition
to money salary as a remuneration for his services, but no employer shall give
to a workman any noxious drugs or intoxicating |iquor by way of remuneration.
CDE (ES5H) OULHLELHIRATEDL. FBEOFHFICHTLHMEME LT, EEICL
DEEICNMATEBE,. BEFEZTOMDEREEZX 5% H > THRFHHIRHE
LEEEELE LGOS, WAL LIEREL. TOFEEICKH L TCEELGCEYME(E
AZBHOEATILO—ILEHEZHENE L TEZ TIEXGE LAY,

Shops and canteens

60. —

FE60F FTEELURE

(1) Nothing in this Part shall prevent the employer from establishing or
permitting to be established a shop or a canteen for the sale of foodstuffs,
provisions, meals or refreshments; but no workman shall be compelled by any
contract of service to purchase any goods at that shop or canteen, and no

noxious drugs or intoxicating |iquor shall be sold at any such shop or canteen.
[21/84]



(1) T (588
COBOVWNELHREL. Bk, BH. BEFLEIREVERTI S-OICERE
AREFFREZREL, FLEFHREZHASNSZEEWHITLEVAA; LWHED
FEELFBRUEZNICEI-TEDREFEIFTENEREBAT S & T3l
ENTRAGLY, F-—VOFETLEDFEFLRIAZERODESTILI—ILEKME I
EEDEOBGREFLEFFETRTESNATIEAELAELY,

(2) No employer shall establish or keep or permit to be established or kept,
a shop or canteen on any place of employment for the sale of foodstuffs,
provisions, meals or refreshments to his workmen otherwise than in accordance
with subsection (1).

(2) WHhAZEREL. F1BICEDHEZAIZLEDILUN, ZOFEEIZEBR. B
HBEFLEMEBMERTT 5=OIC (HEED) #i715RT (place of employment)
ICHREFLFIBEZHREL. CNZHFL. FLEZOZEZHFAISATIELE LA
LY,

Offence

61.

E615% ER

Any employer who enters into any contract of service or gives any remuneration
for service contrary to the provisions of this Part or declared by this Part
to be illegal or receives any payment from any workman contrary to the
provisions of this Part or contravenes section 60(2) shall be guilty of an
offence and shall be liable on conviction to a fine not exceeding $5, 000,
and for a second or subsequent offence to a fine not exceeding $10, 000 or to
imprisonment for a term not exceeding 12 months or to both.

CDE (ESH) DRETSHECAHITERT D, FEIOWMIZKYBEEESND
FIHIRERZNZME L. FLEFHBIHLTHEMZSA-—UDOERE. £,
COMOBREFFEEOXFE2HICERLTHEEN A OMDIILWVERIT
H5—YIOEREFEFELY. 5, 000 FILLLTODESIEERSh, F£f-. B2ILE
THAHEZF10, 000 FILUTOEIEFRIZ1 27 AUTOERL LLIEZD
mMAZEENDS,

Proceedings may be taken against actual offender
62.

F62% ETLICHLTEMOASFHESE
[Repealed by Act 32 of 2008]
[2008%F%3 212k YEL]



Payment of salary through bank

63.—

E63F HMITFALI-BEOXIIL

(1) Nothing in section 54 or 56 shal | operate so as to render unlawful or invalid
any payment of salary by the employer to the workman in any of the fol lowing
ways:

(1) FEEAFFLIEIES6FOLNLELIREDL. UTOHZEITEWNT, EAEICEL
SEAE~NDHEEDTILWEEEFEEENETSH2EDE L TERSINTEAG S
A A

(a) payment into an account at a bank in Singapore, being an account in the
name of the workman or an account in the name of the workman jointly with one
or more other persons;

(a) FEEODLETHERSINZ, FE. FBESLIUZTOMD 1 LFE TN
LtOEDHERBETHE SNz, P UHAR—IIZHIBITOOEADILLVGAH ;

(b) payment by cheque made payable to or to the order of the workman.
[21/84]
(b) FEEEZLEWATITERIAETDHIFRICKSZL,

(2) Where the salary or part thereof has been paid in any of the ways set out
in subsection (1), section 57 shall not operate to give a right of recovery
of so much of the salary as has been so paid.

[21/84]

(2) B1IEIZESHSINVITNAODAXIZEYIKEFTITZTO—EHAXZILhbnf-LE
X, B5 7RKEFZTDEL S IR EITOVWTEINDIER ZH 5T L5EDE L
TGERSINTIEGE AL,

Limitations on application of Part V

64.

E£645% ESEHOERAOHIE

Nothing in this Part shall be held to apply to any body of persons working
on an agreement of co-operation.

DI (ES5E) DLHNEBIREL. BIFELY (co-operation) MEEICEDIVT
BCEICERINSGLDEERFEINTITASAEL,

PART VI
F 6



CONTRACTORS AND CONTRACTING
FEALER

Liability of principals, contractors and subcontractors for salary of workman
65. —

E65F FBHEOKEICHTIRIE. FEABLIUTEAOERE

(1) Where a principal, in the course of or for the purposes of or in pursuance
of or in furtherance of the interests of his trade or business, contracts with
a contractor for the supply of labour or for the execution by or under the
contractor of the whole or any part of any work undertaken by the principal,
and any salary is due to any workman by the contractor or any subcontractor
under the contractor for labour supplied or for work done in the course of
the execution of such work, the principal and the contractor and any such
subcontractor (not being the employer) shall be jointly and severally liable
with the employer to pay the workman as if the workman had been immediately
employed by him, and where salary is claimed from the principal, this Act,
with the exception of section 33 relating to priority of salary, shall apply
as if reference to the principal were substituted for reference to the employer,
except that salary claimed shall be calculated with reference to the salary
of the workman under the employer by whom he is immediately employed.
MHEFENZTOEBIFLIFECRRADBEE. BH. &HIT. FIEFEDEKRIZH
WT. BEAL. F7REOHKE. FLERIFIBFOLAEZTO—HELIEIEEHBDZXITIZD
WTENTHELEETTH>T. TR HILHREBEOXRTOBETRESA-FEHET-
FIThONF-EBIIRT E5FEBEORHNEAAFTZEEEANIIBTSTHEANICEK
2T BEETIE, (BERETHY) RIEEF. BEABIUVZTDOELILTTEA
X. ERFLEFLT, FLEEE. ERFHENECICE >~TEEERASATYL
=D ELRERICFHBEIZ #E5%) XIH>EFEZEL. REEFBICHL THREDILL
MNEREINFELEETF, CDERET. EEBEDEBEICETSIEIIFERE. EA
FERIBFLFEAHABATERAINSGD., FREINEZERICOVTEREICERER
SNEFBEDKEZSHR L THET AFEAZICOVLTIEZDORY TALY,

(1A) No principal, contractor or subcontractor, not being the employer, shall
be jointly and severally liable to any workman under subsection (1) for more
than the salary earned in one month for work done by the employer.

(1A ERETHV—YOEIE. . FAAFLETEAKX. F1EOREIZE VT,

WHESFEEFEICHLTH, ZEREICE TS 1 yBArDREFICLYBEEINS
BEZBAAHDICTOVNTILEFFEEBIZEAXLODEEFEDLEL,



(1B) In the case of a contract for constructional work, the principal shall
not be liable for the payment of salary under subsection (1) unless he is also
a constructional contractor.

(1B) EEFEICHMNDEHICONTIE, HIFEILX. BELF-ERFEEXETH
PGB ERE. F1EICHET AHBEOXILWERZEDIL,

(1C) The work man shall institute proceedings for the recovery of his salary
within 60 days or such longer period as the Commissioner may in his discretion
allow from the date on which the salary became due for payment in accordance
with the provisions for the payment of salary contained in Part III.

(10) HFEEIL. EIFMDHBEDRILWIIEAT IIRENEDDHEZAICLEMN 1
XILANS6 0BLAN, £HIIBRENAZDH=TROHS6 0BKL Y RWEIMAIZ.
ZDHEDOERD - DFHEE F6AtE LA ITRIEE SR,

(2) Aclaim for salary under this section shal | be made in the manner prescribed

by Part XV.
[36/95]
(2) KEIZEDCKHEDERIIE15EITHET AAERIZESHBITNIEHRSEL,

(3) Nothing in this section shall prevent any principal or contractor or
subcontractor, not being the employer, who as the result of a claim made under
this section has paid any salary to a workman, from instituting civil
proceedings for the recovery of the amount of salary so paid from the employer
of that workman.

RB) REDWLWHNELIAREL. REORETHEZAITEDNTHINERDER
ELTERAETCHEBULDDFBEICHREEXZ R IEFEIFAEADLLIET
BAD, BERFEHEOEREIIRLT, ZOXL-=H5BEOKREZROLIREF
EZEBIRT D EEWHITFARL,

(4) Nothing in this section shall be construed to prevent a workman from
recovering salary under this Act from his employer instead of the principal
or contractor or subcontractor.

4) KEDQDUWHIEIABL. FBENFEIE. BEAAFLETEALLTELELZ
DERAEMNS COERBIZEDIKHKEFRINT 52 LE2HITFHEDEBRINTIE
EBIELY,

(5) The reference to principal in this section shall include a reference to
the Government or a statutory body or authority acting in the course of or
in the discharge of its functions



[21/84]
) AFIZWSHEIEL., TOEHBDOBETIEXRITICE T HBMA T EERE
E-BEfRzBEEET,

Registration of contractors and subcontractors

66. —

FEABLUTHEAICEAT 584

(1) The Minister may, by notification in the Gazette, require all contractors
and subcontractors to be registered with the Commissioner and thereafter no
person shal | act as a contractor or a subcontractor unless he is so registered.
(1) FAEXREIX. ERICETAERICEY . TIRXRTOFEABLUTHEAIZDONT
BEADEREERTLHIENTE, ZORITEVTIE, LA ELIEFELERIND
CERCEBAFLEITEALE LTEHL TG SAEL,

(2) Every application for such registration shall be in the prescribed form.
2) ZDESLGEBED-ODITRTORBEIAEDHRICKSGEITNRELE SR,

(3) Every person so registered under this section as a contractor or
subcontractor shall be deemed to be the employer of the workmen employed by
him.

Q) REICEDWTHEAFEZETEALELTERINE=TIRTOEIE, TDOHEIC
FYERAIN-7EBEOERELRGINS,

(4) Every contractor or subcontractor who has been so registered and who
changes the name under which he carries on business shall within 7 days of
the change of name apply in writing to the Commissioner for re-registration
and cancel lation of the previous registration.

4) BREINFEIRTOFEEAFLETHEATHOTEDEDRRLDEHREE
BLEEE UZELTFOEENS 7HURAIZ, BEERERTTOBZDRED=OIZ,
BRIZCEETREIELZTAIELE 54,

(5) The Commissioner may in his discretion effect the registration of any
person under this section and may in his discretion cancel any such
registration.

5) BRIF. ZOHZEIZCEH>TLWTNDFIZOVWTHEREFIZEDCEHREITO> L
NTE. D, WTIDERICOVWTHLZDHEICLK>TINEKRETHIENT
=5,



(6) The Minister may make regulations to prescribe the requirements and
conditions for registration of a contractor or subcontractor under this
section.

6) TEREIL. REICEDKFEEAFLZETEADEZRO-ODEHRES L UEHE
ZEDLMAZFIETEHIENTE S,

(7) Any person who contravenes this section shall be guilty of an offence.

(7 REITERT D—UVIDEEIAEFEELELG D,

PART VIA
% 6 AS]

PART-TIME EMPLOYEES
N— 2 A LBAE

Part-time employees

66A. —

E66AE IN—F2ALEEAE

(1) In this Part, “part-time employee” means an employee who is required
under his contract of service with an employer to work for less than 35 hours
a week.

[36/95; 32/2008]

(1) SO (E6AZ) IZBWVT., T/SA—r2 A LHAE] (part-time employee)
L. ZTOERAE L DRIDFHRMEEZHNICENT 1:E I 5EFRRBOEFELTERS
NH3HERAEBEBZLS,

(2) Notwithstanding subsection (1), the Minister may, by notification in the
Gazette, declare that any employee or class of employees are not to be regarded
as part—time employees for the purposes of this Part.

[36/95]

(2) FB1IEIZEDHD EZ AT LT, BMEKREIE. BERICEITSERIZKY.
WITNHADEREFEIIHEABERICONT, CANZOE (FE6ASR) IZHRET
BEZADIN— A LBERAELERGEINGEVWEZEET S ENTES,

Minister may exclude or modify Act in relation to part-time employees
66B.



E£66BF FEXEEF/N—F2A LEAFCOVWTEEOERAZRN LERLETE
BWTEHIL

The Minister may by regulations exclude or modify any or all of the provisions
of this Act intheir application to any part-time employee or class of part-time
emp | oyees.

FrEXEX, RAICKY, N"—+r2 A4 LHAEFIEIZTOFEBEERICX T 5EH
IZEWVWT., COZEEO—MELELEHMORELTEARINE L, FEERTLHI L
MWTZES,

PART VII
F7H

DOMESTIC WORKERS
REFHBE

Minister may apply Act to domestic workers

67.

E67%F FMEXREIZLDIRFBBFEBME~D (Z0) EREDOEH

The Minister may, from time to time by notification in the Gazette, apply all
or any of the provisions of this Act with such modification as may be set out
in the notification to all domestic workers or to any group, class or number
of domestic workers and may make regulations to provide generally for the

engagement and working conditions of domestic workers.
[36/95]

FMEXEREE. BERICETEIETICEY., COEREDIATO, FE—HDH
BIZDOVWT, HRERICEVWTERZMALGA L, ITH. FEVTAIDE
B FEEAROREFHEISERT S ENTE, T, REFHEDE
WANB R UFBEHICOVWT—RUGRFEZFIET S5 ENTE D,

PART VIII
% 8

EMPLOYMENT OF CHILDREN AND YOUNG PERSONS
RESLUVEFEDE

Interpretation of this Part



67A.

E67%F ZOEP (E8H) DfER
In this Part —

_DE (EBE8ER) ITHWLVT—

“child” means a person who has not completed his 15th year of age;
MRE] LX. W1 5BmERBDEETLS,

“young person” means a person who has completed his 15th year of age but

who has not completed his 16th year of age.
[41/2004]

(EEE] LI, H15FRLULER1 6 BERBEBDEZ LD,

Restriction on employment of children

68. —

£68% REDERDHIE

(1) No person shall employ a child in an industrial or a non-industrial

undertaking except as provided for in subsections (2) and (3).
[36/95]

(1) LWhEEEDL, E2ESIUEIEICHET 0N ERITZH., EiEE
(industrial) E-IFIEREZ (non-industrial) OBEIZREZERALTIELES
A AW

(2) A child may be employed in an industrial undertaking in which only members

of the same family are employed.
[36/95]

2) REEX. TOREDHAHNERSNIRERDERICERSNDENTESD,

(3) Achildwho is 13 years of age or above may be employed in |ight work suited

to his capacity in a non—industrial undertaking.
[36/95; 41/2004]

Q) W1 3MULDREFZDRAICES o -FHEXDEERICERASINDSC
EMTES,

(4) For the purposes of subsection (3), the certificate of a medical officer
shall be conclusive upon the question of whether any work is suited to the

capacity of any particular child.
[36/95]



(4) FEIBITEWT, HEALENENETNDREDREAIZRESTILNS Z & DEEHA
(FERIDZMEICL > TIT S,

Restriction on employment of young persons

69.

EEEDODERICEAT 5HIR

No young person shall be employed in any industrial undertaking which the
Minister by notification in the Gazette declares to be an industrial

undertaking in which no young person shall be employed.
[36/95]

WHEDEEEL, IS KAENBERICATASERICKYEEEDERANZLEINS
HEXDEXETHIEZEEIT P UVOHEXRDEXRICERASNTIEAG AL,

Conditions of employment

10.

F705 EROEH

The Minister may by regulations made under this Act prescribe the conditions
upon which a child or young person may be employed in any industrial or
non—industrial undertaking.

FIEREIX. COFERBRIZEDOVTHIESINSRAIZL>T, REFLIEIHEEENT
(F-IERNEXDEXEICERAINDICENTEL-ODEHEZHRETHIEN
TZE5d,

Minimum rates of salary may be prescribed

.-

E71% =EKXRSORE

(1) If it is shown to the satisfaction of the Minister, upon the application
of the Commissioner and after such inquiry as the Minister may think fit to
direct, that the salaries of children or young persons, or both, employed in
any industry or for any particular work or in any area are insufficient, having
regard to the nature of the work and the conditions of employment, it shall
be lawful for the Minister to prescribe, by order to be published in the Gazette,
minimum rates of salary to be paid to children or young persons or both in
that industry, type of employment or area.

(1) BROBBEEZEZZITT. hD. IERENERT S L EZEHELEEDHLHEY
ROLT, WFNDIDEEXEFIIVITNAHIDEFENLEEE L L IXZDMDFEEIC
BTIZREFEEFEELLLEZOMAICHT DEELNT TR THSLERD S
THRLGEANHLEEZDHEZTIE. BIEXRKER. BERICEY A EINSIWHICZE-



T. BFZEEX. EAOERFLIIEFHICEVWTREFZEEFEL LIEZORE
AITKIONEIRNEREBEBEESEICRETHAENTE S,

(2) Any person contravening any such order shall be guilty of an offence and
shall be liable on conviction to a fine not exceeding $5, 000 or to imprisonment
for a term not exceeding 6 months or to both, and for a second or subsequent
offence to a fine not exceeding $10,000 or to imprisonment for a term not
exceeding 2 years or to both.

[32/2008]

2 ZD&EHOILHBRICERT H—UDEFTEFLELGZY., 5, 000 FILLLTDE®
FrE6 s AUTOEZEL LLIEZTOEA. RILBDHZEF 10, 000 RILUT
DEEFLF2FUTOERL LLFZOmMAZR D,

Approved employment 72. -

FBT725% HAIhIEHR

(1) Sections 68 and 69 shall not apply -

(1) E68EHRLUEGCIFIIUTICHRET SEAICOVTITEARASING L —

(a) to the employment of children and young persons —

(i) in work approved and supervised by the Ministry of Education or the
Institute of Technical Education, Singapore; and

(ii) carriedon in any technical, vocational or industrial training school
or institute; and
(@) UTOHEBE~ADRESLVEEEDER—

(i) HBEEERRE D VAR—ILEESREMEFRDORAZZT. TOEEEXZT5
TtE; B&LU.

(i) Ffit. BEEIXEZE (industrial) DIEFEEITFHERICHBLNTET
HndLm; BLU.

(b) to the employment of young persons under any apprenticeship programme
approved and supervised by the Institute of Technical Education, Singapore.
[36/95]

b) SUAR—IFELREHERORAZZIT. TOEB*Z+5. RELNTOY
SLDLETHOEFEEDER,

(2) For the purposes of this section, the Institute of Technical Education,
Singapore means the Institute of Technical Education, Singapore established

under the Institute of Technical Education Act (Cap. 141A).
[36/95]



(2) REDHREICEWNT, Y UAR—IVEBELZFERER & X, REXEFTHERE
(Chapter 141A) IZEDVWTHRE SN DL U AR—ILERELRBEREREET.

Regulations regulating employment

13.

E7 3% EREHREHTLRA

The Minister may make regulations for regulating the employment of children
in any occupation and no child or young person shall be employed as a workman
under any circumstances or under any conditions which may be prohibited by
the Minister from time to time by regulations made under this Act.
FIEREIX. WITNHADBEIZE TS REDEREZRGIT 5-OIZHRAUNEFHET S
CENTE, WHEIREFLIIEFEL. COERBICEODVWVTHEKREIZCKYE
BEHESNARACKIYEBLESINIREFFIFHDOLETHFBEL L TERS
NTIEE 5%,

Offence

14.

FT74% ER

Any person who employs a child or young person in contravention of the
provisions of this Part or any of the regulations made thereunder and any parent
or guardian who knowingly or negligently suffers or permits such employment
shall be guilty of an offence and shall be liable on conviction to a fine not
exceeding $5,000 or to imprisonment for a term not exceeding 2 years or to
both except in the case where a child or young person suffers serious injury
or death resulting from any breach of the provisions of this Part or any
regulations made thereunder the offender shall be punished with a fine of
$5,000 and shall also be liable to imprisonment for a term not exceeding 2
years.

[32/2008]

CDER (E8ER) DMEFLIFZDIMOAEICEDIVLTHIE SNz T HDIRH
ICERLTCREFLEIEFEEZERT S —VUVDE. BLUEBEFITBARIZEY E
DEOBERAZHRBL., FELEHFLE-—UVORRFLIIREZIEFELY. 5
OO0 FILLITOSEIEFIF2FUTOERL LLIEFZOmMAZR NS, =1L,
COHOREFLIZZDEHOBEIZEDVTHESA=WLWIFThHhDRBRAIZHT S
ERDERELTREFZEIBEEENEGEZZ(T. FLEAETLEZLEZE., ERE
[2IX5, OO0 FILDSIEF LUV 2FUTOREBEODEANE NS,

Power of Youth Court in respect of children or young persons requiring care
or protection



15.

FTT5F T T7FELIIREZET HVEERHFIFTDIER

A child or young person in respect of whom any of the offences mentioned in
this Part has been committed may be brought before a Youth Court and the Court,
if satisfied that the child or young person requires care or protection, may
exercise with respect to that child or young person all or any of the powers

conferred by section 49 of the Children and Young Persons Act (Cap. 38).
[Act 27 of 2014 wef 01/10/2014]

COER (F8H) ITHET SALADERITADHRELG >REFIIEFEFEIL
VEBHIMBELUVEARIEONDIZENTE, LLERREF-EIEEEICTT
FREIRENDELZBHON-EEE, ARREFFEFHIIHLT, REE L
UEFHEZE (Chapter 38) 4 9FICEDKHEROEHMEIE—EITESIND,

PART IX
F OB

MATERNITY PROTECTION AND BENEFITS AND CHILDCARE LEAVE FOR PARENT
BEFEBEORELESR (BENEFITS) . &L URBOFRKE

Length of benefit period
16.—
¥£765%& =& (benefit) HAR
(1) Subject to this section, every female employee shall be entitled to absent
herself from work —
(a) during —
(i) the period of 4 weeks immediately before her confinement; and
(ii) the period of 8 weeks immediately after her confinement;
(1) KEOBRETDHEIAITKY., TRTOXBEHERABFIUTOEEIZE LT
BY oM ZAHEIND —

(a) AT DEAR —
(i) HEER®D 48[ ; LUV,
(i) HEBER®D8EM ;

(b) during a period of 12 weeks, as agreed to by her and her employer, commencing



(i) not earlier than 28days immediately preceding the day of her
confinement; and
(ii) not later than the day of her confinement; or
b) THHABEFOERETLDEEICEDCUTOEANSIEAE S 1 28R —
(i) HEBER28B&LYBITHWLWATH-T ; MO,
(ii) HEZRTIEEZWA ; £=0Z.

(c) during -
(i) aperiod of 8 weeks, as agreed to by her and her employer, commencing

(A) not earlier than 28 days immediately preceding the day of her
confinement; and
(B) not later than the day of her confinement; and

(ii) one or more than one period each of such duration as agreed between
the employee and her employer but in aggregate no shorter than as reckoned
in accordance with the Fifth Schedule or 24 days, whichever is the lower, all
of which must be taken within the period of 12 months commencing on the day
of her confinement.

[Act 26 of 2013 wef 01/04/2014]
(G) HTWIHﬂFﬂﬁ_
(i) TEBAEBLEFTOERELEDAEIZEDCUTOE AN SIRFE S 8 @M —
(A) HEBRERI28BKLYFITHEWLWATH DT ; MO,
(B) HEZTIEIAZWEA ; BXU,

(i) HZEAELERELOBMTEESINS., 1EFITENULOEAM, 7
L. 2EKOBHIESHAIICE DWW THESINSBHFEIZ24HOEWVAZT
BE->TIEELT, F-LUZERRIIEEOEMNS 1 2 BOMICEGFINEITNIEL
BIELY,

(1A) Subject to this section and section 77, every female employee shall be
entitled to receive payment from her employer at her gross rate of pay for
any of the following periods (referred to in this Part as the benefit period) :
(1A AEBLVET7TTEDHRETREIAIZELEY., TRTOLXHEHAEILUTD
HAR (ZODER (B9 EF) TWS EZAD2EHIME) ITODWTERAENLZTORES
BZaISndENEZET 5 -

(a) where subsection (1) (a) applies, the period of 4 weeks referred to in
subsection (1) (a) (i) and the first 4 weeks of the period referred to in
subsection (1) (a) (ii);



(@) B11E(a) ZEAT HHEF. F11Ha5 () ICHET D4 BRE L UVE 115
(a) (i) ITHET 2 PR DM D 48R ;

(b) where subsection (1) (b) applies, the first 8 weeks of the period referred
to in subsection (1) (b); or

(b) E1IELEZEAT SEEIL. B 1IEVSICHRET 2HRORKND 8@ ; £1=
.

