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LAWS OF MALAYSIA
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Act 265
Z#265%
EMPLOYMENT ACT 1955

195 54ERE

An Act relating to employment.
ERICEYT &R

[Peninsular Malaysia— 1 June 1957, L.N. 228/1957; Federal Territory of Labuan— 1
November 2000, P.U. (A) 400/2000]

[#E#<L—>F7— 1957468 1H]
PART 1
F1H
PRELIMINARY
HIX
Short title and application 1.
F1E A& EREHE
(1) This Act may be cited as the Employment Act 1955.
(1) CoZEEE19555EMELT S,
(2) This Act shall apply to Peninsular Malaysia only.

2) COFEBFFERIL—TITEVNTOHFERAEIND,



Interpretation 2.

B2 ESH

(1) In this Act, unless the context otherwise requires—
(1) COFERBIZEVWTIE, AISRESNGDLEREY —

“agricultural undertaking” means any work in which any employee is employed under
a contract of service for the purposes of agriculture, horticulture or silviculture,
the tending of domestic animals and poultry or the collection of the produce of any
plants or trees;

TE¥EZE ) (agricultural undertaking) &%, B¥. BE. &, FE - FEDHEE
ZIXHEYD - BIRDEED-HICHAENTHFREZBHICEOVWTERINIAEEZLS ;

“apprenticeship contract” means a written contract entered into by a person with
an employer who undertakes to employ the person and train or have him trained
systematically for a trade for a specified period which shall not be less than two

years in the course of which the apprentice is bound to work in the employer’ s service;

TREVDE4] (apprenticeship contract) &l&. 2FZTRISGEWVL—EDHARMIZ DL
TEREDHLETOMF ESISRAICEZAMZER LARNIZIRT 28D, HZ%AY
(REW) LERFOMOE@CLDEHZELS ;

“approved amenity or approved service” means any amenity or service—

BRI ESN=T AT 4 —F=EE A=Y —EX] (approved amenity or approved
service) &ldk, UTDT7A=ZT4—FIFH—EXRF NS5 —

(a) approved by the Director General under subsection 29(2) on application made to

him by an employer for its inclusion in a contract of service; or



(a) FHRUEZN~ADTEZENET IEREICLPBHEICEDIZT F29FXF2EITED
BECAHAIZKLYRBRICETSNEDLD ; T

(b) provided for in any award made by the Industrial Court or in any collective

agreement,

(b) EERHIFOHE. FEFBHHNICLIYRESAEDID;

“approved incentive payment scheme” means an incentive payment scheme approved by

the Director General under, and for the purposes of, section 60I;

EERl SN -ZFE4$IEE]  (approved incentive payment scheme) &%, 6 0IEMDE &
T. AFIZEDVWTRRIZKYRBASIN-EHEHEZ NS ;

“collective agreement” has the same meaning assigned thereto in the Industrial
Relations Act 1967 [Act 177];

[5@E153491 (collective agreement) &k, 196 7HEFHFEMFRE CZF1778) IZF
HBEECAHLERBEDEKRTH S,

“confinement” means parturition resulting after at least twenty-two weeks of
pregnancy in the issue of a child or children, whether alive or dead, and shall for
the purposes of this Act commence and end on the actual day of birth and where two
or more children are born at one confinement shall commence and end on the day of the
birth of the last-born of such children, and the word “confined” shall be construed

accordingly;

FHE] (confinement) &l&. EIRL THh oG ED 2 2;BRICEEICHANMDLT 1A
UEDFM-EHRET LI EZVOD. COXEBIZEVTIIEEROHEDBICEA - KR T 5.
2AULEDFHZRFICHET L ETE. REOFHEZHET SHICHB-BTITHLDL
L. THELT1 (confined) DIEFZDZEICELCTHEREINSD ;



“constructional contractor” means any person, firm, corporation or company who or
which is established for the purpose of undertaking, either exclusively or inaddition
to or in conjunction with any other business, any type of constructional work, and
who or which is carrying out such constructional work for or on behalf of some other
person under a contract entered into by himor them with such other person, and includes

his or their heirs, executors, administrators, assignees and successors;

FEssEa%E®E (constructional contractor)] &k, EEFIFMOEEIZEMDE L (X
—RELTROMDERICLIEZDHEEZTOIA FEETOBEBMTEIL SN CEAR
RV BR. EALEFEIE (Z0M40) SHTH-T. HALEDEZHIZE DT,
BEMAD=OIZ, FLIEMAICKL - TEEOHEEEZETITHEFIFEHEZ L. HD
ZTOMHEEA. BEERTE. EUHA. BEIABIUERBAZED ;

“constructional work” includes the construction, reconstruction, maintenance,
repair, alterationor demolition of any building, railway, harbour, dock, pier, canal,
inland waterway, road, tunnel, bridge, viaduct, sewer, drain, well, dredge, wireless,
telegraphic or telephonic installation, electrical undertaking, gaswork, waterwork
or other work of construction, as well as the preparation for, or the laying of, the
foundations of any such work or structure, and also any earthworks both in excavation
and in filling;

MEZDEE] (constructional work) &%, B#. #&. &, Fvo ., REE, &, N
BEKER, EEE. b, 1. BEFE. TKE. HKER, HF. 2%, BR - BEF-EESE
HiE. BERIE. AR, KEZTOMOXREDER. BE. #iF. BE, FEF-EFIHEZL
L\, ZDEODOEBIE, SHICHEHBSIUVEDNITELED,

“contract of service” means any agreement, whether oral or in writing and whether
express or implied, whereby one person agrees to employ another as an employee and
that other agrees to serve his employer as an employee and includes an apprenticeship

contract;

M7 IRMH-E X (contract of service)] &lk. E@IZLBEABEIZLD EEMDHT.
BRMNERRNIHhADIDH ST, HEENMEZBEREL LTERT A EICREL., H%ithE
NEEEE L TEFOERTICEBZIZEHMI A LIZAETA2—UNOEEZL L. BE LD



HNEST ;

“contractor” means any person who contracts with a principal to carry out the whole
or any part of any work undertaken by the principal in the course of or for the purposes

of the principal’ s trade or business;

58 A (contractor)] &lE, EIFEFEDEFREFLIIEDRADBIET, FLEXZOBEHM®D
I BEREIFTEDEEOEHE-EI—HET O ELETEAELEEZNTLIH0DHEHEL

-~

2

“contractor for labour” means a person who contracts with a principal, contractor
or sub—contractor to supply the labour required for the execution of the whole or any
part of any work which a contractor or sub—contractor has contracted to carry out for

a principal or contractor, as the case may be;

F5EiEE& Al (contractor for labour) &, FEAFEETHEALNRETET-(LE
ADE=OIZTITS CEF 2/ LI-—UDEFEDOEHEF-IT—EBOZXRITOE=OHIZTHEIZR LT
FEANERBTEEITOVNTHEEE,. TiEA. BEAFEFETEALRZNTIEZLS,

”

“day” means-

rB1 (day) &l LTFTDELEDZENS—

(a) a continuous period of twenty-four hours beginning at midnight; or
(a) FRIFEMNOIHFE DEMT 5 2 4 K5 ; T

(b) for the purposes of Part XII in respect of an employee engaged in shift work or
in work where the normal hours of work extend beyond midnight, a continuous period
of twenty-four hours beginning at any point of time;

(b) 51 28BICRMET 2K FOFHBHE T EREDHFREAFAIZHEMZ 5F
BECOVTIE. WIhHDERANSIREDERT 5 2 4 B ;



“Director General” means the Director General of Labour appointed under subsection
3(1);

&1 (Director General) &I, EIFF1HICEODVWTERINLIFTEBEEE LS,

“domestic servant” means a person employed in connection with the work of a private
dwel | ing—house and not in connection with any trade, business, or profession carried
on by the employer in such dwel | ing-house and includes a cook, house-servant, butler,
child” s nurse, valet, footman, gardener, washerman or washerwoman, watchman, groom
and driver or cleaner of any vehicle |icensed for private use;

REMEAAN] (domestic servant) &l&k, BADEFEDOLEZICEEL T, MDD, TD KD
BEAADERBIZCEWTHZERENTS —VIOET. EDRRAFLITEMERICEELTE
RAEnfzFZL\0, HE, BE. 85, RE—Cva—, {tF. €&, EEh. EEAN - EE
m. A—F<r, BTELUVIMERFRZE-RYYMOEGEFEILEBERAZET

“employee” means any person or class of persons—
(4 A& (employee) EIXLLTDEE-IFLZBEEDOALE NS —

(a) included in any category in the First Schedule to the extent specified therein;
or

(a) E—MEIZEHDENITNADEEICET 5F ; £

(b) in respect of whom the Minister makes an order under subsection (3) or section
2A;

(b) EIEFIFE 2AFICE DI KEDERIZELHE ;

“foreign domestic servant” means a domestic servant who is not a citizen or a

permanent resident;



THNEARESEHE] (foreigndomestic servant) &k, BRFLIZXKEFHEEZETHEL
NDREFEBEZLS ;

“employer” means any person who has entered into a contract of service to employ
any other person as an employee and includes the agent, manager or factor of such first
mentioned person, and the word “employ” , with its grammatical variations and cognate

expressions, shall be construed accordingly;

ERAXE] (employer) &I, thEEZHAEL LTERT H-OICHBIRMEZNEMEL T
WEO—UIDEL LV ZOMNE, EEE. BieAZLW. TERAL (employ) [&. £DXE
EDONYI=2 a3V BEFLVINICETIRRILAHET. EREI OERICLENS ;

“foreign employee” means an employee who is not a citizen;

THAEAfEAE] (foreign employee) &lE. EBRTIEALVEAEZLS ;

“Industrial Court” has the same meaning assigned thereto in the Industrial Relations
Act 1967,

TEEZEHHIAT] (Industrial Court) IZ. 196 7EHFREFREICIRET S EZALRAELE
95 ;

“industrial undertaking” includes—
[FEEXMAEEZE] (industrial undertaking) ICIXUITDELDEEL—

(a) disturbing, removing, carting, carrying, washing, sifting, melting, refining,
crushing or otherwise dealing with any rock, stone, gravel, clay, sand, soil,
night-soil or mineral by any mode or method whatever;

(a) FEODLWMAZEDHT. &, B, WA, #E. ., £, TEXF-EZIEYZE. B, K
=, Bk, EF. RA. B BR. BRL. TEEZTOMONEZT HTA



(b) industries in which articles are manufactured, altered, cleaned, repaired,
ornamented, finished, adapted for sale, packed or otherwise prepared for delivery,
broken up, or demolished, or in which materials are transformed or minerals treated,
including shipbuilding and the generation, transformation and transmission of

electricity or motive power of any kind;

(b) &M, BV, EXRFLFZOM—VIDBHORE - £t - ZEZED. YRDEIE.
3T, ®E. BE, &, £ LF, REROHE,. HEZOMEZEDT-HDESR, FIEE
EIEIBIRETOIER. FTE. MEOER. BYONREETIER;

(c) constructional work;
(c) BEZRDMLE

(d) transport of passengers or goods by road, rail, water or air, including the
handl ing of goods at docks, quays, wharves, warehouses or airports;

(d) BEL-FE-RE-EEFLEEEICETI2BROBMYKENZEZESD . REEXITERD.
BES - #K1E - KES - RIS K DEE

(e) any industry, establishment or undertaking, or any activity, service or work,

declared under subsection (5) to be an industrial undertaking;

(6) EOIENLETEEMLGERLSNSG—VIDESR - M - BFX, FEF—UDEH - &
BEEEILE,

“intoxicating liquor” has the same meaning as that assigned to “intoxicating |iquor”
under section 2 of the Customs Act 1967 [Act 235];

[BE%E]  (intoxicating liquor) I&. 196 7 &EEE (£#2358) E2LIZHET
% Ii®%E] (intoxicating liquor) ERZFEET S ;

“machinery” has the same meaning as in the Factories and Machinery Act 1967 [Act
139];

(M (X196 7HETIE - ME CGEE1398) ITHEITHECALRAEET S,



“medical officer” means a registered medical practitioner who is employed in a
medical capacity by the Federal Government, or by the Government of a State;

EFE] (medical officer) &I, ERMBFEITBABFICLYERE LTERSIN-.
BERIN-EEREEEZL I,

“Minister” means the Minister charged with the responsibility for human resources;

TKEJ1 WMinister) &l&X. AMBBICDOWTHET HIEHLEKEZLS,

“part-time employee” means a person included in the First Schedule whose average
hours of work per week as agreed between him and his employer are more than thirty
per centum but do not exceed seventy per centum of the normal hours of work per week

of a full-time employee employed in a similar capacity in the same enterprise;

[IN— b2 A L#HFAE] (part-timeemployee) &lEk. E1MAIIZEEND. AAEFDE
AXoRBTEESIN-EALS-Y OFHHBFERA. FA—DEETREBEOLEEXITO> LIS
LHRAEOBEDHFEFEHD 3 0% EBADIN70BUTTHIEEZ LS,

“Peninsular Malaysia” has the meaning assigned thereto by section 3 of the
Interpretation Acts 1948 and 1967 [Act 388], and includes the Federal Territory;

EEE~<L—71 (Peninsular Malaysia) MEKIZ1948EHLHLUV 196 7 EHEZR
ix (X12388%8) EIXKNDHET HEAIZLS;

“permanent resident” means a person, not being acitizen, who is permitted to reside
in Malaysia without any |imit of time imposed under any law relating to immigration,

or who is certified by the Federal Government to be treated as such in Malaysia;



[7k{E#&1 (permanent resident) &ldk. ERTIEAZWA., BRICEAIT 5 —UI0EEDRE
THHRICAMDOSTEIRICTL—FICBET A EZHTIN-F. T IERBAT
[2EH2TIL—2T7I2BWTEDESIZRYFEONEZEZBHLON-FEFLV D,

“place of employment” means any place where work is carried on for an employer by

an employee;

(#5715 (place of employment) | &%, EREDE=OHIZHBENTEZZXTT S5—UD
BRFELS ;

“principal” means any person who in the course of or for the purposes of his trade
or business contracts with a contractor for the execution by or under the contractor
of the whole or any part of any work undertaken by the principal;

[#:X3& (principal))] &lX. BCOBERERIFEDRADBRET., £HIFZFOBMHD=O
(2. BEBDHEEOENF-IT—BDFEBANIZLDIETEZAANEZNTEHIEZEZLS ;

“registered medical practitioner” means amedical practitioner registered under the
Medical Act 1971 [Act 50];

(B SNT-EENEHE] (registered medical practitioner) &k, 197 1FEEEZX
GEES505) ITEDVWTEBRIN-ERRKEEZ LS ;

“sexual harassment” means any unwanted conduct of a sexual nature, whether verbal,
non-verbal, visual, gestural or physical, directed at a person which is offensive or
humiliating or is a threat to his well-being, arising out of and in the course of his

emp | oyment ;

T2 % )LINTRA U R] (sexual harassment) &I&, EEICKDEBFEEMHT. |
BEHGEED. BIRYICKDEH0D. YEMEMIZCESEDOVIT N THN. BIBEDOBIEICH D
APZmEFont-. KBHFEEEEND L EXERAYVOEREZENT . ABRAYOEF
BOEMGIRSGEVEZN S,



“shift work” means work which by reason of its nature requires to be carried on
continuously or continually, as the case may be, by two or more shifts;

[ZARHIENFS] (shiftwork) &Ik, ZOHELE, ¥—XIZIELCT2ULEDS T MZ&k Y &E
BMLTITONEIVLEDOH I HHFE LS,

“spread over period of ten hours” means a period of ten consecutive hours to be
reckoned from the time the employee commences work for the day, inclusive of any period
or periods of leisure, rest or break within such period of ten consecutive hours;

M1 OBFRSIENFEBERSI4:)  (spread over period of ten hours) &L, #HAENFDHDE,
BEBB LA OHEINDIEE L1 OBMIZ L\, YU3EHET 5 1 OBRBIORIZE
LbNANEFRZESLINDET S,

“sub-contractor” means any person who contracts with a contractor for the execution
by or under the sub—contractor of the whole or any part of any work undertaken by the
contractor for his principal, and includes any person who contracts with a
sub—-contractor to carry out the whole or any part of any work undertaken by the
sub-contractor for a contractor;

[FEE A1 (sub-contractor) &I, FEANKRIENLGFEITAS-EEOEEEIZ—EF
DETICOVWTHEEAALE BN EZRET Z—UDEEZ V. TEANBEALLGE TE-E
EOEEBELIF—EBDEITICOVWTTHEAEZNERETH2—VDEEZED ;

“underground working” means any undertaking in which operations are conducted for
the purpose of extracting any substance frombelow the surface of the earth, the ingress

to and egress from which is by means of shafts, adits or natural caves;

THh 71  (underground working) &k, i TFOWEDERIBIEE. M - BIUELEX
ARDOFBEOHEAY OZEEHIT HEEEZLS ;



“wage period” means the period in respect of which wages earned by an employee are

payable;

BE&HMH]  (wage period) &lF. HAEIBEBLEEENAXIBONIHRZE LS ;

“wages” means basic wages and al | other payments in cash payable to an employee for
work done in respect of his contract of service but does not include—

B&] (wages) &I, FHREZNICE SV THAZBICHETIMONIEXRKBE LU
ZFOMETOXILWVZENSID, ULTOLDEEFLE—

(a) the value of any house accommodation or the supply of any food, fuel, light or

water or medical attendance, or of any approved amenity or approved service;

(a) FE&. BE. ABE. KEHE. BERE. FEBUINT AT FEIEY—E
AZRHERER

(b) any contribution paid by the employer on his own account to any pension fund,
provident fund, superannuation scheme, retrenchment, termination, lay-off or
retirement scheme, thrift scheme or any other fund or scheme established for the

benefit or welfare of the employee;

b) FEEE - EHEEE - ZHESHE. VA LS -ERDORT - LA A 7FLEFEFRE
HIE. FEREFIHAEDOHN LR - B EED-OHIZHKToN-ZDHM—IOEEF/-(F
HE~AD, FABICKINEE;

(c) any travelling allowance or the value of any traveling concession;
(c) —YIDBENFLUFE-IZRNEHEEDIMIE ;

(d) any sum payable to the employee to defray special expenses entailed on him by

the nature of his employment;
(d) EEOHELVELGEINOERE L TRILHONSEEE ;
(e) any gratuity payable on discharge or retirement; or

(e) MEFLEXEFRBICKEL TXILON 5RBE ;



(f) any annual bonus or any part of any annual bonus;

f) =9I, ERODEEFEFED—HR;

“week” means a continuous period of seven days;

[B1  (week) &I, 85957 BEIZWLS ;

“year of age” means a year from the date of a person’ s birth.

[4E#r]  (year of age) &lE. AOHEDEHMLDEHEZLYS,

(2) The Minister may by order amend the First Schedule.

2) RKERSBRIZEIYE1MAZHRET S ENTES,

(3) TheMinister may by order declare such provisions of this Act and any other written
law as may be specified in the order to be applicable to any person or class of persons
employed, engaged or contracted with to carry out work in any occupation in any

agricultural or industrial undertaking, constructional work, statutory body, local
government authority, trade, business or place of work, and upon the coming into force

of any such order—

@) KER. FICEY COXRRELUVEDMDOBICEDOREDMAIZED . REFLE
EHLGER, BROMLZE., EA. tiABRFHE. B, ESRAFLEBIGICETHHEEZ
ZITTHLEOICER - RSN, FEEARNT IAFLELKBEDARICEHZAEZER
TEHEITKY, BRERFLEZOMDBSCEDREIZE NT—

(a) any person or class of persons specified in the order shall be deemed to be an

employee or employees;

(@) MFICEVWTHEINAIVWTNAADAFT-IELUZBEEOALIPHERABELRGTIN LN
=l &



(b) the person, statutory body or local government authority employing, engaging or
contracting with every such person or class of persons shall be deemed to be an
emp |l oyer ;

b) EDXESIGANFLIFLHHBEDOARZER -/ (engaging) L. XN T HEA.
FEAFEEMABAHREABREERGSINEINE L

(c) the employer and the employee shall be deemed to have entered into a contract of
service with one another;

) ERERFVHAENEEVCHBFREZNZRELTVDILDERGIRE L

(d) the place where such employee carries on work for his employer shall be deemed

to be a place of employment; and

d) ZOESGHAEVNEREDEDICHHET IEAANBERERLGINIRNEZ LB
£\

(e) the remuneration of such employee shall be deemed to be wages,
() ZDELHLEHAFICKHT IHMINEELRLGINEIREZ L.
for the purposes of such specified provisions of this Act and any other written law.

ETBHIENTED,

(4) The Minister may make regulations in respect of the terms and conditions upon which

the person or class of persons specified pursuant to subsection (3) may be employed.

4) KEIX.FEIIBIZEDDECAIZEYBEIND AT ITLHZEFOALDERSEEIC
DWTHRAIZEDHDZENTE S,

(4A) Notwithstanding the provisions of this Act, the Minister may make regulations—
(4N ZOZEEFEOREICIIHhET . KEFUTIZOWTHRAZENSZENTES—

(a) in respect of the terms and conditions of service of a part-time employee; and



(@) N—+2 4 LEREOFEBEE K&V

(b) prescribing the manner in which the hours of work of an employee are to be computed
for the purposes of determining whether that employee falls within the definition of

a “part-time employee” .

(b) BAEN IN—F 21 LEAE] OERICETIEELINENERET H-0D. HAE
DEFRBDHETE F %,

(5) The Minister may, from time to time, by notification published in the Gazette,
declare any particular industry, establishment or undertaking, or any class, category
or description of industries, establishments or undertakings or any particular
activity, service or work, or any class, category or description of activities,
services or works, to be an industrial undertaking for the purposes of this Act.

5) KEEX, @H. ERICEIYAMEINDBEEICTLY ., COXRBICEVWTERNGERES
NEBFEDESR -l - FX. FLEEF - - FX0BE-H2, L LI/ EDTEE -
H—ERFLEIME, HEHWNIEE - Y—EXFLFLEBORE - FHEMETEHEMNT
Do

Minister may prohibit employment other than under contract of service

2A.
E2AF KERFFHRUZVICKIUNOERZRELET S ENTES L

(1) The Minister may by order prohibit the employment, engagement or contracting of
any person or class of persons to carry out work in any occupation in any agricultural
or industrial undertaking, constructional work, statutory body, local government

authority, trade, business or place of work other than under a contract of service

entered into with—

(1) RERF, BERFELFEXMGEE, BROLE., EA. hABAFHEE, &k, ESRX
FEEBBICETHIHEZEORITOEDHIZ, UTICEDDERN—YIDAFTIEHZERD



AREFHRBEZHUNDFRICIYER -FERAL. FEERNT LI LEdTICKYEL
THIENTES—

(a) the principal or owner of that agricultural or industrial undertaking,

constructional work, trade, business or place of work; or

(a) BEF-IIEENLTEE, BROMLE. @K - EDRR, LIEBIED. FIFEF-(E
ME®E ,; £-1&

(b) that statutory body or that authority.

(b) EAFFIXARIBLES

(2) class of persons employed, engaged or contracted with to carry out the work shal |

be deemed to be an employee or employees and—
Upon the coming into force of any such order, the person or

(2) HBUEFEERTIAOICER-EA - NS LILUZBROANRIEERELRGE SN

PINBBENRITSINIZEEZE, BEBRITEVTHESNELLUV—

(a) the principal or owner of the agricultural or industrial undertaking,

constructional work, trade, business or place of work; or

(a) UZEEXEFHIXIEMLEE, BROEE. B EDRR, FRIIBEIGD, HIEF
=IEFEE ; £=1&

(b) the statutory body or local government authority,
(b) ZEXENFT (A BUATHERS K.

shal |l be deemed to be the employer for the purposes of such provisions of this Act

and any other written law as may be specified in the order

COEREBE LUV EDMDEEDINSRAEICETIERTLERG SN S,



(3) Notwithstanding subsection (1), the Minister may by order approve the employment
of any person or class of persons by such other person or class of persons (not being
the principal or owner) as he may specify but subject to such conditions as he may

deem fit to impose.

Q) B1EHIZRETHLIAIIAMDLT, REFGTIZEY ., ZOELYNEBDHLIEHD DL
ET. TOHET DAFELRFIHZBEDAL (REIFFLEAREEZRO ALVITAHOA
FEEEZBEDARZEAI A ELEHATHENTE D,

(4) Any person who contravenes any order made under this section commits an offence.

4) REIZEDIKHRITERT HELBETAZLLEZIDET B,

General power to exempt or exclude
2B.
FE2BE HKBRFEIIBRSND—AERIER

The Minister may by order exempt or exclude, subject to such conditions as he may deem
fit to impose, any person or class of persons from all or any of the provisions of
this Act.

RERF, ZOBEHERDOLEFHDELET, WITNHDAFFEZBEEDALIZONT, C
DERDIANTO, FEEVWITIADREDEAZ. RICEYRRL, FEEBEAXMERHM
SENTHENTES,

Appointment of officers
3.
EIE HYUEFEOEH

(1) The Yang di—-Pertuan Agong may appoint an officer to be styled the Director General
of Labour, in this Act referred to as “the Director General”



(1) BEE. 1Z2OEHEECDARICHENT [HEI ERAECLOHBREECERTSHC
LNRTED,

(2) The Yang di—Pertuan Agong may appoint, to such number as he considers necessary
for carrying out the provisions of this Act, officers of the following categories,

that is to say—

2) BEF.COEROREZERT 5-OICBELRDLIEHDEEZLUTOREICES
THIENTES,

(a) Deputy Directors General of Labour;

(a) FEBRNE;

(b) Directors of Labour, Deputy Directors of Labour, Senior Assistant Directors of

Labour and Assistant Directors of Labour; and
(b) FEHE. FTEHNRAE., ELRFBHRRGHES L UFEBEHEE XLV
(c) Labour Officers.

(c) H@RE

(3) Subject to such limitations, if any, as may be prescribed by regulations made
under this Act, any officer appointed under subsection (2) shall performall the duties
imposed and may exercise all the powers conferred upon the Director General by this
Act, and every duty so performed and power so exercised shall be deemed to have been

duly performed and exercised for the purposes of this Act.

Q) CHOEEDLETEDONSRAUNIEVTHESNSHIBROEHEENT, 5 2EIZE DL
THEMESNE—UDFBREER. EA NI RTOREBZXRTLETNEGZLS., D&
BICEYBRICEAOGNEIRTOERZITET S EMNTE, Fh ETSNEZTARTO
EBEIPITEINEZIRTOEREEDEREDED S ECHICIYHBEIZET{TRS A
EFLDERBTESND,



Appeals

4.
FTAE FIREBLIT

Any person affected by any decision or order, other than an order or decision under
section 69, 69B, 69C, 73 or subsection 81D(4), given or made by an officer appointed
under subsection 3(2), may, if he is dissatisfied with such decision or order, within
fourteen days of such decision or order being communicated to him appeal in writing

therefrom to the Director General.

F695., 69BEK. 690K, F73EKFIIES IDEFA4BICE I MEFEITIRES
BREEIFE2HICEDVTEMEIN-FHEBREICKIRETERFICLYEEEZZT
HENBEREFLEFRICTROLEFE. BZREFEAFREZRHMEINLENL 14
BLUAICBEIZH LTEECTARERLIITHIENTE D,

Effect on Act of other written laws

5.
FE5E HMOMEDMA

Nothing in this Act shall be construed as relieving any person who has entered into
a contract of service, either as the employer or as the person employed, of any duty
or liability imposed upon him by the provisions of any other written law for the time
being in force in Malaysia or any part thereof or to |imit any power which may be
exercised by any public officer or any right conferred upon any such person as aforesaid

under or by virtue of any such written law.

COERBOVWTIORED . FHRUZWEME L EREIE S VHAEICOLWVTIL—Y
TFEEREZEO—BICENTRITSNTVIMMDOBSCEDREIZI YRSNEEHTEE
FERBRTDLDEMNENTY  ABENEZDE I BHSCEICEDVWTITETHEMNT
EHHEBREFABD—VDENMMTESNTVIIEFZHIET 52D EFEREIN-YLT
[X7F5770Y,



PART I1
FE28
CONTRACTS OF SERVIGE

F B

Saving of existing contracts

6.

E6& BFEOZHDTER

Every agreement lawfully entered into between an employer and an employee before the
coming into force of this Act shall if it is still legally binding upon the parties
continue in force for such period as may be specified in the agreement and the parties
thereto shall be subject to, and shall be entitled to the benefits of, this Act.

COEEDOETICHI>TERE EHAEOR THE SN-RELGEEENLFEER TEM
HRNEFTHLEE, ARAREDHRETEDMAZMET M, ChITMA T, WAL
FEHICEXIDEENEASN, EOFREZZZT HEINMTESND LD ET S,

More favourable conditions of service under the Act to prevail
1.
BTI7& ERZEICBTS. FYBBFNLGEFHFESKEDOEM

Subject to section 7A, any termor condition of a contract of service or of an agreement,
whether such contract or agreement was entered into before or after the coming into
force of this Act, which provides a term or condition of service which is less

favourable to an employee than a term or condition of service prescribed by this Act
or any regulations, order or other subsidiary legislation whatsoever made thereunder

shall be void and of no effect to that extent and the more favourable provisions of



this Act or any regulations, order or other subsidiary legislation whatsoever made

thereunder shall be substituted therefore.

BIARICEDDHECHZEFME LT HFHREZVFTEERICHE T 5 U0 TR,
LURENFTEREEENCOEEORITOLUANICGE SN O URIZG SN DL ER
HY. COERFLFRA-GRL L EZOMDFERHERDED 5FHBEH LY 3 571E
BICESOTTFGLDTHAEZFFZDORYICEVWTENE S BBV E Sh-HH(E
COEREFEIFRAU-STE L EZOMOHEMEROL VAN GHEICIYESHRAS
nd.

Validity of any term or condition of service which is more favourable
TA.
FTAEFE KYBNGHEBEKHEDOAH

Subject to any express prohibition under this Act or any regulations, order or other
subsidiary legislation whatsoever made thereunder, nothing in section 7 shall be

construed as preventing an employer and an employee from agreeing to any term or

condition of service under which an employee is employed, or shall render invalid any
term or condition of service stipulated in any collective agreement or in any award
of the Industrial Court, which is more favourable to the employee than the provisions
of this Act or any regulations, order, or other subsidiary legislation whatsoever made

thereunder.

COERDLETOHRXDEIL, FLECDEREOLETREONSHA - dRFLEED
MOWEMERDEDLSIECHIEZFHEL T ETFICEDDIVHILELIRTLERES LUV
BHENFERGICOVWTERT S LEZHITALDLEBREINTELEL T, £, FEH
HELFEERHFMOBEICRE SN, COEREFRLETRA - R FLFEEERICE
TARRMESLY LHABICHFGCHBTHZEINTILDEMRINTEG SR,

Removal of doubt in respect of matters not provided for by or under this Act

1B.



B7BE COEBICHAE SN TULGEWVERDORER

For the removal of doubt it is hereby declared that if no provision is made in respect
of any matter under this Act or any subsidiary legislation made thereunder, or if no
regulations, order or other subsidiary legislation has been made on any matter in
respect of which regulations, or an order or other subsidiary legislation may be made
under this Act, it shall not be construed as preventing such matter from being provided
for in a contract of service, or from being negotiated upon between an employer and

an employee.

HAHBHEICTONT, COERFLFIHEMERICBEVTHRESATWVGWNWEE, FE &
HFEHEICONT, COEEDL ETHRA - S FEZOMOEEHERNRE SN TULVE
WEEE, FBEGICETILZBENERFLBEAELOBMTRESA., FLEARB I
B5ILEHIFIRELEDEBMINTIEGE SR,

Contracts of service not to restrict rights of employees to join, participate in or
organize trade unions

8.

E8& FHRERUZNSTFHBMEASZEBLIOA - ST SHAEDEFZHBL TGS
7Ly

Nothing in any contract of service shall in any manner restrict the right of any

employee who is a party to such contract—

FIRBEEZHOVINLEIRNEDL. I EEIRIZE-TH., UZZHOLUEETHIHEAED
LTOM¥EFZSHIREL TIXESGL—

(a) to join a registered trade union;
(a) ZFFRRINE=FEEESICMATS L ;

(b) to participate in the activities of a registered trade union, whether as an

officer of such union or otherwise; or



(b) HEZFEEESDERETHINENIHIHLT  BiEFIN-FEEEDEFH~DSMNT
52 &

(c) to associate with any other persons for the purpose of organizing a trade union
in accordance with the Trade Unions Act 1959 [Act 262].

() 195 9FFHBMAEER C(£22625) OEDDSEIAICTLEN>THEMESEZHEBT
SEOITHDARERET D&,

9.
(Deleted by Act 40 of 1966).

FTOEK 1966FEE40BIZKYHIR

Contracts to be in writing and to include provision for termination

10
E£10F ZYPEFE@AICKY. MOPRTICEHTIHEEILRECL

(1) A contract of service for a specified period of time exceeding one month or for
the performance of a specified piece of work, where the time reasonably required for

the completion of the work exceeds or may exceed one month, shall be in writing.

() 17 AZBALHMEED SFHRERZN. TE—EDLEFDOE/RICH N S FHHiRMH
R THO THEMEFOERICET 20BN GCHREN 1 AZBAONEZSFAREDH
BHFBRMENIE, E@ICEYBRLGTNELR S,

(2) In every written contract of service a clause shall be included setting out the
manner in which such contract may be terminated by either party in accordance with
this Part.

(2) EAICE DT RTOFHERHEEZLICIE, COE (FE28) ICEHSFIEICLI=MNoTf=.
LEEOVWITNN IR TOAEIEEDIBRENEENLZITNIXE SN,



Provision as to termination of contracts
11.

B115 RHMORTICEAT SHRE

(1) A contract of service for a specified period of time or for the performance of
a specified piece of work shall, unless otherwise terminated in accordance with this
Part, terminate when the period of time for which such contract was made has expired

or when the piece of work specified in such contract has been completed.

(1) HEDESHDHDHFHRUEZHN., FLE—EDOHEFDTRITHN D FHRAZHIE.
DE (F28) DAICEDHDETAICLIEN>TRTENDIGEERE. ABREMITE DL
HRMAET LS FEAEBHICEVTRESAE—EDEENTRINI-EESRKT
ERCE

(2) A contract of service for an unspecified period of time shall continue in force

until terminated in accordance with this Part.

(2) BRDESHDHENHHRWERKE, COEF (BE28) OEDDHECAHIZLEA>TRT
SNHFETHKI %,

Notice of termination of contract
12.
FT12F ZHRTOFE

(1) Either party to a contract of service may at any time give to the other party notice

of his intention to terminate such contract of service.

(1) FHREZHOLFEOVTIOAD, WVTIhORRICEVWTH, thAHEEHIIHLT
LRI BREZVDBRTOERZEET S ENTE D,

(2) The length of such notice shall be the same for both employer and employee and
shal |l be determined by a provision made in writing for such notice in the terms of



the contract of service, or, in the absence of such provision in writing, shall not

be less than-

2) PEHEORSIERT - AR TRKTRINELE LT FHRHUZWICES VTHAX
THRESNDAZEZEZL. EZBRENEMTOVENZEICEVWTIIUTOHREZ TE>T
[F7R 5 7ELh—

(a) four weeks’ notice if the employee has been so employed for less than two years

on the date on which the notice is given;

(a) PEZTOAFETICHABENEASNTWW BN 2FZTERS EEE. 48M ;

(b) six weeks’ notice if he has been so employed for two years or more but less than

five years on such date;

b) FPEXTSHBETICHBEINERA SN TW BN 2ELULESEXRFETHHEEIE. 6
HEFE

(c) eight weeks’” notice if he has been so employed for five years or more on such
date:

() PEZTOBETICHABEIERASNTWW-HENSELUETHD L EF. 8EM.,

Provided that this section shall not be taken to prevent either party from waiving
his right to a notice under this subsection.

EEL AZFOREFHAEEOVTNORICOVWTERBIZE IS FHITHIN DIENEHRE
5 EEPITFIEL,

(3) Notwithstanding anything contained in subsection (2), where the termination of

service of the employee is attributable wholly or mainly to the fact that—

Q) F2IRITHET SECHIIhDDLT FHRUZHDODRTATLIZEL LLEFE 2085
LUTOERICESEBOHONDESE, THEHE—

(a) the employer has ceased, or intends to cease to carry on the business for the

purposes of which the employee was employed;



(a) BEREN., HHEAENERASNATVEIERZRFILEL, FLXFLLESETDHEE;

(b) the employer has ceased or intends to cease to carry on the business in the place

at which the employee was contracted to work;

(b) ERED. BEBAENZH LE-BFEGFRICESITHAIEEZEFILL, FEEFELELELS &
THEE

(c) the requirements of that business for the employee to carry out work of a particular

kind have ceased or diminished or are expected to cease or diminish;

(c) HEMABIHEDHFEXTSIEIEXLOLENSRT -BD LIz, ARDLEDK
T BONRAFENDLE

(d) the requirements of that business for the employee to carry out work of a
particular kind in the place at which he was contracted to work have ceased or

diminished or are expected to cease or diminish;

(d) HEHEAENZNLE-BBEMICEVTHARBABICXITSIELIREDEEDERL
DRBENRT - B LIzh, ARDLEORT - BONRAFNDEE

(e) the employee has refused to accept his transfer to any other place of employment,

unless his contract of service requires him to accept such transfer; or

(e) HAEN. TDFHREZNICEVTHOMRFBFINDEEDZFHEEZERSINT IS
BERSE. TOLSIQEEGEZEELIZEE; T

(f) a change has occurred in the ownership of the business for the purpose of which
an employee is employed or of a part of such business, regardless of whether the change

occurs by virtue of a sale or other disposition or by operation of |aw,

(f) THZOMDFEICLDINERDERICEEDCHIDOLT HABEBLERIN TS
EXDFRIEZOMBDOFAEICEENREL-EEE,

the employee shall be entitled to, and the employer shall give to the employee, notice
of termination of service, and the length of such notice shall be not less than that
provided under paragraph (2) (a), (b) or (c), as the case may be, regardless of anything
to the contrary contained in the contract of service.



HWAEIHHRYE () BRTOFHITHIDERZAE SN, TERAEFHEAEICSHL
TPELLRFAEGSGVA, BRFEHEORS(F, FHRUEZNICE T LREO—LID
RMEICHIDLLT . TNENDBEICONTE21H@) ., G)FIFE)ITRETSECHE
TESTEELEL,

(4) Such notice shall be written and may be given at any time, and the day on which

the notice is given shall be included in the period of the notice.

@) MABFEFEETTLLETNELEST, WDICTEITIENTE, FEZITo1-H
FFEHEIEASNEZIIDET S,

Termination of contract without notice
13.
FT13F FPEZELLULANEHOKRT

(1) Either party to a contract of service may terminate such contract of service without
notice or, if notice has already been given in accordance with section 12, without
waiting for the expiry of that notice, by paying to the other party an indemnity of
a sum equal to the amount of wages which would have accrued to the employee during
the term of such notice or during the unexpired term of such notice.

(1) FHRUZHIODEZZFOVWTIOAEL BMFALFEEFITH L TFEHRME LT EHIME
DEYDHEICEWTHERAENBRLETHASBEEICHIET IEHEOMEZITOI LIS
S U, FHREZVEFELCCRTL, FEEITIZE1 2FKOREICLEA>TFEET
BOoTWAHEERFURTEARDET 2H-FICHBRUEZNER T I L ENTE S,

(2) Either party to a contract of service may terminate such contract of service without
notice in the event of any wilful breach by the other party of a condition of the

contract of service.
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(2) FHRUERBHNOIAFEZOVTIOA L A LFEEN LI HRUIZNICHE
BEZF, ARFBHRUEZNEFELGCKRTI L ENTE S,

Termination of contract for special reasons
14.
FT145 BALGCEABAICKSZHORT

(1) An employer may, on the grounds of misconduct inconsistent with the fulfilment

of the express or implied conditions of his service, after due inquiry-

(1) ERXE . #HAECATH ARHNEZNRNBTOXRTICETAFETANH L EX.
BIEGRHEZT o ETUTDRRZTIENATES—

(a) dismiss without notice the employee;
(a) HAEEZFTELGLBEET D ;
(b) downgrade the employee; or

(b) HAZEZRIET S T

(c) impose any other lesser punishment as he deems just and fit, and where a punishment

of suspension without wages is imposed, it shall not exceed a period of two weeks.

() ELSMNDRUEZZD. JFYBEWMINZERY 5. 6. BRIGOEBLY EERT 515
EOHREIL 2 BMZEA TIXE R,

(2) For the purposes of an inquiry under subsection (1), the employer may suspend the
employee from work for a period not exceeding two weeks but shall pay him not less

than half his wages for such period:

Provided that if the inquiry does not disclose any misconduct on the part of the
employee the employer shall forthwith restore to the employee the ful | amount of wages
so withheld.



F1IEICEDDHFAEBED-OIC.ERAEITI2BAMZEZEZ GTWRBIZH-Y ARBEHAEOLE %
BLEESEDIENTEIN, YW OLVT., FOELOXEXZTELLEVESEZXHD
HENIEXE 5L

REDHER. FRAZBORAICOIGEIFRETALR OGN LS. ERERESLICE
EAOYEEB T k= B i e Y oAy (AE SR AN A

(3) An employee may terminate his contract of service with his employer without notice
where he or his dependants are immediately threatened by danger to the person by
violence or disease such as such employee did not by his contract of service undertake

to run.

Q) HABFZ. AANFLEZOHKEENERETLOFFHREZNOBEITE LTHRIARE
ABZENRAFTEERRICE Y FRICERMNBRARSEENNH D EEE. FTELLS
TOERELDOFHRUINERT I L ENTE D,

When contract is deemed to be broken by employer and employee
15.
F15% ERAXSLVHAENRZHNIGERLI-ERLGEESNDIES

(1) An employer shal | be deemed to have broken his contract of service with the employee

if he fails to pay wages in accordance with Part III.

(1) ERERF.EIMITRET AECAICLIEN>TEREZXIDLLGNEEETHEAELDT
BRUEZWICERLEZLODERG SN D,

(2) An employee shal | be deemed to have broken his contract of service with the employer
if he has been continuously absent from work for more than two consecutive working
days without prior leave fromhis employer, unless he has a reasonable excuse for such
absence and has informed or attempted to inform his employer of such excuse prior to

or at the earliest opportunity during such absence.



(2) BHAEIE. EREICKAFRDREL S 27 EB LI EHGE L TRET D& L, HER
HITOWTHEMNLGEHEADHY .. MOTOEAEICH LT, FAFELEFIDLT L EH HEERE
HRPORARMENFHIICREL., FEBELES ELEESZRE. TOERAE LD
BIRHEWICERLEZEDERGEIND,

Employees on estates to be provided with minimum number of days’ work in each month
16.

F16% BRFBREHEAFICREINS15ALLYOREHHEBR

(1) Where an employee is employed in any agricultural undertaking on an estate on a
contract of service under which he earns wages calculated by reference to the number
of days’ work performed in each month of his service, his employer shall be bound
either to provide him with work suitable to his capacity on not less than twenty—four
days in each month during the whole of which he is so employed, or if the employer
is unable or fails to provide work on twenty-four days in each month whereon the

employee is willing and fit to work, the employer shall nevertheless be bound to pay
to the employee in respect of each of such days wages at the same rate as if such employee

had performed a day’ s work:

Provided that any dispute as to whether an employee was willing or fit to work shall

be referred to the Director General for his decision:

Provided further that in computing twenty—four days for the purposes of this subsection

account shall not be taken of more than six days in any week.

(1) BEICRBTLHEABOEEN . FHREZNICIVENTNORIZE T 58 BRI
EOVWTEHESINDIEEIE. TOERAEFAKBERABTORAICSSHLIMEERX. ZOER
HEFDETHOARIZOVNT1 ALY 24BULEEZ R ITAIELR LT, URBAEBICE S
TEFEFLL. MDA ESHhLWMEEZ24BUESEZ NGBV EE(E, ERFIFLAZIRET D
B#,OESHLELTHEAB I OBRTNETR S AL

HENBRABICEDTEFELL OSSO LVELDTHEINENZEAT 5. BRD
HFZEH > THRRIND -

AECETS524BOFEICELTE 1 BFEIZODE6 BULOBHZEAL TEFGE S,



(2) A contract of service shall be deemed to be broken by an employer if he fails to

provide work or pay wages in accordance with subsection (1).

2) ERENE1HICEDDRBOUFEZEAT ., FLEFEEEXIMOENE S, HE&F
BIREZNEIEAEICEIYERSMEZLDERGEND,

17.
(Omitted).

FT175% (A

Apprenticeship contracts excluded from sections 10 to 16
17A.
FT17AF RBOEPISHTSHHE1 0FEHIBHE 1 6 FOEARS

Sections 10 to 16 shall not apply to apprenticeship contracts which are in a form
approved by and of which a copy has been filed with the Director General.

ZHEDDELIABRICIEH SN, ZORAZZ(H-REFOEZHIZCONTIE. 1 0EML
F16EIFBEALEL,

PART 111
FE 38
PAYMENT OF WAGES

BEE DXL



Wage period

18.

$185% EHEHM

(1) A contract of service shall specify a wage period not exceeding one month.

(1) FHREZNE 1y AZBAGVESHABZEE LG IThIEGE 54,

(2) If in any contract of service no wage period is specified the wage period shall

for the purposes of the contract be deemed to be one month.

(2) FHREZWVICEVTEEHRMIFESA TGN E E L, ARZNIE T 58S H/M
F17ATHLIELDERGSND,

Time of payment of wages
19.
F195 ELOXILVEH

(1) Subject to subsection (2), every employer shall pay to each of his employees not
later than the seventh day after the last day of any wage period the wages, less lawful

deductions earned by such employee during such wage period.

(1) F2IRICEHDHECHEEFHELT. 2TOERTEZTOETNETNOHEAEIC. BEEX
LOHREORKRBEDER 7 BURIC, AZEEHRICEVTHRAEIESLLEEN 0 BELD
ZREIToEEEIDLRFRIEE SR,



(2) Wages for work done on a rest day, gazetted public holiday referred to in paragraphs
60D (1) (a) and (b) and overtime referred to in section 60A shall be paid not later than
the last day of the next wage period.

(2) 6 ODEE1H@EIU (D) IZEDHDHARB -RBDEHE K UE 6 OAFKIZTESD 5 Kl
NBFICHT HEEE., B ELRODEEHROKRBETICII b GETAIEGE 5L,

(3) Notwithstanding subsections (1) and (2), if the Director General is satisfied that
payment within such time is not reasonably practicable, he may, on the application
of the employer, extend the time of payment by such number of days as he thinks fit.

Q) B1ELSIVE2IHOEDSECAITI MDD LT BREHICKILWETIENTE
BTWEENGER A SH D EBDDEEE. BRIF. EAENOORBICEDNT, EDAHSE
HLWEEZSEH. AZETHRMZERTHENATE S,

Payment on normal termination of contract
20.

F205F BEORHKRTIZEITAXZHL

The wages, less lawful deductions, earned by but not yet paid to an employee whose
contract of service terminates in accordance with subsection 11(1) or of section 12
shal | be paid to such employee not later than the day on which such contract of service

so terminates.

F11EFE1EFLEFE1 280EHDETAIT LN > THBIREEZHNHIER T T HHHA
BOREZNGERBRORLVEE . AZFHRERNOBRTEETITI LB ITAER S

0y,

Payment on termination of contract in special circumstances and on breach of contract

21.



FB21% FHIGKRELUZNERICL HEZHETEHOZIL

(1) Where an employer terminates the contract of service of an employee without notice
in accordance with subsection 13(1) or (2) and paragraph 14(1) (a)-

() ERENE1IKFE1EHFLEIE2IEEIVE 1 4XKE11RaSICEHDHECAITLE
POTTFELGSBERABLDFHFREZNERTIHLEEE—

(a) the wages, less any deductions which the employer is entitled to make under
section 24, earned by such employee up to and including the day immediately preceding

the day on which the termination of the contract of service takes effect; and

(a) HERFHBREZNWRTEDORMBETITHAENIBELE . E24KICEDDHECAHITE
UEREICHF SN A ERZET -RDEE; KLU

(b) in addition, where the employer terminates the contract of service under
subsection 13(1), the indemnity payable to the employee under that subsection,

b) EREAE 1 SFE1HICE SV THBFREZNER T LE-L R AFKITEDHSHED
BIZKBWAEICHT HMHES

shall be paid by the employer to the employee not later than the day on which such

contract of service is so terminated.

T, HERIBREZORTRFEFTICHARICIILLLTNELRE S,

(2) Where an employee terminates his contract of service with an employer without
notice in accordance with subsection 13(1) or (2) or subsection 14(3), the wages, less
any deductions which the employer is entitled to make under section 24, earned by such
employee up to and including the day immediately preceding the day on which the

termination of the contract of service takes effect shall be paid by the employer to
the employee not later than the third day after the day on which the contract of service

is so terminated.

2) BAENE1IEXBF1HFLEAE2HILLIFIE14FEIHENEDHDHECAHICLE
PO FELGSENDERELOFHIRUZNZR T I 5L E L. AHWAEN IR FHHRM
ZHRTORMBORBETICBRBLIZ.E24F0EDHD ETAHICEDI GEMLERE



To-RDESIF. UE&FHFIRHZHENKRTIN-BENS SHEECIZHERAEMNSHAEIC
XN oY (NANDE A AN AT A

Limitation on advances to employees

22.
F22% BAE~NOEEAHLLOHIR

(1) No employer shall during any one month make to an employee an advance or advances
of wages not already earned by such employee which exceeds in the aggregate the amount
of wages which the employee earned in the preceding month from his employment with
such employer, or if he has not been so long in the employment of such employer, the
amount which he is likely to earn in such employment during one month, unless such
advance is made to the employee—

UTICHET A ZRE. LHLLIERAEL. 1y AORICHEAZICH LT, 4%ERE
DL ETHRBAENENFT TOAICEBLEEYEREZEZ ORBEGEEDHL WL
ToTIEGELY . AZERENDL &E TOLAZBAEDHRBMMA 1 » AICH LGN E ST,
LZEAENEZERICEVTI 7 AICBRBI A ENRRAFTNIEHEEZEBADATLLE
ToTEGELEN—

(a) to enable him to purchase a house or to build or improve a house;
(a) REDBA. BEF-IJIENEER LT LH5HE

(b) to enable him to purchase land;

(b) LHMDBAERLT HES .

(c) (Deleted by Act A1419);

(c) CGEEBEAA9=ZIZ K YEIBR)

(d) to enable him to purchase a motorcar, a motorcycle or a bicycle;

d BRAE. — A FLEEGEEOBAEE LT LI5S ;



(da) to enable him to purchase shares of the employer’ s business offered for sale
by the employer;

(da) ERFDEFBICIVERFTOLXEDKRAZEBATH-ODEELT LGS ;
(db) to enable him to purchase a computer;
(db) AVEL—2DEAEELT HEHES;

(dc) to enable him to pay for medical expenses for himself or his immediate family
members;

(do) HAEFLEZDRENERELYT H55 ;

(dd) to enable him to pay for daily expenses pending receipt of any periodical payments
for temporary disablement under the Employees’ Social Security Act 1969 [Act 4];

dd) 196 9FHAEHSRIEZ (EE45) ITE DL, TEHAEFLEHED—FHXILL
THEDRRICET 5G|

(de) to enable him to pay for educational expenses for himself or his immediate family
members;

(de) HABFIIZDREDHEEL T HI5E ;
(e) for any other purpose-

(e) UTICHRET 5T DHhDIHE-

(i) inrespect of which an application inwriting is made by the employer to the Director
General;

(i) BRAENGREADEAICLLHFENH 2 HE

(ii) which is, in the opinion of the Director General, beneficial to the employee;
and

(i) BRAEAEIOFRICLED ERHIER ;



(iii) which is approved inwriting by the Director General, provided that in granting
such approval, the Director General may make such modifications thereto or impose such

conditions thereon as he may deem proper;

(i) REANEEICEYRAET 258, L. BREZOEECOLTES L BHDEE
BT ENTED ;

(f) for such other purpose as the Minister may, from time to time, by notification
in the Gazette, specify either generally inrespect of all employees, or only in respect

of any particular employee, or any class, category or description of employees.

f) ThoZDMOEMIZETSHISERICOVT, BRI, BEERICE TSI EEIZKEY ., #
RAEEMZTORREL, FEE, BEDHAE. WITIhHDEE - BEOHAEZZTOX
RETHIENTES,

(2) For the purposes of this section, “immediate family members” means the employees’

parents, children, siblings or any other person under the employee’ s guardianship.

(2) RELIZHBWT., FHe (immediate family members) &%, #HAZEOME. T, THEh
., F-XF0M, HEAENERLTVWAHEABEIYEFEDEZLS,

Wages not due for absence from work through imprisonment or attendance in court
23.

F23%F BHAAOHEFLEHBAAOREIZESRHBIOVTREEA IO L
Woé

Wages shall not become payable to or recoverable by any employee from his employer
for or on account of the term of any sentence of imprisonment undergone by him or for
any period spent by him in custody or for or on account of any period spent by him
in going to or returning from prison or other place of custody or for or on account
of any period spent by him in going to, attending before or returning from a court
otherwise than as a witness on his employer’ s behalf.



BEE. MAEBSHBRELEZOMDEHICIRE SN TOSHRE (T EDEEDLARM.
HHNE, ERERIDEAE LTHET S5EZRE. BFFAICHET SRR FEZDE
BEOHBEICOVLWTEX b T ., HABICLIYZOEREINOMYREINDZ &L,

PART IV
EA4E
DEDUCTIONS FROM WAGES

BEh o DER

Lawful deductions
24.
F 245 BELER

(1) No deductions shal |l be made by an employer from the wages of an employee otherwise
than in accordance with this Act.

(1) BREIE. COZXEEORETRHEZAIZEBLN ., FOHEBAEBOEESMN L LN SIER
HIToTIXE LY,

(2) 1t shall be lawful for an employer to make the following deductions—
(2) ERENLUTOERETOICELIIEETHDS—

(a) deductions to the extent of any overpayment of wages made during the immediately
preceding three months from the month in which deductions are to be made, by the

employer to the employee by the employer’ s mistake;

(a) EREFDBXICEYELIHALURICEREN HBAEIIILON-EEDBILLS
(2HD B R ;



(b) deductions for the indemnity due to the employer by the employee under subsection
13(1);

(b) 1 IFE1HICEDDECAHICED, HRAENCERAEADEEECH, DK

(c) deductions for the recovery of advances of wages made under section 22 provided

no interest is charged on the advances; and

() B2 2FKICHET HEZAICEDICENRIZKSFHLVWESDILWLRELICHNSHIE
B LU

(d) deductions authorized by any other written law.

(d) HEDRSTEIZK Y ERBDH o=,

(3) The following deductions shall only be made at the request in writing of the
emp loyee—

Q) UTOHERIE., HAENCEHICKDIERNH 0 ERICOATIENTES—

(a) deductions in respect of the payments to a registered trade union or co—operative
thrift and loan society of any sum of money due to the trade union or society by the
emp loyee on account of entrance fees, subscriptions, instalments and interest on loans,

or other dues; and

(a) BHFRIN-FHBEESFEEEE  -BEHE~D. ARE. 28, BAZDOFIRLVE X
VAR ZDMDEBHIGEIILVICHADDER; E&U

(b) deductions in respect of payments for any shares of the employer’ s business
offered for sale by the employer and purchased by the employee.

b) BERAENERENCEALEERAEEXOKADKEICHNDIER.

(4) The following deductions shall not be made except at the request in writing of

the employee and with the prior permission in writing of the Director General:



4) UTOERX. HRAEOEEICLKIERSLIVEROETICLDZFOHALL A
fToTlEE iy

(a) deductions inrespect of payments into any superannuation scheme, provident fund,
employer’ s welfare scheme or insurance scheme established for the benefit of the

emp |l oyee;

(a) FEFIE. HFEE. HAEOERAELAFHETIHEAFOMBDL-HIZHKIToN=KR
BRHIEA~ DI (DD B IERR ;

(b) deductions in respect of repayments of advances of wages made to an employee under
section 22 where interest is levied on the advances and deductions in respect of the

payments of the interest so levied;

b) FE22FICHRETHEZAIZEDCHEDZEDFHLVVEEZDOTI NS X UVHEZFED
I WA BIER

(c) deductions in respect of payments to a third party on behalf of the employee;

(¢) HABICKOL>TEZEANDOIILNEIT O -HDEERR ;

(d) deductions in respect of payments for the purchase by the employee of any goods
of the employer’ s business offered for sale by the employer; and

d) EREAHRFELEAELBALELERIEXROBERICHT A E LTOER: &
>

(e) deductions in respect of the rental for accommodation and the cost of services,
food and meals provided by the employer to the employee at the employee’ s request

or under the terms of the employee’ s contract of service.

(e) WRABDEKRIZEY. FLEHEABOFHFREZNICETIRHELTEREICEL
THRABCRHINIEEREE - Y—EX - BRBLUBREOEAICHNBHEZER,

(5) The Director General shall not permit any deduction for payments under paragraph
(4) (e) unless he is satisfied that the provision of the accommodation, services, food
or meals is for the benefit of the employee.



5) BRIE, HFEE-Y—EX - BRFEEIEEVFEABTONED-OITIRESNDI IO
EROHGEVRY, F4H() ITHET HULMNLEHERLEFT L TEE LA,

(6) Where an employee obtains foodstuff, provisions or other goods on credit from a
shop the business of which is carried on by a co—operative society registered under
the Co—operative Societies Act 1993 [Act 502], it shall be lawful for his employer,
at the request in writing of the employee and with the agreement of the manager of
the co-operative shop, to make deductions from the wages of the employee of an amount
not exceeding the amount of the credit and to pay the amount so deducted to the manager

in satisfaction of the employee’ s debt.

6) HAENEM - BHFLEIZOMOEMRZ 199 IFLEFEHRRABAE (Z#5025)
DMET DECAHICKYBRIN-HREEDEZT HIEFHNSHTY TEBALEEEIL,
EREEF HAENCOEAICL P ERS S UVLBRETHEESEROEEEORRICED
WT, HEERAEOEEN o LZETYDEEZEBALGVEREEERL., A3 ERL-E4E
TUARBAEODREDORFL LTHEZEFERICXILI ZENTES,

(7) Notwithstanding subsections (2), (3), (4) and (6) the Director General, on an
application by an employer or a specified class or classes of employers, may permit
any deduction for a specified purpose from the wages of an employee or a specified
class or classes of employees subject to such conditions as he may deem fit to impose.

(7) 882IH, £3H, F4BELLVECEDHRET L AHIThhboT., BRIF. —DE
AEFLIRBREOEBOERAEINCOBEBICEDVT. —DHEAEFIIR/EDOEHEOEA
BIZTOWT, EDEHLFEOLIEZHDLET. EENCDHEDHMIZK DERZHATT S
CENTESL,

(8) The total of any amounts deducted under this section from the wages of an employee
in respect of any one month shall not exceed fifty per centum of the wages earned by

that employee in that month.

8) REFDHRETHEIAITEKYNTIALD 14y AEIC—DHEAEDODEENEREIND
WERT, HAZEAENLZ 1 7 ARICREI P2EENS5 0% EBEATELE LA,

(9) The limitation in subsection (8) shall not apply to-—

9) FOHICEDHDHIRIE, LTDZRIZOVWTITERSINGE—



(a) deductions from the indemnity payable by an employer to an employee under
subsection 13(1);

(@) TB13EFE1EHICEHIECAIZEDVWTERAEINLHABICKILONIZEEEND
DR ;

(b) deductions from the final payment of the wages of an employee for any amount due
to the employer and remaining unpaid by the employee on the termination of the
employee’ s contract of service; and

(b) HAZEDHBRUZNORTICEFT L. HAEMEREICKIONINEEADREL
WD, EOREDEEILLD 5 DIERR,

(c) deductions for the repayment of a housing loan which, subject to the prior
permission in writing of the Director General, may exceed the fifty per centum |imit

by an additional amount of not more than twenty-five per centum of the wages earned.

) BROFMDHAZELEEO—VOBRFLELTOERE.BREEN25%EBALE
LVEMBIEZERIZE Y . BREED50% %A 5 ENTES,

PART V
F5HE
SYSTEM OF PAYMENT OF WAGES

BEEXMWIRTLA

Wages to be paid through bank

25.

F255 HBTEZELLEEOXAL



(1) The entire amount of wages earned by, or payable to, any employee in respect of
any work done by him less any lawful deductions, shall be actually paid to him through
payment into an account at a bank, finance company, financial institution or other
institutions |icensed or established under the Banking and Financial Institutions Act
1989 [Act 372] or any other written law, in any part of Malaysia being an account in
the name of the employee or an account in the name of the employee jointly with one

or more other persons as stipulated by the employee.

(D BAFICE >THREIN. FEAXLDONWLIBEGERROEEFI. YLV 7ERAD,
BRERRFIEABZRBEANCEST. RI1T. EMH. SRMEEFE1L1 9 8 9FIRIT-
SEMERRE (GEE37 25) TOMOBSUEICEDIVWTHRIL SN - ZTOMOEEOOEET-
[FHRAEADRY AAIZEY CNEXILS T ENTESD,

(2) Every employee shall be entitled to recover in the courts so much of his wages,
exclusive of sums lawfully deducted under Part IV, as shall not have been actually
paid to him in accordance with subsection (1).

2) IRTOHEAEEF. E1EHICEDHDECAICLEA> T ONEN > 1-EE (F45)
DEDHDECHICEDTVTHENITEREINF-EFEEZR<) OEYRIZDWVTEHIFTICERZ %
EHZEZRT B,

Payment of wages other than through bank
25A.
FE25A%F MAOEBEADOERYRAAICESHEVWEEDZILL

(1) Notwithstanding subsection 25(1), an employer may, upon a written request of the
employee, other than a domestic servant, make payment of his employee’ s wages—

(1) B2 55 1ROEHZECHANDLT, FRAEE. RAEOBEIC L ZERECE
SNT. REFEAAERE. LTOFACEYBSERIS CENTEH—

(a) in legal tender; or



(a) ZEES ; £1=&
(b) by cheque made payable to or to the order of the employee.

(b) HABFIXZOMDEZRIEAET H/NMIF,

(2) In the case of a domestic servant, the employer shall, upon the request of his
domestic servant, obtain approval from the Director General for the payment of wages

of the domestic servant to be paid in legal tender or by cheque.