(c) where subsection (1) (c) applies, the period of 8 weeks referred to in
subsection (1) (¢) (i).

[41/2004] [Act 27 of 2015 wef 22/08/2015]

(c) B1HEcEZEAT SFEIL. B 11HE (i) ITHRET 5 8:ERM,

(2) A female employee who delivers a child before 1st May 2013, and whose
estimated delivery date for her confinement in respect of that child (as

certified by a medical practitioner) is before 1st May 2013, shall not be
entitled to any pay during the benefit period if she has served her employer

for less than 90 days immediately preceding the day of her confinement.
[Act 12 of 2013 wef 01/05/2013]

(2) 201 3FE5ATBKYANCFELZHET HPRMEHAETH LT, HE&FE
L0 (EERICE->TAEASN D) HEFEEMN2013FE5A1HRKYRIDEN.
HEDERIIZE T2 ZTDERETNL ETOHKARMN 9 O BRIRETHHIEE XK.
ZREBMICOVNT—UIDRAZERITHEFZH SN,

(2A) A female employee who delivers a child —

2N FELEHET HRMEHAEN—

(a) on or after 1 May 2013 but before the date of commencement of section
5(c) of the Employment (Amendment) Act 2015; or

[Act 27 of 2015 wef 22/08/2015]

(@) 201 3E5A1HUERTHAN, 201 5EEREWRIEESE 55 () DIEIT
LHICHET 5156 ; £1=(E.

(b) before 1st May 2013 but whose estimated delivery date for her confinement
in respect of that child (as certified by a medical practitioner) is on or
after 1st May 2013,

(b) 201 3FESA1HURNCHELEA. ZOFELD (ERMICK YIRS S)
HEFEEN2013E5A81BURTHDIEETH- T,



shall not be entitled to any pay during the benefit period if she has served
her employer for less than 3 months immediately preceding the day of her

confinement.
[Act 12 of 2013 wef 01/05/2013]

HEBOEMETICETA2ZENEREN L E TOHGHARMN Iy ARETH S5
BlIZE, FBEHFICOVT—UIDHKRMFZRTHEFZEZH SN,

(2B) A female employee who delivers a child —

(2B) FELEHET 2RXMEHAEN —

(a) on or after the date of commencement of section 5(c) of the Employment
(Amendment) Act 2015; or

(@ 20 1 5FEREREZXEFESFC) DEITLURICHET 5158 ; £,

(b) before the date of commencement of section 5(c) of the Employment
(Amendment) Act 2015 but whose estimated delivery date for her confinement
in respect of that child (as certified by a medical practitioner) is on or

after that date,

(b) 201 5FEERAEREEFESFC)DEITEIYRICHELRZA, TOFELD
(BRI kYIRS N D) HEFEBNLEEZETHURTHSEETH T,

is not entitled to any pay during the benefit period if she has not served
her employer for a period of at least 3 months preceding the day of her

confinement.
[Act 27 of 2015 wef 22/08/2015]

TOHEBRFTICENDEREIN L L THH LEHMNI ¥ ARETHAHIEEICIE,
ZRHBMICOVNT—UIDRAZERITHEFZH SN,

(3) Where a female employee has worked in her employment for any day during
the benefit period before her confinement, she shall be entitled to receive
in addition to her gross rate of pay for that day an amount that is equivalent
to a day’ s pay at the gross rate of pay or to absent herself from work on

another day at the end of the benefit period.
[36/95]

(3) KHEHAENTOHENOREGMDIOLTAADBICHBLI-LEE, T
1ASYOBRESBITMA TS D=1 BE1 Y ORELELE MEORIT 221
B, FEREMMOBTHIZE 5121 BRHEMR SIEFIEES.



(4) Subject to any collective agreement or award to the contrary, a female
employee shall not be entitled to any payment under subsection (1A) for any
confinement if, at the time of the confinement -

4) HEDORRTUTIZEDSEEICHT-5 LTI, ABEOFEBNELETEEN
FLGWERY. XEEAEE. FINEICEDS—UDHKRGEZITHEFZEZFH LLGL

(a) she has 2 or more living children; and
(a) THEHAEN2 ALLEOFELZHL ; D

(b) those children were born during more than one previous confinement.
[41/2004; 32/2008]
b) ZTNEDFEINEILDIEIYZLDHEIZIVAEEN-EDTHD ESE,

(5) Subsection (4) shall not apply to such class or classes of employees as
the Minister may, from time to time by notification in the Gazette, specify.
(5) FA4EIE. MEXENEROERICIYEERET 2EROHEAFICITERS
Ny,

(6) Where the employment of a female employee is terminated (whether by
resignation or dismissal, upon the completion of her contract of service, or
for any other reason) before she has exercised, wholly or partly, her
entitlement to absent herself from work during a period referred to in
subsection (1) (c) (ii), she shall forfeit that entitlement (or the balance

thereof) upon the termination of her employment.
[41/2004]

6) ZHEHAENE1EHEC (DICHES HHMICOVWTHRBT SEFDEIET
F—EZITET DEICEDERANMET SN E (BRBELIREICE SN, 7
RMZRIDTTICE DD, FEZOMDEHIZKHMZEHELY) (X, HExKiE
FEEEETDRFIRTICK Y HELERN (FEEOMRICET HER) X5,

Payments to include holidays, etc.

11.-

F£77% ZHHEPORBAFICHT HHEM

(1) The payment referred to in section 76 shall be paid for every day of the
benefit period, including holidays, but not any day during the benefit period

on which the female employee takes no-pay leave.
[21/84] [Act 27 of 2015 wef 22/08/2015]

() E7 6FKICHET HMAE. HEFZEOZRARMDIATORIZDONTAT
naHN., TEBEAENBERARZIGE L-HRTPOBIZOVWTIEZIORY THLY,



(2) Nothing in this section shall be construed to require an employer to pay
to a female employee an extra day’ s salary for a holiday which falls within

the benefit period.
[21/84] [Act 27 of 2015 wef 22/08/2015]

REDHEDULAZLAEL. XBHFPOMBIZOE, ERAEICHLT, Thid
DBEBSDREEETLXERABICEMBRIRNEEZERT I LD EHERSN
TIH7E B,

When payment is to be made

18.—

7 8% #MHANITHONEINEHH

(1) In the case of a female employee who is a daily-rated employee, the payment
referred to in section 76 shall be paid in 2 instalments, the first for the
period up to and including the day of confinement, to be paid within 7 days
from the date of confinement, and the second, for the period after confinement,
to be paid within 7 days from the end of that period.

(1) BHAFEIOEEHBAEIZDODNTIX. E76ENDEDHDEZAICLBBMHIF 2RI
NFTITHN, RDEMTITHER 7 BLUA, 2B EOHRMFTIEZELHROBETR 7
HLURIZITHhEITIXEE S AL,

(2) In the case of any other female employee, the payment shall be paid at
such time as the salary earned by the employee under her contract of service
Is due to be paid to her.

(2) ZDM—UIDEHHEABEDZEE. HBTIEEZRXEEAEN TOFHIREZHN
[CEDVWTHEREBLEBENIDON EIREFITTHONE FTNIXE SR,

Payment of benefit on death of female employee before confinement

19.—

F795 HEIVYANIZHEHEAENLRTLZIGEDOEE (benefit) DG

(1) If a female employee, after giving notice to her employer under section
80 (1), abstains from work in expectation of her confinement and dies from any
cause before her confinement, the employer shall pay to the person nominated
by her under section 80(4) or, if there is no such person, to her personal
representative a sum of money at the rate prescribed under section 76 from
the date immediately following the last day on which she worked to the day
immediately preceding the day of her death and except in the circumstances
mentioned in this subsection no employer shall be liable to pay any sum in
respect of a period exceeding 30 days.



[21/84]

(1) THEBEAENZOERAEICHLTESOFF1HICE I EMETo=RIC.
HEDHOICKRRZRG L., MoADOERTHEDRIIZETLI-E EE., HZER
FIE. FECOFKFEA4HDHEETDEAICEDNVTHZLEBAEIZLYIERZ SN
F=BIC, £, TOESIBENNVENE SEILUZLTEBEREOEEETEAIZ, S
ZHBERAENHHE L-REOBDEENLZTDETEDNDHETIZDOWNT, F7 65l
HETBECAICKIRELZIHOLEITNIEES LD, RIBICHET 2HE(1CH
WTIE, WABSZEREEL 30 ZBAAHMICHNT 2EEEIILSEFXTEHINL
LY,

(2) If a female employee dies from any cause on or after the day of her
confinement and before any payment to which she is entitled has been paid to
her, the employer shall pay to the person nominated by her under section 80 (4)
or, if there is no such person, to her personal representative any sum of money
to which she was on the date of her death entitled in respect of the period
up to the day of confinement and in respect of the period after confinement
up to the day immediately preceding the day of her death.

(2) ZHEAEIERNZET HILHEALDBMERZITMOGVWEFTFHENDBADREIC
ASHADRERTEHRELI-EZIE, EREE., LA HHEBAENES OFFE4IEICH
EFTDHECAICEDVWTIERALIEEIC, £, TOLSIGEFELVEWNE FITHEZK
HHEAEDEEEEANIC, EZXUERAENTORCORICHENZE L TLVHE
HECOZEHEMPLIVHERZTORTODEIBE TCOHBICAHANSEEEETTID
HITNIEE S0,

Notice of confinement

80. -

E8O0EF HED (FE®M) AA

(1) A female employee shall at least one week before absenting herself from

work in accordance with section 76 give notice to her employer specifying the

date on which she intends to commence absenting herself from work.

[21/84]

(1) TEHAENE7EDBRETAECAIZTEDOVTHKREBLES 5 & =%,

DI ED BRI, KBORBEZHE L CEREICEM L FRIEE S AL,

(2) A female employee who has been confined shal | as soon as practicable inform
her employer of the date on which she was confined.

(2) ZHHEAENHELIZEZILX, AAREOHIZZEOEREICH L THEL-H
FBH LA TNIEXGE S0,



(3) Any female employee who omits to give notice as required under subsection
(1) or fails to inform her employer as required under subsection (2) shall
be entitled to only half the amount of any payment to which she is entitled
to under this Part unless she was prevented by any sufficient cause from giving
such notice.

@) WA GLEHERAEL. F1EHOBRET HLEIAICLIBHMZRY. FEE
2IHDENHDEZAIZKDEREADBEMEZITOLENWEZEX, TOL>TEMNET
(FoNBIZHREBEENH - -IHGEEFRE. COE (F L) ITEDVTHERD T
EXINBBHDOFEEICODVTOHFZITMBEFNGEEINDE L ET S,

(4) A female employee may at any time in writing nominate some other person
to whom any payment to which she is entitled under this Part may be paid on
her behalf; and any such payment made to the person so nominated shall for
the purpose of this Act be deemed to be payment to the female employee who
nominated such person.

4) ZHEWHAEZE. WOTHLEAIKLYVMDOAMEZDE (EO9F) DFRET D &L
CAICKYIEFINMTE SN AXEOREIZIIMALE LTIERTHIENTE; Hixls
BEINT-APNH L TITONZZTD L 3 LGXEDO—ENIE. COERBIZELT, HiX
AN EIERE LEAEBEREICZRShE-tDEHEENS,

Dismissal during absence prohibited

81.

E£8 1% KBRHEIOEENEIL

Without prejudice to sections 84 and 84A, when a female employee absents
herself from work in accordance with the provisions of this Part it shall not
be lawful for her employer to give her notice of dismissal during her absence

or on such a day that the notice will expire during her absence.
[28/2008]

BBAFXBIUEBAIANRDREICHEEZSAD LG KERRENC O (B
9Off) MMET HECAITLEN>THRIREMIFLI-EEE, TNERAENEEZK
MREREITH L THXARRIBPICREOBM ZTU, ISR P24
B AL 2GBHMZETI CEILEETH D,

Employment after confinement

82.

¥E825% HEHROEHR

Any employer who knowingly employs a female employee at any time during the
period of 4 weeks immediately following her confinement shall be guilty of
an offence.



THHEAENTOHER 4 BFRLROVWTNUADRRIZHLSZLEMY GALE
R 5—UDEAERXARLEL D,

Forfeiture of payment

83.

EB8IK WMIEZTHERNDEL

If a female employee works for any other employer after she has absented herself
from work under the provisions of this Part, she shall forfeit her claim to
any payment to which she is entitled under this Part and shall be liable to
dismissal.

THBAEN D (F9E) DRMEICE I KRZEZLEAGHDEREDN L
ETMFTHESE, BEZREEHEBEEXZDOEIZCEDODVWTHESAE=—OHKAIZ
DWTEHEKRIEZERAL,. M OBEEZEHZLATNAIEGZE SR,

Right to benefit unaffected by notice of dismissal given without sufficient
cause

84. -

F8A4ELE EHELFHICIOHBUVEEBMICLYBEREZZENEELZ(THN
&

(1) Without prejudice to sections 81 and 84A, no notice of dismissal given
without sufficient cause by an employer to a female employee which —

(1) BE1EXKBLUESAIAFDHRTEICHEZEZSI LG, BHRERIZHT
5. ERFEICKDELHLGEHICESBEVWUTOL S B—YIOBEEM. T§HHhE—

(a) if given before 1st May 2013, is given —

(i) within a period of 6 months preceding the estimated delivery date for
her confinement (as certified by a medical practitioner); or

(ii) within a period of 6 months preceding the date of her confinement;
(@ 201 3F5A1B&YAHIICGESNBRIZDONTIE—

(i) ZHHEAED (EMICL > TSN S) HEFTEBHDERI6 » BDEARMIC
BmEInt=-+tmo; £f-1&;

(i) ZEHAEOHEL-BHDER 6 » BOHREICGE SN+ D ;

(b) if given on or after 1st May 2013, is given at any time of her pregnhancy
(as certified by a medical practitioner before the notice of dismissal is
given), where the female employee has served the employer for a period of 3
months or more immediately preceding the day the notice is given; or

(b) 201 3FES5A1HURICHEEINE=EDIZTDONNTIE, (BEBEIE TIZELMIZ
K BIERERIT-) TEHAEOHIRHRFONITNAHLDERHIZHZIN-2DTH



ST, AMEAENLZBEHNOBDERIZ3 y AULLUZERTNDLLETHELT
WS RICH-51D ; =1L,

(¢) if given on or after1st May 2013 but before 1st August 2013 and where
the female employee has served the employer for a period of less than 3 months,
is given —

(i) within a period of 6 months preceding the estimated delivery date for
her confinement (as certified by a medical practitioner); or

(ii) within a period of 6 months preceding the date of her confinement,
(c) 201 3F5A8 18U, 201 3F8A1HB&YRFIIHEINI-2DTHY.
LERZMEAEOEEZERAEDL L TOHKRHBNI y ARAFTHLIEEIZEL
‘C'_

(i) (EfRIC&k->TiEASIN D) HREAMEHAEOHEFTEBHDERI6 » ADHA
RAIZHE IS0 ; T3,

(i) HZEXMHERAEOHEBDER 6 7 ADHRBRAICGE SN0
shal | have the effect of depriving her of any payment to which, but for that
notice, she would have been entitled or would, on or before the date of her

confinement, have become entitled to under this Part.
[Act 12 of 2013 wef 01/05/2013]

UL DREEMIT, AZBEEMMN G EINLEHTNEHZLEREENA O (F9
) ORETHECAHICEDVWTEDHEBURNICHESN=THA 5. F=EH
EINTWTHA S LHEBIBFIZONTE, ChITHT 2L EHEAEDEF %
EhEE,

(1A) In any case where there are 2 or more estimated delivery dates (each
certified by amedical practitioner) for the confinement of a female employee,
the estimated delivery date that is relevant for the purposes of subsection
(1) shall be the estimated delivery date —

(1A) ZHHEABEBOHEIZIOVT., (FNETNEMMICK>TIREINDG) HEFE
BN2ULEETDEEE. F1EICEVWTIEUTOHESEHZEL > TETORET
DECANDHEFERET H—

(a) which iscertified by amedical practitioner before the notice of dismissal
is given by her employer; and

(a) ZHEWAEL TDERENCHEERIMZXZ(THEINZERMICEK > TRIRAS T
LDTH-T:; MO,

(b) the date of such certification of which is closest to the date the notice
of dismissal is given.



[28/2008]
(b) HBMEBMALEINIHIZELoELEVWRIZEERAEN=LD,

(2) If any question arises as to whether any notice of dismissal given under
subsection (1) was or was not given for sufficient cause, it shall be referred
to the Minister within 2 months from the date of the employee’ s confinement.
[36/95]

(2) F1HEICHRET PBERMAELLGEHRICEDILFDONENIDVWTREENAE
L& &, AERAEOHENDEMNREEL T2y AUARIZHEXREIZffE S
HITNIEE S0,

(3) Where the Minister is satisfied that the employee has been dismissed
without sufficient cause, he may, notwithstanding any rule of law or agreement
to the contrary —

) MEXREIL. SZEHAENEELERLG EESN-LDTHLILEDDHLEE
. SNIZRTS5—UORANFLITBEDHARICEHLST —

(a) direct the employer to reinstate the employee in her former employment
and pay the employee an amount equal to the wages that the employee would have
earned had she not been dismissed by the employer; or

(a) EREICHLT, AZEAEORBERS L UVUERBEAENAZEREICEL S
THEESNATVWETARE TV -THA>EEHIBEOXIILWLEIERL., ; £,

(b) direct the employer to pay such amount of wages as compensation as the
Minister may consider just and equitable having regard toall the circumstances
of the case,

(b) EREICHLT. IERENEEDKRREZHREMICEE L LTESTATEL
EZDRHBEICLHHELLTOEEOZILLVERERL.,

and the employer shall comply with the direction of the Minister.
[36/95]
EREIAMEREDHXIETRICLEADZITNIXE S ALY,

(4) The decision of the Minister under subsection (3) shall be final and
conclusive and shall not be challenged in any court.

[36/95]

(4) FEIBEICHET IMEREDREIIERBMMDOEENLZLOTHY . FHFTIC
BMYBLEKRDDZEMTELEL,



(5) Any direction of the Minister under subsection (3) shall operate as a bar
to any action for damages by the employee in any court in respect of the

dismissal without sufficient cause under subsection (1).
[36/95]

6) EIEICHAET IAEAROVTIDETL. F1EHICHAEST SELLEHD
BWEEICHI NS, HABICKSBHFTOREREBRFRISHLT, Izl
E9H5HLDELTHERT %,

(6) An employer who fails to comply with the direction of the Minister under
subsection (3) shall be guilty of an offence and shall be liable on conviction
to a fine not exceeding $10,000 or to imprisonment for a term not exceeding

12 months or to both.
[36/95; 28/2008]

6) EIEICHETAAEREDIERICLEADOEN-EREIXEFELELY ., 1
O, O0O0 FILLLTDEIE€F=IX1 27 AUTOEESL LLIFZOEAZR NS,

(7) Where any amount to be paid by an employer under subsection (3) is not
paid in accordance with the direction of the Minister and the employer has
been convicted of an offence under subsection (6), the amount or so much thereof
as remains unpaid shall be recoverable by the court as if it were a fine and
the amount so recoverable shall be paid to the employee entitled to payment

under the direction of the Minister.
[36/95]

(7N EIEITHETHECAICEDVTEREITLE YOI EIRELZALHID
EENFAEREDERICLEA>TXIDOAY . M OERENE6EHICEDONTH
FHREZTTNDESIE, EREEFIEZORILOESIE, FHHFRICE - TS
T ERKZRICERE N, FIEXREDHETRICEYXIWEZITHEREZHE SN -5
A E NS RN oY (RAd b (NE R AN A AN

84A. -

(1) Without prejudice to sections 81 and 84, no notice of dismissal given to
a female employee by her employer on the ground of redundancy or by reason
of any reorganisation of her employer’ s profession, business, trade or work
E£8 AAE

(1) FECAFXKBKLUVESAFDHATEICHEEZEZALHI LK. REABDEEFE
FERFO%(E,. BE. B FEIEE0BEREZERE LTEAE N THHEAEIC
MLTITO LW ELEERMNE —



(a) if given before 1st May 2013, is given —

(i) within a period of 3 months preceding the estimated delivery date for
her confinement (as certified by a medical practitioner); or

(ii) within a period of 3 months preceding the date of her confinement;
(@ 2013&FE5A1B&LYRATICHEINIZEFIE. —

(i) HELXEHHERAED (EEICKk>THBAIND) HEFEHER®D 3 4 AN
MAIZEEIN=3D ; £,

(i) HEEMEAENHEL-BOER3 vy AOHEARICGZIAZ1D ;

(b) if given on or after 1st May 2013, is given at any time of her pregnancy
(as certified by a medical practitioner before the notice of dismissal is
given), where the female employee has served the employer for a period of 3
months or more immediately preceding the day the notice is given; or

(b) 201 3FE5A1HURIZESIN-3DITONTIE., (BBEEIE TICERMIC
K BEHEZIT) THEHEAFEOHIRAMFTONTHADEFHIZGZINLDTH
ST, TEHAENYLBEMOBDERIZ3I ¥ AULAUZERTDL ETHHLT
WE=EEIZHE 51D ; =&

(c) if given on or after 1st May 2013 but before 1st August 2013 and where
the female employee has served the employer for a period of less than 3 months,
is given —

(i) within a period of 3 months preceding the estimated delivery date for
her confinement (as certified by a medical practitioner); or

(ii) within a period of 3 months preceding the date of her confinement,
[Act 12 of 2013 wef 01/05/2013]
(c) 201 3F581HLU%E. 201 3F8HA1HB&YRFIZHEINIZ2DTHY.
URLAMBEAEOLURERAEZEDL L TOHKHMMN I yARETH L =L, —

(i) (EERIC&k>TEERASN D) B_REAMERAEOHEFEHDER 3 » ADH
RAIIZZEINT=tD ; £=I(E,

(i) HZEUEAEOLEEBOER Iy AOEBRNIZGEINZ£D
shall have the effect of depriving her of any payment to which, but for that
notice, she would have been entitled or would, on or before the date of her
confinement, have become entitled to under this Part.
ULDBEBMIE., BREBERBMMDLEINGINIEHZLIEREEN O (F9
) ORMET HEAITEDVWTEDHEBRUAICMEESN-THA S, F£IEft
EINTVWETHAI LD EBBAFIZONTE, ChicxtdT 2T EHBEEOERF %
Eheiu,



(2) In any case where there are 2 or more estimated delivery dates (each
certified by amedical practitioner) for the confinement of a female employee,
the estimated delivery date that is relevant for the purposes of subsection
(1) shall be the estimated delivery date —

(2) ZHBEABEOHEIZDOWNT., (ThEZNEMIC& > TiRASIND) HEFEH
N2ULEBETHEEIF. F1EIZEVWTIHIUTOREFERZL > TEDEET S
EZADHEFERET H—

(a) which iscertified by amedical practitioner before the notice of dismissal
is given by her employer; and

(a) ZHEWAELTDERENCHEERIMZXZITHEINZEMICEK > TRIRAS T
LDTH-T:; MO,

(b) the date of such certification of which is closest to the date the notice

of dismissal is given.
[28/2008]

(b) ZEZMBERMMNGEENF-AIZL2ELEVRIZEAIAEZLO,

(3) The payment referred to in subsection (1) shall be in addition to any
retrenchment benefit or other payment to which the female employee is entitled

under the terms of her contract of service or under any other written law.
[28/2008]

Q) F1HEICHEEY HaMAE, SBRXEFAENEOFBHRUERZHVEE0Thh
DESGEICEDWTHENZRA T SBEFHFE (T TOMOIMEMIEMAIZZ LD
NETNIEE S,

8b.

[Repealed by Act 12 of 2013 wef 01/05/2013]

855

[2013%F%12 (2013F5A81HE IT&kYEILE]

Contracting out

86.

E86F RNEH

Any contract of service where by a female employee relinquishes any right to
maternity benefit under this Part shall be null and void in so far as it purports
to deprive her of that right or to remove or reduce the liability of any employer
to make any payment under this Part.