2) REERAACOVTE, ERER. HBRREERANLDEFICEDNT, BROKHA
ER-LET, AEEBELIDMIFICLYZOEEERILS EMNTES,

(3) The request by the employee under subsections (1) and (2) may be withdrawn by the

employee at any time, by notice in writing, to the employer

Q@) F1ELLIVE2IHICEDHBEREICLIEEIE. ERAE~ADE@AICKLIEHIZEKY.,
WOTHEINEREITHZENTESD,

(4) The notice referred to in subsection (3) shall take effect at, but not before,
the end of the period of four weeks beginning with the day on which the notice is given.

(4) EBIHEICEHHBEHMIE, HFZBANMTONEENMGER L T4BRERTEMELG D,

(5) The request of the employee to the mode of payment of wages under subsections (1)

and (2) shall not be unreasonably withheld by the employer

5) F1EFFLVE2HICEDIEEDOIILWVAKICET ZBAEDEFEL. AENGER
B<EREICE>TREBSNTRG LA,



(6) Any dispute arising out of the request by the employee under subsections (1) and
(2) shall be referred to the Director General whose decision on the matter shall be
final.

6) F1IESLUVE2HHICEDCHAENCDEFICHT I —VIOREFIB/RICK VD
HIICERIREN D,

(7) Section 69 shall not apply in respect of any dispute under subsection (6).

(7) E69KIIFECIHIZCEDHSA—YDHFIZODLWTHEAINGLY,

Conditions restricting place at which, manner in which and person with whom wages
paid to be spent, illegal

26.
F26% ERZBHIIEM. FE HARFICHTIFREEETHI &

No employer shall impose any condition in any contract of service as to the place at
which, or the manner in which, or the person with whom, any wages paid to the employee
are to be expended and any such condition in a contract of service shall be void and

of no effect.

WG EERATHL. —UOFBFHREZNICENT, EEZEET DEHA. A&, XRAMIC
ELTUAESFHLRLTRELGL T FHRUZHICE TS5 ED L 5 B—UIDEELHEN
L3 B,

Interest on advances forbidden

21].
FT27% HLWVWERICOVWTHRZRI ZLOEL

No employer shall-



ALWEEREN 1 v ADEEREZBA LGV EZE HABANDILVWERIIHT 5FH/TF
EFRIERDFBEFELEINIZETIEAED. BEDEEXLWBIZETIHEAEN>D—

(a) make any deduction; or
(a) —YIDERR ; F1=(&

(b) receive any payment,
(b) XL DA

from any employee by way of discount, interest or any similar charge on account of
any advance or advances of wages made to an employee in anticipation of the regular
date for the payment of wages, where such advance or advances do not exceed in the

aggregate one month’ s wages.

[F. ShZEIToTEELEL,

Restriction on places at which wages may be paid
28.
E28% BEEOZILERICEAT SHIR

No employer shall pay wages to employees in taverns or other similar establishments
or in places of amusement or in shops or stores for the retail sale of merchandise
except in the case of employees employed therein.

WAGLERESL. TENEREDOHHB THIGEZERE, BEFELIXINIZET kXK
HAHWIEBREGE L EERO/NEERIBEVTHEREBICEEZEZIL > TIEE LR,

Remuneration other than wages

29.

F295% ERLUSNOHM



(1) Nothing in this Part shall render illegal a contract of service with an employee
under which the employer agrees to provide the employee with house accommodation, food,
fuel, light, water, medical attendance, or any approved amenity or approved service
in addition to wages but no employer shall provide any employee with any intoxicating

| iquor as part of the terms of a contract of service.

(1) O (ESE) DLHWELIAEL. ERENEABICHLTERE - 88 - #-BX -
K-BERELFBASNALADT AT —L LLFY—EREZEERICMATRHBT S
CEERIET AFHRMEZNZEELLE LAGVLD, DAL IERT Y. FHREZNICE TS
FHED—EELTEDOHEBEITEEZIRBEL TG ALY,

(2) The Director General may, on application made to him in writing by an employer,
approve inwriting any amenity or service as an approved amenity or approved service,
and in granting such approval the Director General may make such modifications thereto

or impose such conditions thereon as he may deem proper

2) BEIX. ERAEANALDERICKLIEFEZIZEDODVT,. WTADIDT AT 4 —F 1Y
—EXRF. EEICKBAHAZEH T A SN TAZT A —FIFY—ERET B EN
TE. DD BREFOESLHAICM L TEUNEDOIBEFEIHEZTSENTSE
b,

(3) Any person who is dissatisfied with any decision of the Director General under
subsection (2) may, within thirty days of such decision being communicated to him,

appeal in writing therefrom to the Minister

QR) F2HEICHRET 2RARDREIZCFAROSHAHEIL. UZRAEEML IN-FHEHNS3 0B
A2, EAICEY KREIZFREBALITSHCENTES,

(4) On any appeal made to him under subsection (3), the Minister may make such decision
or order thereon as appears just, and such decision or order shall be final.

4) FIRICEDHDFRA LIATICEALT. RKERFZDOXLEICET IREFEGTERE
FTHIENTE, HRREFLEGRIIRENGT LD LG D,



30.
(Deleted by Act A1026).

E30%& GEfEA1026EIZLVYHIER .

PART VI
E 68
PRIORITY OF WAGES

BEENDEE

Priority of wages over other debts
31.

B3 1% HoOBREICHIIEEDEE

(1) Where by order of a court made upon the application of any person holding a mortgage,
charge, lien or decree (hereinafter referred to as “the secured creditor” ) or in
the exercise of rights under a debenture the property of any person (hereinafter

referred to as “the person liable” ) liable under any of the provisions of this Act
to pay the wages due to any employee or to pay money due to any contractor for labour
is sold, or any money due to the person liable is attached or garnished, the court
or the receiver or manager shall not authorize payment of the proceeds of the sale,
or of the money so attached or garnished, to the secured creditor or the debenture
holder until the court or the receiver or manager shall have ascertained and caused
to be paid, out of such proceeds or money, the wages of such employee, or the money

due to any contractor for labour under a contract between him and the person |iable,



which the person liable was liable to pay at the date of such sale, attachment or

garnishment:

(1) 2R, {1, EEEHETERHIFTOREDRAE (LT, THE{FH#EE] (the secured
creditor) &LV3) ANoDBREICEDKHHFADGERIZL T, FLIIMEHFICEDHE
FOTFEIZENT, COEREOVITNADREN S & THRAFICEEZXIL., £
FEFAANCEEZXLSBREZAIT HE (UT. THEEZE] (person liable) &
VD) DBMEATASN, FLEFEEFEDEENELHSZ o EEE, HHFRF
EIIHEEHAL LLEEEANL, HFFTY LTEFEEEMLURBERAEDNEEF
REAEEEELOZNICE SV THBTEAICKIODNAREEEDOXILWVEHERT
AET.HEICKYBONEEEFTEELRAS A oON-EEDEREETTEHFRK
BEEANOXIWZEHFALTEG LY, BEEEFIHEGS:. ELESZOBAICEALD
XILWETSREEZRT %,

Provided that this section shall only apply to the sale of a place of employment
on which-

(a) any employee to whom wages are due as aforesaid;
(b) any employee to whom wages are due by such contractor for labour as aforesaid;

(c) any contractor for labour to whom money is owed on account of the sub—contract
by the contractor for labour as aforesaid,

was employed or worked at the time when such wages were earned or such money accrued
due, and to the proceeds of the sale of any products of such place of employment and
of any movable property therein used in connection with such employment and to any
money due to the person liable on account of work performed by such employee or

contractor for labour or derived from the sale of the products of such work:
L. REEE—

(@) BIRD XS ICEENZIDONLHEAE |

(b) BIRD K S ITFHEBFAANCLYEENIDONLHAE ;

(c) BIRD &S ITHBBEAANCLDTEITZMICLYVLEN DN EHEEEA



N, EDESBEEIBRTFIN, FERZOLSILEENRELERRICEVWTERSN.
FEEMFLTOLEGEHRIZOVNT, 8LV, EOLSIGRFEFOHME IV ETD L 5 B0
FICEAELTE I THERASNEBEDRTICONT, £, TO&L I GHAZEIEFHEE
BACKYERTSINEREFICHRIT ZARERENDER. FHE EOLSIGHEFICLIEHM
ZRFELEERYEIFELTORAEICODVWTOHBEREN D,

Provided further that—
-f-L—

(a) where the person liable is an employer the total amount of the wages of any
employee towhich priority over the claimof a secured creditor is givenby this section
shal |l not exceed the amount due by the employer to the employee as wages for any four

consecutive months’ work;

(a) BERELPERAT THILEZIE . REICL > THEEEDERIEICELXT 2HABENE
EDREF. YRERENLUZERAE I SRETERIT 24 s AOHBFICKTI2E8L5ES
EE->TEHEST ;

(b) where the person liable is a principal and where the wages are claimed from such
principal under section 33 the total amount of the wages of any employees to which
priority over the claim of a secured creditor is given by this section shall not exceed
the amount due by the principal to the contractor at the date of the sale, attachment

or garnishment unless the contractor is also a contractor for labour;

b) BEEBEILRIETHY ADOESSEICZETVTEDLSLRIENLCEEMNERS
NEEEE, REICK > THREEEDERIEIZBLE T IHEAENDELOREIL. FAALE
EHEEEATREVLRY., B IENEZFAAICEZHT - ELHSZOAIZENTX
IS REHEZEE LRI > TIEGE SR

(c) where the person liable is a contractor or sub-contractor who owes money to a
contractor for labour the total amount due to such contractor for labour to which
priority over the claim of a secured creditor is given by this section shall not exceed
the amount due by such contractor for labour to his employees (including any further
contractor for labour under such first— mentioned contractor for labour) for any four

consecutive months” work.



() AEAENFBFAEANCH LTIV ZETEOIRNEFTEAFTLEETHEATHD EEEL.
AEICE - THREBODBRIEICEBELTEDL S GHBRENIAON D&, £D
EOBFHBFREADNZTDOHEAE (FLDITHERE=FHFEAN S S HIZHETE S TNLURD
FEFEAZED) ITXILOINETERT 24 7y ADHHITHT H2EFEE LE-> TGN,

(2) In this section, except for the second proviso, “wages” includes termination
and lay-off benefits, annual leave pay, sick leave pay, public holiday pay and

maternity allowance.

(2) REIZEWT, F2BLESZRE. [EE1 (vages) IIXEWVIESD - —FEEFH.
FK - AR - MBICE T HXIL. BLUVHEFEANEFEND,

Reference by the court to Director General
32.
F£32% HHUMCKIBEADESR

(1) For the purposes of ascertaining the amount due to any employee or sub-contractor
for labour under section 31, the court or the receiver or manager may refer the question
to the Director General with a request that he hold an inquiry thereinto and forward
his findings in respect thereof to the court or the receiver or manager, and the

Director General shall comply with any such request.

(1) FEI1RXDEDDECHICEDVWTHRAEFEHFBTHEACIILDODIINEEEE
HRT OB, BHFAELEIHEERAL LLEEEAIERISH L TREZTL. BEF
ADEZEEEHDEMNZFERT D EATERREETDESILGERICH LG TNIEGE S
LY

(2) For the purpose of any inquiry under subsection (1) the Director General shall
have all the powers conferred upon him by paragraph 70(f) and section 80 shall have
effect as if the inquiry were being held under section 69.



(2) E1HICRETREZAIZEPIBEDE=HIZ. BREIF70ENIZKYU5EEINBT
RTOHERZEL. F-E8 OFITLUZBENEG OFITHET HEZAIZTEDIDNTITHN
DO ERBEDHIAET S,

PART VII
FETH
CONTRACTORS, PRINGIPALS AND CONTRACTORS FOR LABOUR

FEA, RIBEESUFEHERA

Liability of principals and contractors for wages
33.
FI33FK HIFEBSIVFEAANDERICEHTHIERE

(1) Where a principal in the course of or for the purposes of his trade or business,
contracts with a contractor for the execution by or under the contractor of the whole
or any part of any work undertaken by the principal, and any wages are due to any
employee by the contractor or any sub-contractor under the contractor for work done
in the course of the performance of the contract, the principal and the contractor
and any such subcontractor (not being the employer) shall be jointly and severally
liable with the employer to pay such wages as if that employee had been immediately
employed by the principal and by the contractor and any such sub—contractor:

(1) FZEED, TOBEXFLEBESRADBRET, FLEFENDEMT, FEAITKY., T
FZEDHLET HEBICEYITONIHEOEMEE—EZTHELS-OIZEEANERH
L. ™2, BEAFEEIFEADOTOTHEAICIY BZHEZHOEITE L TIT>EHEICL
THRABICEENXIDONGS EER. BEIEFEIUVFEANLGLOURIZEDL S B THEA (BER
ETLHWVE) X HRABICHLTEDLSHLEEZ. SREAENBLICEEERASATL
EBEERRICKILSIEREZ. EF LT, TEEIFEMZES ;



Provided that-
f=f=L—

(a) inthe case of acontract for constructional work the principal shall notbe liable
for the payment of wages under this subsection unless he is also a constructional

contractor or a housing developer;

(a) BEREXITHONDIERMOBEF . HIFFIEFLFT-ERFEATAEMRARFEET
HHSEERE. REICRETHSIEEZOZVICODVWTEREZEDLT ;

(b) theprincipal, and the contractor and any sub—contractor (not being the employer),
shall not be liable to any employee under this subsection for more than the wages due

to him for any three consecutive months; and

(b) %51135;6?*&%%7‘;66(’??*%% (BERETAHNE) (X. HAFEICILDODNAER
EEHRTHITANDEEEZLEBAHDICOVNTIE, RIEIZBWLWT., —YIOHBABICX LT
EFEEEDGL;

(c) the employee shall have instituted proceedings against the principal for the
recovery of his wages or made a complaint to the Director General under Part XV with
in ninety days from the date on which such wages became due for payment by his employer

in accordance with the provisions for the payment of wages contained in Part III.

() HAZEE. TOEEOERD=HIZ. EIFMICEHHIEEDXILICET HHREITE DL
TERAEICE>TEENIXBONEREZ L ELE>-ANS90BURNIZ. E 1 5HICESD
HECHIZEDNT, HFHEEREIBICHLTEHFLRZREL., FEBRICHLITETS
_ENTES,

(2) Any person, other than the employer, who has paid wages under this section to
the employee of any employer may institute civil proceedings against such employer

for the recovery of the amount of wages so paid.

2) REDEDBHEZAHIZEYNWITNIAOEREDHAEICEEZXIL>-.ERETHNL
EHX. FOELSLEREICHLT, FOX--E£EORNO-OICREFNFIRET S
_EMTES,



Information relating to supply of employees
33A.

3 3A% HAEOHIMICET H1ER

(1) A contractor for labour who intends to supply or undertakes to supply any employee
shall register with the Director General in the prescribed form within fourteen days

before supplying the employee.

(1) HAEZHKB LIS LT H5FEBBFAAL. FIEOHKRIZKY ., BRERAFTOMIKED1 4
HEIETIZBRIZEFRLEZITNIEHZ S,

(2) If a contractor for labour referred to in subsection (1) supplies any employee,
he shal | keep or maintain one or more registers containing information regarding each

employee supplied by him and shall make such registers available for inspection.

(2) F1IEICHRET HFEFEEADEAEZHRIK T ST R EZFEHFEAANIZTOHRIGET
AEBAEICHMNBIERARH IN- 1 FTHITEROTHREZEE-REL. BEED-HIC
BETEAESICLTEMETNIEEZ S,

(3) A contractor for labour who-
Q) UTDELESEFEBTHEA. ThHhbE—

(a) supplies his employee without registering with the Director General as required
under subsection (1); or

(@) TOHWABEZE1EICHRETDAECAICKYERSWIBEADER GBI IF
BTHEAN,; £

(b) fails to keep or maintain any register, or make available any register for

inspection as required under subsection (2),



b) FL2HITEVWTERSINSLSICREFEZEE - RKIFEY . FEREIAZEEDLHIC
BETESEIICLTENMVHFBTHEAR.

commits an offence and shall, on conviction, be liable to a fine not exceeding ten

thousand ringgit.

BERELGY, 1FYUFY FUTOSIEZER SN D,

PART VIII
F 8
EMPLOYMENT OF WOMEN

ZEDER

Prohibition of night work
34.
FI34%F HRFEBOEIL

(1) Except in accordance with regulations made under this Act or any exemption granted
under the proviso to this subsection no employer shall require any female employee
towork inany industrial or agricultural undertaking between the hours of ten o’ clock
in the evening and five o’ clock in the morning nor commence work for the day without

having had a period of eleven consecutive hours free from such work:

Provided that the Director General may, on application made to him in any particular
case, exempt in writing any female employee or class of female employees from any

restriction in this subsection, subject to any conditions he may impose.



(1) COEREDODLETHELNLIRAUNIKLIGESLIUVAREDELEENRET 5515 H
5BEERE. DHVEIEREYL. —UOEEFLEEXIZEWVLT, RHEAZEICH L.
F%1 0B LFRISRETORMICHE ITA8E. £F(&ERT 51 1 HEOEBHEBHEZH
(FEWEFFEERL TR o4

L. BRIE BHO7F—R(2ENWT, —OREHEABFEVI L OEFEOXMEHRA
ELICTDODWT. REART DEHDLETNEZARAEDRHF[EN RN T S ENTES,

(2) Any person—
(2) UTFIZHRET 5F : 9hbb—

(a) who is affected by any decision made or condition imposed under the proviso to

subsection (1); and

(a) B1EELEZICEDIC—YOREFLFTERASNIFHICEIYEEZZITHE . B
>

(b) who is dissatisfied with such decision or condition,
b) ZD&ESEREF-IIFHIZTFIROEIL.

may within thirty days of such decision or condition being communicated to him appeal

in writing therefrom to the Minister

LEZREFLEIEEIPBHEN-FHENIS 30ALURNIZKEIZH LTEAICKY FROB L
IATEITICENTESD,

(3) In deciding any appeal made to him under subsection (2), the Minister may make
such decision or order thereon, including the alteration or removal of any condition
imposed or the imposition of any further condition, as appears just and such decision
or order shall be final.

Q) KEIX.FB2HIZHET S L CAITEDVTITONEZRREB LILTITHMNSREIZELY
T BASNEFHOBEF-IFHIR, HHEVF SO L EIFHOEMEZELREE(T0T
EITDCENTE, HFREFLEAGHEIRBHGLDEL D,



Prohibition of underground work

35.

FE3I55 WMTHEBOEIL

No female employee shall be employed in any underground working.

WHAVESXMEEAE DM THFEICERINTIEE 5L,

Prohibition of employment by Minister
36.
FE365F KEOEDHHERZIL

Notwithstanding the provisions of this Part the Minister may by order prohibit or
permit the employment of female employees in such circumstances or under such

conditions as may be described in such order

COE (F8ER) MMEIIMAMD BT, KEF@MRIZKY ., BEGRITEVWTREINSIEN
DHLETOLXUEBAENDERZRELFFIHAIT S ENTES,

PART IX
FOH
MATERNITY PROTECTION

WEEEIROD {REE

Length of eligible period and entitlement to maternity al lowance



37.

E37% FEMHHABLUVHEFILDZHGE
(1

(1)

(a) Every female employee shall be entitled—

(i) to maternity leave for an eligible period in respect of each confinement; and

(ii) subject to this Part, to receive from her employer a maternity al lowance to be
calculated or prescribed as provided in subsection (2) in respect of the eligible
period.

(a) TRTOLXUEHABIUTOEFNZET 5—
(i) FSROBEIZOVWTHERIBOHERRZRIGI S L LV

(i) COE (F9E) ICHRETAEHDLLET. TOERAEMN L., IRIMICEDINT,
B2HCEDVWTHESZN, FEERBICHAESNAHEFADOIILNERZITH &,

(aa) Where a female employee is entitled to maternity leave under subparagraph (a) (i)
but is not entitled to receive maternity allowance from her employer for the eligible
period under paragraph (c), or because she has not fulfilled the conditions set out
in paragraph (2) (a), she may, with the consent of the employer, commence work at any
time during the eligible period if she has been certified fit to resume work by a
registered medical practitioner

(aa) XMHHAENaS ()DRETAHECAITE DV THERBREZNGT SEMZIIG LT
M. CEDRETDECAHITL Y, FHRELZLXEFRAENE 2IRaSOEDLIFHZMH-
BOWEBHICAEBHARICOVWTEDHEAZENCHEFIAOXKRER (T IENZHESLT
WMEETH T, ERERRXSZEILHBIEL TLWLEDZWERT- & E(F, HFExik
HAEL, AREAEOAEZH T HEKRROEMZA T 2HRAICE TS EDFRMN D
THLHHZEFKRT D ENTE D,



(b) Subject to section 40, maternity leave shall not commence earlier than a period
of thirty days immediately preceding the confinement of a female employee or later
than the day immediately following her confinement:

Provided that where a medical officer or the registered medical practitioner
appointed by the employer certifies that the female employee as a result of her advanced
state of pregnancy is unable to perform her duties satisfactorily, the employee may
be required to commence her maternity leave at any time during a period of fourteen
days preceding the date of her confinement as determined in advance by the medical

officer or the registered medical practitioner appointed by the employer

(b) FAO0KICENDECHAEFHELT . HEKRBRIIEEERN SOBKYAEIFIIHER
[ZRAtE L TIXA 5 ALY,

EFEL.EBEFREREINEET 2ERERUEENTIERAE DEIROREL, S L5k
ZHEBREVLBBZT2ICERITIAENTEHNEZHLE LS, ABRXEEAE.
LEZEBEFLIERENMEET FERERKSZEICLIY . FAICBHSINEEOHETE
BIZEID1 4AHEORDEDRHERAN L THHEKRRZFIIKRT S LEEZERENDHIEN
HBo

(bb) Where a female employee abstains from work to commence her maternity leave on
a date earlier than the period of thirty days immediately preceding her confinement,
such abstention shall not be treated as maternity leave and she shall not be entitled
to any maternity al lowance in respect of the days during which she abstains from work

in excess of the period of thirty days immediately preceding her confinement.

(bb) ZMEHAENEDHENER 3 0 B &Y LRTIA b HEKRZRFIRT 51=HIZRHT S
EEE. EDESBRYTHEKRKRE LTRY KON T . TOHEDER 3 0B &Y LIHTD
RYPHAMICOVWTIIHEFLDORIBOER ZFE SN,

(c) Notwithstanding subparagraph (a) (ii), a female employee shall not be entitled to
any maternity al lowance if at the time of her confinement she has five or more surviving
children.

©) aZ(IDITEDHR ECHIThMHLLT, TOHEDHRATYI TITEAULDERET HF
HZEZHITIRMEHEAEL. HEFLERBIT IENEHFSSNEL,

(d) For the purposes of this Part-



(i) “children” means all natural children, irrespective of age; and

(ii) “eligible period” means a period of maternity leave of not less than sixty
consecutive days.

d Co& (FE9#) ITHELT—
(i) TFH#k1 (children) &FZEDFHISHhMbOLOLTERFZLL; T

(i) THEW®#ARI (eligible period) &I(&. &Eftd %6 0 HZTE LT HEKRBRDHA
Mz,

(2)
(2)

(a) A female employee shall be entitled to receive maternity al lowance for the eligible
period from her employer if-

(i) she has been employed by the employer for a period of, or periods amounting in
the aggregate to, not less than ninety days during the nine months immediately before
her confinement; and

(ii) she has been employed by the employer at any time in the four months immediately

before her confinement;

(a) ZXEHABIL. UTOSSICEOHEAENCAERPHBICOVWTHEFLZRHRT HE
MEMHESNnE—

(i) EREICE->T,. ZFOHEEDERIO Yy BOMICEHO0OBULEERIATWSEE &
5
(i) ERZEICLE->T., TOHEDERI4 y BORBOWIThHhDEENASERIN TS E
=3

(b) A female employee who is eligible for maternity al lowance under paragraph (1) (a)
shall be entitled to receive from the employer for each day of the eligible period



amaternity al lowance at her ordinary rate of pay for one day, or at the rate prescribed

by the Minister under paragraph 102(2) (c), whichever is the greater

b) BE1HaBDEDHDHECHICEDVTHEFLDORKEREZR T 2RMUERAENR. FE
BHEFR. TOEAEMNG, 1BIZDOEZED 1HOBREDESEELREEE. FEE1025%
E2HCHIZEIVTKRENEDSETHELLBOS LFAMNLGHADEENHEF L2
T HENZENESND,

(c) A female employee employed on a monthly rate of pay shal | be deemed to have received
her maternity allowance if she continues to receive her monthly wages during her
abstention from work during the eligible period without abatement in respect of the

abstention.

) APIEEHICEYVERESNAXMBEABRIX. EOFERPRICOVTHEZEZLLD
ABIEEZ5IEMERELIELEEE. TOHEFEZREBLELDEALTEIND,

(d) Where a female employee claims maternity al lowance under this section from more
than one employer, she shall not be entitled to receive a maternity al lowance of an
amount exceeding in the aggregate the amount which she would be entitled to receive

if her claim was made against one employer only.

d) XUHEAENEROEREZICH LTAFICE DS HEFEEHBERT HEEE, gk
HAEFT—DERAEICH L THEFLZFERT IERICREDENNTEENETHAS S
MEEZ LR AR ONTIECNZRIBT SHEFZHE NI,

(3) Where there are more employers than one from whom the female employee would be
entitled to claim maternity al lowance in accordance with subsection (2) the employer
who pays the maternity al lowance shal | be entitled to recover from such other employer,
as a civil debt, a contribution which shall bear the same proportion to the amount
of the maternity al lowance paid to the female employee as the number of days on which
she worked for such other employer during the period of nine months immediately

preceding her confinement bears to the total number of days on which she worked during

the said period:



Provided that if the female employee has failed to comply with subsection 40(1) or
(2), the employer who pays the maternity al lowance shal | not thereby be prevented from
recovering contribution calculated in accordance with this subsection.

Q) F2HICEHDECAICKIYLMEHERAENEEFIEDOXRER/T KT 2HEF ZHESH
SPERENERTFET IGERICEVT HEFLEZXKLEERER. ThonthoERE
Mo, REDEHE LT, ARLXEBRENEOHEDERMO y AICEWWTHH LEHKBHK
[ZHITHENLCMDEREDL ETHHBLE-BRDOBELALARICIYEFRESINS ., H5%
ZHEAEZEICION-HEFLICHT 2 ENoMOEREDRES ZEINT H1EF ZH
ERAE

L AZEEERAENELOEKE1IEFIE2IEICEDHD ECAE TN =S
F HEFLEZEZH > -ERFEIREORET HECAICIYHEIN-BESOEIRE T
Py (WA AW

(4) Any employer who terminates the service of a female employee during the period
in which she is entitled to maternity leave commits an offence:

Provided that for the purpose of this section, such termination shall not include

termination on the ground of closure of the employer’ s business.

4) ZEHRAENHERBRZRGT 2EFNZAT SHRPICLZRLEHERAEDOFHHiRM (2
) ERTISEREFAFLELGD

EFEL, AFRIZEWT, ERTFNORFZEHETOIRTREEDOISIGRTIZEENLL,

Payment of maternity al lowance
38.

The maternity allowance referred to in subsection 37(2) and accruing in each wage
period under the contract of service of the female employee shall be paid in the same
manner as if such allowance were wages earned during such wage period as provided in
section 19.



E38F HEFLOXMK

FEI7TEF2HICHEIN, AHEHBAEOFHREZNDEL ETEA TN ESHMICHEAE
TAOAHEFLIE.F19FKICHESNIESHRBICESINE-E€LRKEOAEICKY X
Y oY (WAL E AR A=Y A AW

Payment of allowance to nominee on death of female employee

39.

EI395F LUBAENRECLEGESICETSIZIMABANDFUDIIE

If a female employee, after giving notice to her employer that she expects to be
confined, commences her maternity leave and dies from any cause during the eligible
period, her employer or any employer who would have been, but for the death of the
female employee, liable to pay any maternity allowance shall pay to the person
nominated by her under section 41 or, if there is no such person, to her legal personal
representative, an allowance at the rate calculated or prescribed as provided in
subsection 37(2) from the day she commenced her maternity leave to the day immediately

preceding her death.

ZHBRAELN. TOEREICHEDOFTEZEML., TOHERBRZRIB L-D5IZA5HD
FRAICE Y LZAKRBRHMPICRETLIZE L. TOERAEF I LRLIEEAE DT DR
FCICEREE 2> HBR EA M1 RITRETHECAICEDVTHRKMBRAEBEIZLYIEE
SNEFIC AFRXMEEAENEERRZRIBLBN S ZTDORTORIBE F TOHMICDL
CT.EI7TEKE2HICHAET AR THEINEEHEFTLEIRESN-EEOHEFLZEXR
TREREZAL. EDESGENVGVE S, ARAXERAEDEEREANCKKEIT SE
EERHIT S,

Loss of maternity allowance for failure to notify employer

40.

F40% EREAOFEMICIHHEFUDORE



(1) A female employee who is about to leave her employment and who knows or has reason
to believe that she will be confined within four months from the date upon which she
leaves shall before leaving her employment notify her employer of her pregnancy and
if she fails so to do, she shall not be entitled to receive any maternity al lowance

from such employer.

(1) BEZEA-ZEFERETH>T. TORBOBENL 4 5 AURNICHET 5 EZEH-
TWah, E21ELHEHDHLEE. BEORICEOEAEICH L THIRZEM L ITHh
Faod . ChziThlhh o T, HRXUHEABTLARERINCHEF L ZEXHRS
NDEMEMFESNGL,

(2) A female employee shall within a period of sixty days immediately preceding her
expected confinement notify her employer of it and the date from which she intends
to commence her maternity leave and if she commences such leave without so notifying
her employer, the payment of maternity allowance to her may be suspended,
notwithstanding section 38, until such notice is given to her employer

(2) XEHEAEITOHEFEHERDE6 OBDEICZEDEREICHEFERSLUVHE
KBZFEIRLES ETHREBRLAGTNELGR LT BZBREITHOEVEEZDL S GAK
BREMIBLI-EEEF. BEIBRICAET HEAIIMNDLLT ., HFZBHANLEEINEETH
ZEMEHEAEICHIT SHEFIAOXBEREBSIND B,

(3) (Deleted by Act A1419).

Q) GERBEMAISIZK YEIER) .

(4) Any female employee whose employer provides free medical treatment for his

emp loyees and who when she is pregnant persistently refuses or fails to submit to such
medical treatment offered free by her employer as a registered medical practitioner
certifies to be necessary or desirable in connection with her pregnancy, expected
confinement or confinement shall, if she would otherwise be entitled to receive any

maternity allowance, forfeit such allowance to the extent of seven days.



4) ZHEHEAEN. FREICEHNOZREREITIERAEND LT, TOEIRICERL TEEE
EREEENARKEBERAEDORIR - FTERSNIHEFTIHELOBRTREERFIEE
LWEREDDEDEL S LBRZEFH L. FLERZLEN 2 EEETH LT, HDFEICE
VHEFLDOZMBEZHE SIS LEE, 7TEHRMZREE L TERFLERKT S,

(5) The want of or any defect or inaccuracy in any notice required to be given in
accordance with this section shall not be a bar to the maintenance of any claim to
maternity al lowance unless the employer is proved to have been prejudiced by the want,

defect or inaccuracy of such notice.

®) AEDEDHDECHITEYTOHONEIRNEBHICEFTEILRRBERLERED L CIXFIERE
[T, ERENLEZBHICETEIEDRIBARR - FRFLBFFEEICIYEEEZRIT &
AEEBASNIZLORY . HEFHDFEROIMYFLWICER L TEE LGS,

(6) The failure to give any such notice within the period specified in this section
shal |l not prejudice the right of a female employee to receive any maternity al lowance

if it is found that the failure was occasioned by mistake or other reasonable cause:

Provided that any dispute as to whether such failure was occasioned by mistake or
other reasonable cause shall be referred under section 69 to the Director General for

his decision.

6) MMDBAMEARRICEDDHMAICTOLEN 22 ENBERFFXZDHMDEEMNL
FRRAICLEDIDTHD L EE HERFBHMETLXLMERAEOHEFLZMBEICEELL,

EEL. ZDRE S BABEHABLELFIEEMNLGRRICED2LONENET HHFIE. F
6ORICHAETAELEIAIZEDE, BRICKYEREIN D,

(7) Notice to an employer or, if there is more than one employer, to one of such
employers, may be given either inwriting or orally or to the foreman or other person
under whose supervision the female employee was employed or to any person designated

for the purpose by the employer



() BRE. £r(E. BREAEMEET 2L EZETNL0550VTANORAEICHT
ZEME, BEEEOET, FERASL L ELRAMBRELNZOEBOTTREAS
NTVBEHSVEBAEICE > TEOLDIHEESMTOAEISHLTINERS &
NTES,

Payment of allowance to nominee
41.

F41& ZWMEBANHTIFYOXZILL

A female employee may nominate some other person to whom the maternity al lowance may
be paid on her behalf and any payment of the maternity al lowance made to the person
so nominated shall, for the purposes of this Act, be deemed to be a payment to the

female employee herself.

ZEHAEE. REBEAZEEL THEFLZRITMOoEHEANTSE, COERITENT,
LURREBAIIWON-—UOHEFLFAZXEFRAEEFICH LTSN D L
REEhb,

Restriction on dismissal of female employee after eligible period
42.

F425 AERUPREROLMEHASEORRERHR

(1) Where a female employee remains absent from her work after the expiration of the
eligible period as a result of illness certified by a registered medical practitioner
to arise out of her pregnancy and confinement and to render her unfit for her work,
it shall be an offence, until her absence exceeds a period of ninety days after the
expiration of the eligible period, for her employer to terminate her services or give

her notice of termination of service.

(1) ZHEHEAEDN, HiR- HEICERY AERBICEKYEBISESLGVLWEDOERERNEED
PHZERT. AERPRMETRICSISHERPT DL ESE, AERYPMB T RO IZRHN



00HEMASETIL. TORAIFLRLMBAEEREL . T EREOFEETS T
EMTERL,

(2) Subject to subsection (1), where the service of a female employee is terminated
with wages in lieu of notice at any time during the period of four months immediately
preceding her confinement, she shall, in computing the period of her employment for
the purposes of this Part, be deemed to have been employed as if she had been given

due notice instead of wages in lieu thereof.

(2) B1EICEDHDECHZEH L LT . AHEAENTOHEERRD 4 ¥ ARO LT b
DRHHICERETFEFLAOIILVZRITTRESN - L ESE, ARTEHEAEL. COR B
Off) DMET D ECAHICETLH2HMHRBMOHEICENT. BEFEFLEAOXLWEZIT-
DTEGMENREFEZRTLLDEATIND,

Conditions contrary to Part void
43.
FTA3F O (B ITERTHEEDED

Any condition in a contract of service whereby a female employee relinquishes or is
deemed to relinquish any right under this Part shall be void and of no effect and the

right conferred under this Part shall be deemed to be substituted for such condition.

ZHHAENCOE (BIH) ITHET HAVWINLDERERES D, FEMELEZLD
EHBTHBRUERNOARIENITHY . BEANBTILZORICEDH HHEFIICESHZ N
Do

Register of allowances paid

44,

Fa44E ZHbh=-FLHDEE



Every employer shall keep a register, in a form to be prescribed by the Minister by
regulations made under this Act, of all payments made to female employees under this
Part and of such other matters incidental thereto as may be prescribed by such

regulations.

HoWHIEREIF. COERBICEDVTERENSRAUDED D ECHITEY KEAED S
BRRITKY, COR (B ITHOSVWTHRMHBAZBICILOA I RTOFLUEELUVED
FOBHRACEDH N D ZDMDAMEHLEEICEYT HEHFERIFLETNEL SN,

Application of this Part irrespective of wages of female employee

44A.

F44rF THBERAEOERBICEHHLLLEWVL O (F98#) DEA

Notwithstanding paragraph 1 of the First Schedule, this Part extends to every female

employee who is employed under a contract of service irrespective of her wages.

E1MBE1EHIThM5T . COE (BEIRD) DREIF. FHIRHEZHNDOL LETHHT S
FTRTOXMEHAZEICOVWT, TOERHEICALLTHAERSINDS,

PART X
£105
EMPLOYMENT OF CHILDREN AND YOUNG PERSONS

RESLUVEFEDEHR

45-56. (Deleted by Act 40 of 1966).



FTA5F-FE56% (196 6F:%BABIZLYHIE

PART XI

118

DOMESTIC SERVANTS

REFHBE

Termination of contract

57.
ES57F RWOKT

Subject to any express provision to the contrary contained therein, a contract to
employ and to serve as a domestic servant may be terminated either by the person
employing the domestic servant or by the domestic servant giving the other party
fourteen days’ notice of his intention to terminate the contract, or by the paying
of an indemnity equivalent to the wages which the domestic servant would have earned

in fourteen days:

Provided that any such contract may be terminated by either party without notice and
without the paying of an indemnity on the ground of conduct by the other party
inconsistent with the terms and conditions of the contract.

REFBHEL L TOEAS S UVHBORBICHNHEZHIL BEZNICHBEORNETEZED S
MENTFITDESHINICRS CL2FHELT ARREFBHEZERT 2B T ITH&
REFHEICLD, TOARRNZERTLEISETHED 1 4BAID., AZEEICHT S
FE.FLEFUEZREFHEN 1 4BHICBELETHASBRICHAT I EHEOMENT
WWZEH 2 TRTSNE D



EEL, E50DHFED. MALEFICIIZBNABTDERZERELT, THELHED
IV HERBENERT IS ENTE D,

Employment of foreign domestic servant
57A.
ES57AF NEAREFEEOEH

(1) An employer who employs a foreign domestic servant shall, within thirty days of
the employment, inform the Director General of such employment in a manner as may be

determined by the Director General.

(1) NEADREFBEZERTH EREE. HAZEANSI30BLUANIZ. BROESHDA
FEICEYVHEZERZRERICEITHATNIEE S AL,

(2) An employer who contravenes subsection (1) commits an offence and shall, on

conviction, be liable to a fine not exceeding ten thousand ringgit.

2) B1EHICERYTSPEREFERTHY . HFHERICOVWTIHI ¥y FUTDIEZE
MEnsd,

Duty to inform Director General of termination of service of foreign domestic servant
57B.

%5 7BF SNEAREFEHEOFHFREOERTICHONDBRADEITHER

(1) If the service of a foreign domestic servant is terminated-

(1) NEARFEFHBHEOFHRYEL—

(a) by the employer;

(a) BRAEICLE>TRTEINGEE



(b) by the foreign domestic servant;
b) HNEAREFEEICL>DTRTINLEE;

(c) upon the expiry of the employment pass issued by the Immigration Department of

Malaysia to the foreign domestic servant; or

(c) HBANBEAREFBEICHLTYL—T7ABRBELU/RMNORGIN-MI ETDOH
ROFEICEYBRTSNDEE; T

(d) by the repatriation or deportation of the foreign domestic servant,

d) HNEARFEFBHEORERHTE-IFENERICE>TRTIND & EIF,

the employer shall, within thirty days of the termination of service, inform the
Director General of the termination in a manner as may be determined by the Director

General.

EREIT. YZFTHIREOKRTHNASI0BLUAIZ. BROEHDIAEICEYERICHZKET
FRITHZITNIE G 540,

(2) For the purpose of paragraph (1) (b), the termination of service by a foreign
domestic servant includes the act of the foreign domestic servant absconding from his

place of employment.

(2) B1ELBICEVT. NEAREFBHEICLHIFBRHEOKRTIE. TOMFEFAN D
LBZNEAREFHEORTZET,

(3) An employer who contravenes subsection (1) commits an offence and shall, on

conviction, be liable to a fine not exceeding ten thousand ringgit.

Q) F1RICERYTIEREFZERTHY . HZERICOVTIHFY ¥y FUTOEIEE
MEhbd,



PART XII
F128
REST DAYS, HOURS OF WORK, HOLIDAYS AND OTHER CONDITIONS OF SERVICE

KB. BBEME. SIBEEIVEOMOBHRY

b8.
(Omitted).

5 8% (HH)

Non-application of Part XII

58A.
EL58AF% HE12HOFER

This Part shall not apply to any term or condition of service which is provided for
in any col lective agreement entered into before the coming into operation of this Part
and taken cognizance of by the Industrial Court or in any award made by the Industrial

Court while such collective agreement or award remains in force.

COE (51 280) (X DEBDEITLURICHE S N -FHBRNICES oh-—U0EHEH
[COVWTHEREINT . ZEDL S GFHBHNEEREOEDHARMPEEERFIAEEZED
HEICEWTEESIND,

Rest day

99.

$£59% %A



(1) Every employee shall be allowed in each week a rest day of one whole day as may
be determined from time to time by the employer, and where an employee is al lowed more
than one rest day in a week the last of such rest days shall be the rest day for the

purposes of this Part:

Provided that this subsection shall not apply during the period in which the employee
is on maternity leave as provided under section 37, or on sick leave as provided under
section 60F, or during the period of temporary disablement under the Workmen’ s

Compensation Act 1952 [Act 273], or under the Employees’ Social Security Act 1969.

(1) IXTOHEAEEF. BE1E. EAZICE > TEEEOONSEHDAKRBEBORFZHS
N, WAEN 1ERICERDOKRBZHESIND EEEF. EOREDAKBZZORMICTES> LS
ADARBET D,

L. REEF, FAENEI 7TEDEDHHHEKRIREIIE 6 OFXDEDH HFETMKERZE
BRELTWLSHED. H L<IE1 95 2FHF@MEMEER (ZE2735) FLIX1969F
FBECSREEZDED 5 —FHHFEHTEOHARICOVTITERA LA,

”

(1A) Notwithstanding subsection (1) and the interpretation of the expression “day
in subsection 2(1), in the case of an employee engaged in shift work any continuous
period of not less than thirty hours shall constitute a rest day.

(1A) F1IEICRETSEAICELLT, MDOE2FF1HICHET S THI (date) ?
BRICEL LT  ERHERFENS ORFMZETE L EWLWRARFEFFICHE L=HEEIZ DN
TIEEKRBENRESNGZITNIEE S,

(1B) Notwithstanding subsection (1), the Director General, on a written application
by an employer and subject to any conditions he may deem fit to impose, may permit
the employer to grant the rest day for each week on any day of the month in which the
rest days fall and the day so granted shall be deemed to be the employee’ s rest day
for the purposes of this section.

(1B) £1EHICEDHDEZAHICEAH BT,



BRE. ERAENCOEBCKLPBBEICEDIE N OTOELLBHLIEHDLET. ER
FITH LT ENZENDBEDKBZLEZADOVNITNUADBICHET S EEHFATEHEN
TE, 4N ESNEBEEREZORET 2HEAEDKRB LRGN D,

(2) The employer shall prepare a roster before the commencement of the month in which
the rest days fall informing the employee of the days appointed to be his rest days
therein, and where the same day in each week has been appointed as the rest day for
all employees in the place of employment, the employer may, in lieu of preparing a
roster, display a notice at a conspicuous place in the place of employment informing

the employee of the fixed rest day so appointed.

2) ERXR. AOHBEOIBFTHHIIC. ABRBERAEOKRBNESATN-BBREMERLLE
FTHIEE5F . ENENOBICE VTR LEBENSEATEFROT X TOHAEICDOVTIK
BEESNTWAEHEEIK. ERXR. SHmER0O B DIGFRICBMEER L THZEEDAKE
EHREICAMT 5 ETHHEROEXCHAZDZENTE D,

(3) Every such roster and every particular recorded therein shall be preserved and
shal| be made available for inspection for a period not exceeding six years from the
last day of the month in respect of which the roster was prepared or cause to be

prepared.

3) MWHBEHHERE LUV I RTOEMNMLGZEERE. EREIN, FLIFMERINEIREZ L
ERoI-ADREDEN L6 AZRELELT. RESN., EBED-HICIRHTE 5 IKEEIC
SNEITNIEGE 540,

(4) Any employer who contravenes any of the provisions of this section commits an

offence.

@) REOWTIADREIZERT 52— VDEAEEFEFEL S,

Work on rest day



60.
E60%& KBFE

(1) Except as provided in subsection 60A(2), no employee shall be compelled to work
on a rest day unless he is engaged in work which by reason of its nature requires to

be carried on continuously or continually by two or more shifts:

Provided that in the event of any dispute the Director General shall have power to
decide whether or not an employee is engaged in work which by reason of its nature

requires to be carried on continuously or continually by two or more shifts.

(1) E60OAKE2HHIZHRET IBEERE. LRI HAEL. ToMHELE2FEIEEFN
UEDLTRZKYEHGRLTITONSIDEDOHSBIFIKET H5E58 KBRS AKBIZEITS
FHEEBOONTIIE S,

EELUL EAEIMEET IBBENTOMBEL2F-EEAULEDD T MoK YERL THT
NEZDEDHDILDTHAINENCET IMFITOLTHEREACNZEZRET SH#ERZEH
TH5LDET B,

(2) (Omitted).

(2) (&)

)
Q)

(a) In the case of an employee employed on a daily, hourly or other similar rate of

pay who works on a rest day, he shall be paid for any period of work-

(i) which does not exceed half his normal hours of work, one day’ s wages at the
ordinary rate of pay; or

(ii) which is more than half but does not exceed his normal hours of work, two days’

wages at the ordinary rate of pay.



(a) BHEfI BMEBEMELIICNICEUOERHEAEICKYVERINABERAEI,KABIZE)
BFLIGETH-T—

(i) HEZHBFRRBSBEOHFBEICE TI2HFRRMBDFERZ LR BNEEFBED
BEREND1HY ; =&

(i) HEBBFHERLBEOFHEHBICE T29BRHREADFELZ LELN1BSZLES
BWEZEBEDHFBBIZEITA2EE£D 2 A7 DEEAXIONE ITNIE LS,

(b) In the case of an employee employed on a monthly or weekly rate of pay who works

on a rest day, he shall be paid for any period of work—
(b) B#EHIFE-ITEKFICEYVER SN SHAENMABICHFZ LI-EZETH>T—

(i) which does not exceed half his normal hours of work, wages equivalent to half

the ordinary rate of pay for work done on that day; or

(i) HEZHBFRRBSBEOHFBEICE TL2HFRMBDFERZ LR BNEEFBED
BE€#EOFBS; FEE

(ii) which is more than half but which does not exceed his normal hours of work, one
day’ s wages at the ordinary rate of pay for work done on that day.

(i) HEBFHERLDBEOFHBHBICE T29BRHBEADFELZLELIN1BSZLES
BWEEF, BEOEREN 185,

(c) For any work carried out in excess of the normal hours of work on a rest day by
an employee mentioned in paragraph (a) or (b), he shall be paid at a rate which is

not less than two times his hourly rate of pay.

(c) aBE£ - IIbETHET AHEAENKBICEEDEFEHRBEZEBATEHHB L EE. &
BOFEBIZCHE TABRED 2EZ TR O VETHEIN-REOELZHILONE T
NnIXE 5740y,

(d) In the case of an employee employed on piece rates who works on a rest day, he

shal |l be paid twice his ordinary rate per piece.

d) HESHRICEIYVERINIHEAENMKBIZEFL-LTFX BREOEMD 2 EDERTE
BESh=8EbhBTNEGRE5HE0,



Hours of work
60A.
6 0A% EIEEER

(1) Except as hereinafter provided, an employee shall not be required under his

contract of service to work—

(1) BAFEL. TOFHRHZMOIL LT, UTICHET ORMBZEXOHHEEERSN
TIFa A N—

(a) more than five consecutive hours without a period of leisure of not less than

thirty minutes duration;

(a) 30MZETRELLZWVMAEREZMEGE NG, EiiSREZEZ 2875 .
(b) more than eight hours in one day;

(b) 1BIC8HREZEBA DENTF ;

(¢) in excess of a spread over period of ten hours in one day;

() 1BIZHEITS 1 OBHEBREREEZ D87 ;

(d) more than forty-eight hours in one week:

(d) 1:EfEIC4 8EEZHEZ 87 :

Provided that-

r=f=L—

(i) for the purpose of paragraph (1) (a), any break of less than thirty minutes in the
five consecutive hours shal | not break the continuity of that five consecutive hours;

(i) B1IRaSITHE T, EiY 2 SEHROHHREPICHESN S 3 0FRED—YIDIHK
RT LS FEOBGIEZM B 5L



(ii) an employee who is engaged in work which must be carried on continuously and which
requires his continual attendance may be required to work for eight consecutive hours
inclusive of a period or periods of not less than forty-five minutes in the aggregate

during which he shall have the opportunity to have a meal; and

(i) BEELTETSNGTNEG ST, HAECH L TEEMAEMBINER Sh HENFHIC
HETLIBRAEX. BEOLODEEFHA50ETELGGN 1 EEIFEHEOKREZSTE
8 FEDHHBEERSINGD ; T

(iii) where, by agreement under the contract of service between the employee and the
employer, the number of hours of work on one or more days of the week is less than
eight, the limit of eight hours may be exceeded on the remaining days of the week,
but so that no employee shall be required to work for more than nine hours in one day

or forty-eight hours in one week.

(i) HARLERTOMOFHREZNICEFTLIEEICLY LAZEAD 1 BFELEFHEBAD
HHEOREBHN 8K Z THES & S, AZBEDETDMDBIZ DN TIXENFHRMICH NS 8
FREIDKIRZEBIBT 5 ENATELIN, WAL LHEAEDL. 1BH=Y OB, £-(F 18
MotV 4 SHMZEBADHHZERSIN TG LA,

(1A) The Director General may, on the written application of an employer, grant
permission to the employer to enter into a contract of service with any one or more
of his employees, or with any class, category or description of his employees,
requiring the employee or employees, or the class, category or description of employees,
as the case may be, to work in excess of the |imit of hours prescribed under paragraph
(1) (@), (b), (c) and (d) but subject to such conditions, if any, as the Director General
may deem proper to impose, if he is satisfied that there are special circumstances
pertaining to the business or undertaking of the employer which renders it necessary

or expedient to grant such permission:

Provided that the Director General may at any time revoke the approval given under

this subsection if he has reason to believe that it is expedient to do so.

(1)) BRIF. ERXEOREFLEERICEALTEDLILGHAZTI EABEFEFH
BERDBIHALERANGERERDLIEEE . ERENCOEAICLSFHFEEITHE DT,



BREMBELEZZADEHDHL LT, B1HaS, bS, cBEFIWIBITEDIREMHREER
PHHEERT HDFHRURNE. 1 FLEEHOBAE. TLEVWThHDOEHL L
BAEDHEABELHEI A LEEREICHRAITHENTE S,

EFELBRIEF. Z53FH5ZENBELHEELIEBEHAHDEZFXNDTE, RAICEDICEH
AIZENETHENTED,

(1B) Any person who is dissatisfied with any decision of the Director General under
subsection (1A) may, within thirty days of such decision being communicated to him,
appeal in writing there from to the Minister

(1B) E1ABICE DK RROREICTROET, BEZRENBHMEN-EEN 53 0HLUA
EHEICKYKREICFRBLITZITICENTE D,

(1G) On an appeal made to him under subsection (1B) the Minister may make such decision

or order thereon as appears just and such decision or order shall be final.

(10) SFEIBEICEDVWTHINFRBLITITEDONT, KEFEZFRBLITEES
ETHDREFEEAMRZHI CENTE., TOREFEGBRIIREMNLEIDLEL D,

(2) An employee may be required by his employer to exceed the |imit of hours prescribed

in subsection (1) and to work on a rest day, in the case of—

(2) BAEL. UTOHRIZ. TOERAENLE1HICHRET 2RHBZEADIIBL LUV
KEHFEZERSNS H—

(a) accident, actual or threatened, in or with respect to his place of work;
(a) ZOBIGFEIIEET SBRICETEIERFEFZOETNIHLHE
(b) work, the performance of which is essential to the |ife of the community;
(b) EEFLEFZOXITHMBHEDARDEZICRARGIDTHLEHE ;

(c) work essential for the defence or security of Malaysia;



€ TL—CF7OMEEREFIREDEOICRARGHEETHSIHE ;

(d) urgent work to be done to machinery or plant;

(d) ## - JEO=OICRRITTOLRTNER L EWNMEETH LI5S
(e) an interruption of work which it was impossible to foresee; or
(e) PRABRGHFBOFNMNH -1-15HE ;

(f) work to be performed by employees in any industrial undertaking essential to the
economy of Malaysia or any essential service as defined in the Industrial Relations
Act 1967:

Provided that the Director General shall have the power to enquire into and decide
whether or not the employer is justified in calling upon the employee to work in the

circumstances specified in paragraphs (a) to (f).

(f) —UIDEFRIZEFTAHATIL—VTREFRICHDERAARGEER. F-1E1 9 6 7FEFEFHRE
CEWTEREINIEREFICHERARLGARBEICSVTHEREICL>TEITEINS
REAETHHEE -

L. BRI, aShSfBICEHET HARRICEVWTERENHAEICE AT - KB
ZERTDHIEDEHMEIZONT, ChhZHRABLRET DERZEFT 5,

)
)

(a) For any overtime work carried out in excess of the normal hours of work, the employee
shall be paid at a rate not less than one and half times his hourly rate of pay

irrespective of the basis on which his rate of pay is fixed.

(a) BEDHHEBHZEBZ TITHON-—UOERBNABFKEICONWT., #HAEIL. BENEED
HEERELIEEDERBICHNDHLY LG, ZORFKED1. 5EZTRILEVEEZX
N oY (AW F A A=Y A AW



(b) Inthis section “overtime” means the number of hours of work carried out in excess

of the normal hours of work per day:

Provided that if any work is carried out after the spread over period of ten hours,
the whole period beginning from the time that the said spread over period ends up to

the time that the employee ceases work for the day shall be deemed to be overtime.

(b) ARFIZHWLT MEmEsL] (overtime) &l 1 BY-YDBEEDOHFEEZEBZ THHBEN
RITSNT-BFEEENS -

L. 1 OREEBRERDORICASHDOUEEARITEIN & EF, AZRDBRERBLIRE
oA LHAENEDHORFZRA-RFEFTCORMELKENERGT SIS,

(c) For the purposes of this section, section 60, paragraph 60D (3) (a) and section 601,
“normal hours of work” means the number of hours of work as agreed between an employer
and an employee in the contract of service to be the usual hours of work per day and

such hours of work shall not exceed the |imits of hours prescribed in subsection (1).

(c) A&, F£6 05, £6 0DEEIEaTHIUEGOIFIZENT, NEEOHIFEERI
LIE1BHEYDEFENEHEHEE L THBREZNICEVWTCTERT LHERAELDORITSE
ESINT-BHERMEBEV S, 2D & S GEFERREILE 1 IBIZESD HEFRHIHIERE 288 L T
LY,

(4)
(4)

(a) No employer shall require or permit an employee to work overtime exceeding such
| imit as may be prescribed by the Minister from time to time by regulations made under
this Act, and the regulations so made may provide different limits for different
classes, categories or descriptions of employees, and such regulations may also
provide for such classes, categories or description of employees, as may be specified,

to be excluded from their application:

Provided that any work carried out on a rest day, or any of the gazetted public holidays

referred to in subsection 60D (1), or on any paid holiday substituted there for under



section 60D, shall not be construed as overtime work for the purposes of this

subsection;

And provided further that the Director General may, on application made to him in
writing by an employer or by an employee or a group of employees, permit any particular
employee, or any group, class, category or description of employees in any particular
industry, undertaking or establishment to work overtime in excess of the limit of hours

so prescribed, subject to such conditions, if any, as he may deem proper to impose.

(a) WAVGLZERTEL. KENCOZEEDDL ETHEEERT 2RI YRET DHIREE
BY SRENPBEHAEICERL, FLEHFALTEIGELT., E0& 5 GHAE., #HAE
DEBFLEFERCLICELGDFREZRTETHEATE, M. ZTOL S GHRAE, HE
DEFF-FEEOHEABICOVTEDEARRIOLGHRNT HENTES

fzt=L. —UIOKRBEHFEIEFEG6 ODEFE1HICHET 5—UDATREIN-HRE., F£IE
E60DEICHETHEAICEIK—YORBOEHRKRIZITON-E1TFIE. KEIZH T
HEENFEE L TEBINTIEESEL;

oz, BREI. ERAXFLFEAZEL LIEIEAEIL—ThoDEEICLHHHICED
WT. BEDEX. FX. BRICKTIRENOHRAE. FRAEBOEETITERIIONT,
BEMNMELLZBOLIEFHDLET HESN-RREGIRZERT SRRENGHFLEHTI S
ENTESD,

(aa) Any person who is dissatisfied with any decision of the Director General made
under paragraph (a) may, within thirty days of such decision being communicated to
him, appeal in writing therefrom to the Minister

(aa) aBDREICE I BROREIZFROET, BFRRENBHMESNF-LEALI 0B
RIZ, EAICIYKBIZFRBLILTZETIZENTESD,

(ab) In deciding any appeal made to him under paragraph (aa), the Minister may make
such decision or order thereon as appears just and such decision or order shall be

final.

(ab) aaBDREICE DK FIRALITICEATHREICENT, KEFHZFRA LILTA
ELTHAEDREFIIHRZEZRIT A EN TS HZREFTEIHFIKRBHELD L
ANZY



(b) For the purposes of the restriction on overtime under this subsection “overtime”

shal| have the meaning assigned thereto in paragraph (3) (b).

(b) REIZHFTHEMFNADOFIRICH T, THRS  (overtime) X3 3EbS LRKDE
KET B,

(5) (Omitted).

) (HE) .

(6) The Minister may make regulations for the purpose of calculating the payment due

for overtime to an employee employed on piece rates.

(6) KE[X. HEXSHHTHHI 2EAEORBNDFICHT HIILEDHESEICONT
RAUNZERTHENTES,

(7) Except in the circumstances described in paragraph (2) (a), (b), (¢), (d) and (e),
no employer shall require any employee under any circumstances to work for more than

twelve hours in any one day.

() ¥21HaS, bB. 5., dEELVeBICEDHHEEZERE. WHLZLIEREL. —UI0
BRABICH LT, EOLSIBHBEICHENTE, 1HICOE1 2EHRHEBEAPHHEERLT
[X7E 570N,

(8) This section shall not apply to employees engaged in work which by its nature

involves long hours of inactive or stand-by employment.

8) REIX. ZOME ELRBFHORN EHRFMZESCHHFEIIFHFBICKET WAL
(@A LA,



(9) For the purposes of this Part “hours of work” means the time during which an
employee is at the disposal of the employer and is not free to dispose of his own time
and movements.

9) CoF (B128) [2HWT, T##HEREIL  (hours of work) &, HAEHNERE
[CEREICSh, BoDERETHZBRICTERVREMZ D,

Task work
60B.

FT605

3

|

Nothing contained in this Part shall prevent any employer from agreeing with any
emp loyee that the wages of such employee shall be paid at an agreed rate in accordance
with the task, that is the specific amount of work to be performed, and not by the
day or by the piece.

COE (BB128) OLWHLELEREL. ERAENEAELHYCPEHES TG HENDED
HFEICHLTEESNEEEXISIBEDEEEITO CLEHITAL,

Shift work
60C.
6 00 ZRFEHHE

(1) Notwithstanding paragraphs 60A(1) (b), (c) and (d), but subject to paragraph (1) (a)
thereof, an employee who is engaged under his contract of service in shift work may
be required by his employer to work more than eight hours in any one day or more than
forty—eight hours in any one week but the average number of hours worked over any period
of three weeks, or over any period exceeding three weeks as may be approved by the

Director General, shall not exceed forty-eight per week.

(1) 856 OAEE 115bS, cBEEIWIBTDEDH D EAHITH ML, FZLE 1HaSD
EDHHECHEFHRHELT, TOFBRURHNID L &L TRRFBIHEICT SO LIBAEE.



ZTOEAFICKY., 1BICSHMEBAT. £ 1:8RMIZ4 SHEZBATEHF IS &
FERINS BN, EHHEEBMBIOThO SEBFE-IIBREICHTSA-3EMZ LE
HEBICDOLTE 1 8RHI=Y 4 8EBIZ LRI > TIXA S 4L,

(1A) The approval of the Director General in subsection (I) may be granted if the
Director General is satisfied that there are special circumstances pertaining to the
business or undertaking of the employer which render it necessary or expedient for

him to grant the permission subject to such conditions as he may deem fit to impose.

(1N F1RIIEITIREDHAIE. BERNVMLUZEAIOREFTEFERIIONT, #EHA
FUZMLTHRAUTEEZA D CENREFERBELGENGEELNH D LERHDH L EIC
Ezbn3%,

(1B) The Director General may revoke the approval given under subsection (1A) at any

time if he has reason to believe that it is expedient so to do.

(1B) BRIF. £33 T 5 ENBEHEELHIEANHDHEEENDTE, F1AEITEDCE
AIZE\NETHENTED,

(2) Except in the circumstances described in paragraphs 60A(2) (a), (b), (¢), (d) and
(e), noemployer shall require any employee who is engaged under his contract of service

in shift work to work for more than twelve hours in any one day.

(2) E60FFE2IFas. bF. cB. dEELUVeFICEDIGRZHRE, WM ELIERTL.
ZTOFBRYUERZHD L & TRRFBHIC-T OS5 —UOHEABICHLT.LWTIhDORIZE
WTH1 2BRREZEBADHBEERL TIE LA,

(3) (Omitted).

Q) (HER)



Hol idays
60D.
#E60DE #HH

(1) Every employee shall be entitled to a paid holiday at his ordinary rate of pay

on the following days in any one calendar year:

(1) IRTOFAEE. WTIOBEFEICESWVTH, UTOBRICODVWTHZBAEDEENE
EHEEXWONLIFHRRBRERGT 2ENZMNESND,

(a) on eleven of the gazetted public holidays, five of which shall be—
(i) the National Day;
(ii) the Birthday of the Yang di-Pertuan Agong;

(iii) the Birthday of the Ruler or the Yang di-Pertua Negeri, as the case may be,
of the State inwhich the employee whol |y or mainly works under his contract of service,
or the Federal Territory Day, if the employee wholly or mainly works in the Federal
Territory;

(iv) the Workers’ Day; and

(v) Malaysia Day; and

(@) ARSNfz1 1OKBA, TDS5355D0E—
(i) #EE=RA (8A31H)

(i) EXREH (6 A1H) OFEAER;

(i) BAELNZFOHFHFRERZHDELEETEL, THEFFEELTHHEITHMIZEKY ., LM
DHMEBFHIITEORER., FIE. HAENIES, £ LLEEE L TEMEET THFT
HEEL, EHREERT— (28 1H)

(iv) *—7— (5A1H) ; &V



(v) L—>77— (9R16RH) ; &f-

(b) on any day appointed as a public holiday for that particular year under section
8 of the Holidays Act 1951 [Act 369]: Provided that if any of the public holidays
referred to in paragraphs (a) and (b) falls on—

(b) 195 1EHMBE CE#E36958) ESFIZTEODVWTHEDNDEICDODLWTHBELTERE
=NBB ; f=fEL. aBFIEFbBIZHRET VNI HADHEAN—

(i) a rest day; or

(i) KB ; F=1&

(ii) any other public holiday referred to in paragraphs (a) and (b),
(i) aBFELIFbSICHESN L ZDMDOBAE

the working day following immediately the rest day or the other public holiday shall
be a paid holiday in substitution of the first mentioned public holiday.