THHEAENC O (B ITEHDHECAHITEDSIHIREEICET 50A B
DfER (benefit) ZWMET HLANELFHRMEZNL . ARLMEN T OEHNZ
HEL, FEERENGCOBICEDDECHITEITNTHRENEIRELZA L
DIHDEREMYRE. FLEFEIBTIBETHIRYICENT., BEEMNER
Do

Offences and penalties

87.—

FE 8 7%KER LEA

(1) Any employer who —

(1) UFOWTFhANIERETIERE. $hhb, —

(a) fails, without reasonable cause, to grant maternity leave under this Part
to a female employee who is entitled to and requests for such leave;

(@) CDE (FOER) DEDHDH EZAICKDIFIRHEERIRZ, ChEEE - EXRT
HENZE T EHEAEICEEMNTERLG(HS LAENE ;

(b) fails topay his female employee in accordance with any of the provisions
of this Part (other than section 87A); or

(b) ZDOLMHHAEIZ, ZDE (FEI9E) (E8 7TAXZFKRC) DLWITHHLDIEE
[IZLE=D o E T 0NE ; £z,

(c) acts in contravention of section 81,
(c) E81FIZERT %FE

shall be guilty of an offence and shall be liable on conviction to a fine not
exceeding $5,000 or to imprisonment for a term not exceeding 6 months or to
both.
ULEOWTFNANIERETIEREIIEFREELGY. 5, 000 FILLUTOSIEFIE
67 AUTOEZEES LLIFZOmMALE NS,

(2) Any employer who is guilty of an offence under section 82 shall be liable
on conviction to a fine not exceeding $5,000 or to imprisonment for a term
not exceeding 6 months or to both.

(2) FE82FICERLTAHFELLG-E—VIOEAZE(FX. 5, 000 FILUTDE S
FrE6r BUTOEREL LLIEZOmMALEEINDS,

(3) Where an employer who is convicted or found guilty of an offence under
subsection (1) (a), (b) or (c) or section 82 is a repeat offender, he shall



be liable on conviction to a fine not exceeding $10, 000 or to imprisonment
for a term not exceeding 12 months or to both.

@) E1H@. W) FLIECEBHLLIFES 2FKICERLTAFLSAZEREN
FILETHDHEZEF. 10, 000 FILUTOEIEFRIE1 245 AUTOERES L
KIFZEOmMALEEIND,

(4) For the purposes of subsection (3), a person is a repeat offender in
relation to an offence under subsection (1) (a), (b) or (c) or section 82 if
the person who is convicted or found guilty of an offence under subsection
(1) (@), (b) or (c) or section 82 (referred to as the current offence) has been
convicted or found guilty of —

(4) EIBEICHET HEIADE1IH@ ., b)FITFCE@BLIEES 2K ERD
FPEFLIE, UTOERTAICODEEFELLG--EMN, F1EH @) ., (b)Ff=IE ()
LLLIEXES2FMENR BREMDEREMESR) ZTDNWTHELESINFHBETHH T,

(a) an offence under subsection (1) (a), (b) or (c) or section 82; or
(@ F1E @, ) FEFCHLLIEES 2FMENR ; £1=(X

(b) an offence under section 17(1) of the Child Development Co-Savings Act
(Cap. 38A) in force before, on or after 1st May 2013,

(b) 201 3F5A1BLUAI. BABFELEZNLUERICEVWTANGREERK
HFEETE L (Chapter 38A) 1 7EFE1IHDER

on at least one other occasion on or after 1st May 2013 and before the date

on which he is convicted or found guilty of the current offence.
[Act 12 of 2013 wef 01/05/2013]

UEDERITAHIZDONT, 201 3F5HF1HUK, EAENREDERITAIZD
WCERESN-BLURTETOMICALGC LB 1TEUEFEFELESIATVSGEE%:
L,

Childcare leave for parent

87A. -

F87A% BRAKIER

(1) Subject to subsection (2), where any employee —
(1) LE2HEITEDDETAICEY ., BHAEN—

(a) has served an employer for a period of not less than 3 months; and
(a) —DEAENDELETITAULEHFEL ; D



(b) has any child below the age of 7 years at anytime during any relevant
period,

(b) EEHIR (relevant period) FOWNWITNADEATH 7IBREDFELEE
I5HEZIL.

he shall be entitled to childcare leave of 2 days for that relevant period.
[41/2004]

LURELEHAFPIC2HOFRABRERMSFT HHEMNERT B,

(2) An employee -
(2) HAEIE—

(a) shall not be entitled to more than 14 days of childcare leave in respect
of any child; and

(@ WIFNDFEBLIZTODVWTHL14BZBATCERKRZREGET DIEFZEIT.
F1=.

(b) shall -

(i) take his first entitlement of childcare leave of 2 days for a relevant
period in that relevant period or the next succeeding relevant period; and

(ii) thereafter, take his next and each subsequent entitlement of childcare
leave of 2 days for a relevant period in the next succeeding relevant period
and in each subsequent succeeding relevant period, respectively.
[41/2004; 28/2008]
(b)

(i) ZD1REZEHEH-Y 2HOBERAKBRORVDELDZE, 1 HEHEE-IE
NITHELS ROEEIBICE A >TIHEL ;

(i) ZNLIED 1 EEREH-Y 2HOZERERAKRBRIZDOLNTIX, ROFHEL &
REZHMIZENZTNIE LB FRIEE 540,

(3) The child care leave shall be inaddition to the rest days, holidays, annual
leave and sick leave to which an employee is entitled under sections 36, 88,

43 and 89, respectively.
[41/2004; 32/2008]

3) BIRIKERIEZ. £3 6%, £88%K. F43FHIUESIFIZTBLWTENEN
FTE5ESNSKB. HiB. EXREBRAERRBRE L ESAKRIZEMMIZHESNSEDT
H5,



(4) An employer shall grant, and an employee who is entitled to childcare leave
shal | take, the entitlement of childcare leave of 2 days for a relevant period
not later than the last day of that relevant period, and any employee who fails
to take that leave by that day —

4) 1EEZHMH-Y 2 BOBFRKRIE. LAZEALEHMOZROBLUAICEREIC
EoTHH5EEh, BRABOENZFESN-HAZICK > TREING TR
LN, ZORETICCIAERFZI LA -HEAET—

(a) shall thereupon cease to be entitled to that leave; and

(a) HZERAKBRDEFZREL ; N,

(b) shall not be entitled to any payment in lieu thereof.
[41/2004]

(b) ZORHY & LT DI ERZITHEFEFESNIL,

(5) An employer shall pay an employee who is entitled to childcare leave his

gross rate of pay for every day of such leave that is taken by the employee.
[41/2004]

5) ERXER. BRAREZMG L-HAZICHL., 4ZEAELIRNELE-2TOAR
[CONWTZEDREREEZILDOETNIERZE SR,

(5A) Despite subsection (5), no employee is entitled to take paid childcare

leave on a day the employee takes no-pay |eave.
[Act 27 of 2015 wef 22/08/2015]

(BA) ESIEDMREICHMOBT . WAL LHEAELERKIRORSHICHEROF
RARBRZRGI S EETERL,

(6) If the employment of an employee who is entitled to childcare leave is
terminated (whether by resignation or dismissal, upon the completion of his
contract of service, or for any other reason) before he has taken the

entitlement of childcare leave of 2 days for a relevant period, the employee

6) ERABDENZRT SHABOEMAN 1 ZELHRH-Y 2 BOBRIAKED
MFSNDANTKRT LT BBELEIEEICEL DM, FHREREZHNOETICX
M. FEETOMDEBRICEDINZEDHELY) [, HHRBEAEF—

(a) shall cease to been titled to that leave upon the termination of his
emp loyment; and

(a) THOEADKRT ZHF - TARNKRZMST DHEF ZREL ; D



(b) shall not be entitled to any payment in lieu thereof.
[41/2004]
b) ZDHKHY E LT DT ZZITHERBFE SN,

(7) Any employer who contravenes subsection (5) shall be guilty of an offence
and shall be liable on conviction to a fine not exceeding $5, 000 or to
impr isonment for a term not exceeding 6 months or to both.

[Act 12 of 2013 wef 01/05/2013]

(7) EEHIERTS—VIOEAEEFFFELLGY. 5, 000 FILUTOEI®EFT:
X6y AUTOZREL LLIFZOmMANF IS,

(7A) Any employer who fails, without reasonable cause, to grant childcare leave
to an employee who is entitled to and requests for such leave shall be guilty
of an offence and shal | be liable on conviction to a fine not exceeding $5, 000
or to imprisonment for a term not exceeding 6 months or to both.

[Act 12 of 2013 wef 01/05/2013]

(71N BRARZETHHAZFICH L TCEEMLTERGZCERRKBREEZA LN 1=
—YINEREIFHEFEELLY. 5, 0000 FILLLTOEI£ZE (X6 4 ALUTOEE
yLLIFEOmMANE SN D,

(7B) Where an employer who is convicted or found guilty of an offence under
subsection (7) or (7A) is a repeat offender, he shall be liable on conviction
to a fine not exceeding $10,000 or to imprisonment for a term not exceeding
12 months or to both.

[Act 12 of 2013 wef 01/05/2013]

(1B) F7IEFIIE7TAEDERICOVWTEHFELESNT-ERENRILETHS &
&, BZEREICIE10, 000 FILLTOSIEFIE1 25 AUTOEREFE -
XZDmAMNFEIND,

(7C) For the purposes of subsection (7B), a person is a repeat offender in
relation to an offence under subsection (7) or (7A) if the person who is
convicted or found guilty of an offence under subsection (7) or (7A) (referred
to as the current offence) has been convicted or found guilty of -

(70) ELBIEDRAEICENT, F7TEELIIE7TAIBIZHINSBILELIE. UTDE
RITBICOWTEHFELESINEN, FE7TEFLIXE7TAEDERITTSE (BREDER
EWD) [TDOWTHFEELESINBETH-OT—

(a) an offence under subsection (7) or (7A);



(a) F7EXEIIFE7TANEDERITS ;

(b) an offence under section 12B(12) or (14) of the Child Development
Co-Savings Act (Cap. 38A) in force before, on or after 1st May 2013; or
(b) 201 3F5A1BLUAI. BBFELEZNLUERICEVWTANGREERK
HEETE L (Chapter 38A) 1 2BKFE 1 2IEF(IFE 14EHDER ; £1=IE.

(c) an offence under section 12B(13) of the Child Development Co-Savings Act,
(c) REEMEREITEESE 12BEE 131HNE

on at least one other occasion on or after 1st May 2013 and before the date

on which he is convicted or found guilty of the current offence.
[Act 12 of 2013 wef 01/05/2013]

UEDERITAHIZDONT, 201 3F581HUK, EAENREDERITAIZD
WCTERESN-BLURTETOMICALGC LD TEUEFEFELESIATVSGEE%:
LS,

(8) In this section -
8) REIZHWNT—

“child” , in relation to an employee, includes any adopted child and
step—child of the employee;
WRELDERICEITS TFEL] ICEBERABEO—VYVDEFELUVBFEESH ;

“relevant period” , in relation to an employee, means -

HAEEOBRICE TS TEEHF &F—

(a) any period of 12 months as is agreed to by the employee and his employer;
or

(a) HABLERTEICEIYARENT1 2 5 ADHEIM

(b) where there is no such agreement, a calendar year.
[41/2004]

b) TEDEILGEEDENEETIE, BFIZKD 15,

PART X
1088



HOLIDAY AND SICK LEAVE ENTITLEMENTS
L8 LEIARRDHEF

Hol idays

88. -

¥£88% fiH

(1) Every employee shall be entitled to a paid holiday at his gross rate of
pay on a public holiday that falls during the time that he is employed, subject
to the following:

(1) I RTOHBAEX. UTOEFHEDELET, TOEHASATWSEBTDOAED
FMBAICDOZE, TOHRERBICLLIEROINBEZERZT HHEFNEZFT S -

(a) by agreement between the employer and the employee any other day or days

may be substituted for any one or more public holidays;
[Act 27 of 2015 wef 22/08/2015]

(@) EREFEBABELDEEICEIY., 1 FLEENLULEDAEDOHRAZMD 1 F1=
FENULDBICESMA S ENTED

(b) if any public holiday falls on a rest day, the working day next fol lowing

that rest day shall be a paid holiday; and
[Act 27 of 2015 wef 22/08/2015]

(b) NEDHENMAB EEET S EEE. BARAKRBICHELSFBELEROHE &4
5 Fl-.

(¢) if any public holiday falls on a day when the employee is not required
to work under his contract of service, the employer may either pay the employee
for that holiday at his gross rate of pay or give the employee a day off in

substitution for that holiday.
[32/2008] [Act 27 of 2015 wef 22/08/2015] [Act 27 of 2015 wef 22/08/2015]

(c) REDNHEN. HAENZTDFHIRUZN EEBEERSNGVBEICH=L L
L. EREREZMBISOVNTERFTBHEOREEEEIL S, FIEXHEM
BITRDOEARBZERETHENTESD,

(2) Notwithstanding subsection (1), no employee shall been titled to holiday
pay for any public holiday which falls on a day when the employee is on leave

of absence without pay granted by the employer at the request of the employee.
[32/2008] [Act 27 of 2015 wef 22/08/2015]



(2)FB1BIZEHDEZAIThHBLT, WHLEEEREL., TOERICKYER
ENLERDKBREZMHESINTVWAERBPOAEDHMBIZDONNTIX HBLHEHAT
(holiday pay) == ITAEFEZHILLY,

(3) An employee who absents himself from work on the working day immediately
preceding or immediately succeeding a public holiday or any day substituted
therefor under subsection (1) without the prior consent of his employer or
without reasonable excuse shall not be entitled to any holiday pay for that
holiday.

[32/2008] [Act 27 of 2015 wef 22/08/2015]

Q) ZOEAXOFEIDRIELL . THEAEMNALERALCATEDHBE(TE 1
HICHRETAREBEBOEMELITERICRHLEHABEAZGBAIZDOLNTL,
mA5HBHT (holiday pay) ZZ2I(TAHEFILFE SN,

(4) Notwithstanding subsection (1), any employee may be required by his

employer to work on any public holiday to which he would otherwise be entitled
under that subsection and, in such event, he shall be paid an extra day’ s
salary at the basic rate of pay for one day’ s work in addition to the gross
rate of pay for that day and to a travelling al lowance, if payable to him under

the terms of his agreement with his employer, for one day.
[32/2008] [Act 27 of 2015 wef 22/08/2015]

@) FE1HOEDDECH ALY, HAFEZIERETHNIEEEDREICED
WTERTELAEDRBIZEDERENCHBTIALEZERSINS HH, £D
BEIF. AREAEF 1 BNORESESIUVERT LGB LEEHICEDIC(RE
BITMAT, 1B OEXRGBHEIEORANDBHENIIONGTNIEE SN,

(4A) Notwithstanding subsections (1) and (4), where an employee who is employed
in a managerial or an executive position is required by his employer to work
on any public holiday to which he would otherwise be entitled under subsection
(1), the employee shall be paid the gross rate of pay for that day and may
be given the following, in lieu of a day off in substitution for that holiday
or an extra day’ s salary at the basic rate of pay:

(4N) F1IESIUVEL4EIZCEDDIEZAIIHMADLLT ., BEMEITBITHA N
PICERINDBEAEN. KETHNIEFE1BICEOVWTHKOKRB LG - =1ET
DAFEDHRAIZOVWTETDEREN OB EERSINI-E F(E, BREAEFIL. &
ZMBICONWTHRERRBEZ I ONSIEH., HEGMBIZKRZASKBOFEFELEE
AIGEBIC K HBFHANOBEDTIWNVIIHNZT, UTOXZHKEZITHAENTES :



(a) part of a day off on a working day comprising such number of hours as may
be agreed between the employee and his employer; and

(a) HEBAELZTOERATLDRITEEINI-EBRHNIZLS. BHFEBFDEL K
R, &V

(b) in the case where there is no such agreement -

(i) part of a day off on a working day comprising 4 hours if the employee
worked on that holiday for a period not exceeding 4 hours; or

(ii) aday off on a working day if the employee worked on that holiday for
a period of more than 4 hours.
[Act 26 of 2013 wef 01/04/2014] [Act 27 of 2015 wef 22/08/2015]
b) ZDXSLGEENFLIEWESE—

(i) YZEAEBLIGRBIZCHF L-FREN4FERLUATHSEEZEX, 45HED. B
BRI P O ; E1IE.

(i) YZBAENRBICHFEL-BRN4BEEEBASEEE, 19FEZRK
BRET 5,

(5) No employee shall, by reason of subsection (4), receive double any housing
al lowance or food al lowance.

[32/2008]

B) WHLELIHEREL. F4EOREZERE L TREFLFE-ERBEFLEEZE
[ZZ(TER - TIXE 5L,

(6) Subsection (4) shall not apply to an employee who is employed by the
Government or a statutory body in any of the essential services as defined
under Part 111 of the Criminal Law (Temporary Provisions) Act (Cap. 67), but

(6) EFAIEIE, FEEZEIE (—HFRE&) (Chapter 67) [CHEWVWTEERINDHEEIC
FRAIRGABMERICUHFET SR T EEREEOHAFICTEBR S LGLA, —

(a) any such employee may, notwithstanding subsection (1), be required by
his employer to work on a public holiday or part thereof to which he would
otherwise be entitled under that subsection; and

[Act 27 of 2015 wef 22/08/2015]

(@) ZOEIL—UYVDHBEIL. F1EDORETHEAIThhbT., TDER
FIZCKYARETHNIEFEIED D E TEZTELEAEDOHABEIEZO—EH DL
THHTHLEERINDS,



(b) in any such case, he shall be given a day or part of a day off, as the
case may be, in substitution for the public holiday or part thereof.
[32/2008] [Act 27 of 2015 wef 22/08/2015]

b) SD&S% (LERaBICHET L 5%) HE. HRAEE. HSEICKHLT, &
ZOBEFLEZTO—HLORDYIZ, 1BFLEX1BHO—EBArZAKRELTHES
nb,

(7) For the purposes of this section if any public holiday falls on a half
working day, the gross or basic rate of pay payable shall be that of a full
working day.

[32/2008] [Act 27 of 2015 wef 22/08/2015]

(7 REIZEWT, WINHADLAHEDOHRENFBFEBHEEET S EZE, 285
BT SRESELIZILONG ITAIEGE 5%,

Sick leave

89. -

EB8I9E AR

(1) Any employee who has served an employer for a period of not less than 6
months shall, after examination at the expense of the employer by a medical
practitioner appointed by the employer or a medical officer, be entitled to
such paid sick leave, as may be certified by the medical practitioner or medical
officer, not exceeding in the aggregate —

(1) —DEAFNL LT ALULHHELI-Ho2HAEE. ERENEZEZE
HYS. ERFICKVEBEINI-ERM. FEEBFEICLDIZENDS 2T, HEE
fEIEEBRBICKDMBAICE DLW THERORAKBZNG T S5
HHh., ZTOHBIIUTIZED BB EBZ TIXE L,

(a) if no hospitalisation is necessary, 14 days in each year; or
(@) ABRZEELLRWVEEIL. £F148 ; £,

(b) if hospitalisation is necessary, the lesser of the following:

(i) 60 days in each year;

(ii) the aggregate of 14 days plus the number of days on which he is
hospitalised.

[32/2008]
(b) AREETHELEEIE. UTICEDHSBHDDHENEA
(i) 8F60H8;

(i) 14BICABRB#ZMA =B,



(2) Any employee who has served an employer for a period of at least 3 months
but less than 6 months shal |, after examination at the expense of the employer
by a medical practitioner appointed by the employer or a medical officer, be
entitled to such paid sick leave, as may be certified by the medical
practitioner or medical officer, not exceeding in the aggregate —

(2) —DERFEOL L TOEHGEHEANI»AULE6 y AXRBDHAEIL. EREN
REZAIETL . ERFICKVBEINI-ERM, TLIEIEHZREICKHZHD S 2 T,
LEMEIIEFEICLSHMBAICE DV THRDRIKRBZ G 2EF Z 4+
BEXnsM. TOHMIILUTICES MLBHEEZ TIXLE 54,

(a) where the employee has served the employer for a period of at least 3
months but less than 4 months -
(i) if no hospitalisation is necessary, 5 days in each year; or
(ii) if hospitalisation is necessary, the lesser of the following:
(A) 15 days in each year;
(B) the aggregate of 5 days plus the number of days on which he is
hospitalised;
(a) HAENLUZERFICHBFZRELE-HENI Y AULE4 s BRED EZF(X
(i) ABRZELLGWEZIX, RFESH ; £=03.
(i) ABRZETHEEIE. LLTFIZEDSBHBDDGE N
(A) ®F 158 ;
(B) SHICARRB#ZMA-B% ;

(b) where the employee has served the employer for a period of at least 4
months but less than 5 months -
(i) if no hospitalisation is necessary, 8 days in each year; or
(ii) if hospitalisation is necessary, the lesser of the following:
(A) 30 days in each year;
(B) the aggregate of 8 days plus the number of days on which he is
hospitalised; or

b) HAENLAZEREICHBZREL-HARN4sAULES y ARED & E(F

(i) ABRZEELLHEWNESIE, 8F8H ; £,

(i) ARZETLHEZIE, UTICEHSIHHBEDDIZLNE -
(A) 2F30H;
(B) SHICARRB#%EMA-B% ; £,



(c) where the employee has served the employer for a period of at least 5 months
but less than 6 months -
(i) if no hospitalisation is necessary, 11 days in each year; or
(ii) if hospitalisation is necessary, the lesser of the following:
(A) 45 days in each year;
(B) theaggregateof1ldaysplusthenumberofdays on which he is hospitalised.
[32/2008]
(c) HEAENLUZEREICHBZREL-BMAS AL y AREFED E =X
(i) ABREZELRLBEWVWEZIE. 8F118; £1=1%.
(i) AIREETHELEZE. LUTIZEDHSBHEDDIELNE
A&E45H ;
B 1 1HICARB#ZMA =B,

(3) If an employee is certified by a medical practitioner appointed by the
employer or a medical officer to be ill enough to need to be hospitalised but
is not hospitalised for any reason whatsoever, the employee shall be deemed

to be hospitalised for the purposes of this section.
[32/2008]

B) HRAEN. EREICLE > THRESN-EMELIIEHXKEICE>TAREZET S
RRATHD AN OHIDERICE>TARLEMN > I-EEIX, REIZH
ET BARNMTHOA-EDERKET,

(4) An employee who absents himself on sick leave —

4) mIKRBRZRG L =HAEN—

(a) which is not certified by amedical practitioner appointed by the employer
or a medical officer; or
(a) EFXDIEET SER. FHIIEFEDIREZZIT TGNV ; £1E

(b) which is certified by a medical officer, but without informing or
attempting to inform his employer of such sick leave within 48 hours of the
commencement thereof,

(b) EXEDIBALH L. BERERIABRICOVWTZDOREMN S 4 SERIURNIZE
RAEICEMET. FLIEEMLEISE LGNz & FIL,

shal | be deemed to have absented himself from work without the permission of
his employer and without reasonable excuse for the days on which he is so absent
from work.



[32/2008]
LERRHBIOVTIE, SENLGEHOGWVEFITORGZLEZLDERG IS,

(5) The employer shall pay the employee for every day of such sick leave —
b) EREIE. UTICRET HEBY. RRARBOINTORIZDOWTHZRFERSE
[ZZHIWEITOHORETAIEGE S0 —

(a) where no hospitalisation is necessary, at the gross rate of pay excluding
any allowance payable in respect of shift work; and

(@) ARRZELGWE S RKFEGFCHDE—VIDFAZRKLERE, F1-.

(b) where hospitalisation is necessary, at the gross rate of pay.
[32/2008]

b) ABZEY H LS. BEEHRE,

(6) Notwithstanding subsection(5), no employee shall be entitled to paid sick
leave on a rest day or on a holiday to which he is entitled under section 36
or 88 respectively or on any day of paid annual leave or on a day when he is
not required to work under his contract of service or on a day when he is on

leave of absence without pay granted by the employer at his request.
[32/2008]

6) FEEWDHEIANDLLT ., WAL LIHAEL. B3 6XFTIIE88XITH
WTENZENERDHFELNRE SN TUVSAKE - BB . £E—YDOFEREHEARE.
L LLFEZEABOFHREZHNDL L THHAERSATLVENVA, HHLIE
LUBRBEABOERICEYERENHESNEEOKRIRBIZCOWNTIE, BIEDHK
KRR ZERFT SHEFZHE SN,

(7) No employee shall be entitled to paid sick leave for the period during
which he is receiving or is entitled to receive compensation for temporary
incapacity under paragraph 4 of the Third Schedule to the Work Injury
Compensation Act (Cap. 354).