CEET AL BHRBFTEEZOMORBDERDHFHEAMNIFLHITES=HRBIZK
BIS5FHKOMBEL D,

(1A) The employer shall exhibit conspicuously at the place of employment before the
commencement of each calendar year a notice specifying the remaining six gazetted
public holidays provided for in paragraph (1) (a) in respect of which his employees
shall be entitled to paid holidays under paragraph (1) (a):

Provided that by agreement between the employer and an employee any other day or days
may be substituted for one or more of the remaining six gazetted public holidays

provided for in paragraph (1) (a):

And provided further that the employer may grant the employee any other day as a paid
public holiday in substitution for any of the public holidays referred to in paragraph
(1) (b).



(1A EREX. BBEDWREHRIC. MHBEROBEILDERIC. ZOHEBAELE 11Ha50
HMETHEAICEDVWTERDORBZEZMET HEFEESIND, F1BaSICHET S
BYG DDA RIN-MBERET HBHMEH/RLEFNAIEGZ S,

=L, B1HEasDRAEITHANDEY 6 DOARSIN-MBIZONTIH. ERTEHERE
DEDEEIZEYMDBICEZS|ZA S ENTE S,

Ffo, E500. BAZE., £1ESIANSRAOKBEE LT, HOBEHAEIMHS
TR ENTED,

(1B) Where any of the public holidays or any other day substituted therefore as provided
in subsection (1) or (1A) falls within the period during which an employee is on sick
leave or annual |eave to which the employee is entitled under this Act, or falls during
the period of temporary disablement under the Workmen’ s Compensation Act 1952, or
under the Employees Social Security Act 1969, the employer shall grant another day
as a paid holiday in substitution for such public holiday or the day substituted
therefore.

(1B) FL1BELIIFE1ABICHEET 20T NADOHRBEL I ZOMOKREAN. HAFMN
DEREDORET HEAHICEDVTEHET HEFNEHE SN BRARBETERFHBNK
REWMGLTWSERBICY=2LE . F=1E1 95 2FEFHBHEWHEZE (X196 9FEFHH
EHEREEDED I —BHNFEBTEOHMICY-2EEX. EREIMOBZL%ABE
RIFRBHIZRBI D2HHOABLE LTHELLZITAIEE S AL,

(2) Any employee who absents himself from work on the working day immediately preceding
or immediately succeeding a public holiday or two or more consecutive public holidays
or any day or days substituted therefore under this section without the prior consent
of his employer shal |l not be entitled to any hol iday pay for such hol iday or consecutive

holidays unless he has a reasonable excuse for such absence.

2) MBFELEF2BVLENULDERT SMBAFEFAEZOREST 5L AHITEDINT
CNIKEBETLSEBDOERFLIFERDEHFBHICEOEREIDEFNOREL S REILI-LH
BAHAWAED . ARRHBIOVWTHEMNLGHFAN LT SIALGVRY | AZMBFTLEEZORE
BISOWTHEOHMBZERT DEMEMFESGL,



(2A) An employee on a monthly rate of pay shall be deemed to have received his holiday
pay if he receives from his employer his monthly wages, without abatement (other than
as provided under subsection (2)) in respect of the holiday, for the month in which

the holiday falls.

2N RIEHIDHAENTDERENGHBZELCADAKE (F2HICRET HE SIS
HEIOCHRERE) YEMNBTDOBEALSZELIZEEE, TORBITE T HXILNEZHE
LD ERGESND,

)
Q)

(a) Notwithstanding subsections (1), (1A) and (1B), any employee may be required by
his employer to work on any paid holiday to which he is entitled under the said
subsections and in such event he shall, in addition to the holiday pay he is entitled

to for that day-

(i) in the case of an employee employed on a monthly, weekly, daily, hourly, or other

similar rate of pay, be paid two days’ wages at the ordinary rate of pay; or

(ii) in the case of an employee employed on piece rates, be paid twice the ordinary

rate per piece,

regardless that the period of work done on that day is less than the normal hours of

work.

(@) 1B, F1AESLUFE 1BEDEDHDI EZAIThIDLT ., HRABIIZOERAEMNS
INLEBEDEDHDECAHICEDCHRORBICHHET DI LEZERINE DN, TDIEE.
LEREAEIEZNAICHT IRV EZTHENERESEINS I LITMA T, H&AILE
(T5HBEHRINEEOHHEBFHMLYELEVNVEETH-o-TH, —

(i) AfaHl. BfEFl. BHEH. FERFELZEIASICELOERHE - JIWAEIZKVE
AENTLWHHAZEIEEDEREO_HIOXWLWERIT ; T



(i) HERBHICEYERSNTLWAHAEL. BEEOHRSHDO2EBDORIZLLIXILNE
215

(aa) For any overtime work carried out by an employee referred to in subparagraph (a) (i)
in excess of the normal hours of work on a paid public holiday, the employee shall
be paid at a rate which is not less than three times his hourly rate of pay.

(aa) aB () ICHRETAHEABICKYEROTBIZEEOHFEFHBZBA TEITIAS LM
HABRINEFICH L TH. HAB L ZORBKED 3EETRLOHGWNVEETHE SIN-E48
52 Y oY (WA b (NP SA=R A AW

(aaa) For any overtime work carried out by an employee referred to in subparagraph
(a) (ii) in excess of the normal hours of work on any paid holiday, the employee shall

be paid not less than three times the ordinary rate per piece.

(aaa) aZ (i) ICHET HHEAEFIZLYRITEINT-. BROFBIZEIT52EEDHFHFER %
HBiBd 5L E5BEENABFICH L TH . HEREFXEEOHESHD IEDOETEHEIN:
FEEETIDONG TR E S E L,

(b) An employee who works on a holiday shall be entitled to a travelling al lowance
for that day if payable to him under the terms of his agreement with his employer but
such employee shal | not be entitled under this subsection to receive an increased rate

of any housing al lowance or food al lowance.

(b) MBIZHBT HHEABF. TOEBATEOMOEEICEDSVTEHFHOIILNERIT
SEFZHESNDIN, KEOL ET AVELINEVWDWLELERFEAFLEIRBRHFLZ
LI E SN HEFZHFE SN,

(4) For the purposes of this section if any such holiday falls on a half working day,
the ordinary rate of pay payable shall be that of a full working day.



4) AEIZEVWT, M BRAOVI IO HEFEEHBFREELDH L ZIF. £AFHAIC
BELWTXIONDBEDEEEATIONGZ TIEE S0,

Annual leave
60E.
6 0EE FERFHHE

(1) An employee shall be entitled to paid annual leave of-

(1) HABFUTOEXRARABREZERGY SEFZMHESNL—

(a) eight days for every twelve months of continuous service with the same employer

if he has been employed by that employer for a period of less than two years;

(a) —DERAEDHET2HEUTOHBIChI-YERIATWAHAEIZ DT, £k 1
254H8C2&128H;

(b) twelve days for every twelve months of continuous service with the same employer
if he has been employed by that employer for a period of two years or more but less

than five years; and

b) —DERENLLET2HEULESEXRFOHBICHEEYERSINTWAHARICDLNT
X, B#t12~AZ&I21 28 ;

(c) sixteen days for every twelve months of continuous service with the same employer

if he has been employed by that employer for a period of five years or more,

(c) —DEREDNHL LTS EULDHBICH-YERBINTWAHAZIZDULNTIX., Bift 1
2578C¢IZ16A8.

and if he has not completed twelve months of continuous service with the same employer
during the year in which his contract of service terminates, his entitlement to paid
annual leave shall be indirect proportion to the number of completed months of service:



Provided that any fraction of a day of annual leave so calculated which is less than
one-half of a day shall be disregarded, and where the fraction of a day is one-half
or more it shall be deemed to be one day;

And provided further that where an employee absents himself from work without the
permission of his employer and without reasonable excuse for more than ten per centum
of the working days during the twelve months of continuous service in respect of which

his entitlement to such leave accrues he shall not be entitled to such leave.

Ff-. FHRREZNOBRTOFIZBEWT, —DEREOL ETEHHELE-HREN1 245 AI2H
fzlaWZEEIE, BZBAENZTDEICTHEINIEREHRABROBHIX. TOFEIZHFHELT-
B#UZEHIT S -

L. DD BSEEIZCEVWTHBIZH-GEWERERERBROBAIITIVIETo N, FBUL
DEHRIZDOWTIEF1BERLGEENS ;

BE.FREGARROREEZET-2EH 1 2 7 AOHBEHED 1 0% ULIZOVWTHAED
BFRYL. SRR OVTEEMGHFANTE LV L S, AZHEAE FXFEREHBIKRER
EMRITIEMEMFESIGL,

(1A) The paid annual leave to which an employee is entitled under subsection (1) shall
be in addition to rest days and paid holidays.

(1A) B1HICED D ECAHICIYBERAENRGDEN ZHE SN LEREHRARIE, KB
BrUEHROHMAIZEMLTHESN S,

(1B) Where an employee who is on paid annual |eave becomes entitled to sick |eave or
maternity leave while on such annual leave, the employee shall be granted the sick
leave or the maternity leave, as the case may be, and the annual leave shall be deemed
to have not been taken in respect of the days for which sick leave or maternity leave

is so granted.

(1B) EXRFHRRIBRZERMGHOHAELS. AFPBRITHRIRRETHERRERST S
EHZNS SN LS SFREAFIRIKRBRESHERREZFE SN, BBFICO
WTRRERERIRRBIIMESNGEM 2t DERGEND,



(2) The employer shall grant and the employee shall take such leave not later than
twelve months after the end of every twelve months continuous service and any employee
who fails to take such leave at the end of such period shall thereupon cease to be
entitled thereto:

Provided that an employee shall be entitled to payment in lieu of such annual leave
if, at the request of his employer, he agrees in writing not to avail himself of any

or all of his annual leave entitlement.

2) ERE. BAEIK. &1 27 A0HKHEI RO ofzEENH 1 25 AURAIZHANDEF
REBRBRZMAHE, MBLATNEG ST, SEBBAICERFRARBRZRF LA, =&
SlE. AREABTLARERBRARRERGT DENERKRT D

EEL. #REL. EREOERICH L TEAICKYRET % &S O S FEREHRARE
DERELFI—RBIZOVT, TOREICRDLLIFLEXILDONLIEFZHESIND,

(2A) Notwithstanding subsection (2), upon the termination of an employee’ s contract
of service, the employee shall be entitled to take before such termination takes place
the paid annual leave due to be taken in the year in which the termination takes place
in respect of the twelve months of service preceding the year in which the termination
takes place, and, in addition, the leave accrued in respect of the completed months

of service during the year in which the termination takes place.

2N B2WICEDHDHETHIThMOLT . HRAEBDHHRUEZVOKRTICERL T, #A
BE. OISR TRRADEENSIFEDHFIZETLH8E1 27 AICHLTRHESNESGERE
HBRIRICIMA T, AR TRANEEINIFED, AR TRAT TODGHARBICHET 545
REGHKRBRZIMGT 2EFZEMNESND,

(3) The employer shal | pay the employee his ordinary rate of pay for every day of paid
annual leave, and an employee on a monthly rate of pay shall be deemed to have received
the annual leave pay if he receives his monthly wages, without abatement in respect

of such annual leave, for the month in which he takes such annual leave.



Q) EAXER. IR TOEREH/RABRAICOVWTHAZRICZOBREDESELTIILDOE TN
[E7 57 EREHARZIRE L= ARG OHAELN AZKRRS DR < RIGEEDHED
XWERTEHEEE, ERBEABFIOXLVEZIT-LDERLGENS,

(3A) If the contract of service has been terminated by either party before an employee
has taken the paid annual leave towhich he is entitled under this section, the employer

shal | pay the employee his ordinary rate of pay in respect of every day of such |leave:

Provided that this subsection shall not apply where an employee is dismissed under
paragraph 14(1) (a).

QA HRAEBNEZDEDDECAHICIYRGT HHENEHESNEERARRREREY
SENCHBREZHNANVTAODEREEICE > TRT ENESHX ERIFEZREREIC
LZRBROEAHICTOVWTEREDEREZIOLRTNIETE S,

EL, REIEAENE 1 4XE 1 HaSDENDIECAICKYBRESN-HEICITER
¥ (R AN

(3B) Where an employee is granted |eave of absence without pay by his employer during
any period of twelve months and the period of absence exceeds in the aggregate thirty
days, that period of |eave of absence shall be disregarded for the purpose of computing
his length of service with the employer under this section.

(3B) HAEMN1 27 ADHIRANICZEDERAEN LERORBRZMAESNESTH- T,
LRABROBEDREANI 0B ZEBA S LS BZKRBOARIIAFICE TS5 HZERE
DH ETOERBEICFEASNGEVIDET S,

(4) The Minister may, by notification in the Gazette, fix the periods when and prescribe
the manner in which annual leave shall be granted to employees in different types of

employment or in different classes of industries.

4) KEX, ERICETIEEICLY ., B SEARATEELGIEEOERIZEVTH
REBICHE SN SFERERARBROPMEREZZEHHENTES,



Sick leave

60F.

%6 OFF ARIKER

(1) An employee shall, after examination at the expense of the employer—

(1) #AEE. EREORERBICLIDRERIT-LT—

(a) by a registered medical practitioner duly appointed by the employer; or
(a) EREDEEICHNDIBEFRINE-ERRFEICLY ; T

(b) if no such medical practitioner is appointed or, if having regard to the nature
or circumstances of the illness, the services of the medical practitioner so appointed
are not obtainable within a reasonable time or distance, by any other registered

medical practitioner or by a medical officer

be entitled to paid sick leave, -

b) MO SERMEFENMEESNGENE S, FLEAHRFEIOEE T (TKRICHEA THEE
SN-ERREBEDORMNNISENGRAEAETHRICEIhAGVESE DEFE ST
ERUEEE-EIEFEICEL T,

UTOEHRDESAKREZEHESINS—
(aa) where no hospitalization is necessary, —

(i) of fourteen days in the aggregate in each calendar year if the employee has been
employed for less than two years;

(ii) of eighteen days in the aggregate in each calendar year if the employee has been
employed for two years or more but less than five years;

(iii) of twenty—two days in the aggregate in each calendar year if the employee has

been employed for five years or more; or
(aa) ABEBBALTETHDHEZEIE. -

(i) Bt 2 FRBOWAERIZDOVTIX, 1BEFICDOERE 148 ;



(i) B2 FLLESFERFBOBABICONTIK., 1BEICDODERET18H ;

(iii) S EULDOHEABEIICOVNTIE, 1BEICOEEE228; FI&.

(bb) of sixty days in the aggregate in each calendar year if hospitalization is
necessary, as may be certified by such registered medical practitioner or medical

officer:

(bb) WNBDBHESN-ERUFEFTLEIEFBEDOSHICLY AREBENMLETHD LS.
1EBFICDOS/F60A8

Provided that the total number of days of paid sick leave in a calender year which

an employee is entitled to under this section shall be sixty days in the aggregate;

And provided further that if an employee is certified by such registered medical
practitioner or medical officer to be ill enough to need to be hospitalized but is
not hospitalized for any reason whatsoever, the employee shall be deemed to be

hospitalized for the purposes of this section.

EFEL.AZOEDDECAHICEIYBRAEN1BEICERT 5 LDTELHRDHEIIRE
AftE#%IZ6 0B THY ;

SO HRAENIDDBRINEERREFEFTEIEBEICLIYARGRELELT DE
DEmEEINICEIMD LT TOEAICHIML LT ARLEGEN =& Ed. HEERE
FIEREDEDHDECHICEDABRZLIE-LDEHGTSND,

(1A) An employee shall also be entitled to paid sick leave under paragraphs (1) (aa)
and (bb) after examination by a dental surgeon as defined in the Dental Act 1971 [Act
51]:

Provided that the entitlement for such sick leave shall be inclusive of the number

of days provided for under paragraphs (1) (aa) and (bb).



(1)) HAEE. 197 1 FHWHERME CE5158) ITRETIEREICLLIZMER5
BIZTOWTH. F 1 Haas KL UbSICRET 2ARDAIKIRERGT SHEMEMFS SN
Do

(2) An employee who absents himself on sick leave—
(2) mERARRE L TRET HHEAEIN—

(a) which is not certified by a registered medical practitioner or amedical officer
as provided under subsection (1) or a dental surgeon as provided under subsection (1A) ;
or

(a) F1RICRET ABEHINEERRZETEIEBFTEL LLEIHIARICRET 28EE
EICLDEZMERTLGENESE ; I,

(b) which is certified by such registered medical practitioner or medical officer
or dental surgeon, but without informing or attempting to inform his employer of such
sick leave within forty-eight hours of the commencement thereof,

(b) BEIN-EEREEFTEIEXREL LI TEMNEOINDZHEZITTLEIN, MH
HRIARBRICOVNTZEDRIEAI S 4 SHERBURNICEREICEMLEGNA > =N BRLES &
Lighot=&ZId.

shal |l be deemed to absent himself from work without the permission of his employer

and without reasonable excuse for the days on which he is so absent from work.

BT, MOSEMNGEHGIRIELEIDEALTEIND,

(3) The employer shall pay the employee his ordinary rate of pay for every day of such
sick leave, and an employee on a monthly rate of pay shall be deemed to have received
his sick leave pay if he receives fromhis employer his monthly wages, without abatement
in respect of the days on which he was on sick leave, for the month during which he
was on such sick leave.



Q) ERAXEHAEICH L. FIABROLBHRIZOVWTEDEEDEREEZILOEITAE
BoEWA, RIGHIOEAEN. RIABRZEZRFLE-AOAMNEEZ. RIKBRZRF L
BRICHST SREEEERSINDI LG RBLELEER. ZORIRBRFLEERMELL:
LDEHGTEIND,

(4) No employee shall be entitled to paid sick leave for the period during which the
employee is entitled to maternity al lowance under Part IX, or for any period during
which he is receiving any compensation for disablement under the Workmen’ s
Compensation Act 1952 [Act 273], or any periodical payments for temporary disablement
under the Employees Social Security Act 1969 [Act 4].

4) BEIOMMDRET HECAICE DK HEFRERIETHAENTELHM. £/213195
2EFBHEFEEL CEE2738) ORETHECAICEIKAoHIDHEEEZZTTLDHH
M. tL<IE196 9FHABHRRIEE (FR45) ORET HEAITHEIVT—FH
B TREICHT DA oMDXEER T TLIHRICH L LA ELHAE D BROFETIKER
EMRITIENEMFESIGL,

60G.
%6 06
(Omitted).

€1

60H.

%6 OHE

(Omitted).

€ 1)



Interpretation

601.

E60IE T

(1) For the purposes of this Part and Part IX-
(1) CO&FF (F128) BLUFEIMIZENT—

(a) “ordinary rate of pay” means wages as defined in section 2, whether calculated
by the month, the week, the day, the hour, or by piece rate, or otherwise, which an
employee is entitled to receive under the terms of his contract of service for the
normal hours of work for one day, but does not include any payment made under an approved
incentive payment scheme or any payment for work done on a rest day or on any gazetted
public holiday granted by the employer under the contract of service or any day
substituted for the gazetted public holiday; and

(a) TEEDEEZI ( “ordinary rate of pay” ) &i%, A, B, BH. K. HESZES:
FZDMNTNOFEFZICEDINIChHDHL LT  HAENZOFTHREZNOELLETIA
DREDOHBEFHMEICH L TRITMAEFNEFIT 5. F2RITEEINIEEZ L OD., 75
REZNICBOVTEREICL YRS ONAKBFELEATRINEZRBAFEATEINH
HORKBIZITOA-EEIIH LTI ONEBDIEIIZEENT ; Fi=

(b) “hourly rate of pay” means the ordinary rate of pay divided by the normal hours

of work.

(b) THE#A%ZE] ( “hourly rate of pay” ) &, BENDELIEZBEEDHHEBIHTE| - 1=
EEEFLVD,

(1A) Where an employee is employed on a monthly rate of pay, the ordinary rate of pay

shall be calculated according to the following formula:

monthly rate of pay

26



(1)) BfEHOWHAEICOVTIE, BEQEEHEIROAKICEYKRDLNSD :
A#a%E

26

(1B) Where an employee is employed on a weekly rate of pay, the ordinary rate of pay

shall be calculated according to the following formula:

weekly rate of pay

6

(1B) BIREHDWAEICOVWTIE, BEDEEHEIROAKICEYKRDLNSD :
EfGEE

6

(1C) Where an employee is employed on a daily or an hourly rate of pay or on piece
rates, the ordinary rate of pay shall be calculated by dividing the total wages earned
by the employee during the preceding wage period (excluding any payment made under
an approved incentive payment scheme or for work done on any rest day, any gazetted
public holiday granted by the employer under the contract of service or any day
substituted for the gazetted public holiday) by the actual number of days the employee
had worked dur ing that wage period (excluding any rest day, any gazetted public holiday
or any paid holiday substituted for the gazetted public holiday).



WAENBIAHI T ERHGH D L C[THESHTERSATLS EEX. BEOEREEL.
FIADETHMICUZBABCI >THEBIN-EERE (1ot T4 T, TEFHH
RBEZMICE SV THABICKYROONKRBFLEFARENEHBADL LIEATREN
EFHRBEBORKBIZEF2EFHITH L TIhbn =3 D<) Z L3 EAENAXBRMICE
WTERICHBLE-BR KB FLEATINESBEL LLEARSNERBOKAKB 5K
) TEBZEIZKYRHENS,

(1D) For the purposes of payment of sick leave under section 60F, the calculation of
the ordinary rate of pay of an employee employed on a daily or an hourly rate of pay
or on piece rates under subsection (1C) shall take account only of the basic pay the
employee receives or the rate per piece he is paid for work done in a day under the
contract of service.

(1D) 6 OFFEDEDH D EZAICEDIHEEAMRBICH T HZILWLIZHE LT, 1CIEOEDH S
B#aH. BRI EIIHRSH CTERASNABERAEDOEEDESHEDEIL. FHIRHZY
[CEDVWTEHZBEAENZ(TRAIEARRE L1 BIZTThbh B L TXibbh b H
KEHRDOAIZE>TINZEZTHOEITNIEG LML,

(2) An employer may adopt any method or formula other than the method or formula in
subsection (1A), (1B) or (1G) for calculating the ordinary rate of pay of an employee;
but the adoption of any other method or formula shall not result in a rate which is
less than any of the rates provided in the subsections.

2) ERER. HRAEOBEDEEHEDIED-HICIAE, BIEEXFICICEDHSHEET:
FHAEREFELGDIAEZFFHBEXEERT A ENTELN, AR EL DI HFEFILE
EXDEADKEREICNOBRICEDND ECAIZLEHIGEEETE L TEHGE S,

(3) For the purpose of this section, the Director General may, on application made
to him in writing by an employer, approve in writing any incentive payment scheme as

an approved incentive payment scheme.



Q) RFIZHEWT., BRIF. ERELLOE@AICLPBHICEONT, EEICLY., 1ot
T4 HRAIEERAA T THRHIEL LTRAIT 52 EMNTE D,

PART XIIA
H1 2A5
TERMINATION, LAY-OFF, AND RETIREMENT BENEFITS

R, —BEEGM S & REHG T

Termination, lay-off and retirement benefits

60J.
£ 6 0% MEWKNT. —FREHRMS L URBRHRA

(1) The Minister may, by regulations made under this Act, provide for the entitlement

of employees to, and for the payment by employers of-

(a) termination benefits; (b) lay-off benefits; (c) retirement benefits.
(1) XKEIX. COXEEZEDOL ETERT HHRAIIZL-T.
(a) EEFT ., (b)) —BFEEEHRMT ;. (o) BEKEM

2o HAENCNLZRTMAEFDMNE, BLIMMEREFITE S N oDILLZDLY
THRET S ENTES,

(2) Without prejudice to the generality of subsection (1), regulations made by virtue

of subsection (1) may provide—

(2) F1IEO—BEIZHAIDLLT . B1HICKYERSNALRRE UTORNBZEDHSH
ENTED—



(a) for the definition of the expression

“termination benefits” , “lay-off
benefits” , or

“retirement benefits”

, as the case may be, and for the circumstances
in which the same shall be payable;

(a) BEITH L= TERERA] .

—EFBEIfT] =X NREER ] OERE. ChAX
HBESND-DOEH

(b) for the application thereof to employees who were in employment under a contract

of service immediately before the commencement of such regulations and who continue
in such employment after the commencement thereof;

(b) FHREZHIDEL ET, HFRUDEITOEEETTURF LTV HBAE. BLUHZR
AOBITRICEVNTHH ZRGET 29 SWAEICHT 28R ;

(c) for the application thereof to all employees generally or to any particular class,
category or description of employees;

(c) EWAE. FLEIKHENESE - FEOHABICHT S LB DER ;

(d) for the exclusion from the application thereof of any particular employee or
employees, or any class, category or description of employees;

d) HEDHERAEFT VLT IAHIDEE - FEOWAEFIIHT 5. LHRANDOERRS ;

(e) for the payment of different rates or amounts of termination benefits, lay—off
benefits, or retirement benefits, as the case may be, to different classes, categories

or descriptions of employees.

(e) B 5% - HEOWAEICHT 5. HRICI L=, RGLEDRERM. —RKERER
. REHGT DG,



PART XIIB
%1 2B
EMPLOYMENT OF FOREIGN EMPLOYEES

NEAERAEDOREHR

Duty to furnish information and returns
60K.
F£6 0KE BHREIVHEEZEDREET

(1) An employer who employs a foreign employee shall, within fourteen days of the
employment, furnish the Director General with the particulars of the foreign employee
by forwarding the particulars to the nearest office of the Director General in such

manner as may be determined by the Director General.

(1) HEAEREZERYTSIEREE. HZERN L 1 4BUAIC, BRVEDHSHEICE
Y. SZNEANEREICHANSFRERERLAEVBREBFMCETHBZTAERZ GG,

(2) An employer or any specified class or classes of employers, whenever required to
do so by the Director General, shall furnish returns of particulars relating to the
employment of a foreign employee in such manner and at such intervals as the Director
General may direct.

2) EREFEIBEORENEAEE. RRICKYERSNIEZEZRFWVOTE. SFEAHE
REDOERICADNLERBROBEEZRRMNMETT SFELHRICKVIRE LR TAE
AR AY A



(3) If the service of a foreign employee is terminated-

(3) SHELABAEDH B —

(a) by the employer;

(a) ERAEICE>TETSNIEE

(b) by the foreign employee;
(b) HABICE - TEBTINEE,

(c) upon the expiry of the employment pass issued by the Immigration Department of

Malaysia to the foreign employee; or

€ RL—Y 7 AEEELEBICLKYRETINERFTESOHABRMNRKLI-EE ; F(F

(d) by the repatriation or deportation of the foreign employee,

d) HNEAFERENAEZZESN, FLEENBELSZZIT-EEE,

the employer shall, within thirty days of the termination of service, inform the
Director General of the termination in a manner as may be determined by the Director

General.

ERER. FHIRHOBRTMAL30BLUAIZ,. BROEOHLSIFEIZEY., BRICEZRTE
BITHZTFAIEEZ S,

(4) For the purpose of paragraph (3) (b), the termination of service by a foreign
employee includes the act of the foreign employee absconding from his place of

emp | oyment.



4) EIWbFITHEWT, HEABEREICLDFHREDRTICE, SRNEAFERENE
DRF BN RTLIHEEZETELDET D,

(5) An employer who contravenes subsection (1) commits an offence and shall, on

conviction, be liable to a fine not exceeding ten thousand ringgit.

5) F1IHEICERYTHEREEFERLESA, 1BV Fy FUTOSIEZRELNDS,

Director General may inquire into complaint
60L.
FEO60LE HRICHAMIBBEDHRE

(1) The Director General may inquire into any complaint from a local employee that
he is being discriminated against inrelation to a foreign employee, or from a foreign
employee that he is being discriminated against in relation to a local employee, by
his employer in respect of the terms and conditions of his employment; and the Director
General may issue to the employer such directives as may be necessary or expedient

to resolve the matter.

(1) BRIEZ.ERFHIZOVWTEREICLYNEAFTHELEN SN TNDETHIL—Y
TAFEENOD, FE IL—VT7AFBEELENSNATVND LT IHNEAFTEHENS
D—YUDEREIZDONT, ChZEREBETSHCENTE; -, BERE. ZZERAEICHL, &
ZEEZHRRT 5-OITBEF-FRALBIETERT S ENTE S,

(2) An employer who fails to comply with any directive of the Director General issued

under subsection (1) commits an offence.

2) BE1RICEDVTRELN-BEROERZBTLAVEREFARLEND,

Prohibition on termination of local for foreign employee



60M.

6 0ME NEAGAZOBRADOEDIZRL—FABRAEE2BET I LDELL

No employer shal | terminate the contract of service of a local employee for the purpose

of employing a foreign employee.

LWAGLSEREL NEABREEZERT 2EMUTIYL—U7 ABRAEDOHTHRHZER
TSETIEGELEL,

Termination of employment by reason of redundancy

60N.
%6 ONE HEBNORREERLETIEADKRT

Where an employer is required to reduce his workforce by reason of redundancy
necessitating the retrenchment of any number of employees, the employer shall not
terminate the services of a local employee unless he has first terminated the services
of all foreign employees employed by him in a capacity similar to that of the local
emp |l oyee.

ERERFENORBEZEHELTINFHIR T INELASH D L, HZEREE. <L
— VT ANBAEBEEREDRENZETI22TONEABAEZRELE-RTHITAIETL—
DT ANBRABEBEBRE L TIXE S,

Permanent resident exempted from this Part
600.
%6 00%F KEHICHT S EAKSN

For the purposes of this Part, the term “foreignemployee” shall not include a foreign
employee who is a permanent resident of Malaysia.

COE (1 2BE) 12T, THABEABRE] I L—IF7kEEEINEABEREE
=X AN



PART XII1

FT138

REGISTERS, RETURNS AND NOTICE BOARDS

iLEE., REERLUVBTIR

Duty to keep registers
61.
F61E TREXHRETLIEH

(1) Every employer shall prepare and keep one or more registers containing such
information regarding each employee employed by him as may be prescribed by regulations

made under this Act.

() 2TOEREEF. ZOETNETNOHAEICET 5. COEEDL & THERESNHHRAIC
MESNDFRALH SN -—LULDEEEEZMER L. RELGZTNEG S0,

(2) Every such register shall be preserved for such period that every particular
recorded therein shall be available for inspection for not less than six years after

the recording thereof.

(2) MBI RTORFEIX. TDRHFRDEG LY 6 Ff, FEBNBZEERICHT S
ENTEDLSITRESNBITNIEL SN,

(3) Notwithstanding subsections (1) and (2), the Director General, on a written
application by an employer, may permit the employer to keep the information required



under subsection (1) in any other manner as may be approved by the Director General

subject to such conditions as he may deem fit to impose.

Q) B1ESLVE2IHOEDSECAIIMIMDLT ., BRIZ. ERENCDEREICLSHH
BBICEDVT, HFERTEITOVT, BRASBZKRICEL L THESEEZ MDA EICE
DTHE1HDORDDIFHRERET D EZHFATHENTE D,

Power to make regulations requiring information as to wages
62.