[32/2008]

(7 WhiEsHREL. FEIKEMHEZE (Chapter 354) F IMAIE 4 EREICED
5—BHE T FEEIC X T HMEEZITR > TS, £IXZITMAEFNEH L TL
SHRBICONWTIIERDRRARBZEZRET DEFZHE SN,

(8) For the purposes of subsections (1) and (2), an employer shall be deemed
to fulfil the obligation imposed by those subsections to bear the fees of any
medical examination of his employees if —



@) UTDHBEICENT. BERER. F1ESIUVE2EICEDIHAEDRED
MOBERAGEEFZR-LELOERLGEND,

(a) the Commissioner, after considering the merits of any healthcare scheme
that the employer provides to his employees and such other matters as the
Commissioner may consider relevant, by order in writing directs that the
employer fulfils that obligation for so long as he provides such a healthcare
scheme for his employees; or

(a) BEN. ERENZOHAEICIRET IREEERF—LOMEZ DMIZDULY
TEELESATRENGLIDLRD., A%REREINTOHABICHTEHEDLS
HREEEEXAX—LDREZITISRYZTODEHEZRI-LTWS1LNDET HE. EE
2L DR THERTHEE ; 115

(b) the employer complies with such other requirement as the Minister may,
by regulations, prescribe.

[32/2008]

(b) EREN. MEXRENRAICLYEDH L TDMDEH/EZETFT HEE,

(9) An order made under subsection (8) (a) —

(9) F£8IFE(a)IZHEDILLHTIX., —

(a) may be subject to such terms or conditions as the Commissioner may
determine, which the Commissioner may from time to time add to, vary or revoke;

(a) BRMNABEEEM, £E, BLTHIFHOERXRELGY ;

(b) need not be published in the Gazette; and
(b) BERADEHEEST ; T,

(c) may be revoked by the Commissioner in writing at any time.
[32/2008]

©) BRIEVWDTHLINZRLET DI ENTESD,

(10) This section shall not apply to any employee seeking or undergoing medical
treatment which, in the opinion of a medical practitioner or medical officer
performing the examination under subsection (1) or (2), is for cosmetic

purposes.
[Act 26 of 2013 wef 01/04/2014]

(10) KREF, F1IEFLEE2HICE DS EHMET>EMFEIIEBENESE
MTHAHEEZEZDBERERD, FLEINZZTTVLAHEAEICZBERIALL,



Offence

90. -

FOO0E ER

(1) Any employer who employs any person as an employee contrary to the
provisions of this Part or fails to pay any salary in accordance with the
provisions of this Part shall be guilty of an offence and shall be liable on
conviction to a fine not exceeding $5, 000, and for a second or subsequent
offence to a fine not exceeding $10,000 or to imprisonment for a term not

exceeding 12 months or to both.
[4/2010 wef 05/02/2010]

(1) COE (108 ITERTHIHAEBZERL. £zlE. COHDBEEDESDH
BEZAIZLI=A>TEEZXMDOLENV—YOEREIZEFELELZY. 5, 000 F
ILWLUTOEIEER S, BILEBIZDOWLTIE10, 000 FILLLTOSEI£F-F 145
UTOEZEERD LLIEZFOmEALRH NS,

(2) Notwithstanding subsection (1) —
(2) BF1RDEDDEZAITHMIHLLT —

(a) anemployer and his employees or a trade union representing his employees
may negotiate for and agree to terms of service relating to leave more
favourable than those contained in section 89; and

(a) ERELZDHAEFIIHEABTERKRT H2FEMEE. F8IORKICEDHD L
ALY BLEFLGRRICET IHHESTEICTODVTELEL., BETSHIENT
=, Ff=.

(b) it shall not be an offence for an employer to grant to his employees terms
of service relating to leave more favourable than those contained in section
89.

[4/2010 wef 05/02/2010]

b) ERENZDHEAZBICKRICOVWTES OFRIZEDHDHEZAKY L EHFE)
BEBZTETHEITERELE LAY,

PART XI
£10%H

HEALTH, ACCOMMODATION AND MEDICAL CARE
fREE. XI5, RETEE



91. to 94.

[Repealed by Act 32 of 2008]
FO1EMLE4E
[2008%4F%3 212k YREL]

PART XII
£1 2%

REGISTERS, RETURNS AND OTHER DOCUMENTARY REQUIREMENTS
Bk, BES LIV EZDOMOLEESR

“Employers’ obligation in relation to employee records

95. -

$£95% HWABETLKRICETIERETNE

(1) An employer must make, and keep for the period prescribed (called in this
section the record retention period), employee records containing the
prescribed particulars for —

(1) ERXEIAEQCHME (RETEHEHFREHMELD). UTOEIZDOWT, T
EHMEREZSTCHABLREZERL. D ORELGTAIEGESEL,

(a) every employee the employer employs; and

(a) ERENERTIITATOHAE,

(b) every former employee of the employer.

b) EBENERLTW =9 RTOTHASE,

(2) An employer must ensure that an employee record made and kept under
subsection (1) is, during the record retention period prescribed for the
employee record, readily accessible to the employee or former employee to which
the employee record relates.

EBREER. E1HICEDDEZAIZTEDVWTHER - RESNHBEHABEEEA., 2%
HREBRICHAT SAEDEHREELHE . AZEHAESRICEEZE T SHH
EFEIIRBREBICEDTERRBICT IV ERTELZLDTHAEF%RIELE TN
A=Y A AW



(3) An employer is taken to have failed to comply with subsection (1) if the
employer makes or keeps an employee record that is incomplete or inaccurate,
whether or not the employer knew that the record is incomplete or inaccurate.
Q) ERENFTEEFETEELGHEAEESREZER - RELIZE TIE. HZ%ER
ENLEZERDTELFLETERTHAZ LEHMO>TLELEMIHIINDLET .
F1EOREZETLAEM > DEEIND,

(4) Different record retention periods may be prescribed for different classes
of employees or former employees, and for different types of employee records.
4) ERn3EEOHBAE - tBAE. 20594 TOBABLEICX. B 50E85%
REHEIHRE SN D,

(5) In this section, “employee record” , for an employee or a former employee
of an employer, means a record of information or particulars about the
employment by the employer of the employee or former employee, as the case
may be.

B) KEIZEWT, —DERAXFOHAEBEF I THAZED-OD IERAEER] &
F. BEICHL T, EREICK D HZERE - tERAEOERICET H1FHRELIE
HHEROEERE LD,

Employers’ obligation to give record of key employment terms

95A. -

EO95A% FEERAFHORKRZIREIIERAETDOET

(1) This section only applies to, and in relation to, every employee —

(1) REF, UTICRET ST RXRTOHEABICH L TOH, £-ZOEEIZHINT
DHBEREINDS —

(a) who enters into a contract of service with the employer on or after the
date of commencement of section 9 of the Employment (Amendment) Act 2015; and

(a) 201 5FERMEAREEFE ORDRITEHURICHBRMUEZNEMIET 2EF . &
ES O

(b) who is employed under that contract for a period not shorter than the
prescribed minimum period of service.

b) MESNAEEOHHHEULDOHMZEDH DS RHIDL ETEASNDE.

(2) An employer must give each employee of the employer a written record of
the key employment terms of the employee not later than 14 days after the day



that the employee starts employment with the employer, or within such other
period as may be prescribed in substitution.

(2 EREIX. ZOFNThOHAEIC. SZEAENERABRICAIZEMNS 1
4BUA., FIEENITRHIFTEDHRIAIZ, YZHERAEOTEEREZHDILER
FEBmMTRMAN LAETNIEESEL,

(3) The requirement to give a written record of key employment terms to an
employee in subsection (2) is satisfied if —

Q) F2HICEO D, HABDFTEEREFHICHISEAICKL HEBHEORF(E. KL
TOGBEICEDEHZm/-TIDLELEEH—

(a) an electronic record containing the key employment terms is provided in
a manner that enables the information contained in the electronic record to
be accessible and useable by the employee for subsequent reference; or

(a) FABNRICSBI HE-DIZT7IVER -FIFETHIEMNTRELEMN-ETD., E
EEAFHZECEFREDRM ; (3.

(b) the key employment terms are published on an Internet website —
(i) which is authorised by the employer and readily accessible to the
employee; and
(ii) which address is disseminated by the employer to the employee.
b) LTDESHBAVE—y DT THA FTO, TEERAZFHEOLAR—
(i) ERENZEH=12DOTHY . hOBERAEN DT IV ZANREZHELDT;
2.
(i) EREMNGZEDT7 FLAMNHERAFIZCAMINTLSED,

(4) To avoid doubt, subsection (3) does not |imit any other manner of giving
to an employee a written record of the key employment terms of the employee.
(4) EIEIE. HARABICHLTZOIFEERAFHZERMICLIYRMNTH-HIZHD
AEELDIELEEZFIRT HEDTIEAL,

(5) An employer is taken to have failed to comply with subsection (2) if the
written record given is incomplete or inaccurate, whether or not the employer
knew that the record is incomplete or inaccurate.

B) FEELFLFFERLGEAMCLIEHREZXRMFLEZEREIE. BFiEHLATESE
FHIEAREETHAIZEEZHMO>TLEDENIIIDLLT ., F2IEOEDHDHEZH
ZETFTLEMDIEDERGEIND,



(6) The Minister may, by order published in the Gazette and subject to such
conditions as are specified in the order, exempt from any provision in this
section —

6) MEXREIX. BRICBEVLWTAHINSIWMRICKY ., ARG TICBEVTHE
SNBIEHIZTEWVNT, ULTOEIZODNT, KREOWVWTNDIREIZCDOVNTEZDEH
FRRTHENTED—

(a) any class of employers specified in the order, in respect of all
employees; or

(a) EHAELOBERICEITD. R THESNSIHOW IEBEDERE; (3.

(b) all employers or any class of employers, in respect of any class of
employees, specified in the order.

(b) FETHEINIBHOHAELOBRIZE TS, IXRTOERAEFLIEWNT
nNhoEEOERE,

(7) In this section, “key employment term” , for an employee, means any type
of term of employment contained in a contract of service between an employer
and the employee that is prescribed to be a key employment term.”

(N XFIZTEWT, #HAED-HO TFTEZEAEH] LT, ERFLHEAELOM
DFBREZHICEVWTERICID S EEFH L L THRESAE-. ERICMI DS H
LW AHAEHEDEIEFLS,

“Employers’ obligation in relation to pay slips
96. —
FO65K WKSHMICEIIERTDE

(1) Subject to subsection (2), an employer must give —

(1) L2IEOEDHDECAICKY., EREIF—

(a) to every employee of the employer a pay slip, within the time prescribed
for giving pay slips, for all salary paid by the employer for the salary period
or salary periods to which the pay slip relates; and

(a) HEBHMORHIFIHAE L THESNEFIIC, KEHMOXRI-5—F I8
HOKSHBICEREIZCE > TZION-HEEDEEEICDOLNT, TODTRTO#HA
FICHEREMERfTLAGTNIEE ST ; £,

(b) to every employee a pay slip for every sum paid by the employer under
section 22 or 23.

(b) TRTHDHAFICH LT, F22FF-IEE23FKICEODVWTEREIZCELST
THION-ITRTOEEIZTOVNTHESBEMZEZXRT LATAIEE S G,



(2) Apay slip given by an employer to an employee must be in the form prescribed
(if prescribed) and must contain all the information prescribed.

(2) ERENERABICRMT HHE5HMIE. FAIEDHRRIZEY (BRODHBHEE) .
FIEDNTRTHERESTEDOTRHRITINIEGZESLELY,

(3) The requirement to give a pay slip to an employee under this section is
satisfied if an electronic record containing the prescribed information of
a pay slip is provided in a manner that enables the information contained in
the electronic record to be accessible and useable by the employee for
subsequent reference.

Q) KENDHETRKRHONDBEAB~DHEHMORFIL. FTEDHEHMDER
FEUETFEEDL. FRENRIZSET SOICEZEFRRICEENERICT
X -FALPTIVETRERESATVWSEZEX, ChEd-TEITSNEZLDE
=Nnd,

(4) An employer is taken to have failed to comply with subsection (1) if the
pay slip given to an employee is incomplete or inaccurate, whether or not the
employer knew that the pay slip is incomplete or inaccurate.

4) FAREFFEFAEELGKEHMEZXMFL-EREE. 4G 5HANTEEE
IR EETHDLI EEZM>TW=DEN IO LT ., F1EOEHDIEZH %
EF LGN DERGTEIND,

(5) The Minister may, by order published in the Gazette and subject to such
conditions as are specified in the order, exempt from any provision in this
section —

(6) AEXEX. BERICEVTAMEINSIMRICEY . FLAZMFITEVTHE
SNBIEHIZEVT, UTOHEIZTOVWT, KEFOWVWTIOREIZTOVWTHLZDEA
ZRERTHENTESL—

(a) any class of employers specified in the order, in respect of all
employees; or

(a) EHABLOBERICEITS. R THESNIHOPD IEEDERT; T3,

(b) all employers or any class of employers, in respect of any class of
employees, specified in the order.

(b) R THEINIELHDHEAEZELDBERIZETS. IRXTOEAEFLEFWLT
NHDEFEOERE,



Returns

97.—

EOTE HE

(1) The Commissioner may, by notification in the Gazette, require any employer
or class of employers to forward to the Commissioner at such time or times
as may be specified in the notification a return in such form or forms as may
be approved by the Commissioner giving the particulars and information
prescribed therein, and any such employer shall furnish particulars and
information so prescribed.

(1) BEEF. BRICEITAIETRIZE ST, HoIEREFFLIEIHLD HEEDE
RAEIZ. ZORBFRFELIEERICEVWTHESNFHIC, FIEDFEMRERS K UIHE
WICOVWTCERBH INE-HREEZREINBOIHKAICKYIRETSHLIEKRT S
ENTE, —VIOEREIIMEDHEMERS & VERERE LA TAEGZ S,
(2) No person shall be bound to furnish any particulars or information other
than such as are accessible to him in the course of or derivable from any
profession, business, trade or work in the conduct or supervision of which
he is engaged.

(2) WA EdEDL., ZOENRITL., £LEXEETSH. £, BE. W5 FEh
ZDBET, FLEINZBLTT7 IR - AFEEEGDL DL, WLWHESHEEMITE
BELIIFERORBELEFHBT T oG,

Commissioner may call for further returns

98. -

F98& RBEICKDIEMBENER

(1) The Commissioner may give notice in writing to any employer when and as
often as he thinks necessary requiring the employer to furnish within a
reasonable time stated in the notice ful ler or further returns respecting any
matter as to which a return is required under this Act or the Employment of

Foreign Manpower Act (Cap. 91A).
[30/2007]

(1) BRIE. RELROLIBRASIVCHECSNT, EEOBAMICEY . ERAEFIC
LT, COERFEEIHNEAAMERZE (Chapter 91A) D & THENKRDH S
NEZ—YDFEICAHAL T, JYREEL., FTEEEMNGHREZ, BHICEHLEE
BHGHARRICRET DL IBRT S ENTES,

(2) Such requisition may specify —
(2) ZOEIGEXRIE, UTOEREEZHRELTITOIZENTES—



(@) the form in which and the time within which the particulars and
information are to be furnished;

(a) FHMFERS S VEBRMRHE SN EINEHRAEFH

(b) the particulars and information to be furnished; and

(b) IRHSNDHNESHMBERE S CIEHR ; BV,

(¢) the place or manner at or in which the particulars and information are
to be delivered.

(c) FHMIFME & VFEMMDRMSNDIREHFREFTE,

Power to call for returns, books, etc.

99.

FTOOFK WE. RE. TOMDIZEZEKRT HIER

For the purpose of obtaining full information in respect of any employer’ s
employees, the Commissioner may give notice inwriting to such personrequiring
him, within the time stated in the notice, to complete and deliver to the
Commissioner any return specified in the notice and in addition or
alternatively requiring him to attend personal |y before the Commissioner or
any inspecting officer specified in the notice and to produce for examination
any books, documents, accounts and returns which the Commissioner may consider
necessary.

WIhIDOEREDHAEICHT 52+2GRHREFHI-OHIC. BRIEEREREIC
MLTEAICLDIBHMZERMF L. BRICERIBSN-HRAICHZBEHNIEVTHEE
SNEREEZERSIERRICBET AL EZERTHIENTEDIZHh, hIC
MAZT, BLLIEIHIZBAT, A%ERFEIIHL. BEFLIEEZBMTHES
NE-REEDLEICHEL, BEMDELEZZS—VDORE, £, STEEL LUV
REEFRHEIBEHIENTES,

Service of requisitions

100.

F1005F RHEHERRKDEZE
[Repealed by Act 32 of 2008]
[2008%4F%3 212k YREL]

Offence

101. -

F1015& ER

(1) Any employer who —



[21/84]
(1) UTFICEHS—UNERE. $78bhb—

(@) wilfully refuses or without lawful excuse ( the proof of which shall lie
on him) neglects to furnish the particulars or information required within
the time al lowed for furnishing the particulars and information, or to furnish
the particulars and information in the form specified or prescribed, or to
authenticate the particulars and information at the place or in the manner
specified or prescribed for the delivery thereof;

(a) MEIZ, FIXEELER (BERENIIIETEZES) B, HHERS LUV
ERDRED=OICHF SN -HERRNICEHERBEREIIHERZREET. £E. 45
EHEVWLHAE SNHRKIC K > THEFRBFRS L VEREZIREET. HDHLEH
ZEAMERS S VERICOWCRILZZ TS5 -HIZHELWLEESN-EMRE
IEFETCENLZIRHLGVWERT ;

(b) wilfully furnishes or causes to be furnished any false particulars or
information in respect of any matter specified in the notice requiring
particulars or information to be furnished; or

(b) FFMEHREIIFERORBHEZERT SBMMAEETSIVITNAADEIEICEL
T. BEAOFHBRELIEADERZHEICIREL., FLEARHSE-ERE ;
EXFN

(¢) refuses to answer, or wilfully gives a false answer to, any question
necessary for obtaining any information or particulars required to be
furnished under this Act,

(c) COEBIZLYIRHEMNEREINDBHREITFHABFRONED=DIZHER
BRI LT, EIEZEEL. FEREICEBAOREEXT IERE.

shal | be guilty of an offence and shall be liable on conviction to a fine not
exceeding $5,000 or to imprisonment for a term not exceeding 6 months or to
both, and in the case of a continuing offence to a further fine not exceeding
$500 for every day during which the offence continues, and in respect of false
particulars, information and answers, the offence shall be deemed to continue
until true particulars, information or answers have been furnished or given.
[21/84; 32/2008]

UEDOWTFhMZZUITBHEREE. 5, 000 FILUTDEI&F-(Z6»AUT
DEED LLIEZOmMANE SN, KT 2 ERTAEIZDOVTIE, HBRITADHER
HEF1BHHI=YS500 FILLUTOSIENF NS, GH. EAOFMER. FiR



FLEEEFIZOVWTIK, EXOFMFER. FHRIELIEENMRHSNDSET, S5
ERFTBETHIIDERLTIND,

(2) Acertificate under the hand of the Commissioner stating that such returns
have not been furnished or are incorrect shall be sufficient prima facie
evidence of the truth of the facts stated in the certificate.

(2 ZOEIBHREENRESNTULAELD, FLEFEETHIEDIIAEICH
ROZBEANHDEZXL, SIAZICHRE SINL-BENEETHSZ LD+HRICHBE
SELE 7S,

Returns not to be published or disclosed

102. -

F102% MEFOLH - BHTROEL

(1) No return of particulars or information and no part of a return furnished,
and no answer to any question put, for the purposes of this Act shall, without
the previous consent in writing of the person having the control, management
or superintendence of the profession, business, trade or work in relation to
which the return or answer was furnished or given, be published nor, except
for the purposes of a prosecution under this Act, shall any person not engaged
in connection with the collection or preparation of statistics under this Act
be permitted to see any such individual return or any such part of an individual
return.

(1) COFEBICEOHFMBFRELITFRICHOND VLG LHREED. RESI T
BEZEOWH LGSR E. FEOHILGLIEBICHTLHIVMNGLHEIED. HEFEE.
BE. NEIFETEE0ERE - EBMNISICHLIBDEAICLSIBHIORELZ L
REINTIEEDT, Tz, COEREOTEDDHEZAIZEDICHFERMIZK UMD
BEIZEVWTIX, COEREODEHDEZAICEDNVTHITOINE - ERRIZHKET S
BrBR<WWDEEEL, TOEOBELKDOBEEFIEZTDOLHIELESIZDNNT
YEET LS EEEFINALY,

(2) Every person engaged in connection with the collection, preparation or
publication of statistics under this Act shall be required to make a

declaration in the prescribed form that he will not disclose or, except for
the purposes of this Act, make use of the contents of any such part of an
individual return, or any such answer; and any person who knowingly acts in
contravention of any declaration which he has so made shall be guilty of an
offence and shall| be liable on conviction to a fine not exceeding $5, 000 or

to imprisonment for a term not exceeding 12 months or to both.
[32/2008]



(2) COERODEDDEZAHIZEYHMETOINE. 1ER. 2RAICKET HTRTDE
F. BROBEEFEREZEOVHL LGSO OARLEATES. COEEOEHNE
FTHEZAUMNFALBENWI L EZFRENHRICKYVEEZET S EEZERSIN ;|
BICZTDEEIZIRT H1TEZITE=EFTEFREEALY, 5, 000 FILLUTDEIEF
IZ1257AUTOEEL LLITZFOMAZR NS,

(3) In any report, summary of statistics, or other publication prepared under
this Act with reference to any trade or industry, the particulars comprised
in any return shall not be disclosed in any manner whatever, or arranged in
any way which would enable any person to identify any particulars so published
as being particulars relating to any individual person or business.