625 BRICHTIFEBMOERICHNMDHAAEERT HHER

The Minister may, by regulations made under this Act, provide that every employer or
any specified class or classes of employers shall make available, in such form and
at such intervals as may be prescribed, to every employee employed by him or them or
to such class or classes of employees as may be specified such particulars as may be

specified relating to the wages of such employees or any of them.

KEIFX, COERICEDVWTHEREINDIRAICEY ., HowIERFFIIBENERAESE
HIZOWC. ZNERTIHLRDIHABEE-EZTOL I BHAEEANFEORRAS LU
FRICE Y ZDEERICREEZE T HHMBERICHNDEHBELZEET LI LNATED L
SQITLBTNELGSLBNEEZEDHDEIZENTES,

Duty to submit returns
63.
F63F HEEORHEH

(1) The Director General may, by notification in the Gazette or by notice inwriting
require every employer or such class or classes of employers as may be specified, and
every owner or occupier of land upon which employees are employed or such class or
classes of owners or occupiers as may be specified, to forward to the Director General
at such times as he may direct a return or returns, in such form or forms as he may



prescribe, giving such particulars relating to the employees of the employers, or to

the employees employed on the land, as may be prescribed.

(1) BRIF. ERICETEIEEICKY ., FEAXEICLIBEHMICKY., HoWWIEREF
FIHENEREEMH. FEX HAENERASN TV S IHMORAEFEHAEL LI
REDHAEFLEIHAAEDOEKHAICH L. BRMETT IRHAICHRENIEDIBRIZLY.
LERERTOERY AHAEF AR LIMICEVWTERSNABAEICEET H3FMIE
HRERXRHEL-REEEETITDLIICERTHCENTE D,

(2) Notwithstanding the provisions of this Act, the powers of the Director General
under subsection (1) extends to every employee employed under a contract of service

irrespective of the monthly wages of the employee.

(2) COERORET DHETHITHAMOLT . F1RICHET 2RROERIL. LERHEAE
DABIEEBICHDDO LT HBREZHDL ETEASNSGIH oD ZBAEIZES.

Duty to give notice and other information

63A.

%6 A% BEHEDOMDIFRIRUES

(1) Any person or employer who proposes—

(1) UTFICEZET S5 —UDEF-RIERE. v4bb—

(a) to operate any agricultural or industrial undertaking or any establishment where
any commerce, trade, profession or business of any description is carried on; or

(a) FAEZERAL. TERAEANRAFEND. BEFERIXROERZITL., FE—U
DEEG|, B, BRFLFERXRZITSMEBEEEL LS LT HF; T

(b) to take over or commence business in such undertaking or establishment; or



b) BAEZERL.F-EERAARAFTENSIMNDEXRFFHEBICETHIESRRZES]
SHE. FRERABLESETEHE; L LLE

(c) to change the name or the location of such undertaking or establishment,

in which any employee is employed or is likely to be employed shall, within ninety
days of such commencing of operation, taking over or commencing of business, or
changing the name or the location of the undertaking or establishment, as the case
may be, give notice inwriting thereof to the nearest office of the Director of Labour
having jurisdiction for the area in which that undertaking or establishment is located
and furnish such office of the Director of Labour with—

) HABZERAL. FLEERNRAENLGIMNSEXEFIIHBBORME-ILFEMZE
EHLED ETHEI.

P SBRRDRIE, EDRADFIESMET IR, FLEFERESL LFEHDOEHH DL
[FETEHOEENS 9 0 BLUAIC, FHICK Y., BRFRFLIIEROMEMMN ORI
FMBEOZBRERSEBMICER L., B2, M OFTBBERFHHMICUTORBERE LGN
[E 50—

LUBEEF-(THEBO -
(i) the registered name, address and nature of business of;

(i) ZEHREINF-LH. E,. BLVESRIADHEE ;

(ii) the name of the manager or person in charge of; and

(i) EEEFLEIREEEDORN ; SLU

(iii) a statement of the categories and total number of employees employed in,

that undertaking or establishment.



(i) BRVERSNABAEDEE EHBH,

(1A) For the purposes of this section the expressions “commencing of operation”
and “commencing of business” each means the date on which the undertaking or
establishment is registered under any written law, or the date on which the first
employee is employed in furtherance of the operation, commerce, trade or business of

such undertaking or establishment, whichever is earlier

(1A) REIZHWT, TEZEDOBAR] (commencing of operation) XU NTE DR XDEA]
(commencing of business) (&, ZhEn. BHRBEXEFHIFERFIBGEICEOIVTERIN
=B, £zl MO SFEFIEHORE. EEEl. BESFLEEDRRDEED-O
[CRYDEHAENERASAZHRORWVAZL S,

(2) Where any undertaking or establishment as is referred to in subsection (1) is
already in operation or has commenced business, such notice shall be given within
ninety days of the coming into force of this section.

2) F1IEOEDAIBEFTIIEHNBEICIREEL., FLEEDRRAZRIBL TS E =L,
MM BBEHIE. AEDOFEITHNAD 9 O HURIZHE I TAIELZ S ALY,

(3) Any person or employer who fails to give notice as required by this section or

gives such notice containing any false particulars commits an offence.

Q) REDERYT DBMETHLLEVA. FLEVWITIAADFHERFIRICDOVTR-RNEZE
CBHZT 2 —YU0EFLIEREIEELT S,

Duty to display notice boards

64.

E64% HBTRREEH



The owner of any-
54ULtDHEAEEERT 5—

(a) estate of twenty hectares or more;

(@ 20N 432—)LULEDE ;

(b) mine;

(b) LI ;

(c) factory;

() ITi5;

(d) trade, business or manufacturing activity carried on in any premises,
(d) BRTITHONBER. EDRRAF-(XRETE

on or in which not less than five employees are employed shall, if such estate, mine,
factory or premises is outside the |imits of a City, Municipality, Town Council, Town
Board or other local authority, cause to be erected where practicable in a conspicuous
place at or adjacent to the place where the access road to such estate, mine, factory
or premises joins the main road or a railway or river, as the case may be, a notice
board on which shal | be set out in the national language the name of such estate, mine,
factory, trade, business or manufacturing activity and the address of the registered
or other office thereof.

DOFEEIE. MM BEE. L, TIHEFEBEYI A BAARORERMNMHD L=, B
Bi5, i, TIHEFELEBYICT IV R TH5-O0ERNTELER. SEEE(TAINIZE
T AMADBEILDIGMELITEZMAICHET 2EMOBEY G E CAICEETHRES.
fhil, I35, @5, EDRRFRIIEETBORME L UVEREA T EZTOMDERLEFTD
M ZEE LB RIREHRE LG IThIEE S,



PART XIV

FT145
INSPECTION

EE

Powers of inspection and inquiry
65.
EO655% EE-AEER

The Director General shall have power to enter without previous notice at all times
any place of employment where he has reasonable grounds for believing that employees
are employed and to inspect any building occupied or used for any purpose connected
with such employment and to make any inquiry which he considers necessary in relation

to any matter within the provisions of this Act.

BRI HAENERASNATWLEELDICRIEEMNGERZAIT HLEEE . LDIZTH,
WAGEDIFEAFICTHREANOBELZSILEAY ., . M LERICEAEEZE I HEMT
HE-FASATOAVLDGEEEMCOVTLEEZTV. A DIDEEOHAET ST
NHOIDEEEDBBRTRELEEZEZALDHOWIREBEZITHOERZET 5.

Inspecting officer to notify presence
66.
£66% EEEBICLSBEEOEM

On the occasion of any inspection under this Part the Director General shall where

practicable notify the owner or occupier of the place of employment, and the employer



of any employees employed thereat, of his presence unless he has reasonable grounds
for believing that such notification might be prejudicial to the performance of his
duties.

COEB (F148) ICEDHDECAHICEDICHEAEICELT, BRE., FREAGESE. T0&H
BOREITZBRET S EELLIAEMTIRIATRY AU FIGEFMOMEETES5EAE.
BEIUVECTERSNS—VIOHEAENOEREICHLT. ZDRBZRAM L ETLIEE LR
LY

Powers of inspecting officers

67.

F67% HEEEDER

In the course of an inspection under this Part—
COE (1480 I2BITHEEDEET—

(a) the Director General may examine orally any person whom he believes to be
acquainted with the facts and circumstances of any matter within the provisions of
this Act;

(a) BRIF.COEEDHET HAFEICHINEIERESLTIRRIZOVTHAIML TS EEL
ZLNEEHZANMH L THOBETEBT S ENTES ;

(b) the person so examined shall be legally bound to answer truthfully all questions
put to him;

b) BRICEEEN-EFE, TEOITRTOEMICERZEET HENEBFTZED |

(c) the Director General examining a person under paragraph (a) shall first inform
that person of the provisions of paragraph (b);



(c) aBNEDHDHECAICKYERMZITOIRRIE., HZEROFMREICIHLTHM LHD
SICDOWTH L ERITNIXEE S0,

(d) a statement made by a person under this section shall, whenever possible, be
reduced intowriting and signed by the personmaking it or affixedwith his thumb print,
as the case may be, after it has been read to him in the language in which he made

it and after he has been given an opportunity to make any correction he may wish; and

d) XEDEDH D EHITESVTITHONSEFREBEOMRIL, ATERGEEIVDOTH, XEL
LTS, pD, HftdsLShi-SFcagitiE st L THRALTON, ZOF
EIHBEZTOHREEMNEGSNLET, HBEICH LT, sgMREFILYERSN, T
(B ZHRSNBFNELE S5,

(e) any statement made and recorded under this section shal | be admissible as evidence
in any proceedings in Court.

(&) REMEDHDHETAHITEITNTHEINERSN-—UOHRE EFEICENTINESE
WELTRWASIENTES,

(2) Notwithstanding subsection (1), a person examined under that subsection may refuse
to answer any question the answer to which would have a tendency to expose him to a
criminal charge or penalty or forfeiture.

2) B1IBEICEDHDECHITMIIDLT, RIEDEHSHECAHITEIVTEREN=ERL,
ZTOEMICHLTREY D EABLICHT HHERERE FIFFEHEDRIREZVO T
BRUENH D ESE, REEZEET LS ENTESD,

(3) The Director General, in addition to the powers conferred on him under subsection
(1), may-



Q) BRIEF. B1EICEDSECAHITEYMNESNLHHERICMAT—

(a) require the employer to produce before him all or any of the employees employed
by him together with any contracts of service, books of account of wages, registers
and other documents relating to the employees or their employment and to answer such
questions in respect of the employees or their employment as he may think fit to ask;

(a) ERMEICH L. 4ZBEAEICERASN S —VOHEAEFTETOERICEEEZET 55
BIRUEZHNEE. EELEIR. LRES IV TOMOZHEDIRE. LU, #HAEFEZD
EBRICELTRERNMDELROLIERANDRIEZEZERT HENTE

(b) copy or make extracts from the contracts of service, books of account of wages,

registers and other documents relating to the employees or their employment;

(b) FHRHZHNEE. EEER. CRESIUVHAEL-ZZTOERICEAEZETHED
thDELHEEEL. FEIIEBREZERTEICENTE ;

(c) take possession of the contracts of service, books of account of wages, registers
and other documents relating to the employees or their employment where, in his

opinion-
(c) LUTICERETHLRDIGRICEVNT, FHIRHIZNVER. EEL£AKR. EHEFELLUH
AEFIEIZOERICHEEZE T 5 TDMDERZRNT S5 ENATES—

(i) the inspection, copying or the making of extracts from the contracts of service,
books of account of wages, registers or other documents cannot reasonably be undertaken

without taking possession of them;

(i) EhoZHRLAEFNE, FHREZNER. EEEKR. LHRETOHROERDEE.

BEEEIIEROERAESEMNISED NG NMES

(ii) thecontracts of service, books of account of wages, registers or other documents

may be interfered with or destroyed unless he takes possession of them; or



(i) FHRUZNER. EE£EK. CHRETOMOEFEZRRLZTAIE. EhohHRS
LS, FEEBESINDIEENLDHDHEE ; FE

(iii) the contracts of service, books of account of wages, registers or other

documents may be needed as evidence in any legal proceedings under this Act.

(iii) FHRH|ZVER. EL AR, TRELZOMOEHELS CDERICE S VWT AL DIE
MFERESICEVWTINE LTRELGHARENHDIER,

(4) Notwithstanding paragraph (3) (a), no employee shall be required to leave or to
cease from performing any work on which he is engaged if his absence or cessation from
such work would endanger |ife or property or seriously disrupt any operation being

carried on by his employer

(4) £IFaSDEDDECAHIIIDNDLT . LAIELHAEDL. TOBIZOBROERD
FUENERFLRIMHEZERICSOL, B LLEEBOEXRGREEAZL-0T LEEF. £D
FLiGZlin,. FTEEERZFELET I EEZERSINAGL,

Officers to be authorized by the Director General
68.
F68%F HEMBEBRIIBRICKXVIERZMESIhSIREZ L

An officer appointed under subsection 3(2) shall not exercise any of the powers of
the Director General under this Part unless he is in possession of an official

identification card signed by the Director General authorizing him to exercise such
powers, and any officer so authorized shall produce his official identification card
on demand to the owner or occupier of the place of employment and to the employer of

any employees employed thereat.

EIXRFE2HICEODVWTHEESN-FBRERKX . BRICE Y AHRERDITEZEOONI-E
ZATHERAYDIDA—FZHEFLGVRY., COf (F1 480 ISRET HLHELHE



RETELTITLELT, E-EREZHESN-FEREEIIZTOAKDIDH—FZE., “EMT
BAOMBEFEFIIEEER LUV ZCCF T HHEAEOERETORDICIEC TR RLE
(THIXE 5L,

PART XV
%155
COMPLAINTS AND INQUIRIES

BLITLERAE

Director General’ s power to inquire into complaints

69.
F695% HLIATIIMNBREZITIBERDIER

(1) The Director General may inquire into and decide any dispute between an employee

and his employer in respect of wages or any other payments in cash due to such employee
under—

(1) BRIEUTORRECESDTHAENS LITEELELETOMORETORL
W BHAE & ZORAEL OMO—YIOHSI OV THEETVREETT S M
TEZ—

(a) any term of the contract of service between such employee and his employer;

(a) HAELZDERTILEOMICETHIFHRHEZND—UDAE ;

(b) any of the provisions of this Act or any subsidiary legislation made thereunder;
or



(b) REFLRFEZDTLERDVINIDRE ; £,

(c) the provisions of the Wages Councils Act 1947 [Act 195] or any order made
thereunder,

() 194 7FERFTEBRE (£F195%) FLEAZTOTLERDRATE

and, in pursuance of such decision, may make an order in the prescribed form for the
payment by the employer of such sum of money as he deems just without |imitation of

the amount thereof.

Ft-. I BREDERICELTIEX. BENELRELEEZZSIEEORILWE, EREL ., FiIE
OH¥RICK > THEABIZGETEHENTES,

(2) The powers of the Director General under subsection (1) shall include the power
to hear and decide, in accordance with the procedure laid down in this Part, any claim
by-

2) F1RICEODIREDHERICIE. UTICEDLZENGD—YIDBELITZE DA (51
5&) ICEHDFHMEICLEN>THEMY ., REZTIHEREEL—

(i) an employee against any person liable under section 33;
(i) FEIBRICEDDIEZAICKYERZEIT HEBICOVWTHLILTEITHOHAS ;

(ii) acontractor for labour against a contractor or sub— contractor for any sum which
the contractor for labour claims to be due to him in respect of any labour provided
by him under his contract with the contractor or sub-contractor; or

(i) BAAFEEATEFIAEOZNICESVTRELE-—UOFHITTT HILMIBEL
BEAFLETHEITACOVWTRHLITZIT>FHBEAA ;

(iii) an employer against his employee in respect of indemnity due to such employer
under subsection 13(1),



(iii) B13FFEVHICHAETHECAICEDSCHEAENI L OMEICHEL THAEIZ DL
THLITZITOERZE.

and to make such consequential orders as may be necessary to give effect to his

decision.

FERERIE. TOREZANGL LOD-OICBERGTERT O ENTES,

(3) Inaddition to the powers conferred by subsections (1) and (2), the Director General
may inquire into and confirm or set aside any decision made by an employer under
subsection 14(1) and the Director General may make such consequential orders as may

be necessary to give effect to his decision:

Provided that if the decision of the employer under paragraph 14(1) (a) is set aside,
the consequential order of the Director General against such employer shall be confined
to payment of indemnity in lieu of notice and other payments that the employee is

entitled to as if no misconduct was committed by the employee:

Provided further that the Director General shall not set aside any decision made by
an employer under paragraph 14(1) (c) if such decision has not resulted in any loss

in wages or other payments payable to the employee under his contract of service:

And provided further that the Director General shall not exercise the power conferred
by this subsection unless the employee has made a complaint to him under the provisions
of this Part within sixty days from the date on which the decision under section 14
is communicated to him either orally or in writing by his employer

Q) 1A, 2EHTHESALERIZNAT, BRIF. B14FE1BICEDVTEREN
To=—UIDREICOVWT, AELTINZEBREL, FEEDHET DI ENTE., TR
RIEZEDREEZEMNLGLDET =012, BDEICWLTHEST 2MTETIENTE S,

L. B1AFE1HQ@ICEIKERBEORENENE SNIBEEICHE TS LEERE
[CHTERRDGBTIL., BZBEAEDEICFT INESEADLGNEEE, FHEICKODHEIE
EB LV EDMERAENZITIMOIENZET 52 EDMDOTILNI RO S,



BE. BEIE. FEABENE14EE1EHQICEDVTIT 2 EREIZDNT., YZRENEF
DEHMIZE DV THZBAENZITMARETELETITZTDOMDOITI NI LN BHELE
HREREIETVEWVEEIL, ChEENETEHENTEALLY,

Fr-. BRIEF. 1 ARICEICRENOABEFELIXEICLYBHMESN-AH 56 0 ALIA
[CHZEAENCOR (F158) OREICESVTHERICHLILTEZTOLGVRY . AE
[CEUMESNHEREZTEL TIEELEL,

(3A) An order made by the Director General for the payment of money under this section
shall carry interest at the rate of eight per centum per annum, or at such other rate
not exceeding eight per centum per annum as the Director General may direct, the
interest to be calculated commencing on the thirty-first day from the date of the making
of the order until the day the order is satisfied:

Provided that the Director General, on an application by an employer made within thirty
days from the date of the making of the order, if he is satisfied that special
circumstances exist, may determine any other date from which the interest is to be

calculated.

BA) BEICEDICEBOIILWVICEATIREOGFICIE. FH8%. FEBREMFFICH
LAEAIZIZER 8B ERBI L WHFAESENS, FEL. COBESDOHFIEGEEN TSN
EED3 1BENOCHSORBENBITSN-AETOHMIZOVTEEIND,

EFEL. SN TSnzBMN5 3 0BLAICEAENERICEEFEL. BRNMFIDOEENTF
HITHEROHEEEF. BREAFFERADKRPAZANREEDS_ENTES,

(4) Any person who fails to comply with any decision or order of the Director General
made under this section commits an offence and shall be liable, on conviction, to a
fine not exceeding ten thousand ringgit; and shall also, in the case of a continuing
offence, be liable to a daily fine not exceeding one hundred ringgit for each day the
offence continues after conviction.



@) AZRIESVTTENZBEDRE, ARIHDLVEETATHREH B, AR
HRISESVT1HY V¥ FUTORSAHE DN, & DISERTANGCBAIE. &
FOEEEZHTHSEA, 18H:Y 100U VFy FATORASISRESNB,

Limitation on power conferred by section 69
69A.
FEO6OAEFE FEO6IOFICKYFHFEINIHERBRDOHIR

Notwithstanding section 69, the Director General shall not inquire into, hear, decide
or make any order in respect of any claim, dispute or purported dispute which, in

accordance with the Industrial Relations Act 1967-
(a) is pending in any inquiry or proceedings under that Act;

(b) has been decided upon by the Minister under subsection 20(3) of that Act; or

(c) has been referred to, or is pending in any proceedings before, the Industrial
Court.

E6OXRDHAETHELEIAICIMLLT . BRIET196 7HFFFEBFRAICERLIZLUTORK
MICEZET SER. MaE. MRS OVT, FHE. BHR. RE. ITOETZEToTELELE
L—

(a) COERICE DS EHE, SFRMNETPTHEEE
L) KENCDEENE 2 OFEIRWITED(REEZT 212 E;

) EERHIFTICHESATND EE., FRXEXRRHIFMTHRAVETHTH L LS,

Additional powers of Director General to inquire into complaints

69B.



6 9BE& HLITIZET 5 BEDEMBIER

(1) Notwithstanding the provisions of this Act, the powers of the Director General
under paragraph 69 (1) (a) shall extend to employees whose wages per month exceed two

thousand ringgit but does not exceed five thousand ringgit.

(1) COEROREICIDMDHLT. F6IFE1EHQ) ICEDBROERIT, AEMN20
oOoOvFybZERYS5000Y Ty FEBALBVEREDHEAEICH L TR,

(2) For the purposes of this section, the term —wages || means wages as defined in
section 2 but does not include any payment by way of commission, subsistence al lowance

or overtime payment.

(2) RERIZCEWT Tig5) LEFE2RDERT HMEEERT 5, L. FHH. £5FF
4. BRENSBFLE LTI DON S —UOXRILWECNIZEFT L,

(3) Save for Parts XV and XVI which shall apply with the necessary modifications, the
other provisions of this Act shal | not apply to the employees referred to in subsection

(1).

Q) B15MEFIUVE1 6HDRENDELGBED L TERASN DU COEEDMDIE
EIXFE1HICEHET 2EAFICTERSINGL,

Claims for indemnity for termination of contract without notice
69C.
$£690%F BEUENERT LEBAICHTHEEHEDHER

(1) In the exercise of his powers under subsection 69B(1), the Director General may
inquire into and decide any claim concerning any indemnity due to the employer or
employee where the contract of service is terminated by either party without notice,

or if notice was given, without waiting for the expiry of that notice.



(1) 6 9BFE1RICEDVWTREMEREZITES 5. BEOFEAHANMDLLT. £D
BEHAREZF-TICHAENFHREZNZRT LE-LEE. BRI HAEVFEREICX
WOREXIMSANEREFHREICETHFREFTEL. REETIENTESD,

(2) The indemnity due to the employer or employee under subsection (1) shall be a sum
equal to the amount of wages which would have accrued to the employee during the term

of the notice or during the unexpired term of the notice.

2) FE1RICEDVTHABICILSIARNESEEREX. BERRTEEEDRT HARHI<H
REICXION S EEDHRELT S,

Order of Director General may be in writing
69D.
F69DF BRIZKDIXETOGS

Notwithstanding subsection 69 (1), an order of the Director General made under
subsection 69B(1) or 69C(1) for the payment by or to the employer or employee of a
sum of money as the Director General deems just, without any limitation of amount,

may be made in writing.

EOOFE1HORETHEAIIMDDLT . FE6 9BERE 1 HEILE 6 9CKE 11HIC
HEOWTRERATLEERELHAELOROIILWEICET 2T EXEICE YERT
HIENTED, IMWWEDHREBIBRABELEEZDEELE L. ERIFERITEL,

Penalty for offence
69E.
F69EEF ERIIHTHE®

A person who fails to comply with a decision or an order of the Director General made

under subsection 69B (1) or 69C (1) shall be guilty of an offence and shal |, on conviction,



be liable to a fine not exceeding ten thousand ringgit; and shall also, in the case
of a continuing offence, be liable to a daily fine not exceeding one hundred ringgit
for each day the offence continues after conviction.

E69BEFE1HEIIEGICEF 1HICEDCARDOREFEHFIKLEWNEITHE
FLALEIN, BFHERICEDVTTIAY VXY FUTOSIENHE O T-ERITAN
HCEHEEIE. EROEEEZZ T THhLER. 1BH-Y 100Xy FUTOEIENF S
ha,

Procedure in Director General’ s inquiry

70.
F70%&% RBROFAEFH

The procedure for disposing of questions arising under sections 69, 69B and 69C shal |

be as follows:
FEO69%K. F69IBERUEGICENHLETHEHELSAHBONEFHFZIILLITOLELY L5

(a) the person complaining shall present to the Director General a written statement
of his complaint and of the remedy which he seeks or he shall in person make a statement

to the Director General of his complaint and of the remedy which he seeks;

(@) BLIITH#ITHSIEBIL. BEONDBLITERELEXEF-IXELNDKRD HENHBEHEE
R LEXEFRHEL, TEEELBRICHRL. TOFBEE L UVBELNKRD 5 ENRFIEE
FHLITH;

(b) the Director General shall as soon as practicable thereafter examine the
complainant on oath or affirmation and shal | record the substance of the complainant’ s
statement in his case book;

b) BRIEINZZTT. ARMEONCEZEFIENICEOSVWTHEELZSML, B
FENRELEBRLITOEEZEHIKICERET S ;



(c) the Director General may make such inquiry as he deems necessary to satisfy

himself that the complaint discloses matters which in his opinion ought to be inquired
into and may summon in the prescribed form the person complained against, or if it
appears to him without any inquiry that the complaint discloses matters which ought

to be inquired into he may forthwith summon the person complained against:

Provided that if the person complained against attends in person before the Director

General it shall not be necessary to serve a summons upon him;

BRIE, AENDLEEHML-MENEZB LITICE > THLMNIZGR S LERE LGSR,
DBELDBODRABRZTOICENTE,. ARBEZHEDHATEBR T S ENTEDS, FEZ
THGECTHEZBPLITICE > THENDELHIM L-MENHALMNILE D LBDH DS
BlE. BREELICHREZBBRT L ENTE S

L. XRENBROD EICHEL-EEEF, BERERT DBEFGL

(d) when issuing a summons to a person complained against the Director General shal |
give such person notice of the nature of the complaint made against him and the name
of the complainant and shall inform him of the date, time and place at which he is
required to attend and shall inform him that he may bring with him any witnesses he
may wish to call on his behalf and that he may apply to the Director General for

summonses to such persons to appear as witnesses on his behalf;

(d) BLITOXREREICBBRKREZRT HLEEEX. BRIEIRANCTFEON-HLITOMEL
BEEOLAIZESE L. HEZROONTOWSIHBFLBMZEMLETNEESEL, &5
2. RFBIZH LT, SEAZRETETEI L0 BRICEANDBBREZRFET I ENTED
EEEHMLABTNEESEL;

(e) when the Director General issues a summons to a person complained against he shal |
inform the complainant of the date, time and place mentioned therein and shall instruct
the complainant to bring with him any witnesses he may wish to call on his behalf and
may, on the request of the complainant and subject to any conditions as he may deem

fit to impose, issue summonses to such witnesses to appear on behalf of the complainant;



(6) ALIATONREICBMIRZRT HESE. BRIFPFRICLEDBREGZEML.
AEAZRFTESCEZBALGFNEGE LGN, ELIC, BLITHESLIUBRRN EY
EEZADEBICEDNT, HRBADEANEBRMT 5 ENTE S,

(f) when at any time before or during an inquiry the Director General has reason to
believe that there are any persons whose financial interests are |ikely to be affected
by such decision as he may give on completion of the inquiry or who he has reason to
bel ieve have knowledge of the matters in issue or can give any evidence relevant thereto
he may summon any or all of such persons;

(f) BED. BAERFELITAERIC. REZTTHICTSNOIREICHNLHERRATHD
LRETIENND LS, FLEIFRICEHTOIMBERT O LEET2ENND LS. B L
CHARGIRERBT HCENTEHLHET HENWVDEZTR. CNoDEEBRT S
SENTE S

(g) the Director General shall, at the time and place appointed, examine on oath or
affirmation those persons summoned or otherwise present whose evidence he deems
material to the matters in issue and shall then give his decision on the matters in

issue;

() BRIF. BEL-FHELEMICENT, EEFLEHNICEDNT, BREN-EDS
FZETWOEIRE SN AN ERAR LT FRICONDIREZTEHTNEGE LY,

(h) if the person complained against or any person whose financial interests the
Director General has reason to believe are |ikely to be affected and who has been duly
summoned to attend at the time and place appointed in the summons shall fail so to
attend the Director General may hear and decide the complaint in the absence of such
person notwithstanding that the interests of such person may be prejudicial ly affected
by his decision;



(h) BLITORREFTIFZFERANBERKICIEES SRHE EGAICHE LGN o=
EEF BRORENENCDEIZRMBRLLDELGY S3HBETH-TH., BRIEENDL
DENTEDFTE, BLIATZHEMLREZTICENTE S,

(i) in order to enable a court to enforce the decision of the Director General, the

Director General shal | embody his decision in an order in such form as may be prescr ibed.

(i) ZHFAHABREDREZHITITEDLIICT IO . REIFFENEXICEYBELDRE
FNEELEITNIEE S,

Director General’ s record of inquiry
11.
F71% BRONAELHK

The Director General shall keep a case book in which he shall record the evidence of
persons summoned or otherwise present and his decision and order in each matter in
issue before him and shall authenticate the same by attaching his signature thereto
and the record in such case book shall be sufficient evidence of the giving of any
decision; and any person interested in such decision or order shall be entitled to
a copy thereof free of charge and to a copy of the record upon payment of the prescribed

fee.

BRE.BREN-EBDAELELVFRICEHATIECDRECHENLHEINEHEEZR
FLETNEGELEN, 51T, HFFELFRICES L THAZRELRRICRYDBEWNEZE
AEEAL . SERELENAREZT I OO TARIAMEL DL ST LBTRIEGESEL, &
FZREPHTICELERT SEE. ChEBHMTEEL., F-AEDFHMEIIL > THZK
RERLBREREIT SO ENTE D,

Joinder of several complaints in one complaint



72.
F72% HLITOHE

Where it appears to the Director General in any proceedings under this Part that there
are more employees than one having a common cause for complaint against the same

employer or person liable, it shall not be necessary for each such employee to make
a separate complaint under this Part, but the Director General may, if he thinks fit,
permit one or more of them to make a complaint and to attend and act on behalf of and
general |y to represent the others, and the Director General may proceed to a decision
on the joint complaint or complaints of each and all such employees:

Provided that, where the Director General is of opinion that the interests of the
employer or person liable are likely to be prejudiced by the non-attendance of any
employee, he shall require the personal attendance of such employee.

COE (E158) ICEDER—DOBBICEAL CR—DOEREEIIR—DEZFE~DHEL
ATETILDAZAULETEERENFHIBILIZEEE. COMICEICBHLITHFHRSE
ZEAMATOBE>GL, 2L, BEK. BoEH LT 5156, HAED—AFL:
EFZAULEABLIAT OHEAEDOREBELIIRKRELTHEBELITHT S LEHATH
CENTES, SHIZHAEE. HBOBRLITEFLZEZIOL S BHEAZEDIANTELLIE
BEROBLIITIZOVWTRET DI ENTES,

EEL. BRE, EREFLFEZHEOINZAFERAZORFEICE >TERLGEONLIBNAH D
EHIMT HEEE, WABARAANDHEZRODZEANTE S,

Prohibitory order by Director General to third party

13.
F73% BRICLIZE=ZFDELGSH

(1) Whenever the Director General shall have made an order under section 69, 69B or
69C against any employer or any person liable for the payment of any sum of money to
any employee or contractor for labour and the Director General has reason to believe
that there exists between such employer or person |iable and any other person a contract

in the course of the performance of which the employee or sub—contractor performed



the work in respect of which the order was made, the Director General may summon such
other person and, if after enquiry he is satisfied that such a contract exists, may
make an order in the prescribed form prohibiting him from paying to the employer or
person liable and requiring him to pay to the Director General any money (not exceeding
the amount found due to such employee or contractor for labour) admitted by him to
be owing to the employer or person liable in respect of such contract:

Provided that where such other person admits to the Director General in writing that
money is owing by him under such contract to the employer or person liable he need
not be summoned to attend before the Director General and the Director General may

make such order in his absence:

Provided further that where such other person is |iable as aprincipal under subsection
33 (1) to pay any wages due by the employer or person |iable and where the money admitted
by him to be owing to the employer or person liable is not sufficient to pay the whole
of such wages nothing in this subsection shall relieve him of his liability for the
balance of such wages up to the amount for which he is liable under proviso (b) to

the said subsection.