R) ZOEFBIZEDVWTHEREIND, WHESEEIEITEEICEATLIVLESL
R— b, MEDODEH. FEZTOMHDOFITHIZENTEH, —VOHREZICEEND
FHMERIE. OHEDIFEICEOTHRARSINTIELE ST, FIEXHMFERIBEHE
ZEITAHALVNGELIBAANFLEIEXRZLRECET IR THRESIBE SN TIEG S

A S

(4) 1f any person, having possession of any information which to his knowledge
has been disclosed in contravention of this section, publishes or communicates
to any other person any such information, he shall be guilty of an offence
and shall be liable on conviction to a fine not exceeding $5,000 or to

impr isonment for a term not exceeding 12 months or to both.
[32/2008]

4) REICERLTHATSINZLDTHASZ EZRMYBNLED LS RIFHRER
B BN LHRERELFAFTEIMBCEEL-EEEAFELY. 5, 000 F
IWUTOEIEFEIE1 25 AUTOERSL LI FEOMAZR NS,

PART XIII
135

INSPECTION AND ENQUIRY
BRELRYAN

Powers of Commissioner and inspecting officers

103. -

F103% RBESIUREEDIER

(1) The Commissioner or any inspecting officer shall, for the
purposes of this Act, have power to do all or any of the following:



(1) BRFELEFBREER. COEEDEDHDECAHITEDNT, UTDIANTESR
FWITNAZETOIEREET S :

(a) to enter and search, by day or by night, any premises or part thereof when
he has reasonab|e cause to bel ieve that evidence of the commission of an offence
under this Act or of a civil contravention can be found therein;

(@) CHERICHT HIERTAFEFLEIRELOERTADIMUNER NS L
[ZOZEEMLGEROHSELEETIE. HoRHEHRFELITZTDO—FIZONT, BERZE
MHIILBEAY, ERITEHIIENTES ;

(aa) to enter without previous notice at any reasonable time any place of
employment for the purpose of conducting any audit in relation to the terms

and conditions of employment of any employee;
[Act 26 of 2013 wef 01/04/2014]

(aa) WO THLHREMLBRREIC. EOMFERICTHL. HAEDERZHORED
EOIZTFERGSILIBADIENTES ;

(b) to examine orally any person reasonably believed to be acquainted with
the facts and circumstances relevant to the carrying out of the provisions
of this Act, and to reduce into writing the answer given or statement made
by that person;

(b) CHEEDODHREDERICEAREE T OBERLKRRICTOVWTIEREZFI HLIE
CHICESEENLGEADHSIVDELSEICODWTHAETHRET HIEMNTE,
FrEZAOLEONEREFIIHBEXERTEHIENTES ;

(¢) to require any person whom the Commissioner or inspecting officer has
reason to believe has any document, including documents of identity or
documents containing information relevant to the carrying out of the
provisions of this Act, to produce any such document and to answer such
questions relating thereto as he may think proper to ask;

(c) HBAAYN., BHFICEHT IEEFIEIZDEREOREEHITTHALTHEZE
TAHERENDT HEHEZECMOIDEREZAFLTWSEELSEHALHD
EEE. BREFLEIREEIEX. TOBICH L TXENIRHEZRO., £-ZDHEICE
Blg Dl ENBELEEEZDEMICH L TRIZT DI ELTERTLHENTES

(d) to examine notices and all documents which are required to be kept under
the provisions of this Act or any regulations made thereunder and any document
required to be produced under paragraph (c);



d) COEBEFLFZDOTMERDHAEICLYRENSEREINSIBHELUVITAR
THEH. BIUBDEDDHECAHITIYRENERENDITRTOEHERE
THIENTES

(e) tomake copies of or retainany notice or document referred to in paragraph
(d) ;

() dBICEHIEBMELIFELEIZONT, aE—ZFERL. FLIEIhEEE
TEHENTESD

(f) to retain for purposes of analysis samples of materials and substances
used or handled by employees, except that the employer or his representative
shall be notified of any such purpose;

(f) HHDE=HIZ, HABENMERL., FLEmMYEKE-=HE. MBEZRIFTLHIZ L
NTEHIN, ERAETFLITIFOREBAICKLTEFOBMZEANLZFNIE LS
Ly

(g) to take such photographs, or audio or video recording, as the Commissioner
or inspecting officer thinks necessary, of the premises and persons reasonably
believed to be acquainted with the facts and circumstances relevant to the

carrying out of the provisions of this Act;
[Act 27 of 2015 wef 22/08/2015]

(&) BRECFBREENMDELRDHDESE. COXEEORENDERICERZEZRY
BERERRIIHNDEHRNAH S EELLIGEMNLTERDH SR, AMDEEZE
mEL. BE. BREI D ENTED

(h) to require any person to produce any article which is relevant to any
investigation under this Act and, if necessary, to take into custody any such

article.
[32/2008]

(h) LWAGEEEFEICHLTE, COERICEDIS—VOBEICEREZAT 2WRDIR
HEBERTHIENTE, BEICKRLTENODYRERET HENTED,

(2) The person referred to in subsection (1) (b) shall be bound to state truly
the facts and circumstances with which he is acquainted.

[32/2008]

2 B1IEO)ITHEEINDEILZ., TOMBEZADEERELKRZIEEITHRAL T
NI 540,



(3) A statement made by the person referred to in subsection (1) (b) shall be

read over to him and shall, after correction, if necessary, be signed by him.
[32/2008]

Q) B11ED) ICHET HEICLHHRET, AAIHEA LT N, BEICHLCTH
BVWEBESN-LET, RADZBRZBLTITNEGE SN,

(4) The Commissioner or the inspecting officer shall, if required to do so,

show his credentials.
[32/2008]

4) BRFLEIBREEE. BRI LEEZFEF., TOEPEEZRTLGETNAEGE S 4
LYo

Notice to employer by Commissioner or inspecting officer of inspection or
visit

104.

F104% ERAXEIHT S, BRFLEIREEBICEABREF-(XFHBDEM
On entering any place of employment under section 103, the Commissioner or
the inspecting officer shall notify the employer or his representative of his
presence unless he considers that such a notification may be prejudicial to
the efficient performance of his duties.

[21/84; 36/95; 32/2008]
F103FKICEDLZ—VOMFTEHADERGZIZIEL T, BEFL-EIREEFERE
FLRIEZOREBAIZZOEZEMLEBTNIELZSLEVN, ZOLSGLEMAB LD
EEDEITICEEZEZXRIZTAREELADH S EEZDERIXIZDRY THLY,

Power to arrest without warrant

105. -

F1055% FRGERETHIER

(1) Any inspecting officer may arrest without warrant any person whom he
reasonably suspects —

(1) HEPEIBEEEX. UTOWTNMOADGEEICLH-HLEEZDHEEE, LWHEDS
ETHOo-TEINESKLGLICRBEIT A ENTES—

(a) is committing or has committed an offence under section 21, 22 or 23 read
with section 34; or

(@) L3 4ICHIAINTEDO NS, B2 15, F22FF-FFE2 3IFDERITAIC
5 LTS, BEELTWW=EERDEE ; T3,

(b) has abetted the commission of any offence referred to in paragraph (a).



b) @IZBFAZVNWTIAIDERADEEICODNTHEEZITO TS EEZLLEE,

(2) Any inspecting officer may arrest without warrant any person who is an
officer or a member of a body corporate or an unincorporated association or
a partner of a partnership and whom the inspecting officer reasonably suspects
has consented to, connived in or due to neglect on his part caused the
commission of an offence referred to in subsection (1) (a).

(2) HoWEIBEEIE. ZEAFLEFIARGEHEADKETIIERE. £EE4
SHOREN, BoD (EXEE2ET D) BAITHTHE11E(a) DERIZDOVTHE
EL. RBLFERLIINELE-LDELEEGEBMNIZEZDLEZTIE., ChEeRREGLITEE
TEHEZENTES,

(3) An inspecting officer making an arrest without warrant shall, without
unnecessary delay and subject to subsection (5), produce the person arrested
before a Magistrate’ s Court.

Q) FHRLGLORFZITOBREBEEIL. BHRLG. MOESHEICEDDSEZAITLE:
NoT, BHEIN-LAZAYEARHEBEEHTAER L TAIEE 5L,

(4) No inspecting officer shall detain in custody a person arrested without
warrant for longer than is reasonable in the circumstances, and such period
shal | not exceed 48 hours exclusive of the time necessary for the journey from
the place of arrest to the Magistrate’ s Court.

4) WHAEBZBREBEEL. fHRRECEBSINEEZ. EZKRICEVWTEENTEFH
FHEATCRFHABE LTI GLT ., HAXMBRREIE. REOFZMH S AR HEHT
FTETOBHICET SERZAICLT., 4 SHREIZEBA TIEIALAELY,

(5) Any person who has been arrested by an inspecting officer may be released

on bail, or on his own bond, by an inspecting officer.
[Act 26 of 2013 wef 01/04/2014]

6) REEBICE>TERHSINEFRIVI L, RIREZMD., TLEFEHNEZRY
THELIZE>TRIRENDZENTESD,

How to arrest

105A. -

FT105AF EEOHE

(1) In making an arrest, an inspecting officer making the arrest must touch
or confine the body of the person to be arrested unless the person submits
to arrest by word or action



() BHZETOREERL. TORERENEEFTLETBICLYRRBICHOELRY .
ZORIZHN, FLEINEHRLGTNEGE S,

(2) If the person forcibly resists or tries to evade arrest, the inspecting

officer may use all means necessary to effect the arrest.
[Act 26 of 2013 wef 01/04/2014]

(2) WHEENRAZE->THIAL, THIERBEEN LS LT EHEZE. BEBIE
REICEDNEITRTOFEREEZHEWNSZENTES,

No unnecessary restraint

105B. -

1 05BF MLEOLZLVEEDEL

(1) The person arrested shall not be subjected to more restraint than is
necessary to prevent his escape.

(1) BHEINELDIE, TORTCEFLETI-HITRELGEEZEI THEINT
[T7E 570N,

(2) An inspecting officer may use handcuffs or any similar means of restraint
on a person arrested to prevent him from —

2) REEIF. BESNEFITHLT, UTIBFS5REZMHILET 57012, FiE
FEEINICELDOFRZRAVWSZCENTE D,

(a) inflicting any bodily injury to himself or others;
(a) BIBEITAE-EXZETE ;

(b) damaging any property;
(b) =PYDEE ;

(c) creating any disturbance; or

(c) BREBITH

(d) escaping from custody.
(d) \HEMSDHRLT,

(3) The handcuffs or similar means of restraint shall not be used for the

purpose of punishment.
[Act 26 of 2013 wef 01/04/2014]

Q) FREFLFINICEUDOFERE, LIADEMTINZRAWVS CELTELL,



Search of persons arrested

105C. -

F£105%C EESA-FBEOWMYRR

(1) When a person is arrested, the inspecting officer making the arrest may
search the person and take possession of all articles (other than necessary
wearing apparel) found upon the person that the inspecting officer has reason
to believe were connected with the offence for which the person is being
arrested.

(1) BEEE. TORBLERMREZRYARLIBNTEZLELN. RS AIC
FAHLERITAEICEAEZETHEIELHICEIERNHDHEZX, HZAYIZE
BELTRRESN-HoWIYMamE (WMWELBEKREZRSE) HITLIENTESD,

(2) Whenever it is necessary to cause a person to be searched, the search shall
be made by an inspecting officer of the same sex as the person, with strict

regard to decency.
[Act 26 of 2013 wef 01/04/2014]

2) MYRARTEIZ, TORMRELAEDREEICE 2T, IREOMEDEREIC
TRICEREL TIThhGTREEE LGN,

Inspecting officer to be armed

105D.

F105DF RBREEORE

Every inspecting officer shall be provided with such batons and accoutrements

as may be necessary for the effective discharge of his duties
[Act 26 of 2013 wef 01/04/2014]

FTRTOBREEF. BRIV ZOEBONRNERITOE-OICBLELGEREXE
Shd,

Power to seize offensive weapons

105E.

F105EF HEROKIFROIUL

An inspecting officer making any arrest may take from the person arrested any

offensive weapons which he has about his person.
[Act 26 of 2013 wef 01/04/2014]

BFZITOREEE. TORRENETI S —VORERAOKBZEHRT 5 A
TZE %,

Power on escape to pursue and arrest
105F.



FE105FF REEZEHLRHET HIER

If a person in lawful custody escapes or is rescued, the inspecting officer
from whose custody he escaped or was rescued may immediately pursue and arrest
him in any place within Singapore and deal with that person as he might have

done on the original arrest.
[Act 26 of 2013 wef 01/04/2014]

BENIZHEZEIA TV EENRTEL, FEREEESN-HEX, EBICERSN, ¥
DHR=ILEROWITNODBFRICEWVWTHRBESh, TEFHLORBICHLNTERY
B’ON=TH»3 L HERBOEYFEWLNEZITS,

Inspecting officer not to reveal secrets

106.

F1065F RBREEOHERERH

No person shall otherwise than in the performance of his duties reveal any
manufacturing or commercial secrets which may at any time come to his knowledge
in the course of his duty as an inspecting officer.

WAEDEL. TOBBORITELTITOBEE2KRE. BREBE L L TOBBETET
THORETHMYBLIZLFLEABELOMEZRL L TG LR,

Disposal of documents, articles, etc.

106A. -

F106AF EH. WaFoLy

(1) Any document, article or thing that the Commissioner or an inspecting
officer takes possession of under this Part must -

(1) COE (F13%F) ORETHECAICEDVWTREREFIEIREENAFLE:
HoHEHE. YRFELIIMEL—

(a) where the document, article or thing is produced in any criminal trial,
be dealt with in accordance with section 364 of the Criminal Procedure Code
(Cap. 68); and (a) HLZELHE. MRFEHIEIVEIFZHHCSWTIRESIN S &
FIFIEERNEHR (Chapter 68) MEH D & ZAITEDVWTERY kb ThlE%i
59 ; E£i=.

(b) in any other case, be returned to the owner or reported to a Magistrate.
(b) ZDHDIZEIZEWTIE, HFEEITREA S, FLITARHEICRESNGIT
NI 5400,



(2) Where the report of any document, article or thing is made to a Magistrate
under subsection (1) (b), the Magistrate may order the document, article or
thing —

(2) ARHEIZHLTE1EDEDS ECAIZEDICER., WRFELIIYEIZH
THREN G INF-ETIE, BARHABEXLZESE. YWRFELIIVWEORY HFEWNZD
WTUTDEBYMBTEHENTES—

(a) to be forfeited; or

(a) &I ; F£T=IE.

(b) to be disposed of in such manner as the Magistrate thinks fit.
(b) BRHENBEHLEEZDFEICK DN,

(3) Nothing in this section is taken to prejudice any right to retain or dispose

of property which may exist in law apart from this section.
[Act 27 of 2015 wef 22/08/2015]

Q) RRIZRET 52— UDABIE, KEDEMNEETED DHMED R (retain)
FEELFIZHND VT HOEFIZHLZE LG,

Offence

107.

£107% #R

Any person who —
LTFICEDHDNINGEDHEL—

(a) without reasonable excuse, neglects or refuses to produce any document
or article as required under section 103;

(a) EHGEAGL. F103FOEDIEIAHAICKYERIN-ERF IV
FREBICKYVREET. FLERHEFEST LT

(b) makes to the Commissioner or an inspecting officer exercising the powers
under section 103 a statement either orally or in writing which is false in
a material particular; or

b) F103FEDNEDDEZAICEDKIEREZTELTLIREFIIREEIC
ML, BEELQBEICOVWCABEFEZEE@ICKYEADHRE LI-&E ; £(E.

(c) otherwise hinders or obstructs the Commissioner or an inspecting officer
in the exercise of the powers under section 103,

(c) B103EKNDEDHDECAHAIZEIKBARFLIIBREEDERDITEEZHET
HEZIL.



shall be guilty of an offence and shall be liable on conviction to a fine not
exceeding $5,000 or to imprisonment for a term not exceeding 6 months or to
both.

BEELEBY. 5, 000 FILLUTOEIEFIEZ6 v AUTOEREL LLIEZTDO@EA
HEEhd,

PART XIV
£14%

GENERAL
— iR E

Calculation of gross and basic rates of pay of employee employed on monthly
rate or piece rates

107A. -

BiaHlEIIHESH CERASINIHAEORESES S UEKRKOFE

(1) The gross rate of pay per day of an employee employed on a monthly rate
or on piece rates shall be calculated in accordance with the second column
of the Third Schedule.

[36/95]

(1) AfaRFELIIHERESH TERASNAEAED 1 B YDKRESEIX. E 3
BIDE2FICEDHBEZAIZEDVWTHE INGEITNIEGE S ALY,

(2) The basic rate of pay per day of an employee employed on a monthly rate
or on piece rates shall be calculated in accordance with the third column of
the Third Schedule.

[36/95]

(2) BiAHlERITHESH TERASINIHAEZED 1 Ba-Y OREKRIGEEL. 5 3
BIDEIHIZEHDECAIZEDVWTHESI NG ITNIEE S ALY,

Wrongful detention of employee

108.
F108% HABOFEHLHK
Any employer who without reasonable excuse, the proof of which shall lie on

him, refuses to allow an employee whose contract of service has been determined
in any of the ways hereinbefore provided to |eave his service shall be guilty
of an offence and shal | be liable on conviction to a fine not exceeding $5, 000



or to imprisonment for a term not exceeding 6 months or to both, and the whole
or any portion of any fine recoverable under this section may be adjudged by

the court to be paid to the employee.
[21/84; 32/2008]

EREN. BoNNAERZESECADOFENLERLL., COEETHRETS
WITNHIDFERICEYFTHFREZHNART LERELLE. YRERENHFLHN
B EFEHIGMII-EETIE, BELEALGY. 5, 000 FILUTOEI€FIL6 4~
BUTOZRBEEL LLIEZZFOmMAZR I, Ffz. RFIZESWLWTHIREINE-SIED
EEFELIT—EIE. BHHRICKEYBESLE L THZBRAEICIILDODNE ZENTE
%

Employee not answerable for debt, default or miscarriage of another

109.

T109%F HASBIMAOER. EBTETELEIERII2EEELZMbIAL
&

No employee shall be bound, by virtue of any contract of service under this
Act, to answer for the debt, default or miscarriage of any other person.
WA SHRAEDL. COERBICEDDIVDELIFHEEHENICE>TEH., HADE
. BETETERIIERIZOVWTEEZRBHON S Z E(FLELY,

Obstruction of employee by employer

110.

F110% ERAXEICK2BRE~OHE

Any employer or other person who in any way obstructs any employee in appearing
before the Commissioner in pursuance of this Act shall be guilty of an offence
and shall be liable on conviction to a fine not exceeding $5, 000 or to

impr isonment for a term not exceeding 6 months or to both.
[21/84; 32/2008]

WG EFERTHN., HABLNZODEREOEDDIECAHICEIVTRERND LEITH
BIACEEHEITSA—VOEREFR-EIETOMDEFTHFELLGEY. 5, 000 F
IWUTOEIEFIZ6 s AUTOEEL LLFZED@EMAZH NS,

Punishment for obstruction

111.

F1115 HEIIHTLH0E

Any person who wilfully obstructs or impedes any entry, inspection, inquiry
or investigation made under this Act for which no penalty is expressly provided

shall be guilty of an offence.
[32/2008]



COERBICEDNTITON S, FISINBAEICEOONTVWEVWILEAY, RE, B
YRRELIEBEZHEICHE T HE. FLRINZEESELI-—VIDETEREE
@60

Penalties

112.

£112% gial

Any person who is guilty of any breach or any offence under this Act for which
no penalty is otherwise provided shall be liable on conviction to a fine not
exceeding $5,000 or to imprisonment for a term not exceeding 6 months or to
both, and for a subsequent offence under the same section to a fine not
exceeding $10,000 or to imprisonment for a term not exceeding 12 months or
to both.

[21/84; 32/2008]

COEROEFICEAAEO ONTWELVWRBRIZHT HERICOWTEHEF LA T
—YINFEIZIES, 000 FILLUTDEIEFEIE6 y AUTOEZREL LLIXZDMEA
NEEIh, ALEXICHT H:EREZRYRLIZBEK. 10, 000 FILUTDE]
EFLIT127AUTOEES LLEZEORANF NS,

Abetment of offences

112A.

F1125%A ERTADHE

Any person who abets the commission of an offence under this Act shal |l be guilty
of the offence and shall be liable on conviction to be punished with the

punishment provided for that offence.
[Act 26 of 2013 wef 01/04/2014]

COEREDEDDECAHITDVTERITAZITOI CEEZHEIT 52— VIDETHSE
ERY, HRERTHICSHLTRSINSRHEZR SN D,

Penalty for fraudulently inducing employee to emigrate

113.

F113% HABZHEALTEMNBESESZ LITHT S EEI

Any person who by force, intoxicationor ill-treatment, intimidation or fraud,
or by means of false representations, induces or attempts to induce any person
to enter into a contract of service to work beyond the limits of Singapore
shall be guilty of an offence and shall be liable on conviction to a fine not
exceeding $5,000 or to imprisonment for a term not exceeding 2 years or to

both.
[32/2008]



ANZEHEIL, BRBISH - EFL, B8 - HEL., FEXEEOREBITAIZE>TY
VHR—ILENTOREZED-ODFHREZNEHES L., FEHEIELS &
LI=F&X, BFELALGYS, 000 FILLUTOIRIEEIZ2FEUTOERSL LLIEE
DlAEZERIND,

113A. -
F113AF
(1) Where an offence under this Act committed by a body corporate is proved

(1) ZANCEYITONE-COEREOABICHT DERITAICDOVDTUTOI EN
MEEShf-EE, Thb—

(a) to have been committed with the consent or connivance of an officer of
the body corporate; or

(@) EADKREDREFERFERDL ETITONILESE  F1&

(b) to be attributable to any neglect on his part,
b) 20 (EEZETH) BRITOVWTORIEBICKYITHhA-E X,

the officer as well as the body corporate shall be guilty of the offence
and shall be liable to be proceeded against and punished accordingly.

LURREFEZEAERRICAEFERY, HROFHREICIYLITSND,

(2) Where the affairs of a body corporate are managed by its members, subsection
(1) shall apply in relation to the acts and defaults of a member in connection
with his functions of management as if he were a director of the body corporate.
(2) EANDHZEBELATOEHEICEYEBIA TV LK, F1IEIE, HEE
BREIZHL, TOBEOKIICETHTAHELBRLEDOEEIZCENT, HZEADE
FELREDEL L TERHINS,

(3) Where an offence under this Act committed by a partnership is proved —
B) BEEHIZEYITONCOEEOABRICHT 2 ERITAIZDODLVTUTOZ
ENMEEESNI=EE, ThHE—

(a) to have been committed with the consent or connivance of a partner; or

(a) HEDREFLEFREDLETITONEESE ; FEE

(b) to be attributable to any neglect on his part,



b) 20 (BEEZET D) BAITODLVTOREIZKYiThhzEEE,

the partner as well as the partnership shall be guilty of the offence and
shall be liable to be proceeded against and punished accordingly.

LURHBFAZAESUALRAKRICERLGY ., HEOFHREIZLYLT NS,

(4) Where an offence under this Act committed by an unincorporated association
(other than a partnership) is proved —

AMEREHE (BEEHTEEVE®D) ITXYITHhNE=COEEORABRICHT 52
RITAIZDWTUTOZ EMNIIESNT-EE, THHhE—

(a) to have been committed with the consent or connivance of an officer of
the unincorporated association or a member of its governing body; or

(@) ABRGZHHOEEFLETOEEROBEHEDRIEFTITEAZEDL & TIT
hnt=&F; £f=1&

(b) tobeattributable to any neglect on the part of such an officer or member,

b) ZOESILEEF-IIEHRED (FEEEXEHT D) BRI ODVWVTOEIEICKYT
hnf-&ZZ.

the officer or member as wel | as the unincorporated association shall be guilty
of the offence and shall be liable to be proceeded against and punished
accordingly.

LEEEFEIIEREIR, HEZARGETHALRRICEFEEGY ., HIEOFHESIC
EURIHI ¥ (3

(5) For the purposes of this section, where an offence under this Act has been
committed by a body corporate, an unincorporated association (other than a
partnership) or a partnership, it shall be presumed, until the contrary is
proved, that the offence is attributable to the neglect of an officer or a
member of the body corporate or unincorporated association or a partner of
the partnership, as the case may be, who -

(B) RFEIZTHEWT., COZEEFEICHRET HIERITAMNEA, ARG EHEA (4%
THEWBD) FEEEEEHIZEYITON-EZTIE, ABEDOIEDTLVEY . HEX
ERITAIL. UTICHRET 2HZEAFTLIIARLGESHAOEKET-IIEBRE. F
FIEEREHDHEDRIBIZLDEDEEEIND, THHE—



(a) is primarily responsible for the act or omission which constitutes the
offence; and

(a) HRERITAZTERT IEAFLIEFMEAIIODVWTE—ERNLGEEXEZET S
ETHHT:; hhD.

(b) has failed to exercise reasonable supervision or oversight as such officer,
member or partner.

b) ZDESLKRE. BREFIIHEL LTOEEMLGEBX-(XEREITHH
b\OT:%o

(6) In this section —
(6) AREIZHBLVT—

“body corporate” includes a limited liability partnership registered under
the Limited Liability Partnerships Act (Cap. 163A);

EAN] (X, AREEEAEL % (Chapter 163A) DEH D EZAITEDNTESER
SN-EREETELEIHETEH ;

“officer” -
M%&) &l&E—

(@) inrelation to a body corporate, means any director, partner, member of
the committee of management, chief executive, manager, secretary or other
similar officer of the body corporate and includes any person purporting to
act in any such capacity; or

(@) FEANITBEWTIEH., —UDERE. (FE2EHD) HE. BEZESOEME.
ReREEEE. XA, BEFETOMINICET IHMEICHIBETHY ; £
1=

(b) inrelation to an unincorporated association (other than a partnership),
means the president, the secretary, or any member of the committee of the
unincorporated association, or any person holding a position analogous to that
of president, secretary or member of such a committee and includes any person
purporting to act in any such capacity;

(b) AMELGEHE (BE2EHTLEVED) ITEVWTIE, ARG ESHEORKE. 5B
EFLIEEROBRE. FE. KRB, BEFLEZTOLILGEEXOERE
[CEFTHIMEMHAICHIETHY ., F-ZTDISIGHEICEVNTITALTWSERT S
—bUIDEEZEH ;



“partner” includes a person purporting to act as a partner
[ (BREHD) $HE] IZ1F. HEELELTITALTWS EMTHIEZESTD,

(7) The Minister may make regulations to provide for the application of any
provision of this section, with such modifications as the Minister considers
appropriate, to any body corporate or unincorporated association formed or

recognised under the law of a territory outside Singapore.
[Act 26 of 2013 wef 01/04/2014]

(N FEXEEF, YUAR—ILENDERIZEDVTERILISN, ELERBASN
FEAFERARGEHAICHT 2AZOREDERADN-HIC. fEXENEH LS
ABBEZRLIEITRAZAMTHENTE S,

Power to compound offences

114.

F1145% ERTAHDREER

The Commissioner may in his discretion compound any such offence under this
Act as may be prescribed as being an offence which may be compounded by
accepting from the person reasonably suspected of committing that offence a

sum not exceeding $5,000.
[32/2008] [Act 26 of 2013 wef 01/04/2014]

BRE. ZOHEBITKY ., RENFARLGERITALHESN-COEENLETD
—UDERTHICOVNT, AKERTAZIT2LEEADICEENGEHDH DA
M55, 000 FLUTOEEZREI S &ICE2T. ThERETLHIEDN
TZ %,

PART XV
%158

CLAIMS, COMPLAINTS AND INVESTIGATIONS INTO OFFENCES
ERTHISHIDFER, BLITEIUEE

Commissioner’ s power to inquire into complaints

115. -

£115% HLITIZIHONEBEEROEY FARIER

(1) Subject to this section, the Commissioner may inquire into and decide any
dispute between an employee and his employer or any person liable under the
provisions of this Act to pay any salary due to the employee where the dispute
arises out of any term in the contract of service between the employee and



his employer or out of any of the provisions of this Act, and in pursuance
of that decision may make an order in the prescribed form for the payment by
either party of such sum of money as he considers just without limitation of
the amount thereof.

(1) HABLZTOERFIOM THFBREZNPONINAODEEE LI DERE
DVWTNHODIREICODNWTIHENRELI-EZIEX, BRIFX. AFRIZEHDH EZAIC
LE=M>T. BAEBLFOERAITZLECDEREORET S ECAICKYHAEIC
BALIDBEZZISEXRZEIT HFELDORIO—UTDOMEIZOVWTRY AR, R
EETTENTE FL HZREDETIZRLT.LWTHOEEFITHLTE.,
BEMARIEELEZEZSEEOXILWE, LRGLC. AAIEOKRRIZLKYGET HI LN
TZE5d,

(2) The Commissioner shall not inquire into any dispute in respect of matters
arising earlier than one year from the date of lodging a claim under section
119 or the termination of the contract of service of or by the person claiming
under that section:

Provided that the person claiming in respect of matters arising out of or as
the result of a termination of a contract of service has lodged a claim under
section 119 within 6 months of the termination of the contract of service.
2) BRIZ. E119FDEHDIECAHICEDLCHERDIREBR LY., F-1Z,. AE
IZHRETHHERETIBED, b LLEZTDHEICKDFHEEZHOERTORLY 1
FEBZALUAIOBRBIZHNS—UIDHMFIZDONT, CNERYFARTIEGLE
LY
FEL.E119FDEDHDIECAICEDVTHBEREZHNOKRTIZANI HEREL
LLEZDFERICHNDEEIZDOVWTHERZITIRIZOVTIL, FFIREZHDHE
Thibe s AURET B,

(3) The powers of the Commissioner under subsection (1) shall include the power
to hear and decide, in accordance with the procedure laid down in this Part,
any claim by a subcontractor for labour against a contractor or subcontractor
for any sumwhich the subcontractor for labour claims to be due to him in respect
of any labour provided by him under his contract with the contractor or
subcontractor and to make such consequential orders as may be necessary to
give effect to his decision

Q) F1IEDEDDECAIZCEDCBROERIZ. FETHEALBEEATIETSE
ANEDZHYIZEDWTHEB L I=FEBAICET HAADERICOVNT, HBEFHT
BANEEZEEAFZETEACH LTHILWERDHSHEKRE. COER (B 1 55
ICEHDFHmEESICAI>TEML (hear) . RET HHER. BLU. TOREZIR
HE3DETE-OICHELGRRTERT HHERZED,



(3A) Where the employee is employed in a managerial or an executive position,
an order for the payment of money under subsection (1) shall not exceed $20, 000.
[36/2010 wef 01/02/2011]

(BA) #HRENEEMELIIBITHNLGGEE LTERSN-ETHHIESX. F1

HICEDDEZAIZTEDVWTHILWLWETR L S5€EE(E20, 000 FILZFBATIER
5L,

(3B) Subject to subsection (3C), any order made by the Commissioner under
subsection (1) in the absence of a party concerned or affected by the order
may be set aside or varied by the Commissioner, on the application of that

party, on such terms as the Commissioner thinks just.
[Act 26 of 2013 wef 01/04/2014]

(3B) EICEHICHETS 4. BRZAL. FLEEEZRTHILAFEENTEDRET
Etetohf-, E1HEICEIDBRO-VOGRIE, BRUFEOHBITHODE. B
EAREELERBOIEHICEVNT, BRICKYINZBRL, FEEEESNS I L
NTES,

(3C) An application to set aside or vary an order made by the Commissioner
referred to in subsection (3B) shall be made no later than 14 days after the

date of the order.
[Act 26 of 2013 wef 01/04/2014]

(3C) FIBIEICEDIRRICLIIBROBRFELIEEDORBEIGTOEMNS 1
ABURIZGEESNGETRIEGE S,

(4) In this section, “employer” includes the transferor and the transferee

of an undertaking or part thereof referred to in section 18A.
[36/95]

4) REIZBWT, TEBRXE] IE. £18ALICEDIEEF-IIFO—EDEE
ABLVEZATED,

Prohibiting order by Commissioner to third party

116. -

F1165F F=BIIHITIBEICKIIMTDOHEL

(1) Whenever the Commissioner has made an order under section 115 against any
employer or any person |liable for the payment of any sum of money to any workman
or subcontractor for labour and after inquiry finds that there exists between
that employer or person liable and some other person a contract in the course
of the execution of which the workman or subcontractor for labour performed



the work in respect of which the order has been made, the Commissioner may
summon that other person and may make an order prohibiting him from paying
to the employer or person liable and requiring him to pay to the Commissioner
any money (not exceeding the amount found due to the workman or subcontractor
for labour) admitted by him to be owing to the employer or person liable in
respect of the contract.

(1) BEMN. F115FDRTETHEAICKY., ERAFFLIEIEEEZFETHHEIC
ML THBEEIEXFETEAANDAMOHIADEEDTILWEFH LA, BYFAD
%, YRERTFEEIERZETHIELE=FLOMICEHNLAEEL. HEZHD
RITEREICEWNTHRFEE T -IEIFETE A#é&ﬁ%@ﬂ%&&o#&%%
THELODTWAIENBHOMILE- TR, BRIZ, B%FE=FICHEZMm
ﬁiitﬁﬁ&%ﬁ?é%tﬂ?éi%uﬁﬁus%%%ﬁ@%tféu”_%#
ERFFLEERZEITLHEHFICHLTERILWVWELG TSI LZRBHTI-€8 (FH
BFEREEFEBTHEAICKLODNEOIRNZTEEZEALGVEEE) ZREICKILSI&LSE
KIDMRERTDHIENTES,

(2) Where that other person admits to the Commissioner in writing that money
is owing by him under the contract to the employer or person |iable, he need
not be summoned before the Commissioner and the Commissioner may make such
order in his absence.

(2) HHRE=FLLEZENDOLLTCERTFEEERZETHEIIRHLTEHED
FXHIWMEBREZE TSI LEZRRICHLEETRO D LT, HE%E=FIIBE
DHLEITHET ILENGL . BRIEEZE=ZENTEDEFEMSTZRITLHILEN
TZE b,

(3) Where that other person is liable as a principal under section 65 to pay
any salary due by the employer or person |iable and where the money admitted
by him to be owing to the employer or person liable is not sufficient to pay
the whole of the salary, nothing in this subsection shall relieve him of his
[iability for the balance of the salary up to the amount for which he is liable
under that section.

(3) HHE=FN. FO6S5FKICHET IR IFLLT. ERXFFEIEEXZETS
ENZILASIRZLBAGHDEEIZOVWTERZEL. M OEERE=ENERATES:
FEEEZETAEICKILVMEBREZE DTS LEEH LN UK DLEE
XS E=OITHHTIEALE EFIX, KRIE (subsection) DLV ELIZAES. BEE
NDHLETUBRE=ENEEZAIREEITETHIET, URE="BLTHRFOREOX
NI DOWTHRELAL,



(4) Any person so summoned shall be legally bound to attend at the time and
place mentioned in the summons and to answer truthful ly all questions relating
to the contract which the Commissioner may put to him.

(4) HEZa L on-—tI0FEIX, BHRICRSINZBEICEMRICSRINIZIGRT
ICHEET S5 L. B&U., ZNICEHET IRENCDIATOEMICEEIZZEZD
CEEEMICEF/ M IToND,

(5) The payment of any money in pursuance of an order under subsection (1)
shall be a discharge and payment up to the amount so paid of money due to the
employer or person liable under the contract.

B) F1HEHOEDDHEZAITEILHTOETELTOEEDZILWLE., Zihbhn
F-EEDORET., BEZENICEICLERERTFEIERZETHBIIHT IHE
BLUXIWNELED,

Right of appeal

117. -

F1175%& mEOEFR

(1) Where any person interested is dissatisfied with the decision or order
of the Commissioner, he may, within 14 days after the decision or order, appeal
to the High Court from the decision or order.

(1) BROAREFLIEIGFICTROFEBREIL. HEZREEIEITFTZHETIHMDL
1 4BURNIZ. EFRFHIFRICREETSI2ENTE S,

(2) The procedure governing any such appeal to the High Court shall be as

provided for in the Rules of Court.
[Act 2 of 2012 wef 01/03/2012]

2) BERHIFFAOOIDEIMEDT-HOFHEIE. HHFARAICRESN L,

Fees and enforcement of orders

118. -

F118%F HMTOFEHELUBIT

(1) No fees other than aregistration fee in accordance with the rates specified
in the Second Schedule shall be charged by the Commissioner in respect of
processes issued by himunder this Part and al | orders made by the Commissioner
shall, notwithstanding that they may in respect of the amount or value be in
excess of the ordinary jurisdiction of the court, be enforced by a District
Court in the same manner as a judgment of that Court and al | necessary processes
may be served by the Court on behalf of the Commissioner.



(1) COE (FE158) ORETDEAHITEITVTHRRICEKYRITEINEHHRKIC
DLTIE, B2MBAICRSNSRICKDIBHEHZRI VDI LGLIFHEMELRARICE
THIRESNTEGELY ., Tz, BRICEDIANTOGRIEL. TALS AR E
BEEEITOEHFLIMMEZEBASGEAETHoTH, ARHFDIIRIZE T 515
BERZRDTETHARHIRICE DTHITSIN, IRNTOREGHTREBRICKD
DTHBEBHAANEEZETHENTE S,

(2) No sale of immovable property shall for the purposes of the enforcement
be ordered except by the High Court.

(2) BITOEBE LTOFBEDTEIE. SFRIHMICLLGEZHRE. Thnzm
FINTELY,

Procedure for making and hearing claims

119. -

F119% FHROREHEZER (hearing) OFHKE

(1) The mode of procedure for the making and hearing of claims shall be as
fol lows:

(1) FROBHEBFDOFHREEIUTOELEY ET D

(a) the person claiming shall lodge a memorandum at the office of the
Commissioner, specifying shortly the subject-matter of the claim and the
remedy sought to be obtained, or he may make his claim in person to the
Commissioner who shall immediately reduce it or cause it to be reduced in
writing;

(@) ABRZEITOBIF. BRABR—WMRBIELFHEKRT OMBRAE—ZHERICHARELL:
BEREDZEZBROTESICERELEFNEGE LAV, BEEBRICOBETHERL. B
ENCNEZEBICXEILL, FHEXERSEDIHAEICLDIIELTEDS ;

(b) upon receipt of the memorandum or verbal claim and of the registration
fee payable by the person in accordance with the rates specified in the Second
Schedule, the Commissioner shall summon in writing the party against whom the
claim is made, giving reasonable notice to him of the nature of the claim and
the time and place at which the claimwill be inquired into, and he shall also
notify or summon all persons whose interests may appear to him likely to be
affected by the proceedings;

(b) BRIE. BEFEKRENCHEREMEIXIOBETOEKREZZ(T. HhDOFE 2 Al
TINDEI[CKDIEZFRHNIZIDONI-EZITIESLIC, FFBROMES K UVEKRIZDOWL
THYFARDNITHONSBRFEGRICOVWTETRICKSEEMGTEMZIT > THZ
BERORTUEEFEZEABRLATNELGST ., £z, BZFHRIICKIVEEZRTS



CENRRAFENDIITARTOFEBARBICOVTHLEML., FEIhEBBLET
NIEE SN

(c) the Commissioner may also summon such witnesses as either party may wish
to call;

) BRELFEFEDELOIANVNBBRZEFLET IAAZEBRT LS EBTED

(d) if the party against whom a claim is made wishes to make a counterclaim
against the party claiming, he shall notify the Commissioner and the other
party in writing of the nature and amount of the counterclaim not less than
3 days before the date of the inquiry;

(d) BRVGEINF-AIOEEENERLEADOEEFICH L TRABREITED
ETHEZE. BRELUMMALEEEICH L, MYBARD 3 HATE TIZRAFERD
HEEEBEEZEMCTAMLAITNIELZ S,

(e) at any time between the issuing of summons and the hearing of the claim,
the Commissioner may hold or cause to be held a preliminary inquiry at which
the party claiming and the party against whom the claim is made shal | be present
after having been notified in writing of the inquiry;

(e) BEURDETMLERICHNIBMYBANETOHRBOEDHRICEWLNTH. B
RITFHEOGRYFAREZTV., FETHESIENTE, BRkEFL-ADOHES
BLUERZIN-AOLHEEEX, EEICEAIMYFARDBEMEFZIT=%. i
HE LB FNIEZ S,

(f) at the preliminary inquiry the parties may amend or withdraw the whole
claimor portion thereof, make a counterclaim or reach a settlement in respect
of the claim; (f) FMMLEYARNIZEWNTIEZ, BFHF, FROLEHFEIT—
BEBEL. FIERY TIF., RIEFBERETL. FLEHEKBERICOVTHNRT S
_ENTES,

(g) ifasettlement iseffected at apreliminary inquiry inrespect of aclaim
or portion thereof, the Commissioner shall make an order recording the terms
of the settlement and that order shall| have effect as if it were an order made
under paragraph (h);

(8) FIHEMAGEYARICEVWTERODEHEIT—EBIZOWNTHENRIL L=
ZlE. BRIZSZMBOFHEZEHRKLI-GRERLETNEGE LT, HEGFIEE
hEDEDHBEZAIZEDVWTREONIGHEREDOMNEET S,



(h) at the time and place appointed the parties shall attend and state their
case before the Commissioner and may call evidence, and the Commissioner,
having heard on oath or affirmation the statements and evidence and any other
evidence which he may consider necessary, shall give his decision and make
such order in the prescribed form as may be necessary for giving effect to
the decision;

(h) HEHFII., BESN-BFLERICENT,. BROLEIZHEL., TOFEEIC
DWTHEIR L ITNIEE LG, SEAFBET S ENTE, BRIF. BEEF:
FINIZKDHLIBEHNDELETHRINBERE I VAELEoVIZRENBELRD
5ZTDMDIAUETELI-ETREEZTL, HRREZENELGILOHD=HIZW
EUGSEEORRAICE >TERLAITAIELZRS L,

(i) if any person interested has been duly summoned by the Commissioner to
attend at the inquiry and makes default in so doing, the Commissioner may hear
the claim and make his decision in the absence of that person notwithstanding
that the interest of that person may be prejudicial ly affected by his decision;
(i) BRICBBEN-IEEGREIRMYANICRELZLEE. BRIE. TORE
[2E > TEHZMNEHFZREOFEICEZENRSAHNENIIMHL LT, L%FIEFEEZR
ENFEDEFE. BREBEL. REEZTIZENTES,

(j) the Commissioner shall keep a case book, in which he shall enter notes
of the evidence taken and the decisions arrived at in each case heard before
him and shal| authenticate them by attaching his signature thereto, and the
record in the case book shall be sufficient evidence of the giving of any
decision, or of the making of any order, and of the terms thereof; and any
person interested in a dispute, decision or order, shall be entitled to a copy

of the record upon payment of the prescribed fee.
[32/2008]

(J) BERIF. BELEZZNAZTNOERIZOVNT, BALLERS K VEIZELZRE
ZRE L. TOERICKYRABRZAAT GIEXERHEZMALGTNEG LT, H5k
EREHEBICETIEHRIIVITNOREFTEGTEL LIEEOERHKIZONTH
ZED+RBEAREGDHLDTRIINE G LT ; =, BF. REFLEHRIHH,
2—UIOMERFREL. IEOHEZXIL > TREHREETI DEMNZMHESINEIT
niFE i,

(2) In hearing claims or conducting proceedings under this Part, the
Commissioner —

(2) COE (8158 ICEHIFEBROBEFLIIFHREOETICELTEL. BE
[F—



(a) shall not be bound to act in a formal manner or in accordance with the
Evidence Act (Cap. 97) but may inform himself on any matters in such manner
as he thinks just; and

(a) ERGAEFEIXEERE (Chapter 97) DEDH D FHmEEITHERIN D Z L4 L,
—UINFIEICODVWTEHONEZHEEZDHEICKYRAETHAIEMNTE ; F£i-.

(b) shall act according to equity, good conscience and the merits of the case
without regard to technicalities

(b) MMGHREICELHONT . AF., B, BLUVHZEEZDEIFICE DT
LEFNIER 5L,

(3) All proceedings before the Commissioner shall be held in private.
[Act 26 of 2013 wef 01/04/2014]
Q) BRICKPBEFHZILELMHICEY ThETHRITNIEE S,

120.
E120%
In proceedings before the Commissioner, a party —

BRIZEKZ2EBFHEZIZENT., ¥FEHIE—

(a) being an employee and a member of a trade union that has been given
recognition under Part 111 of the Industrial Relations Act (Cap. 136) by the
employer of the employee, may be represented by an officer of the trade union;

and
[36/2010 wef 01/02/2011]

(a) BABEBTH-T. TOEREICKY FHEREFRE (Chapter 136) FE I EIZED
KHEBHEELE L TOREEZZ T -HEBHEEOERETHIE(X. UZFEHEEDER
BIZE>TREBEESNBZZIENTE ; F1-.

(b) being an employer may be represented by one of his employees

b) ERETHDEIFX. TOEABD—ANICE>TRREINDHZIENTEEHH.

but shall not be represented by an advocate or solicitor or a paid agent.
FEEFELT, EHEAELTFTEEHORBAICE D TRREINTITG LAY,

Joining of claims
121. -
T1215% BEROBE



(1) In proceedings under this Part where it appears to the Commissioner that
there are more employees or subcontractors for labour than one having a common
claimor similar claims against the same employer or person liable, it shall
not be necessary for each of them to make a separate claim under this Part,
but the Commissioner may, if he thinks fit, permit one or more of them to [odge
a memorandum or make a claim and to attend and act on behalf of and generally
to represent the others, and the Commissioner may proceed to adjudicate on
the several or joint claim of each and every such employee or subcontractor
for labour.

(1) COE (F158) ICEDDIFHREIZENT, BEA. A—OERAEFEITE
FEEETHEICRH L TCERDODHEREBETF-EXFBTEANEEET-IIFFLUDOEXRE
BT HLBODEEIL, TORBANIEIZDE (E1580) ITEDDFERZANRIZITS
WEFGEL, BRIE. TOBEHLERBOLHGEERICEVNT. ThoD>650—ANFE
BADEREEDZIREL., £EEREZTLD. thOBFBEZRKEL, F-—EMWICKEK
LTSM- BT A ELETTENTE. T BRRIE. ZDESBEETNEAD,

FrREITRTOBEREZTIEFETEAD, HOHhD, F£IEHELEFEKRIZTDOL
THRETIENTES,

(2) Where the Commissioner is of the opinion that the interest of the employer
or person liable are or are likely to be prejudiced by the non- attendance
of any employee or subcontractor for labour, the Commissioner shall require
the personal attendance of the employee or subcontractor for labour.

2 BEN. EREFFLEERZETHEFEDOFBELNNITNAODERAEEIEFHET
BAORBEDE=OHIZIELGON., FERIFELGONOIETNLHELIEEZLHLEETIE. B
RlE, SZ%EAEFEFBTEARAOHBEZER L ITAIEGESAL,

Jurisdiction of courts not affected

122.

FT122% HYUFOEEEICEELENI L

Nothing in this Part shall limit or affect the jurisdiction of any court.
COE (F158) ICEHDILNELHEATEDL. WHELSIBFIFTOEEIEZ LHIEE
. FIERELEL,

No division of claims

123.

F123% EROHE

No claim shall be divided and pursued in separate proceedings before the
Commissioner for the sole purpose of bringing the sum claimed in each of such
proceedings within the jurisdiction of this Act.



[Act 26 of 2013 wef 01/04/2014]

WAEBERYL. COEEDEDDECAHIZEDILETNELD (DEIENT) Fin
EICB T O LUEFBEREEOEGZH—DENE LT, BROL ETHEISH, FIfE
DFHEICEY ChZEEHONTIEESELY,

Investigations of complaints and offences

124. -

£1245% HBLITHBLIUVERDEE

(1) Whenever the Minister, the Parliamentary Secretary to the Minister, the
Permanent Secretary to the Ministry of Manpower, the Commissioner or an
inspecting officer has reasonable grounds for believing that an offence under
this Act has been committed, or wishes to inquire into any matter for which
provision is made by this Act or any dispute as to such matter or the death
of an employee, or any matter connected with hospital and medical facilities,
quarters, sanitation, inspections or the keeping of registers and other
documents or whenever any person complains to the Minister, the Par|iamentary
Secretary to the Minister, the Permanent Secretary to the Ministry of Manpower,
the Commissioner or an inspecting officer of any breach of any provision of
this Act, the Minister, the Parliamentary Secretary to the Minister, the
Permanent Secretary to the Ministry of Manpower, the Commissioner or an
inspecting officer, as the case may be, may summon any other person who he
has reason to believe can give information regarding the subject-matter of
the inquiry or complaint, and the person so summoned shall be legally bound
to attend at the time and place specified in the summons to furnish information
or documents, produce any article or give statements, and to answer truthfully
al |l questions which the Minister, the Par|iamentary Secretary to the Minister,
the Permanent Secretary to the Ministry of Manpower, the Commissioner or an

inspecting officer, as the case may be, may put to him.

[36/95; 32/2008]

FFIERE. TEEATHRERE. AVMHREEEHBERE. BE. £LIEIREEN. 20D
FERODLLETOERITANMTONTI-EELDHICESIEENLGIENEFTHEE. £
=X, COEEIEET HAoMIDEEIZDONT, L LLIFFD LS LMEE. F£1-
EHEABFBDOERCTICHNSNE. HHIWE., RESLVEEHERE. BS. BERE.
FRIEERZOMDERDIRE - REICEHT HMAoNDREICOVWTERYARNELS
E35LE. HLLIE. IMEKRE. FIEETHERE. AVMHREEERE. BE
FHRIEIREEBICH LTCIDEROVWITNADHEENERIZDWTHLIITSEMN
HHLEZF. IERE. MIEETBRIFRE. AVHREEHBRE. BREFLEAEE
BlE,. BRICIHLCT, RYFARFLEIBRLITOXMREEICERZE T HHEHREIR
MTELHLIELDIIRIEHRERATOIANMZEBMRT LI ENTE, BRI EIL,



ERFTEIERERML. WRZRE L, BRZT 5012, BEKICEWVWTERE
SN-BE - HFFICHEL. MEXKE. fMEETHRHERE. AMAREEHRE.
BRFLEFREENEEEMTEIIRNTOFEHICH L TEREZRET H5XNEEM
EHZzRD.

(2) Any person who in any way wilfully obstructs the service of or obedience
to such summons, and any person summoned who neglects to attend as required

in such summons shall be guilty of an offence.
[32/2008]

2) WhRBAEICEENZERMDOLY . REICBHERDZZEZHEL., F-IXHEZ
BETHUDE. BLUVBBRINGALZDERARICRDEVN—TIDOETHRE
tfdtéo

(3) The Commissioner or inspecting officer shall have the power to report any
failure by such person to attend as required by a summons under subsection
(2) to aMagistrate, who may thereupon issue a warrant to secure the attendance

of that person as required by the summons.
[32/2008]

Q) BRFLEFIFREER. F2HICRET SBWKTERSNZELYICHELR
WEIZDWT, BRHUFIZHRET HEREE L. JLEARHFERLEBIZ, 4B
MARICK Y ERSN-EDOHBEZHRIT D -ODOFTRERTI S ENTES,

Procedure after inquiry

125. -

F1255 RYRARROFHESE

(1) If upon an inquiry under section 124 it appears that an offence has been
committed or that the complaint is well founded, the Commissioner may institute
such proceedings, civil or criminal, as he may consider necessary under the
circumstances and where the proceedings arise from a complaint made by an
employee or a subcontractor for labour he shall institute the proceedings for
and in the name of the employee or subcontractor for labour.