(1) HAEFEEFBFEANLVEBFZASEREFTLAEFHICHL. BRNFE6 9
%&. ¥£69BFK. E6ICKICEDKHRETLIEBAETH- T, FREF-IEHELE=
BEDRIC.HAEFRIFBHFEAANCIIAREFTORITICATIRAFELELEL
BICELEHDHDESH AREILBREZFZEBRI D ENATE . SO HAEDHKER.

LUZENOFEAENERE SN LS BREIMEDHAICLI Y ARE=BICLIEREF:
FEBEADOZILNWZEL  HZEWNICAL TEREFREBBICILOINETHLER
EAROLE8E WAEBFTAFHFEANIBONIEEEZBEA LG ZRRICKILO &
DERTHIENTES,

EEL AZEZENMEAEFTFEBEICHT D HZRBNIE DKLV EHFOFEEZE
HICK D TREDILEE, AREZFZERIILERFLGLS . BREASZE=ZBEREDNDETE
MR/ETITENTESD,

BE. FRAEFLIEBENIOIANELALCHIDERICONT, E=FENEI IFE11E
[CEDVTHXINEBZEN, FLFEARFE=ZENERBFFEBEIILOIARNELED
T—ééﬁh\‘iéd)@%ﬁkﬁf'&L\iﬁ EISEFE1HOICEDVLWTHKE=ENEEZA
IXIWKREEEE L NELHEICHT I LZEZBOIILVEZTIRIRSIND Z EFEL,



(2) The payment of any money in pursuance of an order under subsection (1) shall be
a discharge and payment up to the amount so paid of money due to the employer or person

liable under the contract.

2) B1HEICEDSHRITLIEHOIIL NI BYICE SV THEABEFIEBE T
ONERNERBICEDIFTOEES LU ET B,

No fees for summons: service of summons

14.

B7 45 BERRISHT SFHEBINORKLL . BERDEE

(1) No fee shall be charged by the Director General in respect of
any summons issued by him under this Part.

(1) COE (FE158) DMETBHEZAIZKYBENKRT HBHIRIZDLNT., FHEIEZ
NEHULL TIEAE S %L,

(2) Any such summons may be served by a Sessions Court or a Magistrates’ Court on
behalf of the Director General, or in such other manner, and by such person, as the
Director General may deem fit.

(2) CoBaHKE, REXRHFR. BROKREL L TOBRHERHA. £-ERRI|EY
EHIEY 53 DONBELGHEICEIYRET B,

Enforcement of Director General’ s order by Sessions Court

75.

F755% REEHMICELIBEROGTOMT



Where any order has been made by the Director General under this Part, and the same
has not been complied with by the person to whom it is addressed, the Director General
may send a certified copy thereof to the Registrar of a Sessions Court, or to the Court
of aFirst Class Magistrate, having jurisdiction in the place towhich the order relates
or in the place where the order was made, and the said Registrar or Court, as the case
may be, shall cause the said copy to be recorded and thereupon the said order shall
for all purposes be enforceable as a judgment of the Sessions Court, or of the Court
of the First Class Magistrate, as the case may be, notwithstanding that the same may
in respect of amount or value be in excess of the ordinary jurisdiction of the said
Court:

Provided that no sale of immovable property shall for the purposes of such enforcement
be ordered except by the High Court.

OB (F158) ICEDVWTRENMELE-GTE, HBEHTERZTENETFLANEE
[E.ARIFEEZGTICEHTIRANE L 2 RESHFTOREEFE L L LEZGTICHERT
it L [EHEMBRARE o EZEET S5 1 ARHFONTADIENT
5T ENTED, BEREHEFIFBRHER. FRICH L THZKE L ZEHEL., HE&GT
ERERHFAEEIE 1 RATHEHHFOHRE LTRITSELTAEGE GG, Chb
DHERFIFTOREDEEEEZBADEEDBHEHLHINE LA,

L. FHEOTHNGTESFRHFICEI >TOHATEIND,

Submission by Director General to High Gourt on point of law
716.
F76%F FENEFRICEATIRARICEKIEFRHRHFT~ADHE

(1) In any proceedings under this Part the Director General may, if he thinks fit,
submit any question of law for the decision of a Judge of the High Court and if he

does so he shall decide the proceedings in conformity with such decision.

(1) BRIF. O (FE15%) ITEIDLFAFHEOTTHEHYLHAMLI-LEEE. 5K
FIFTDHEBIC L TERELOBEETOIENTE, FDES. BEIIUZRTEICHK>TEF
BELEDOREFITORITNIEGZ SEHL,



(2) An appeal shall lie to the Court of Appeal from any decision of a Judge under
subsection (1).

2) F1HEICEDICHEDOREICHT 5 LRIFERBEHIFTOEE LGS,

Appeal against Director General’ s order to High Court

11.
B77% BREOGRIZHT SEFHHA~DLERF

(1) If any person whose financial interests are affected is dissatisfied with the
decision or order of the Director General under section 69, 69B, 69C, 73 or subsection

81D (4) such person may appeal to the High Court.

(1) 8695, £6 9B, £69CK., F7 3FFLIIE8 IDXEIHDREE-(FaT
[CFRZERY 2BRFNLGHEBRAL. SFRHIFICLHFTLICENTE D,

(2) Subject to any rules made under section 4 of the Subordinate Court Rules Act 1955
[Act 55], the procedure in an appeal to the High Court shall be the procedure in a
civil appeal from a Sessions Court with such modifications as the circumstances may
require.

(2) T1955FTHEHMEl GEES55F) FAFKICEDHDEZAIZHRL., BFEHHHR
ADLERFHEET. FHICHCTEEEZNA-. RERHYHFMHIOLOREN LG EFFHRE LT
b,

Employee’ s remedy when employer about to abscond
18.

FB785% ERENATLES LETHBADHAEOREAE



(1) If any employee complains to a Magistrate that he has reasonable grounds for

believing that his employer, inorder to evade payment of his wages, is about to abscond,
the Magistrate may summon such employer and direct him to show cause why he should
not be required to give security by bond to remain in Malaysia until such wages are
paid; and if, after hearing the evidence of such employer, the Magistrate decides that
such bond shall be given the Magistrate may order such employer to give security by
bond in such sum as to the Magistrate seems reasonable, that he will not leave Malaysia
until the Magistrate is satisfied that all the just claims of such employee against

him for wages have been paid or settled.

(1) ERAENEEOIILNZEET H-OHICHTLESE LTS E . HRAENGEMIR
WICEDWTHM L ETHERHEICHKAZEC T E SR BRHEIMINHERAEICHEE
Za L. EENIIBONESETIL—L7ISHET S EITHDDEBRIAVPTETHSHIR
WERTEOIRODHIENTE, HHEREDIASZHRMLE-R. BHRANMDELEDD
ESF. BRHFFIFERABCH L TREGEOEBRIEZTS>L>@ L. HAENEKRT S
BEDITRTAXION-EBDLIET. HAENIL—OTEHELGWLSIZT S E
NTE D,

(2) If the employer fails to comply with the terms of such order to give security,
he shall be detained in prison until arrangements have been made to the satisfaction

of the Magistrate for settling the claims of such employee:
Provided that—

(a) such employer shall be released at any time by the committing Magistrate on
security being furnished or on his paying either the whole or such part as to the
Magistrate seems reasonable of all just claims of such employee against him for wages

or on the filing of a petition in bankruptcy by or against him; and
(b) in no case shall the period of such detention exceed three months.

(2) REEZITO CEETHHFEGRICERENMMEDLLGNE EX AZBAEDITRTOER
Az SN EBRHENFIMT H2F T, HHERABEITFFRICHWEBESINSD -

f=r=L—



(a) REEAITONEES . BERSNTLLIEZDEMFEFE—ENAXZILbNhz EBTHEN
RO E, FREEIERENBERILZT oS, ARFERBFIRBEND ; -,

(b) HBHREIEI ¥ AZEAGTLIDET D,

(3) The bond to be given by an employer shal | be a personal bond with one or more sureties,
and the penalty for breach of the bond shall be fixed with due regard to the

circumstances of the case and the means of the employer

Q) FERENMTOIFRERX. 1 ALEDRIEANZDELT DBEANEHFICEDEE L, HEE
HOLWABITSNEA - EHEENENEF. EFREORFRRE L VHEZEZEL-L
TRESND,

(4) If on or after a complaint by any employee under subsection (1) it appears to the
Magistrate that there is good ground for believing that the employer complained against
has absconded or is absconding or is about to abscond, the Magistrate may issue a
warrant for the arrest of such employer and such employer shal| be detained in custody
pending the hearing of the complaint unless he finds good and sufficient security to

the satisfaction of the Magistrate for his appearance to answer the complaint.

4) F1IRICEHDECAHITLYBABLBRLITZTI EE. FLREETORIZBNT. B
ILENoNERENKC L. FLERTCLEISIELTNLERDAICHRHTEBHDH D
EZEBARHFRFRETRZERT S ENTE D, COBEICEVWTHEAEMNRLILTIC
MG BITTRRRAEERL TOEVELBRAENZDH LGS HERFEREFIFXHRLILTIC
B oM TETHESIND,

(5) For the purposes of this section a certificate purporting to be signed by the
Director General and issued to the Magistrate to the effect that wages claimed have

been paid or settled shal |l be sufficient evidence of the payment or settlement thereof.

) RRIZEWVWT, BRICKYEBRSNABTHFRICRITSINE, TRTOEENI DN
EOEAZEL. IILWVWETO+RTEREL D,



Powers of Director General to investigate possible offences under this Act
19.
FTT9F ARFIZEITHEXETADUEMZRAET SRERDIER

(1) Whenever the Director General has reasonable grounds for suspecting that an offence
under this Act has been committed, or wishes to inquire into any matter dealt with
by this Act or into any dispute as to such matter or into the death of or injury to
an employee (not the subject of an investigation under the Electricity Supply Act 1990
[Act 447], or the Factories and Machinery Act 1967, or any written law relating to
mining for the time being in force in Malaysia or any part thereof) or into any matter
connected with the keeping of registers and other documents, or whenever any person
complains to the Director General of any breach of any provision of this Act, the
Director General may summon any person who he has reason to bel ieve can give information

respecting such offence or the subject matter of such inquiry or complaint.

(1) EHGRIWIZESVTRENCDERICHT 5:ERITADAEEMZRHLLEE. FE
COEBICE>TREINLHEE. BEREECEADLLIPE. FLIEEABORTOEFICO
WTORABNDEELEZDEE (F-EL. T1990FERE] (4478) F1ET19
6 7TEISZEIE LLIEIL—T7FIEZO— s 2R &I HRMLICET 2 EEMLE
FRBICEDCHAETEZRL) ( FLEERERASLIUVTOMXENEERICET SMBEDHREEN
WMWEEEZDEZT FEAHIBNCDEEDERITAICHLTRERICBLITEITS>LE
T BREFCDERTAICET AEREIEHAECHRLICEAT IERERBI S ENTE
5LEBEZBDENEBHRT HENTES,

(2) If upon inquiry as aforesaid the Director General is of opinion that an offence
has been committed, he may institute such criminal proceedings as he may deem

necessary.

2) BRIEF.ABICEKYVERDERAFLEZLDLEBO-EEEX BECIHLCTHRMEDF
MEELDENTESD,

(3) A summons issued under this section shall be in such form as may be prescribed.



(3) REFIZEDCBHEIRIZX., FTEDERICEYREOSAEITAIEE S,

Examination on summons by the Director General
80.
F8 0K RBERICKHAHABREDFR

Any person summoned by the Director General under this Part shall be legally bound
to attend at the time and place specified in the summons and to answer truthfully all

questions which the Director General may put to him.

BRICB®EN=EE, BEKTHEESN-HEE S TBHICHEL. BROBMISHEIC
BEADENEHZRD.

Right of employee to appear before Director General
81.
F81E RRDLEICHIET HHABDIER

No employer shall prevent or attempt to prevent any employee from appearing before

the Director General in pursuance of this Part.

WHAVGEBEREL. COB (F158) ICEDVLWTREDE LITHEYT SHAEEML LT
YBRIEZEA=Y L TG 570N,

PART XVA
%1 5A5
SEXUAL HARASSMENT

TOIXIL-NTGAAV



Interpretation
81A.
E£8 1A% TEH

For the purposes of this Part, “complaint of sexual harassment” means any complaint
relating to sexual harassment made-

(i) by an employee against another employee;
(ii) by an employee against any employer; or
(iii) by an employer against an employee.

COBIZEWNT, TEIDXIL-NSAAVMDHELILT] &l B0 IL - NTARAY
BT ALUTO—YIOBRLITHE S5 —

(i) BAENGHMDFERAEICHT S0 ;
(i) HAEMLCEREBICHT LD ;

(iii) ERENMGHAEIZIHTHHD,

Inquiry into complaints of sexual harassment
81B.
E81BE TII¥IL-NSAAVIFOBLITORE

(1) Upon receipt of a complaint of sexual harassment, an employer or any class of

employers shall inquire into the complaint in a manner prescribed by the Minister

1) EO2%IL-NSRAAVMDOBELITIZEDVT, FAEBFLEINIZETEZEX. K
ENEOBIAERICE>THZBLITIZODERBLEITAIEGRS ALY,



(2) Subject to subsection (3), where an employer refuses to inquire into the complaint
of sexual harassment as required under subsection (1), he shall, as soon as practicable
but in any case not later than thirty days after the date of the receipt of the complaint,

inform the complainant of the refusal and the reasons for the refusal in writing.

(2) F1IBICEHDECAIZKDEI VY IL-NTFRAAV MOBLITORELZERAENNE
BIDESEBIBEICEDHDHETAITLY, BB LIITOEN L 3 0 BURD AR
YDEWHIC. EREEIXEICLYEZBLITOESS LUV ZOERZEBH LA TN
BIEL,

(3) Notwithstanding subsection (2), an employer may refuse to inquire into any

complaint of sexual harassment as required under subsection (1), if-

(a) the complaint of sexual harassment has previously been inquired into and no sexual
harassment has been proven; or

(b) the employer is of the opinion that the complaint of sexual harassment is frivolous,
vexatious or is not made in good faith.

(3) F2BIEHDECBHDDLT, ERAEE. UTOBAICENT, F1EEDNT
BERENFEI VoL - NTRAY FOB LI TORAELEET 5 ENTES—

(@ EOIFIL NTGAAFDOBLIITHAT TIZRAEBEZFATHY.,. O FIL-NTARA
U RDTFEEMNEEASAEN -2 DTHDIEE ; =1,

(b) EREMN. HZEI YL -NFRAVFDBELITATEERB. FHRELGLDTHS
EEZDEE,

(4) Any complainant who is dissatisfied with the refusal of the employer to inquire

into his complaint of sexual harassment, may refer the matter to the Director General.

@) BT NFGRAAV DR LITOREZEREICEE SNENLKEERICHE
LGWEZE, BRICHZEEDERREERT L ENTE D,



(5) The Director General after reviewing the matter referred to him under subsection

(4)-

(a) if he thinks the matter should be inquired into, direct the employer to conduct

an inquiry; or

(b) if he agrees with the decision of the employer not to conduct the inquiry, inform
the person who referred the matter to him that no further action will be taken.

5) BRIF. F4BEICESVWTERSN-BEICTOVWTEEL-LT—
(a) AENADELRBODEESF, AEZTOLO2FEREFICHL ; TR,

b) HEZITHLEVEDHEAEDOREICAZT T HLEE, ERLEBICEDEZRAMT 5,

Findings of inquiry by employer
81C.
F810E HHAICLLITABEDOEER

Where the employer conducts an inquiry into a complaint of sexual harassment received
under subsection 81B (1) and the employer is satisfied that sexual harassment is proven,

the employer shall-

FERENES IBFE1HICTEDCEI VYL - NFRAVIDOBLITZRAEL-HER.
TOONIL - NSRAVMOBEEMNEASN-EEZ S EEE, EREBEE—

(a) in the case where the person against whom the complaint of sexual harassment is

made is an employee, take disciplinary action which may include the following:
(i) dismissing the employee without notice;
(ii) downgrading the employee; or

(iii) imposing any other lesser punishment as he deems just and fit, and where the
punishment of suspension without wages is imposed, it shall not exceed a period of

two weeks; and



(@ 7Y% IL-NFRAVFDRLITHESINERRENHEAETHLS LS UTD
BRLDZEED -

(i) HREAEZHREET S .
(i) HBEAEZRET D T

(i) ERAENMELEZZDIYBEMIDZERT, L. BIEOBEFELS ETHEE
(&, TOHMIFE2BMEEZ TIHELELY; Fiz,

(b) in the case where the person against whom the complaint of sexual harassment is
made is a person other than an employee, recommend that the person be brought before

an appropriate disciplinary authority to which the person is subject to.

b) BT IvIL-NSGRAAVFDRLITHABSNERRENBEREUNDETHD LS.
LZAYLET DB LGBRERICLSEZRD,

Complaints of sexual harassment made to the Director General
81D.
F£81DEF BRIIHTIEIIYIL-NSRAVFDBELIAT

(1) If a complaint of sexual harassment is made to the Director General, the Director
General shall assess the complaint and may direct an employer to inquire into such

complaint.

(1) IS vL-NFRAY FOBLITHBEICH L THS A& &, BRESZHL
T TISOVTEE LEHNEE ST EAEICSH LTSRS LI TOREER LD N T
&3,

(2) The employer shall inquire into the complaint of sexual harassment when directed
to do so under subsection (1) and submit a report of the inquiry to the Director General

within thirty days from the date of such direction.



2) EFREK. F1HEICEDSVTHEoNEZTE BV VIL-NTFRAVMDBALIT
ZHAEL., BEZAROANS 30 AUNICHRRICEREZHREL G TNEE SR,

(3) If acomplaint of sexual harassment received by the Director General is made against
an employer who is a sole proprietor, the Director General shall inquire into such
complaint himself in a manner prescribed by the Minister

B) BEAZITE =t %I NSRAAVFDBLITHAEANEET-5FHAEEZHEF
FETHREDTHDIEEZIF BRIEIRENEDDIAEICEIYVBELHZBLITZRAELAEIT
OIE A=A AR

(4) Upon inquiry by the Director General of the complaint of sexual harassment under
subsection (3), the Director General shall decide if sexual harassment is proven or

not and such decision shall be informed to the complainant as soon as practicable.

(4) EI3BEICHETIABRRIZCEDEILYIL-NSTRAY FDOABIZBWLNT. BREITEY Y
YIL NTGRAVMDEEICOVWTREZTORITINIEGE ST, HELRE LT RARDOHIC
BRI AISEMENGFNIEGE S EL,

(5) Notwithstanding subsection (3), the Director General may refuse to inquire into

any complaint of sexual harassment received under subsection (3), if-

(a) the complaint of sexual harassment has previously been inquired into by the
Director General and no sexual harassment has been proven; or

(b) the Director General is of the opinion that the complaint of sexual harassment

is frivolous, vexatious or is not made in good faith.

) BEIEICEDHHETAHIIMMDLT ., UTOBEE. BRIFEIFEICEDNWTHLIT
BNz OxIL - NFRAVMDBRLITITANSHAEZIEE T HIENTES—

(@) HFREI VI -NFRAAVFDBELITAI TIZHBRICEYAEEA. €V v -
NTGRAAD FOFEEMNEASNGN 23D THSEE ; F=(E,



b) BRMA. HFZEI VI -NFAAVFOBRLITHAFTERR. FHELHOTHD L
FEADEE,

(6) Where the Director General refuses to inquire into the complaint of sexual
harassment received under subsection (3), he shall, as soon as practicable but in any
case not later than thirty days after the date of the receipt of the complaint, inform

the complainant of the refusal and the reasons for the refusal in writing.

6) BRAEIBICEDVTRBELEEI DXL NFRAV MOBLITIZEAT HAEZE
EEITHESFH . BRIFBLITZZELE-ANS 3 0BLUADARELZR Y B UOFHAIZHIL
AZH L TXEICIYHZBALITOEESS I VZOERAZEM L EFRIEE S0,

Effects of decisions of the Director General
81E.
EB81EE REODREDZAN

(1) Where the Director General decides under subsection 81D (4) that sexual harassment

is proven, the complainant may terminate his contract of service without notice.

(1) B8IDEFEA4HITEDVLTRENEI VYL - NTRAV MU ESN-EDOREE
T3 L& RINFZZEDHBHRUZNEFEGCRTSELIENTESD,

(2) If the complainant terminates the contract of service under subsection (1), the
complainant is entitled to—

(a) wages as if the complainant has given the notice of the termination of contract

of service; and

(b) termination benefits and indemnity, as provided for under the Act or the contract

of service, as the case may be.



(2) BIAIANFE1EDOEDD ECAHICIYFHRUZMNZERT S EDH LS HHKPIANE
UTDLDZEZITRAHENZRET 55—

(a) FHRURNDRTICOESFEET O LBELAKDOESR ; BLU.

(b) FRFLEFHRUZNICHE SN FHRURNOBTICE LG5 FIRPEFRE

Offence

81F.

B8 1FE EBR

Any employer who fails—

(a) to inquire into complaints of sexual harassment under subsection 81B(1);

(b) to inform the complainant of the refusal and the reasons for the refusal as required
under subsection 81B(2);

(c) to inquire into complaints of sexual harassment when directed to do so by the

Director General under paragraph 81B(5) (a) or subsection 81D(2); or

(d) to submit a report of inquiry into sexual harassment to the Director General under
subsection 81D (2) ;

commits an offence and shall, on conviction, be liable to a fine not exceeding ten
thousand ringgit.

UTORABREZTOEN 2 EERBEFERLRGSA 1B XY FUTOEHEZRENDS

(a) £8 IBEE1HICEDD LI YIL - N\NSRAAVFDHELITIZHAMNBDAE ;
(b) £8 1BEE2IEIZEDH S, BILANIZHT S, HAEDEEFTEFDOEBDEL ;

(c) £8 1BELESIE(@) FIXZES 1DEE2HEIZE DL, BEMALDOEI O ¥IL - VNS R
AV MIHOMINSBLITOFAEGTICHR-=AE ; £=I1L.



(d) £81DEFE2EIZE DL, BEADEIIXIL - NTRAY FDRABICHIDIMEE
DiRH,

Application of this Part irrespective of wages of employee
81G.
F8 16 HABDESRLIFEMRLG. COEB (51 5A%) DiEHMA

Notwithstanding paragraph 1 of the First Schedule, this Part extends to every employee

employed under a contract of service irrespective of the wages of the employee.

B HFEREFE1HORAET SHETAHIThMboT. OB (51 5A8) [FFHHRAZERN
DHLETEASNDGITATOHAEIC, TOEEHE L FEBRISERASINS,

PART XVI
F16%
PROCEDURE

FimE

Service of summons issued under Part XV
82.
E£82%F FE158ICEDRIEAIZEYRELINDBHEIRDZEE

(1) Any summons issued by the Director General under Part XV may be served on any person

by delivering or tendering to him a copy thereof signed by the Director General:

Provided that—



(a) if the person to be summoned cannot be found and has an agent empowered to accept

service of the summons on his behalf, service on such agent shall be sufficient;

(b) if the person to be summoned cannot be found and has no agent empowered to accept
service of the summons on his behalf, service on any adult member, not being a domestic
servant, of the family of the person to be summoned who is residing with him shall
be deemed good and sufficient service.

(1) B15HWICEDHDECAITHEDVWTRELSET HBEKEI. FROELLVHIELDE
FELIFRICEKYBEANCEESND :

r=f=L—

(a) BMMSNI-BZEZRERTELVN. BERERET IHERESZ oNREANEFET D
EEF, BERBANDEEZL OTMADENTES

b) BASN-BERRTET . BMRKEREITLHERZEAONREAIFELGLE
S EDELRARBT DRARBEADEEZL>THRERLGIND, 2FZL. REFEHE
FREICEENLL,

(2) When such summons is addressed to a corporation, it may be served-
(a) by leaving a copy thereof, signed by the Director General,
at the registered office, if any, of the corporation;

(b) by sending such copy by registered post in a letter addressed to the corporation
at its principal office, whether such office be situated within Malaysia or elsewhere;
or

(c) by delivering such copy to any director, secretary or other principal officer of

the corporation.
(2) BHEKIENITEZESINDIGRIE. UTDHEIZKESD—

(@) EADEZRIN-FHEMTHSILZTIE. BROBEZDHHIEL = LZBHEMITEET
5 ;



b) RL—LTFERATHAINENIODDHLT, ROREHICE L ZEZEFETEET
5 ;

(c) HEEENDEMR., WE. TOMEBRLHIMICEET S,

(3) When such summons is addressed to a firm, it may be served-

(a) by leaving a copy thereof, signed by the Director General, at the principal place

at which the partnership business is carried on;

(b) by sending such copy by registered post in a letter addressed to the firm at its
principal office, whether such office be situated within Malaysia or elsewhere; or

(¢) by delivering such copy to any one or more of the partners in such firm or to
any person having, at the time of service, the control or management of the partnership

business at the principal place at which the partnership business is carried onwithin

Malaysia.
(3) BEURABEIEISEZEINDIGEIX. UTOAHEICKS—
(a) XEFEXEDETELIEHIC. BROBELVHDIELZEET S ;

b) YL—L7ERATHEINENHDDLLT, KEDFHAEMICE L ZEZEETEET

(©) FEAD 1 AULDOARREEFTFAZBRGVTIL—T7ENDEEERTRE
2. BEICEDLOTWEICEET S,

(4) When the person serving such summons delivers or tenders a copy of the summons
to the person to be summoned or to an agent or other person on his behalf, he shall
require the signature of the person to whom the copy is so delivered or tendered to

an acknowledgement of service endorsed on the original summons.



4) BERZEZZEFEIFRTHIENRAREETIEIZTOREBAL LLIFXZDMOEZREIC
BLEEEFLEIFRLIEEEZFF. BBERKEEEFIEIFRLEZBIEICAETZZEL-EIIK
LTERKDERIZER T oN-EZEZDRADERZTRDOLT(TNIEGZ ST,

(5) If-
(a) such person refuses or is unable to sign the acknowledgement; or

(b) the serving officer cannot find the person to be summoned and there is no agent
empowered to accept service of the summons on his behalf nor any other person on whom
the service can be made, the serving officer shall affix a copy of the summons on the
outer door of the house in which the person to be summoned ordinarily resides and then
return the original to the Director General with a return endorsed thereon or annexed
thereto stating that he has so affixed the copy and the circumstances under which he
did so.

®) UTOHERIZEVWT. EEEIFHEZGLoNTVLEDOXEICERRDOE L Z86F L.
BEIRDREARAE L VRKRIZRIT o=, FLEBRESINEBREREZRRICRET 5, CD
REFEICIE, BEIKOE L Z8ft LEROREANE SN D —

(a) MEEENEREZHEEL, FLEFBREITHENTELGN 255G TR,

(b) FEEMMNHEZHRLELONTWVWEIEZRDITELIENTET . TOREBLE L TEBKER
HT OHERZEITHREACLCEZOMOEZRELEELLZWES,

(6) The person serving such summons shall, in all cases in which the summons has been
served under subsection (4) endorse or annex, or cause to be endorsed or annexed, on
or to the original summons a return stating the time when and the manner in which the

summons was served.

(6) BHERAFEABEICE DV TEESN-HE, BERDOXZEE X BEIRAEE S f- FfF
EHEEHRBLILREREEZBRKOBERICERT 52N ZNICEEMF LA TNRIEE S,



(7) When a summons is returned under subsection (5), the Director General shall, if
the return under that subsection has not been verified by the affidavit of the person
serving it, and may, if it has been so verified, examine such person on affirmation
touching the manner of service and may make such further inquiry in the matter as he
thinks fit and shall either declare that the summons has been duly served or order
such service as he thinks fit.

(7) BES5FICEDNTEHRKIARE SN T-15 %LE@LLEliéﬁﬁwﬁﬂl##b
5F . BRIFZFZFEDEREAEXICOVTEML, BYLGAETSLICHELLEMZTSC
NTED, T, BREBEKNVBEYICEZSN-CEZEETH LD, BY Mbhé
EEZWMLAHZ LB TESD,

(8) When the Director General is satisfied that there is reason to believe that the
person to be summoned is keeping out of the way for the purpose of avoiding service
or that for any other reason the summons cannot be served in the ordinary way, the
Director General may order the summons to be served by affixing a copy thereof in some
conspicuous place in or near the office of the Director General and also upon some
conspicuous part of the house in which the person to be summoned is known to have |ast
resided, or in such other manner as the Director General thinks fit, or may order the
substitution for service of notice by advertisement in the Gazette and in such local

newspaper or newspapers as the Director General may think fit.

8) HEEZ@M L oMW TWAENBEIRDZEZHITEH-OICTATRICE - TS EBER
ﬁE%Uﬁ&l%?bfﬂ%bt&%'itﬁ%@ﬁ@ﬁmeﬁwﬁ%f@%Lf%@M
EHWLI-LEEF, BRIZ. BREFBAOBIADGEHMNEK DBRE LV FEIIHEZS
bh(hé%#?%(EELTDF&E%éhTD%EE@EMO%m(E@ﬁ@%b%
Bt L. L LSIEBRENEL LT DADAETERIROEEZM LD ENTE, T
FRRAELEZZDFHEICETALEZL O TEEICRZADIIENTES,

(9) The service substituted by order of the Director General shall be as effectual

as if it had been made personally on the person to be summoned.



9) BROGHICEIIABMEEF HEZG LoNTVWESEICH L TEENIZTHON L
REDHNZEET B.

(10) Whenever service is substituted by order of the Director General, the Director
General shall fix such time for the appearance of the person to be summoned as he may
deem fit.

(10) BROGRICLEIREMEEENTHONSEES. BRITEHLEZHSLEARFEZETE
L& ITHIEiE 540,

(11) Any order or notice in writing made and issued by the Director General in the
exercise of the powers conferred by this Act may be served as if the same were a summons,
and the provisions of this section, other than subsection (10) thereof, shall apply

to the service of such order or notice.

(1) COFERICEYMESNERDITEE LTERICEKYER, RITSNEXEIZLD
—UI0aS. BHIE, BERERBDOAETEETHIENTE, RZFOREIX. £1 018
ZRR<M, TnoDEeE. BHOEEZECOVWTHLERINDGEET D,

Power to make reciprocal provisions between Malaysia and Singapore for the service,
execution and enforcement of summonses, warrants and orders

83.