(1) T124F0OHETHEAICEDSMYARIZENT, ERfTAENTHONT
&, FEREEZBLITITHLLBIELLAH S ZENBOLOND EZE. BEIE.
RETHLIIHETHAIMZRHT ., KRIZIHE LT, TORELEZ HFLERE
FTEHRIEMNTE, FLUZFLIPBRAEFEEIFHTEAORLITIZEDILCELED
THHLEZII. BRIILZEAEFFTLIEIFBTEADLHIZ. TOEDORARITIHL
FIRE LA ITNIEXE S0,



(2) In the event of there being more employees or subcontractors for labour
than one making a similar complaint, the Commissioner may, if he institutes
civil proceedings for and in the name of those employees or subcontractors
for labour, consolidate the complaint of al | those employees or subcontractors
for labour into one cause of action and he shall only be required to sue out
one summons for and in the name of all those employees or subcontractors for
[abour in respect of such causes of action.

(2) BHOFBEFLIEIFETEALRBZOBLITEZT HLEE. BRIE. 21
LDFBEEIIHFBTHEAD-OIZZTOLAF TREBFLZRETSHLEEIE. Th
LBIRTDHEABEFEFEHTHEADR LILITEZIRDFERERIZHET SN
TZE. TDHBE. BRIZ. TOL5LGEKREREDEARICENT, IXTOHASE
FhIEFBTEADEZHIZENODEDLATIADBERIREHKTHDHATREY
B,

(3) Any court which would have jurisdiction to hear and determine separate
suits based on such causes of action shall be competent to hear and determine
such consolidated suit, notwithstanding that the subject-matter of the
consol idated subject-matter suit is in excess of the ordinary jurisdiction
of that court.

Q) MM BFARRERICEDERNDFLOETE - RELXEETH_LICHDI—UTD
BHIFTIE., LEGERAICEZBHFTOBENDEEERZEZA SXRBENSTEN
DEBEETHL TH, TOELEILHEINFRITOVWTEER -RETHIEMNTE
B,

(4) Judgment may be given without any amendment for such one or more of the
plaintiffs as may be found to be entitled to relief for such relief as he or
they may be entitled to.

4) FIRIZ, RESD1 BBV LERLITHEEZR(THIENZRDODH-DIZ, —1]
DBEGL . TNOLDBICTHEEZZITHOENEZRDLIEDELTEVNET ZEMNT
=5,

Costs of proceedings

126.

#1265 HFREH

No court fees shall be chargeable in the first instance on any proceedings
commenced by an employee or a subcontractor for labour or by the Commissioner
on his behalf against his employer or person liable under this Act but, in
case aconviction is had or judgment given against his employer or person liable,



the court fees shall be paid by the employer or person liable together with
the general costs of the proceedings.

WHRE. 7B TEAFTEZOREBALELTORENCOEREOEDD EZAIZL
> TEREELFEEZETHEICR L TR LE—YIOFLADEIZES L
TIFEULAELEHHIMFHRHLRESNTIEIESLGEVD, ERFFLIEIEEEZETHE
NERFLIIBEFOHIRET SN EETIE, HHAFHHIE, BZERTFLEE
FEZETHEIZEY., BEDRNDREREELETIIOAGITNIE LS,

PART XVA
% 1 5AE

ADMINISTRATIVE PENALTIES
kS

Civil contraventions 126A.

F126A%F REER

The following contraventions are declared to be civil contraventions for the
purposes of this Act:

UTNDERIE, COZXERIZELWTREERESIND

(a) a failure by an employer to comply with section 95(1), 95A(2) or 96(1);

(a) EREIZL D, EOCFKFE1IH, FOLALE2I1E, FIFFEI6EFE 11EIC
FDHBEZAIZDODVTOREIT

(b) provision by an employer of inaccurate information or particulars to the
Commissioner or an inspecting officer under this Act, inadvertently or without
intent to mislead or defraud.

(b) CHEREDEDHDEIAHIZHEITSH. ERED., @BKRIZKD. £ HET - #E
DERDGL., BEFLIIREEIIHT 2R EEGIFERE - (FEFMIFERDIRHE,

Payment of administrative penalty 126B. -

®126BF BHOIZIMLUL

(1) An authorised officer may issue a contravention notice to an employer
requiring the employer to pay an administrative penalty of the prescribed
amount, for —

(1) HERZMEEABEIX. ULTOBZEIZEWVWT, EREIC L. REZED &R
DXILWEERT S ERBMERNTHENTES—



(a) each occasion of an al leged failure by the employer to comply with section
95(1), 95A(2) or 96(1) with respect to any one employee or former employee;
or

(@ WINIrDHEAEBEBE-IITHEAELDOBRICHE TS, EREIZLDSFEISEE
118, FOSALE21E, FHIXFEIEE 1HERDEEBA ; 1%,

(b) each occasion of an alleged provision by the employer of inaccurate
information or particulars to the Commissioner or an inspecting officer under
this Act, inadvertently or without intent to mislead or defraud.

(b) CHEREDEDHDEIAHIZHEITS. ERED., @KRIZKD. £ HET - #E
NDERDGWL., BEFELIEIBEEICHT SR EELTFRELISHEABRROREDOS

I=RPAN
Mo

(2) A contravention notice must —
(2) ERBEERIZIE—

(a) specify the amount of administrative penalty to be paid;

(a) XIONENEBHOEEZHL L BZTNIEELT ;

(b) specify the date by which the administrative penalty must be paid; and
(b) EHEIZIONLETNIEESHWNBRZBEE LA TFNIELE ST ; D,

(c) set out the brief details of the alleged contravention and such other
particulars as may be prescribed.
(c) ERDWELS LUV ZDMDFTEDFHEMIFHRZELE LEITNIEGE S0,

(3) Different amounts of administrative penalty may be prescribed for
different civil contraventions or different circumstances in which a civil
contravention takes place.

Q) @EFIE. REERODABRPEEZERNMTONIKREDEWVIE LT, TnEn
BRLRBEERTEITLHIENTED,

(4) Any employer who is issued a contravention notice under subsection (1)
must pay the administrative penalty specified in the contravention notice to
the authorised officer within the time, in such mode of payment and at such
place as is specified in that notice.



@) B1RICEDDHECHITEDVTERBHMERFTSN-ERER., #RZH5
ShEBARICKH L, ERBAICEVTHESNHR, XLWAE. ELUHHRIC
EWT, ERBAMISREN-EEDBEH EIDOETNIEE DL,

Appeal, etc. 126C. -

#1260 FHRBALITEH

(1) Any employer who is issued a contravention notice by an authorised officer
under section 126B(1) (called in this section the initial authorised officer)
may —

(1) £126BEFE1EOEDNDECAICKVIEREMNEINIHE (REIZHEW
TEEBELES) [TERBHMEXRMSIN-EREGI—

(@) within the prescribed period and in accordance with the prescribed
procedure, request for an internal reconsideration of the contravention notice
by another authorised officer (called inthis section the reviewing authorised
officer); or

(a) ERBERIZDOWNT, FAEDHEABAIZ, FTEDFHESICAI > T, BELLHHERZ(T
BEInf-BE (RRICEVLWTHEEBELES) ITXIAHMNERELZERT S
ZEMNTE; £,

(b) within the prescribed period (and despite not requesting for an internal
reconsideration), appeal to the High Court which may hear and determine the
matter afresh.

(b) FREDEIRAIC (WD, REMLGERELZERLAGCTE) . HEBEICDOL
THNHTEE - RECEIFHYAICTRBLITEITOIENTES,

(2) Areviewing authorised officer reconsidering a contravention notice issued
to an employer must not be subordinate to the initial authorised officer who
issued the contravention notice.

2) EREIZRMAEIN-EREBMIIOVWVTCRELZT 2BEERAIL. EREMZ
RIFTLIE-BEBELYELTROBETH > TITHELAEL,

(3) A reviewing authorised officer may, after reconsidering the issue of a
contravention notice by the initial authorised officer —
Q) BHEEHEF. BEBERICLIERBHORFIZTOVWTRELzET—

(@) confirm the contravention notice issued by the initial authorised

officer; or
(a) BEBEBIZKSERBMZFEREL ; £,



(b) cancel the contravention notice.

b) BEREBMZEZRYHEIENTES,

(4) Any employer who is aggrieved by the reviewing authorised officer’ s
decision under subsection (3) (a) may, within the prescribed period, appeal
to the High Court which may hear and determine the matter afresh.

(4) FEI3WaBITE DK BEEBEDOREICTRO—VIOEREIX. FTEDHIRA
2. HEBBICOVWTHOHTEE - RECETLIFRHMICFARBLILTEITS
ENTES,

(5) The procedure governing any such appeal to the High Court is as provided
in the Rules of Court.

0) BEFERHIFAAOINLMED-ODFHREIX. BHFARAICRESN D,

(6) The enforcement of the payment of any administrative penalty required by
a contravention notice to be paid under section 126B is stayed —

6) £126BENEHDECAICETNTERBHICEYERSINZ - 0EH
DZILLDBATIE, UTOEEICEWTEHINS —

(a) if arequest for internal reconsideration under subsection (1) (a) is made,
until after the reconsideration is completed; or

(a) FE1IBaBIZEHDEZAIZEDKARMWERE LOERNTHNT- & F(X,
HERBELNGEINDSET,; .

(b) if an appeal under subsection (1) (b) or (4) is filed, until after the
appeal is completed.

(b) FE1IEbEELIIFELIBICEDDECAICEILSKFREBLITHAITONIZEE
. HEZAFRBLITHRET HFET,

(7) Inrelation to a contravention notice issued to an employer under section
126B(1), where —

(7) 1 26BERICEDHDECAHICEDNVTEREICR L TR S -EREAIC
2T —

(a) an appeal to the High Court has been filed under subsection (1) (b) or
(4) and the appeal is dismissed;
(a) FE1EEEIIESEDEDHREZAICEDVWTEEHHIICHRIRRA LILT
BT, CTNBAFEHINF-EF



(b) the prescribed period for requesting an internal reconsideration under
subsection (1) (a) has lapsed without such request made, and the prescribed
period for filing an appeal to the High Court under subsection (1) (b) has
lapsed and no appeal is filed; or

(b) FE1HaZIZCEHSIAHHMLTRE LOERIABAZFEL, MDOFE1IEDICHET
SEFEHHFAAOFIRE LI THENMBALIA, MoDBLITHEINEGEN D
f=&F; T

(c) the prescribed period for filing an appeal to the High Court under
subsection(4) has lapsed and no appeal is filed,

(c) BAIBIZEO SEFRHFA~NDFIRE LI TO-HDATEIAMMERE L 1=H
DB LIITHEESIAGEM & T,

the contravention notice may, by leave of aDistrict Court, be enforced against
the employer in the same manner as a judgment of the District Court, and where
leave is so given, judgment may be entered in terms of that contravention
notice.

LEZERBAIE., HARFIFTDOHFRAIZE T, EREICR L THARFIFTOFIR ERE
BRICBITESNDCEMNTE, £, HFAZE5Z 5581, (MARFIFTD) FEA
Bt o CHRERBHNOEH®ELETHENTES,

(8) The initial authorised officer may, in any case in which the initial
author ised officer thinks fit, waive, remit or refund in whole or in part any
administrative penalty paid or required to be paid under section 126B.

8) BEBEIL. TOHEHLEDNHLI—UVDEHEEIZHENT, 1 26BEFOEHD &
CAIZEDODWTI b, FEEXILS ZEZEREINE-BEIZDONT, ZOLE
FrE—8zRKRL. BREL., FLERETHIIENTES,

Directions 126D. -

F£126DF BT

(1) In lieu of or in addition to giving an employer a contravention notice
under section 126B, an authorised officer may —

(1) £126FBICEHLIEREANDERBHMORAMFICKA T, FEZNIZMA
T. ERZMESh-BET—

(a) issue such directions to the employer as the authorised officer thinks
appropriate to bring the civil contravention to an end; and



(a) REERITAZOPHIEDIOICELEZZHETEEAEICH L TRMAT
HBEMTE; Ff=.

(b) where necessary, require the employer to take such action as is specified
in the direction to remedy, mitigate or eliminate any effects of the
civil contravention and to prevent the recurrence of the civil contravention.

(b) HELXBEFX. EREICH LT AZREFERTAEDEZELXBEL. EMIE.
FEERYKRLSH, B&LU., BEREFERTAODBREZBIET H-HIZ, BRE
[CEVWTHEESIN-TEE LD EZTZERTHIENTES,

(2) An employer who, without reasonable excuse, fails to comply with a
direction given to the employer under subsection (1) shall be guilty of an
offence and shall be liable on conviction to a fine not exceeding $5, 000 or
to imprisonment for a term not exceeding 6 months or to both.” .

(2) F1EDEDHDEZAICEDIIERICEEMLBERGLEODEVWVEREIZE
LY. 5, 000 FILLUTODEI&FIE6rBUTOEREL LLIEZEOmAZE
R (R

PART XVI
%165

PROCEDURE AND REGULATIONS
FHiE A

Officers to be public servants

127.

T127% AHBAE-DIEE

For the purposes of this Act and of the Penal Code (Cap. 224), the Commissioner
and al | other officers appointed or acting under this Act shall be deemed to
be public servants within the meaning of the Penal Code.

CDEREE L UHREE (Chapter 224) [2HEWVT, BRIV IDZEED L & THEM®
SN, FEEEFEHTLZTOMDITARTOEEIL. FEEHIZWSEZADAFEELR
HmENd,

Protection from personal liability
127A.



F1270F EAMEEMILDRE

No liability shall |ie against any person appointed under section 3 or any
other person acting under the direction of the Commissioner for anything which
is done with reasonable care and in good faith in the execution or purported

execution of this Act.
[Act 26 of 2013 wef 01/04/2014]

COEEDODERE LT, £EEROENT,. BROEEDH L THALGIEZS
DTHEIZTON-—UDFEHICDONT, EIEDHRET HEAICEDVNTHER
SNE. FLIEIBROEEDL ETEHTHZ0M—UVDEX. TALDETD
ik oY aR A AW

Place of employment deemed to be public place

128.

F128% NHDBAERLEINDIFFIEN

For the purposes of section14 (1) of the Liquor Control (Supply and Consumption)

Act 2015, every place of employment shall be deemed to be a public place.
[Act 5 of 2015 wef 01/04/2015]

201 5EEERFEFE14EE1HIZEWVNT, TRXTOMFEARIEAEDIGRT &
RiEEhb,

Jurisdiction of Magistrates’ and District Courts

129. -

F1295F ARHEHEHME L UAREIFTOEEER

(1) Subject to any special provision to the contrary in this Act, all
convictions and penalties for offences under this Act may be had and recovered
before a Magistrate’ s Court or a District Court on complaint by any person
aggrieved or by the Commissioner or any person authorised by him in that behalf.
(1) COEEMNAICHITIRELGWORY ., COEEODERIZHNT 52T XTOEES
RELVEIRIE. BAIREZZTEEFFEBRL LLEIBRICEYZORIELL
THERZMEIN-—YVOEN OB LI TICEDWT, ARHEBHHIFTE (L
ABFIFFICEWTRLUESN, BIRENEIENTED,

(2) A Magistrate’ s Court or a District Court may, notwithstanding anything
inthe Criminal Procedure Code (Cap. 68), impose the full punishment prescribed
by this Act, excepting that a Magistrate’ s Court shall not impose a sentence
of imprisonment exceeding 12 months.

(2) ARHEHFIFTE (I AEFIFTIX, FIEFFLE (Chapter 68) O—UIDHE
[ZhdhhH BT, COERICEDDIHZRBROSAZRTIENTELH, ARHEHR
FIRRIZ 1 2y BZ2BADEBEZR I ZLIETELL,



Right to hearing

130.

F130F BEINDHERN

The Commissioner and any officer authorised by him in writing shall have the

right to appear and be heard before a Magistrate’ s Court or a District Court
in any proceedings under this Act and shall also have the right to be heard

before those Courts in any prosecution under Chapter XVI of the Penal Code
(Cap. 224) instituted by him in accordance with section 125.

BEBLUBEMNCEAICKVIERZMAESIN-—UIOBE(X. ZOZERFIZEDLC

—bUIDFHREICE VT, ARHERFIAEITHARFIRICHEBE L TEEBINDSE

FIZBAL. . E1258F0TFHHETAITLE=NA>THLMEER L=
(Chapter 224) £ 16 ENHETET DL AIZEDILC—YDOHIEREIZDOWNT, #

NoDBFFTEEINDIENEZRET S,

Onus of proof

131.

131 LIRE

Inall proceedings under Part XV, the onus of proving that he is not the employer
or the person whose duty it is under this Act to do or abstain from doing
anything shall be on the person who alleges that he is not the employer or
other person, as the case may be.
F15HICEDDI—VDENFHREZIZEWNT, ERETRHNI E, F£=1E. 20
BOHLETHANZITV., FERIFTHLEVWEFTZEHODTVWASAETLHRWVWI EDIFERTE
. &%, EREXFEEEERICELY @IROBEHFEZEOSIRNE) TOMDETIHEL
EEERTHENES,

Civil proceedings not barred

132.

F1325% REFRZHITHRNI L

Nothing in this Act shall operate to prevent any employer or employee from
enforcing his respective civil rights and remedies for any breach or
non—-performance of a contract of service by any suit in court in any case in
which proceedings are not instituted, or, if instituted, are not proceeded
with to judgment under this Act.
CDEEDEDDEZAICED(HFRMAREREINATLWEVW—YIDEE. (X,
AR SN=NFIRIZE S TVWEWVW—UIDFZEICEWVNTIE, SOEZOLDES
BELH., UHELIERTFELIFIEREBIZONTYH., FHIREZHNDEREIITE



TIZOWT, FAAZELTETORELODENZTFET LI L. BLUHEEZITS
ZEFWITFEL,

Power to deal with evidence taken down by another officer

133.

%1335 MOBEIZKYMERINIZFINEERY kS ER

Where the Commissioner or any officer performing the duties or exercising the
powers conferred on the Commissioner has, for the purpose of inquiring into
any matter under this Act, taken down any evidence or made any memorandum and
is prevented by death, transfer or other cause from concluding the inquiry,
any successor to the Commissioner or other officer may deal with the evidence
or memorandum as if he had taken it down or made it and proceed with the inquiry
from the stage at which his predecessor left it.

BE. £, TOBBEXTLTLWSN, BEMNGFHEEIN-ERZTFEL TL
LEEN. COEEDELLETROAIDEEICDOVWTHAET S-HITM o MDFENE
FZIEAFZERLTLVA, BT, EFFEZOMOEBRIZCKVFAETEEZRTLE
Motz EE, BRBRFLEITOMDEBED—YVIDREE (. HERIIFEILA
EZB LR LD ERBRICERY KL, MEENCYRK LIZERENSRAEEZED
5 ENTES,

Application of fines

134.

¥£134% FiEDFHA

When under this Act any court imposes a fine or enforces the payment of any
sum secured by a recognizance or bond, the court may, if it thinks fit, direct
that the whole or any part of the fine or sum when recovered be paid to the
party complaining, or where the offence was committed by an employer in respect
of a liability to pay money to an employee, that employee.

[36/95]
CDEEDEDDEZAIZEDVTVWI A DEHIFMASIEER L. £E. EH
EICEYBHNINE-2E5L LJIIRREOZIL W FEHIT S5, HEIFRIE, £
DEHEEOHDHEETIE, BEIAEFLITIBREOELEEIEI—BABR LI THILE
EZITXOND LS., T, BFRAEAOEEDXILEFICHT IEREICKS5E
RITAETHHIEEIZIE, BRERAEIZILONEELS. BRI SHIENTES,

Imprisonment to be in discharge of fine, compensation, etc.
135.
F135% fHig, BEZFICKEIT IR



Subject to any special provision to the contrary in this Act, from and after
the determination of any imprisonment suffered under this Act for non—-payment
of the amount of any fine, compensation or damages, with the costs assessed
and directed to be paid by any order of court, the amount so ordered shall
be deemed to be liquidated and discharged, and the order shall be annul led.
COEENANICHICEDDSEERE. Si€. @EFLIIBETREOFILVLEER
ELTIDEEDE ETHEIN-ZBEOHRMART LIz&IE. HHFOHEHIZELY
EESNTHIWEFEBTRIN-—VUDERELELELIC, R SIN-HZEFAIHFE - R
BEInELDELERGSh, HAFBRIEIMYESIND,

Recovery of money as fines

136.

i LTOEEDHI

In the event of any employer being subjected to any fine or penalty (but not
an administrative penalty under Part XVA) under the provisions of this Act,
the fine or penalty may, in addition to any other means of recovery, be
recovered by distress and sale of the place of employment, or of any property
belonging to him and in such place of employment.
COFEEOREIZEODVWTERENSIEE-1EE8H (B 1 5AHICHRET B8 %
BR<) ZHELON TS EEIE, HEIEFLEAMIE, TOMm—UIDOBUNSEIC
MAT, RFEAOE LW R LA, FRIEMFERICHIERTOVT LD
BEDELHIZABIUFIICEYHINT 2 ENTES,

Service of requisitions and summons

137. -

F137% RHERKSLUEHKOZEE

(1) Any requisition issued under section 98 or 99 or any summons issued under
section 116, 119 or 124 may be served on any person —

(1) B9 B8EFMLIFEIOFRITEDCIRHERK, Ff(I. 116K, F119
ZULCIEE1 24FICEDKBRERKRDZEE, UTOHKICKYITSZENTE
6_

(a) by delivering it to the person or to some adult member of his family at
his last known place of residence;
(a) MEBDHMONTNWIREDEEGH T, RREFERNREORKIZE (TS
WINHIDRADEREIZEET S ;



(b) by leaving it at or sending it by registered post to his usual or last
known place of residence or business in an envelope addressed to the person;
or

(b) MEEDEED., FLIEFHMONTWEIREDEFEIXIEDRADIGAIZ, &
ZAREHEDHBICANTELS ., EZMETEMNT D ; F(E.

(c) where the person is a body of persons or a body corporate-
(c) MEEBMNARFELITZEATHDEEE—

(i) by delivering it to the director, manager, secretary or other |ike
officer of the body of persons or body corporate at its registered office or
principal place of business; or

() BRFELRIEEADERIN-EBEMFELEELLIEDSRADEZH T, TOE
FE. ZBA. BEFTLEZTOMINICET HEBECEEL ; 70X,

(ii) by sending it by registered post addressed to the body of persons or
body corporate at its registered office or principal place of business.
[32/2008]

(i) HEAKEEITEANCETT, TOEBBZINE-EFRELEELSEDR
ADIGATICEZEETEMNT D,

(2) Any requisition or summons sent by registered post to any person in

accordance with subsection (1) shall be deemed to be duly served on the person
at the time when the requisition or summons, as the case may be, would in the
ordinary course of post be delivered and, inproving service of the requisition
or summons, it shall be sufficient to prove that the envelope containing the
requisition or summons, as the case may be, was properly addressed, stamped

and posted by registered post.
[32/2008]

2) B1EHOEDDECAHICLEA>TERBHETEM SN -—UDRHERIK

FEBERE, REERRFLEB@RRA, BF OEEDIBTE THE = h 5 R
[CUZHRREFICELSEEZESNEIDERG SN, T, REBRIRF-EE@RK
DFEEDIRAL, HHRHERKELFBERZEANHEHIZIEL FEEMNEEHS
N UFLEF S EBEBETRESALIEMEASANERY S EET S,

Power to make reciprocal provisions with Malaysia for the service, execution
and enforcement of summonses, warrants and orders

138.