E8 3% A, fK. HTDEE, BT, BITICEATAIL—TFELUHR—ILD
BIDHEEEIEFERT HER

If the Minister is satisfied that arrangements have been made by or under any
legislation in force in the Republic of Singapore for the service, execution or
enforcement in the Republic of Singapore of summonses, warrants or orders issued or

made under this Act he may, by regulations made under this Act—



(a) prescribe the procedure for sending such summonses, warrants and orders to the
Republic of Singapore for service, execution or enforcement, and specify the
conditions under which any such summons shall be deemed to have been served; and

(b) make reciprocal provisions for the service, execution or enforcement in Malaysia
of summonses, warrants or orders issued or made in the Republic of Singapore under
any corresponding or similar legislation in force therein.

COERBICEDVTHET., ERESN=BE8IR, K. iS5 ZE L U AR—ILETERNTEE.
BT, 179 D=8, DUoAR—ILENMETED G ERICKYBENFE IN-L BRI E
BLizEZEIE, COEROTTERSNSHRAIZEY., BRIILULTORNEREZERT 5—
(a) BHUR., SR, BHEDEZE. $11T. FBITICDOWT, YU AR—ILETBEIZFN S ZE 4T
FTEHEODFHRELHRTET D, S0, BEKNEZESINZEALTINLIEHETIEET S,
Ed-

(b) S UAR—IVEAFRETER. RITESN-BER, TR . AFETL— 7 TEE, $1T.
BT 5=, EHROBLLIZERICESVWTHEREZERT 5,

Jurisdiction

84.
F845% Tk

Notwithstanding the provisions of the Subordinate Courts Act 1948 [Act 92], all
penalties for offences against this Act may be had and recovered in the Sessions Court
or the Court of a First Class Magistrate on complaint by any person aggrieved or by
the Director General or any person authorized by him in writing in that behalf.

194 8ETHEHIE G59258) OBRETHEAIThvboT . ZOEFEITERLT:
BEDEIRIEITAT, FLELRKEVEZITEE, BR. £-EXBRAZECEREE5Z =&
(2, HRFICEDE, REHHAELEIFE 1 HARRHIFTICE > TZE., ENREND,

Prosecution

85.



¥£85% sk

No prosecution shall be instituted for an offence under this Act or any regulation
made under this Act without the consent in writing of the Public Prosecutor.

COERFRIICOERZIZEDVTHEREIN BB T 2 ERIZCODVT. REEIZEEX
EOREBLECEFTHEIETTERL,

Right of audience

85A.

F85A% EEEMODIEFR

The Director General, or any officer authorized in writing by the Director General,
shal | have the right to appear and be heard before a Magistrate Court or a Sessions
Court in any civil proceedings under or arising out of this Act, or any regulation
made under this Act; and such right shall include the right to appear and represent

an employee in any such proceedings.

BRFEFLFIRENNETCHERZEA-EENCDEREL LIEZOERBIZEDVTHERS
NERAICE Y REFBFHRESZTORARHERHFEIREBHHIFTICHE L TEEE
THERY DENEEFT 5, COEMICIE, FRAFHRESORICHEAEZHESELY ., #HAE
DREELGIEFINEFEND,

Saving clause as to civil jurisdiction of courts
86.

E8 6K REHYIEICEHTHIRBEEIR

Nothing in this Act shall be construed as preventing any employer or employee from
enforcing hiscivil rights and remedies for any breach or non—-performance of a contract
of service by any suit incourt inany case inwhich proceedings have not been instituted
before the Director General under section 69, 69B, 69C or subsection 81D(4) or, if
instituted, have been withdrawn.



REAFHRENE6 95K, £6 9BK. £ 6 9CKFLEESIDEFEABRICEDIVTHRRIZKY
RAFHMELAREINGN oz, FEEEBSNELODOHANTSN5E, FBICKLER
LHDERY L CEFETICEAL T COXREIERETIFHAEIC K 2 2RELENHK
FEDERZYITHHLDTIHEL,

Power of court imposing fine

81.
8 7% HIRICET HEHATOHER

When under this Act any court imposes a fine or enforces the payment of any sum secured
by bond, the court may, if it thinks fit, direct that the whole or any part of such

fine or sum when recovered be paid to the party complaining.

COFEBIZEDVTRHAMNAEZRTES . FLEEBREEIC K SIILVERTT 555,
HEFEFER SN HEEFEILVEDIARTELLF—BERERFIIXILI L 5HEFT
5 ENTES,

Effect of imprisonment

88.

F88F EHEOMAN

From and after the determination of any imprisonment suffered under this Act for
non-payment of the amount of any fine, together with the costs assessed and directed
to be paid by any order of court, the amount so ordered shal| be deemed to be |iquidated

and discharged, and the order shall be annulled.

ALOFLVOS. BEUBHTOBDIE > THIS &5 CEE. BRENBRISHLT
F. COBRITESVTTENEREFOHRE YLK, TOXMNIEE, BHFSf L
U S h, BREEDER S,



Incapacity of Director General hearing inquiry

89.
F89% FBRERIVEHHEMORTZTELH{ L EEE

Where the Director General has, for the purpose of inquiring into any matter under
this Act, taken down any evidence or made any memorandum and is prevented by death,
transfer or other cause from concluding such inquiry, any successor to such Director
General or other officer may deal with such evidence or memorandum as if he had taken
it down or made it and proceed with the inquiry from the stage at which such Director
General left it.

COERBIZE DV THEZRAET BT PEEZR L TV =REART. . EGEFE
ZTOMDERIZCKE > THRHEBEZHITT A ENTAREL Lo LS E . AZARODEBEEFE-(Z
ZTDMDBENCNODIHOCEELXNIBT L5 ENTE URBARDAEREZSIEHETS
_EMTES,

Officers acting under Act deemed public servants
90.
FOO0E NBRELALINIHE

For the purposes of this Act the Director General and any other officer appointed or
acting under this Act shall be deemed to be public servants within the meaning of the
Penal Code [Act 574].

COERBIZBEVWT. BEBLUVUIOEZICEOSWTER SN, FLIEIOERBICEDONT
TET HHEHIE. Flix GE5748) ITLWSBEERLT,

Protection of officers

90A.

F90AEF BHIHDORE



No action shall lie or be brought, instituted or maintained in any court against—

(a) the Director General, Deputy Director General or any other officer duly appointed
under this Act for or on account of or in respect of any act ordered or done for the
purpose of carrying this Act into effect; and

(b) any other person for or on account of or in respect of any act done or purported
to be done by him under the order, direction or instruction of the Director General
Deputy Director General or any other officer duly appointed under this Act,

if the act was done in good faith and in a reasonable belief that it was necessary
for the purpose intended to be served by it.

UTICEDDTEZEEDUTICEDDEIX. HRTHHHREIC. M OEOEMICEL L TR
BEELDHICRSGENLGERZL - TIONARY ., SREROWVREG L —

(a) COEREMITI A-ODETHELDIBR. BRAEBE(E, COXEEOREICED
WTHIECHER SN=-ZDMDERER ; HLU.

b) BR.BRAEBFRLEICZOEXEOREICE DV THEIZIEL SN -ZOMOBHO@R.
ERIZEDTHZE LS5 —UDE,

PART XVII
FT175
OFFENCES AND PENALTIES

ERESA

Under Parts III and IV

1.

FO1E% EIHRUEIE



Any employer who-

(a) fails topay the wages or indemnity due to any employee within the time prescribed
in sections 19, 20 and 21;

(b) makes to any employee any advance of wages in excess of that permitted under

section 22; or

(c) makes deductions from the wages of an employee other than such deductions as are
authorized by section 24,

commits an offence.
LTFICERLI-ERABEIEELERGINS—

(a) F195%. F20FK. F2 1 RICRESNHERNICEARAIILOIANEEE., RiIEEH
RBICXZIOBEWNMERSE ;

b) B22FICEDVWTHASN-EZEA, HAFICEEZELHL-FERE

€ F24XTROONTVILUNDEREZHAEDEEN SR LEAE,

Under Part V

92.

F925 HS5H
Any employer who-

(a) pays wages, imposes any conditions in a contract of service or makes any deduction

or receives any payment in contravention of section 25, 25A, 26, 27 or 28; or

(b) provides any employee as part of the terms of his contract of service with any

amenity or service, or any intoxicating liquor in contravention of section 29,
(c) (Deleted by Act A1026), commits an offence.

UTICERLIE-EREFERELEGSNS—



() £25%. F25AF. £26%. F27FFHIFE28FICERLTEEDIILLD
EREHEO®RE . k. XILVWEOZITRY 27 =FHE ;

b) B29FITERLT, TAZT 4 —PHY—EX, BEZERFHO—IE L THAEIC
RIELI-ERE

(c) (G&EA10265 12 & Y AHIBR)

Under Part VIII
93.
FEO3%K HES8H

An employer of a female employee commits an offence if the female employee is employed

contrary to section 34, 35 or 36.

F34K.FEI5FK. FI6KICERLTHXEBREZERALTWAGEEEIERLELGSL
Do

Under Part IX

94.

945 XoB
Any employer who-

(a) fails to grant maternity leave to a female employee employed by him and entitled
thereto under Part IX;

(b) fails to pay the maternity allowance to a female employee employed by him and
entitled thereto under Part IX, or to her nominee, or to her personal legal

representative;

(c) fails to pay maternity allowance in the manner prescribed in section 38; or



(d) contravenes section 42 or 44,
commits an offence, and shall also—

(aa) in the event of a conviction for an offence under paragraph (a), be ordered by
the court before which he is convicted to pay to the female employee concerned the
maternity al lowance to which she may be entitled under Part IX in respect of every
day on which the female employee had worked during the eligible period referred to
in paragraph 37(1) (a), the payment so ordered being in addition to the wages payable
to her, and the amount of maternity al lowance so ordered by the court to be paid shall
be recoverable as if it were a fine imposed by such court; and

(bb) in the event of a conviction for an offence under paragraph (b), be ordered by
the court before which he is convicted to pay to the female employee concerned the
maternity al lowance to which she is entitled under Part IX, and the amount of maternity
al lowance so ordered by the court to be paid shall be recoverable as if it were a fine

imposed by such court.
UTICER LI-EFEREIERERGESINS—
(@) FEOEICEDVWTEKRDEINEZ SN TNWALEBHAEIZEREEZ L

(b) FOBIEDVWTENRDEFNEZONTVEIRXMBRAE. LLIEXZDEEA. EE
REANCKHL, BOMITEDISHEFHEXILDLAL;

(c) FE3BETHET HHETHEFYEIHLHEL;
d) £42FFHITEL4A4ELKIZRETDHECAHAIZERT S,
SIHICEAFIIUTICROAZTNIE G SR —

(aa) (@) ICHRET HERICHEFHIRN T EINIHZE. HHIFEIFEREIIHL, FOMICED
WTHEFLZZITMAENZE I S2XUERAFICEI 7EXE 11H (a) [TRET 5 HEKE
HEICZEHEAENFB LB OHEFLZEEOERICMA TS L>@F L. 8
EERBRICHEFIOEENENIND,

(bb) (b) [CRET HERICHEFHIRNT SNIHE, HHEEREFICHL, FoHICED
WTHEFLZRITMAENER I O AMERAEICHEFIZXM > L 5mT L. HEFS
DEFEIFTE LRERICERE N D,



95.
(Deleted by *Act No. 40 of 1966).

F95% (1966%F%405IZ&kVYHIRKR

96.
(Deleted by *Act No. 40 of 1966).

FO96E (1966F%405IZKYHIK)

Under Part XIII
97.

BO7% H13M
An employer who—

(a) fails to keep a register required under section 61, or to preserve the register

for a period of not less than six years;

(b) destroys, altersor mutilates the register referred to inparagraph (a), or causes

or permits the register to be destroyed, altered or mutilated;
(c) fails to comply with any regulations made under section 62;

(d) fails, without reasonable cause (proof of which shall lie on him), to forward
to the Director General such returns as are prescribed under section 63 or forwards
any of the returns knowing that it contains any false particulars; or

(e) being an owner of any estate, mine or factory to which section 64 applies, fails

to comply with the requirements of the section,

commits an offence.



*NOTE-The Chi ldren and Young Persons (Employment) Act 1966 [40 of 1966] has since been
revised as the Children and Young Persons (Employment)Act 1966 [Act 350].

UTICERLIE-EREFERELREGSND—

(a) B 1TRICEDVWTRELEINIERERFLLWMERE. F-ELRIE 6 FRAAKILHE
ERELGVLERE

(b) (a) IC$BITHEREEFEHE, WA, BIBRL. FEEFhZH L. B LIFFRILIEA
&

() e 2FICEDRAZETFTLLBWERSE!

(d) EHGEAG L GRAOIAEEIFEREICET D) F6 3EKICHETIHEEZRE
[TRZELBMERE. F-EXEBOFENTH N TS EMY GALBHEEZRRICRSE
LI=fERE;

() 6 AL BERAEIND T, ShUFELITTBORMEETH-T. AEDOHRTEEEEZEST
LAEULMERSE,

Under Part XIV

98.

$£98% 14
Any person who—

(a) refuses the Director General exercising his powers under Part XIV, access to any

premises or part thereof;

(b) assaults, obstructs, hinders or delays the Director General in effecting any

entrance into any premises or part thereof which he is entitled to effect;

(c) furnishes the Director General as true, information which he knows or has reason
to believe to be false; or



(d) fails to produce, or conceals or attempts to conceal any document which he may
be required to produce under Part XIV, or hinders or obstructs the Director General
in effecting possession of the documents,

commits an offence.
LTFIZERLI-BEIEFLERGSNS—

(a) 1 6HICEDVTHEREZITET 2REAEXFMOBMANEIZZDO—EIIHBAD
CEZEEIRT DEE

(b) BRAERZITEL TEXMOBMRAEEIZDO—MICIBLALEIC, BRICERN. W
EEEHNY. EOIBAYZELELS LT HER

(c) BRAEATHSEHEET HEW. FHEERLHEET IICELIEHNHLIFERERER
[CIRHT D55 ;

d) BEMNE16HMIEIVTRETILIICEFTTAXEHELRHEE S, FEREL.
LLLEFBELELS ET D58, FEEAEARXENHEOAFZHET D55,

Under Part XV
99.
FO9E HE15%E

Any employer who prevents or attempts to prevent any employee from appearing before

the Director General under Part XV commits an offence.

F15EICHRETHECAICKYBRAELNRRDL EICHIEET A EFWIT-Y HESE
HWESIZLI-FREZIEFELRGZINS,

General penalty
99A.

9 9AFK —MRmTER



Any person who commits any offence under, or contravenes any provision of, this Act,
or any regulations, order, or other subsidiary legislation whatsoever made thereunder,
in respect of which no penalty is provided, shall be liable, on conviction, to a fine

not exceeding ten thousand ringgit.

COEREDLLFEIOERBICEDVDTHERENRA. L LLFSIRZEDS TLVENZ DM
DHEBHITERICER LB L ARFRIZE DV TIAYAB- LLUTOHIENHE LN
Do

Penalties for failure or non—compliance in relation to rest days, overtime, holidays,
annual leave, and sick leave

100.

F100% B, BEHH. fiFH. FRAR, FAKRICET SHAHT HERP®
FEFTICHT SR

(1) Any employer who fails to pay to any of his employees wages for work done by his
employee on a rest day or pays wages |less than the rate provided under section 60 commits
an offence, and shall also, on conviction, be ordered by the court before which he
is convicted to pay to the employee concerned the wages due for work done on every
rest day at the rate provided under section 60, and the amount of such wages shall

be recoverable as if it were a fine imposed by such court.

(1) KEFEICH L TEEZIDOLBVVERE. TEFE 6 OKOREICHEZGLWEE LH
XIOEWMERBEFIERLERG SN, BHFANERHIRET LI5S, AENMKBIZHE
L2220 T, B6 0FICRET AENEE T LARBAB LI OLETAELELRN. &
EOEFEIFIE & FAKICERSN D,

(2) Any employer who fails to pay to any of his employees any overtime wages as provided
under this Act or any subsidiary legislation made thereunder commits an offence, and
shall also, on conviction, be ordered by the court before which he is convicted to

pay to the employee concerned the overtime wages due, and the amount of overtime wages



so ordered by the court to be paid shall be recoverable as if it were a fine imposed

by such court.

2) COERLLLFIOFERBITESOTHERSNRA. & LLEHRREEZED TG
WEZDMDH R GERTHET DBBHFHICHT I2EEZHAEILHOGEWNMEREE
BRERG SN, RV ERHIRZT LI-GE. BBHBFITEFBEICTILDRETA
[F o, BEE0£BEIFIHEERKRICERSNS,

(3) Any employer who fails to pay to any of his employees wages as provided under section
60D, commits an offence, and shall also, on conviction, be ordered by the court before
which he is convicted to pay to the employee concerned the wages due for any work done
on any such holiday at the rate provided under section 60D, and the amount of wages
so ordered by the court to be paid shall be recoverable as if it were a fine imposed

by such court.

Q) F6ODKICHET IERZHABIOLLBEWMERAEFIERLRG SN, BHFALE
FHRETLEBE, HAENMAEBIZHFBLE2ITONT, 6 ODETHRET HFENE
EEHAFICIDRTREGELGEN., EEOLEFSHE LRKICENRSN S,

(4) Any employer who fails to grant to any of his employees annual leave or any part
thereof as provided under section 60E commits an offence, and shal | also, on conviction,
be ordered by the court before which he is convicted to pay to the employee concerned
the ordinary rate of pay in respect of every day of such leave not so granted, the
payment so ordered being in addition to the wages payable to the employee for the work
done on any such day, and the amount so ordered by the court to be paid shall be
recoverable as if it were a fine imposed by such court.

(4) £6 OEFKICHET AFERARBREFZO—HEHAFICHELBEWVEREZARLR
BENBHANERHRET LESS A5 LGN 2 ERAKRIZHE L-BRIZDOT,
REDERICMATEEDEEZH/AFIILDOBTNELGR LGV EEDLETE LR
BRICER SN D,



(5) Any employer who fails to grant sick leave, or fails to pay sick leave pay, to
any of his employees, as provided under section 60F commits an offence, and shall also,
on conviction, be ordered by the court before which he is convicted to pay to the
employee concerned the sick leave pay for every day of such sick leave at the rate
provided under section 60F, and the amount so ordered by the court to be paid shall
be recoverable as if it were a fine imposed by such court.

(5) ¥ 6 OFKICHET dMAMBRZMELGNVERE. FELABIKBRFLEZIBOEN
FEREFFEFEELRG SN, BHFNERHRETLEES, RIARBROBHSIIZONT., £
6 OFFICRET 2 RHEDHEIMKBRF L ZH/AFIILDOBTNEGRLLEN, HEFIOE
L€ ERZRICENR SN D,

Offence in connection with inquiry or inspection

101.
F£101% FAEFHEIEEREICETZER

In any inquiry, investigation, entry or inspection made by the Director General, or
by any officer lawfully exercising the powers of the Director General under this Act,
any person committing with respect to such inquiry, investigation, entry or inspection
any offence described in Chapter X of the Penal Code shall on conviction be punished

as prescribed in such Chapter

BRECEIDERICESVDTEROERITEZZO N TVLIHHMNRAE. BE. IIBA
Y, BEEZITIBE. MEE1 ORICHEI AEERTAZILTIILDEERLREG S, [
BEOREICHE >TSS,

Power to compound offences

101A.

F10 1A% EBRZTHKET HER



(1) The Director General, Deputy Director General or any officer authorized inwriting
by the Director General may, with the consent in writing of the Public Prosecutor,
compound any offence committed by a person which is punishable under this Act or any

regulation made under this Act.

(1) BR. BRAEBFLEERAROXEICIYRESNE—UOHEIL. REEDOXEIZLD
AEEZH/T.COERFLIECOZREBICEDVDTHERINIZRAICH > TLD SN 5 EHIL
LEERITAZTRICEYBRTI D ENTESD,

(2) The Director General, Deputy Director General or any officer authorized inwriting
by the Director General may, in a case where he deems it fit and proper so to do, compound
an offence by making a written offer to the person who has committed the offence to
compound the offence on payment to the Director General, Deputy Director General or
any officer authorized inwriting by the Director General, as the case may be, within
such time as may be specified in the offer, of such sum of money, as may be specified
in the offer, which shall not exceed fifty per centum of the amount of the maximum
fine (including the daily fine, if any, in the case of a continuing offence) to which

the person would have been liable if he had been convicted of the offence.

2) BR. BRAEBFLEAROXEICEYRIESN-—YIDEFERAEY]. BIE & HIM L1=15
B ERITAZILLE-BICEATIRET S LITKY ., BRERTATRRICKYBRRT S
CENTED, CORER. BR. BRAEBF-EBAROXEICLYRESN-—U D]
DIRETHESNEHEANICRETHEESNEEEERI D CEICE > TERITAZ RN

[CEYBBRT DLEHICTHNDZLDTHY . AREBETAFHIROERICTIL S SiEDOEH
3 (ERITANRG T A2BEEXBEAXILITEZEL) DS 0BUTOEREICEIYEDLN
2o

(3) An offer under subsection (2) may be made at any time after the offence has been
committed, but before any prosecution for it has been instituted, and where the amount
specified in the offer is not paid within the time specified in the offer, or within
such extended period as the Director General, Deputy Director General or any officer
authorized in writing by the Director General may grant, prosecution for the offence

may be instituted at any time thereafter against the person to whom the offer was made.



) B2IAICEDH D ECAHICEDIKREFERMNMTONTUR EFRSNDLUANICE T 5
EORHITHOND, RETHEESNLHARBAIC, FEEARBR. BRAEFIBROXE
LR YBRESNE—UOHENAZTO-ERAMRNICRETEE SN EENBHONLZ
55, ERZLLEFICHT DEFEIZOHEODROERDORKHICTHN S,

(4) Where an offence has been compounded under subsection (2)-

(a) no prosecution shall thereafter be instituted in respect of the offence against

the person to whom the offer to compound was made; and

(b) any book, register or document seized in connection with the offence shall be
released immediately.

4) F2HITEDVTERTANTHRICKYBRSNBEFLUTIZRS —
(a) TREMRESNFEFIIHL, ERITAICEHT SEFRIICNAZITHEL;

(b) ERITAICEAL THRIRSNIRE, &Lk, XEFELICRAEND,

(5) Any moneys paid to the Director General, Deputy Director General or any officer
authorized inwriting by the Director General pursuant to subsection (2) shall be paid

into and form part of the Federal Consolidated Fund.

®) B2 >TRE.ARREFLEIBROXECLYEESN—UOHRIZTILD
N-2EEEF, EPHEERICEE SN, AEEITHARAEND,

Offence by body corporate, etc.
101B.
F101BE EAITLKDER

Where an offence under this Act has been committed by a body corporate, partnership,
society or trade union—



(a) in the case of a body corporate, any person who is a director, manager, or other

similar officer of the body corporate at the time of the commission of the offence;

(b) in the case of a partnership, every partner in the partnership at the time of
the commission of the offence; and

(c) in the case of a society or trade union, every office-bearer of the society or
trade union at the time of the commission of the offence, shall be deemed to have
committed the offence and may be charged jointly or severally in the same proceedings

as the body corporate, partnership, society or trade union.

COERITHT HERITANSH., HRFEX, HRAMEEFEHBESICEIS1DTHL L
ElE—

(@) BRICEDEDTHBEEF, BRERTADBEAICHSITA2IME. BEEF-IEIHh
[C#T BF ;

b) £EFEXRICLDIDTHDEZE, HRERTAOKRICKETHHERES ; T,

(c) XRHMAEFLEFBESICLLIIDTHLS LS AFHERTADRRIZETIIART
DEENLFZERTAZIT LD EAGSh, S, £AFAEXR. ARBEFEIHHES
ELT. SEMFEEIERNMICERZERSND.

PART XVIII
%188
REGULATIONS

a5 Al

Regulations

102.



FT102% HERA

(1) The Minister may from time to time make such regulations as may be necessary or
expedient for giving full effect to the provisions of this Act, or for the further,

better or more convenient implementation of the provisions of this Act.

() RERCOZRRENERMNISERT 50, BEELELGRUNEZEDHDENTE S,

(2) Without prejudice to the generality of the foregoing the Minister may make

regulations—
(@) limiting the powers of officers appointed under subsection 3(2);
(b) prescribing the conditions under which female employees may work at night;

(c) prescribing the rate of the maternity al lowance to which female employees shal |

be entitled during the eligible period;

(d) prescribing the maximum period during which notice of dismissal given by her
employer to a female employee who is absent from her work as a result of illness
certified by a registered medical practitioner to arise out of her pregnancy or

confinement shall not expire;
(da) (Omitted):
(e) (Deleted by *Act No. 40 of 1966) ;

(f) prescribing the times which employees shall be entitled to take off from work

for meals and which they shall be entitled or required to take off for rest;

(g) prescribing the formof any register, summons or order required to be kept, issued

or made under this Act;

(h) prescribing the procedure for sending summonses, warrants and orders issued or
made under this Act in Malaysia for service or execution in the Republic of Singapore,
and making provisions for the service or execution in Malaysia of summonses, warrants

and orders issued or made in the Republic of Singapore;



(i) prescribing fees to be paid for filing of claims under section 69, 69B or 69C
and for copies of notes of evidence recorded under Parts XV and XVA;

(j) prescribing penalties for failure to comply with or contravention of any
regulation made under this section;

(k) prescribing the forms of notice and returns of particulars used under section
60K;

(I) prescribing the procedure to inquire into complaints of sexual harassment under
Part XVA;

(m) prescribing the terms and conditions of service of a domestic servant.

(2) LD —MEZELEHGEVRY ., KERBUTFICOVWTORMNZEDSICENTELH—
(a) BEIFXFE2HITEDSVWTHEGEIN-REDERDRE ;

(b) REFBOREHAEICET 2REDHEE ;

(c) ZHMERBMANICKEHAZTICEHOONTVWIERFLUEEDOHTE ;

(d) BRECIYBRSIVHEZRRET S EBHONEERFATRTRET 21 EHA
BERNRET S, BERNMBEOLRICEAT SRE ;

(da) (&HHE)
(e) (BLE)
(f) BEFEEARBDOEHICHAZRICEZ o, TEELEELESNDIFEPEERORE ;
(8) COERBICEDVTRE., %17, S h 5Lk, BEUK, aTICET I BXDIETE ;

(h) L= 7DOERICEDVTRIT, RSN HBHER, T, aifg 2L Vv AR—L
HMEITEET 5O, FTEERAETHEITT 6EOICLEGEMNFREOEE, T, ¥
AR—ILEFMETHRT. ERENLBER, R, FFEIL—ITITEET 5120, Fi-
[FRIETHITY 2-OICREGEFFHREDRE ;

(i) £69%. £6 9BEFLITE6 ICKICEDCFARFHETIWELER. BLUE15
BEKIVE 1 SASICEDVWTEREIN-INEEOESILELFHEICEAIT 8T ;



() REIZEDSVWTERSN-RAUDOFRET, FEERICHT 2HDRE,
(k) 26 OKEIZED KBS LVHMEBRRESOHRIADOKRE ;

(I) prescribing the procedure to inquire into complaints of sexual harassment under
Part XVA;

(1) B15AHICRET I EIOFILNSRAAV MDBRLIATICHOMNZABEFHEDRE;
(m) prescribing the terms and conditions of service of a domestic servant.

m) KFFHEEOMITHRE EMFTRUEDRTE

PART XIX
F19%
REPEAL AND SAVING

BEAE & B4}

Repeal and saving
103.
¥£103% BEIELRS

The written laws specified in the first and second columns of the Second Schedule are

hereby repealed to the extent set out in the third column of the said Schedule:

Provided that any appointment made under such written law hereby repealed shall be
deemed to be made under this Act:

Provided further that references to any provision of any written law hereby repealed

in any other written law or in any contract or other instrument in writing shall, in



so far as such provision is not inconsistent with the corresponding provision of this

Act, be construed as references to such corresponding provision.

B2MHEREDE 1 EIUE 2 B%FICHIT SREIL. RTHFIEDS 3 K%IZ1HIT S #H

EFTHEIET S :

L, CCTRLESNEFEGEICEDCRYRDIE, COERRICEOVTHERESAZLD

EREEINS

S hIT. BSUERRN., TEOMDGBTD S5, CCTRIESNEASCEDREIZSDONTIE,
ENACDEREOREIC—HT SRY . HETIFEZSRELLBTNEGESE,

FIRST SCHEDULE

%1 HEEE

[Subsection 2(1)]

52 55 1 HER

Employee
S

Provision of the Act not applicable
1 FA BR o4

1. Any person, irrespective of his
occupation, who has entered into a
contract of service with an employer under
which such person’ s wages do not exceed
two thousand ringgit a month.

1. BiEzfbHd. E€sA%E2000Y Y
FurEBAGWHBREZNZZTOER
HLORTHFELTWLWSE,

2. Any person who, irrespective of the
amount of wages he earns in a month, has
entered into a contract of service with an
employer in pursuance of which—

2. BRRAEIIHIIDOET, LUTOLSLFH
BiIREZNEZFEREL OB TRELTLS




%ﬁ_

(1) he is engaged in manual labour
including such labour as an artisan or

apprentice:

Provided that where a person is employed
by one employer partly inmanual |labour and
partly in some other capacity such person
shal | not be deemed to be performing manual
labour unless the time during which he is
required to perform manual labour in any
one wage period exceeds one-half of the
total time during which he is required to

work in such wage period;

(1 REBVWZEH. ARFEICHET SE -
L, —OERELARFTELZ T TR M
DEEICOVTILRNZMELTLDESE
F. WIFhoEEHFICEWTELRAEFEBD
RN EHBREOF I EBAGVEY . A
TH@ELFRTINGLY,

(2) he is engaged in the operation or
maintenance of any mechanical ly propel led
vehicle operated for the transport of
passengers or goods or for reward or for

commercial purposes;

(2) NFEERZERZEEET S0, £ITE
Fl. BXBMNTEET S2EEHEZZE. &
F95HE

(3) he supervises or oversees other
employees engaged in manual |abour
employed by the same employer in and

throughout the performance of their work;




() ZOHFEEELT. A—OEREERD
SNAASHEIZHEET B OBAE 28R,
BEYTSE

(4)

vessel registered in Malaysia and who—

he is engaged in any capacity in any

4) L= 7 TEHRSINTLSMAATD
EIHFEITHETH>T. UTFITERBLE
L E-

(a) is not an officer certificated under
the Merchant Shipping Acts of the United

Kingdom as amended from time to time;

(@) MEHRESNTES-EE IFEfixl (T&
DVWTEHRINTVWLIEHEMRE ;

(b) is not the holder of a local
certificate as defined in Part VII of the
Merchant Shipping Ordinance 1952 [F.M.

70/1952]; or

b) T1952FEmMS F7WBIZEEIN
HEBAZEDREE ; £1=(1%.

(c)
under Part IIl of the Merchant Shipping
Ordinance 1952; or

has not entered into an agreement

(c) T19525EMes] FEIFICE IR
HEmELTWEE, FiId.

Part XII
F125

(5)

he is engaged as a domestic servant.

(5) REFEE

Section 12, 14, 16, 22, 61 and 64 and parts
IX, XII and XIIA
B12%. 145,
6 4XHELVE9HE.

il

165, 22%,. 6 1%

128E KLUV 1 2A




3. For the purpose of this Schedule
“wages” means wages as defined in

section 2, but shall not include any

payment by way of commissions, subsistence

al lowance and overtime payment.

3. OO HEIEIZBWLNT IEf) EIFFE2
KICEETHEEFHEIN. —UDOFHH.
EFFURIUBENFLEIEICNEZEER
LY,

SECOND SCHEDULE
2 HEIE
[Section 103]

$£103&BHR%E
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