F138% AR, SKRELUBTDEE, BITH L VEFHFIZOLVTIL—V7F
EDHEREEZRET HER



If the Minister is satisfied that arrangements have been or will be made under
any legislation in force inMalaysia for the service, execution or enforcement
in Malaysia of summonses, warrants or orders issued or made under this Act,
he may, by regulations made under this Act —

FTEREN. COEREOEDDEZAIZEDNVTHERIT. EESh=BHuR, §IKFE
IEEDIL—2 728 1T 5EE, BITEREEFBDI-HIZTL—TIZTEWNT
BNGEREOLETHENMFRBIN TS, FLEAWREINAISELTVSHERD
LTI, MEKREX. COZBEDOEDHDEZAIZEDVTHRAIZREL —

(a) prescribe the procedure for sending such summonses, warrants and orders
to Malaysia for service, execution or enforcement and specify the conditions
under which any such summons shall be deemed to have been served; and

() EE, BITELITRFIDI-HIZ, ZDXSLGEEBK, SRELUwREDOTL—
DT ADEFCHODNDFHRELTTED., £=. BEKNEZESIN-ERLGEINS =6
DEHZERMICEDSIZENTE ; £,

(b) make reciprocal provisions for the service, execution or enforcement in
Singapore of summonses, warrants or orders issued or made in Malaysia under
any corresponding or similar legislation in force there.

b) RL—CT7IZEVWTHHAZETHAHEBFLITELDEREDD L THRITERIE
EESNF-BHEIK, SRFLEHED., DU AR—ILIZEITHEE, BITE I8
FDI=HOHEREEHET S ENTE D,

Power to make regulations

139. -

F1395% RAIZHIET HER

(1) The Minister may, in addition to the powers expressly conferred by any
other provisions of this Act, make regulations for carrying out the purposes
of this Act.

(1) FAEREIL. COZEEOMDIRENAXTHET HIERICMA T, CDEED
NBZERT H-HDRAUNERETHZENTES,

(2) In particular and without prejudice to the generality of subsection (1),
such regulations may —

(2) F1IEICEDLIABRO—RFRRMZIELGS 2 &G <. TD &S GHRAITHFIZ—

(a) prescribe the circumstances and conditions under which females may be
employed as workmen;

(a) ZHEAFTEHEE LTERSNSI DRABIVEHEZREST D ENTE



(b) require records to be maintained and prescribe the form and contents
thereof and the manner in which they shall be displayed;

(b) RBEFEDODRBFLEERTHLLBIC. TOBRABLUVRNBLLUIZHEIRNEZHTA
EBEHRETHIEMNTE

(c) regulate the method of collecting statistics either in connection with
or independently of any other public department, the staff to be employed in
connection therewith, the duties to be performed and the publications, if any,
to be issued;

(c) WIFNIDLAMERE DEEIZLDEBEETRHT . METOWEFER. i
BEELTERASNDIRAZIY T, RITSINDIRERE. LU, BITSINLHIREEHE
FFHATMICOVWTHRFITHIEMNTE

(d) prescribe the forms and manner in which and the times and places at which
particulars or information shall be furnished, and the manner in which the
same shall be authenticated, and any other thing which under this Act is
required to be prescribed;

(d) REINSIRNEFHMBEREITFBROBKRR &EFE. BESNLSXEFE LG,
BEUTNONEETHASZ EDFIAAE. GO WIZZDEENRAELZTERT S %
DMDFBIEICDODVWTHETHEMNTE ;

(e) exempt from the obligation to furnish particulars or information under
this Act, either wholly or to the prescribed extent, and either unconditionally
or subject to the prescribed conditions, any employer or class of employers;
(&) WIFNIDERETFLIIVWITAIDEEDOEREIZOWNT, COEREDIRET
5ETAHITEDCHMBERFEIIFROREEHEZ. 2R ELITRET SEERNIC
BWT, T, BEHFLEIRETLIFHDOLETRRETLHIENTE

(f) prescribe the form of register to be kept under section 29 and the forms
of orders to be made under sections 115 and 119;

f) E29KDEDDEZAHIZEDVTRETRELEHOKEAX. BLU. £115
EELVT19FDRETHECAIZEDNVTEREONIREGETOHEAETHRE
TEHENTE;

(g) prescribe the fees payable for copies of notes of evidence and decisions
recorded under section 119(1) (j);
(8) B119KF1HIBOEDHDEZAITEDCIIHAB LFUVREDIERNEEIC
MO SFHHERETLHIIENTE



(ga) provide for any matter relating to the release of any arrested person

on any bail or bond under section 105(5);
[Act 26 of 2013 wef 01/04/2014]

(ga) £105K5IHIZEDS. HEHEDRREFIIEHNZICED CRKIZE
TE5—UDOBBICODWTHET DA ENTE ;

(h) prescribe the administrative penalties for civil contraventions under Part
XVA of an amount not exceeding $1, 000 for each occasionof acivil contravention,
and $2,000 in the case of a second or subsequent occasion of the civil

contravention. ; and
[Act 27 of 2015 wef 22/08/2015]

(h) £E15ALIZEHDIREERIZDONNT, —DERIZX LT, 000 FILUT
DBEE. 2EBLUBOREERIZDOLNTIE2, 000 FILLTOBHEZIRET S
EMTES, ;| Fi=.

(2A) The Minister may, in making any regulations under this Act, provide that
any contravention of or failure to comply with any of the provisions of the
regulations shall be an offence punishable with a fine not exceeding —
(20) FIEKXKEIX. TCOEEDEDDEZAIZEILK—UIOREDKEIZE LT,
HEREOHBIINT 5:ER. FETZ. UTOREZEALGVIEZHELND
LRERETHENTES—

(a) $5,000 in the case of a first conviction; and
(a) YDERIZDINT, 5, 000 FJL; Ff=,

(b) $10,000 in the case of a second or subsequent conviction for contravening
or failing to comply with the same provision within one year after the

immediately preceding conviction.
[Act 27 of 2015 wef 22/08/2015]

(b) EiEDERMNL 1FLURD, B LREICET 52 EHUEDOERFIIETET
[ZDL\T. 10, 000 KL,

(3) All regulations made under this Act shall be published in the Gazette and
shall be presented to Parliament as soon as possible after publication.

R) CHEENDEDHZEZAHITEDVWTERESINDITANTORANE., BHRICEWT
NI, ZTOLHE. AIRMECOHCESICRESIAGETFNIER S,

Power to amend First and Second Schedules
140.



F140%& F1MABSIUE 2MBIZBIET 54ER
The Minister may, from time to time by notification in the Gazette, add to

or amend the First or Second Schedule.
[36/95]

FEXER. BERICETHEFEOETRICEY ., B1MAELEIE2HAOREZE
MELIBEST D ENTED,

FIRST SCHEDULE Section 2
5 1MA % 24%8%

WORKMEN
FEE
(1) Cleaners.

(1) BREXE

(2) Construction workers.

(2) BREXA,

(3) Labourers.

Q) AKFEE,

(4) Machine operators and assemblers.

4) HHWBREES I UHEAILTHEEE,

(5) Metal and machinery workers.

(5) £F - EHWFHBE

(6) Train, bus, lorry and van drivers.
6) BIE, NR, KBSV IELCNE LS v Y DEERE

(7) Train and bus inspectors.
(7 FESXIUNRDEILE

(8) All workmen employed on piece rates in the premises of the employer.

8 EREDHERICEVWTHRSHI TERASNDIITAATOHBE,



The registration fee payable by any personmaking a claimwith the Commissioner

SECOND SCHEDULE Sections 118 and 119

% 2 KA

FT118FKFLUE119KEE

REGISTRATION FEE

for Labour shall be as follows:

FBERICEHALTHRRIC (HEE)

5

(a) where the claim is made by an employee ...

(a) HAEIZCKBFERDEZE -3 FIL

(b) where the claim is made by an employer ...

(b) BEREICKDFERDFZE 20 KL,

CALCULATION OF GROSS AND BASIC RATES OF PAY OF AN EMPLOYEE EMPLOYED ON A MONTHLY

ARTDEDNIILI BHEMEIUTOELY T

$3

$20.

THIRD SCHEDULE Section 107A

% 3 Al

10 7A%ERZ

RATE OR ON PIECE RATES
ABRFELFHEBF CERASMA TV A HRERENRES S L UVEFRKROHE

First column

Second column

Third column

F—3I B35 E=5

[tem Calculation of gross rate of | Calculation of basic rate of pay
IEH pay EXELDFHE
HWEEDEE
1. Where an The gross rate of pay for one | The basic rate of pay for one day
employee is day is to be calculated by is to be calculated by dividing
employed on dividing the total salary the total salary including wage
piece rates. including al lowances but adjustments and increments but
excluding — excluding —

1. #AEN 1HE-YDKRESLIL., H253#% | 1 BALYDOERKGIL. HEEA
XkEFlTERS | BEMN. ZBEICIE LT, H&%ER | &4, HEICE LT, SE&KBE
hTWaisa, |ZHRTH. RHEF-IEIXRHH | =EXHBOERT1 4 BEIZESL




. #i- KB, KB B F 7= IXKE
M H L IEZ AR OERT 1
4HREICEE L. FEZETH
BRI, LTICHET 5%
X Ha%E—

(a) additional payments by way
of overtime payments;

(a) FFfESNE® L L TOEMM
xia

(b) additional payments by way
of bonus payments or annual
wage supplements;

(b) EEF-IIEMHEMESL
L TOEMIEZEE ;

(c) any sum paid to the employee
to reimburse him for special
expenses incurred by him in the
course of his employment;

(c) MFDBIEICENTHEBSE
NEELEHIGXHEEET
B=OICHBEICZILHON S —
Un£s ;

(d) productivity incentive
payments; and

d) XEMA oT808
LU

(e) travelling, food and
housing allowances,

(e) XBE. BE. FEFH
earned by the employee during
the period of 14 days
immediately preceding the date
of termination, day of absence
or period of absence, holiday,
day of leave or period of leave,
or benefit period, as the case
maybe, by the number of days on
which the employee actually
worked during that period of 14
days.

ZRLC-tD%E. %1 4 HREIC
BITEEEOHFBHTHRT Z

. ABKB LI UFRHRPZELH
BEnigEmn o, UTICHET %
X HakE—

(a) additional payments by way of
overtime payments;

(a) BRI EE® L L TOEMMX
&

(b) additional payments by way of
bonus payments or annual wage
supp lements;

(b) EEFIIERBEMESELL
TOEMBIZEE ;

(c) any sum paid to the employee
to reimburse him for special
expenses incurred by him in the
course of his employment;
FRADBREICEWNTHEBENGHE
LEHRlGXEEBEET 51=0HIC
FEREIIZIONS—UIDEE ;
(d) productivity incentive
payments; and

d) £EEA v T1TH, b
KU

(e) any allowance however
described,

(e) ZDRAMIZHDH BT —YD
F3

earned by the employee during the
period of 14 days immediately
preceding the rest day or
holiday, as the case may be, by
the number of days on which the
employee actual ly worked during
that period of 14 days.
ZRLC-tD%E. H%1 48/
BITAEBOHBEABTHRT &
IC&KYEHEIND,




2. Where an
employee is
employed on a
monthly rate of
pay and the
number of days
on which the
employee is
required to
work in a week
is the same in

EISKYEHEND,

The gross rate of pay for one
day is to be calculated
according to the following
formula:
1HEYOHREREEITLITO
AERXICKYVEHEINS

The basic rate of pay for one day
is to be calculated according to
the following formula:
1TEEE-YDEXRBIELTOHE
RICKVEHEIND :

every week

under his 12 X monthly basic rate of

contract of 12 x monthly gross of pay pay

service. 52 X number of days on 52 x number of days on which
which the employee is the employee is required to

2. #HAEMNA required to work in a week. work in a week

Rl cTEASN

TsY. ho%F

BREZHDL 12 x17BE-YDHRES 12 x 1 7BEEYDEKRKE

ETEREND %8 52 x HAEHI 1EMICERS

18EEYD 52 xEEEMN 1 ARBICEXK N58#% B

}EBHHLEE SNHEFHAM

BLTHDS

=0

3. Where an The gross rate of pay for one | The basic rate of pay for one day

employee is day is to be calculated is to be calculated according to

employed on a
monthly rate of
pay and is
required under
his contract of
service to work
on a certain
number of days
in one week and
on a different
number of days
in the
following week
in every period

according to the following
formula:

1THEEYDHRESEELUTO
AREXICKYEHEND

12 X monthly gross rate of
pay
52 X average number of

the following formula:

1Y OERGBIILUTOHE
HITEYEHEND :

12 X monthly basic rate of
pay
52 x average number of days
on which the employee is




of 2
consecutive
weeks.

days on which the employee is

required to work in a week
over any period of 2
consecutive weeks.

required to work in a week
over any period of 2
consecutive weeks.

3. WHAENRA

WwHlTERIN

TsY. Mo,

FIIBEEZHD | 12 x 1 5A%-YDKES 12 x 145 BHEf=YDEKXLS
L ETERSHN ) 52 x Efnd S 2:@MIZHL
5 1ERZERZY 52 x Efwd S 2:@MICHL THEAEIHBEETERIND
DEFEB D, THEAEIHBEEZERIND IRGILEV-UIOES SISk
WIFNnnERY IREISEV-UIOES SIS

5 2:E[E0 18

B&2H@BIZD

WTHEL-T

WAES,

4. Where an The gross rate of pay for one | The basic rate of pay for one day
employee is day is to be calculated is to be calculated according to

employed on a
monthly rate of
pay and is
required under
his contract of
service to work
on different
number of days
in different
weeks.

4. #WAENMA
WwHlTERASN
Y. hoFH
FREZHND L
LETEREIND
HEBEHHS NG
hOBIZDUNT
LENTIhER
S2TWBIEE,

according to the following
formula or such other formula
as may be approved by the
Commissioner:

1BE-YDKRESZEIILUTO
HEXFLEBRRICKY KR
n-zomoOFERICIVEH
=nd

12 X monthly gross rate of
pay

52 x average number of

working days in a week

12 x 1574 YDKRESE
(]

52 x 1:EMHY DFEHE

BAK

the following formula or such
other formula as may be approved
by the Commissioner:

1Y OEFRGBE, UATOE
BEXFLEBRICEYERRE ST
ZTOMOHBEXICK YRR SH
60

12 x monthly basic rate of
pay

b2 X average number of

working days in a week

12 x 154 Y oEXRE
52 x 1 B&H-Y OFEHEFHHE
0

5. In this Schedule —




5. COMBICHELNT—

“average number of working days in a week” means —

MEMS-Y OFHEBFRK LF—

(a) for the purposes of calculating, under section 11(1), the salary that
is payable in lieu of notice of termination —

(@ FT11EF1EICEDIRTOFEIRATKILODNIBEFHETHEE
[F—

(i) the average number of days on which the employee was required, under
his contract of service, towork inaweek over the period of 3 weeks immediately
preceding the termination of the contract; or

(i) HAEDL., FHIREZVOKRTOEN SEMICHEZREZNICTE OV TEHHKEZE
RKanf-. 1 @EHE-YDFHBEE ; -1,

(ii) where the employee was in employment for less than 3 weeks, the average
number of days on which the employee would have been required to work in a
week over the first 3 weeks of his employment, if the contract of service had
not been terminated;

(i) HAELPERINTH L SBARKRBNDETHD LS. HAEN., LA
A FIRHEZHNNE T INTOVETNEZOERAOLEWIAMICEVWTHHKEZE
KEN=TH»>5. 1EARE-YDOEHBE ;

(b) for the purposes of calculating, under section 28(2), the salary that
may be deducted for absence from work —
(b) F28FFE2HICEDIRHICHT HIEGDIEREZTHE T HEEE—

(i) the average number of days on which the employee was required, under
his contract of service, towork inaweek over the period of 3 weeks immediately
preceding the day of absence or period of absence, as the case may be; or

(i) HAEN., TOFHREZNICE DNV THRRHBFIIXHABOER 3
BEREICEFEEERINT-. 1 BRH-YDFEHBEE ; £,

(ii) where the employee was in employment for less than 3 weeks, the average
number of days on which the employee was required to work under his contract
of service in a week over the period of 3 weeks immediately fol lowing the day
of absence or period of absence, as the case may be;

(i) WAEHNERSATHS IBMRBENETHD L =L, SHIBAEN LK
RYPBE-IIREEBOEZ SAMBICHEWVNTEHFFERIN-, 1 ABA-YDTF
HE% ;

(¢) in any other case —



(c) ZDM—UIDFZEIZHLTIE—

(i) the average number of days on which the employee was required, under
his contract of service, towork inaweek over the period of 3 weeks immediately
preceding the rest day, holiday, day of leave or period of leave, as the case
may be; or
(i) HABEBNZOFHFIREZHICE SO THEKRB., HB. KREBB F I KRB
DEFISBFICEHFZERINT-. 1HEZLZYDOFEHBH ; £,

(ii) where the employee was in employment for less than 3 weeks, the average
number of days on which the employee was required to work under his contract
of service in a week over the period of 3 weeks immediately fol lowing the rest
day, holiday, day of leave or period of leave, as the case may be;

(i) EAENPERAINTH L IBABRFDETHSLEEIL., HEEAENEX
RKB. B, ABBF-EIARBHBOER IBRIICEHBFEZERS A, 1 HEHE:
YDFEHBEEE L

“week” means a continuous period of 7 days commencing at midnight on Sunday.
HE] CIXHEOFRISHENGIRESERT S 7HEZEWLS,

6. Paragraphs(a) and (b) of the definition of “average number of working days
in a week” in item 5 are not applicable in the third column.

6. ES5EEICHTS N ERMEYDOFEHEHEBE OEEDNDaELS L UbEILE
3FIZIEEA LAY,

7. In calculating the number of working days in a week or the average number
of working days in a week, any day on which an employee is required to work
for 5 hours or less under his contract of service shall be regarded as half
a day.

7. 1 BBE-YDOEHNHBFRBDAEICENTIE., BRAELZDFFIRMIZHIC
EOWTEREINIHHFRFMASEHEMUTO—YIOBIZFEBEREINS,

FOURTH SCHEDULE Section 38(6)
FAMIA] E38&FE6EUER

EMPLOYEE’™ S HOURLY BASIC RATE OF PAY FOR CALCULATION OF PAYMENT DUE FOR
OVERTIME
FENEEZEHT 500, FRAED 1 BEHY DEKRRE



First column
Type of employee
5151
JE AR

Second column
Calculation of hourly basic rate of pay
%25
1RFREIS Y ORKRBDFHE

1. A workman employed on a monthly rate of
pay

1. B#aHICER SN S5@&E (workman)

12 x monthly basic rate of pay

52 x 44

12 x 17 A4 Y DEXE

52 x 44

2. A non-workman whose monthly basic rate
of pay is less than $2, 250

2. 17 AEEYDOEKRKEMN2, 250 F)L
KEDIEFEZE (hon—-workman)

12 x monthly basic rate of pay

52 x 44

12 x 14585 Y QEKLE

52 x 44
3. A non-workman whose monthly basic rate
of pay is $2,250 or more 12 x $2.250
52 x 44

3. 17 A&ELYDEKRKEMN2, 250 F)L
L EDIEFEZE (non-workman)

12 x 2, 250F)L

52 x 44

4. A workman employed on piece rates

4. HESHITERINDFEE (workman)

The total weekly pay at the basic rate of
pay received divided by the total number
of hours worked in the week
1EMICZIhN HEKRBDOHEEZ 21548
IZH T DEFERFRE DRI TR L =48

5. A non-workman employed on piece rates

5. HESH TERSNDEFHBE

(non-workman)

The total weekly pay at the basic rate of
pay received divided by the total number
of hours worked in the week, or the hourly
basic rate of pay of an employee specified
in this column for item 3, whichever is the
[ower
1EMICZIhN S ERBOHEZ L1548
[ZH T ENFEEREORE TR LI-EE, £-1&
FEIBEEDZDIICRTHERICK HHEH
EZED1HRBELZYDOELRBDS L., BEEDA

6. A workman employed on a hourly rate of
pay
6. FFREIfARI CTERA SN SFHEE (workman)

Actual hourly basic rate of pay

ERRICEH L -RES OEKE

7. A non-workman employed on a hour |y rate
of pay

Actual hourly basic rate of pay, or the
hourly basic rate of pay of an employee
specified in this column for item 3




1. BREEHCTERSNSEFTBE

(non-workman)

whichever is the lower

ERICENFE LR OERKE, £ F
BEED DR HEXICKHHEAE
D1HEEEYOEREDS L., BEDA

8. A workman employed on a daily rate of
pay

8. BiaEITERINSFHEE (workman)

Daily basic rate of pay divided by the
number of working hours per day
1HE-YDEKRKEE 1 BHY OHFE
B TR L1-88

9. A non-workman employed on a daily rate
of pay

9. BigHICTERSINSEFHBE

(non-workman)

Daily basic rate of pay divided by the
number of working hours per day, or the
hourly basic rate of pay of an employee
specified in this column for item 3,
whichever is the lower
1HHALYDEKRGZ 1 BE-Y OBEE
M TRLI-ZE., £/-1d. E3EEDOZDF|
IZRIEHEXICLIHEAED 1 BFEHY
DEXRKEDS>H., KEDA

[Act 26 of 2013 wef 01/04/2014]

FIFTH SCHEDULE Section 76(1)

5 S Al

NUMBER OF DAYS ON WHICH A FEMALE EMPLOYEE IS ENTITLED TO ABSENT HERSELF FROM

57 6 &% 1 HER

WORK UNDER SECTION 76 (1) (c) (I1)
FET6EE1EHE(NDEHDIEZAICLYXHHRABICRMBIENTE SIS
EIDY=E-

First column
Number of days on which a female employee
is required to work under her contract of
service (referred to in this Schedule as

her work days)

%151

ZHEHRABEN T OFTHERBZHIZEONT
$BEEZERINSBH (COMEBIZENT,

HEEHEMTES)

Second column
Calculation of total number of days on which
a female employee is entitled to absent
herself from work under section
76 (1) (c¢) (ii) for one or more periods
F 275
FET7O6EFFE1EHEB(IIDEDDEZAIZK
YRS ICIESENMTE SN S 18R E
= IIEHDOHR OKRBEDL B

1. |Wherethenumberofworkdaysir1aweek

4 x the number of work days in a week




is the same in every week.
FTRTOAICEWNT1EMBHI-Y DE
FEHELARLCLTHDHEE,

4 x 1EME-YDEFHBER

Where the number of work days varies
from one week to another and there is
a consistent or regular pattern
repeated over a number of fixed weeks.
BIZE > THHEBEMNELGY . HDOEE
BHIEIZEYERT, —E L=, £(&
BEDNI—UNHDEEE,

4 x the total number of work days in
the number of fixed weeks
The number of fixed weeks

4 x BEEBHICEITHHHDBER
& 7€ B 3

Where the number of work days varies
from one week to another and there is
no consistent or regular pattern

repeated over a number of fixed weeks.
BIZE > THHEBEMNELGY . HDOEE
B#HILICRYRYT, —E LTz, F£=1&

4 x the average number of work days in a
week over the period of 3 weeks immediately
preceding the day of confinement or the

first day of leave, whichever is theearlier
4 x HEBFLIIKEBRFBEDODRWSDER]
SERIZH TS 1 @M HI-Y DFEHEFEB

BEDONE—UNGEWNES,

In this Schedule, the calculation of the number of days on which a female employee
is entitled to absent herself from work under section 76 (1) (c) (ii) shall be
determined in accordance with her work pattern under her contract of service
immediately preceding the day of confinement or the first day of leave, whichever
is the earlier.

COMBIZENT., THHEAENE76EFKFE1HE(iiI)DHETENEMNESINDK
BROBHOEHAEIL, HEBFLIIKRBEEBEBORWADERIZE TS T DFHERME
ZIZEDLCHFNI—VICLEN>TRES NS,

Inthis Schedule, where the number of days in the second column is not a whole number,
that number shall be rounded down to the nearest half day or whole day.
COMBIIZEWNT, BF2FOBHNEHTHVESZTE, ZRLEVWFEFELIEZEBIZTY
TiFonb,

In this Schedule -
“week” means a continuous period of 7 days commencing at midnight on Sunday;

“work pattern” means a work patterndescribed initem1, 2or 3 inthe first column.
COMENIZB LT —

LA EITHBOFRISHNCIRESERT S 7 BEZLLY;

TN —2 ] LEE1HDE1, B2FLIEEIBEBITRINIBHFE/NNZ—2F
Do

In calculating the number of work days, any day on which a female employee is
required to work for 5 hours or shorter under her contract of service shall be
regarded as half a day.

HEBBOBEHITEWTIE, ZHERAENTOFHEREZNICE DV TESHRELUTOH
BEERINSZ—UVDBITFBERLGEIND,

[Act 26 of 2013 wef 01/04/2014]




