
2011 RENGO Central Women’s Assembly Appeal 

 

The 2011 RENGO Central Women’s Assembly was held with the participation of about 

1,000 persons from around the country.  

     Through the assembly, the theme of which was “Let’s realize gender equality in all 

areas!” we confirmed the following points: 

     First, we will establish gender equality in employment and the workplace. 

     Secure and stable employment is necessary for people to participate in and 

contribute to society. In particular, in an aging society with a low birthrate in which the 

productive age population is declining, the high-quality employment of women as a core 

labour force is indispensable. For this purpose, the realization of gender equality in 

employment is essential. We will strengthen efforts to consolidate the Equal 

Employment Opportunity Act in workplaces and build an employment environment in 

which women are able to display their abilities.  

     Second, we will promote the building of an environment for continued employment.  

     The building of a setup for the support of children and child-raising by society as a 

whole and of an environment in which it is not necessary to quit work for the sake of 

nursing care are essential in order to correct gender disparities and create an 

environment for continued employment. In addition to the building of foundations 

through social security policies, such as the improvement of child day-care and 

after-school care facilities and nursing care services, we will promote the creation of 

workplaces that ensure a work-life balance, including dissemination of the Child and 

Family Care Leave Act in workplaces, promotion of childcare leave acquisition by men, 

shortening of working hours, and revision of ways of working.  

     Third, we will actively participate in the 2012 spring labour offensive with the aim 

of correcting wage differentials between men and women.  

     Toward the correction of wage disparities between men and women, we will 

investigate the actual situation relating to wage differentials and strengthen workplace 

efforts in the 2012 spring labour offensive and on other occasions to, among other things, 

abolish the “head of household” condition for the payment of livelihood-related 

allowances, which lies in the background of wage disparities, and promote the priority 

assignment of women to jobs in which there are few women, the priority participation of 

women in training programs, and the appointment of women to managerial posts.  

     Fourth, we will aim to improve the all-round working conditions of part-time 

workers.  

     More than 80% of part-time workers are women. We will promote efforts with the 



aim of improving the all-round working conditions of part-time workers, including the 

improvement of wages and other working conditions and the expanded application of 

social insurance. At the same time, we will call for the drastic reform of systems, such as 

the unionization of part-time workers, revision of the Part-time Work Act, the 

establishment of equal and uniform conditions, and the revision of tax and social 

security systems so that they are neutral in terms of gender and lifestyle.  

     Fifth, we will achieve the targets of RENGO’s 3rd Gender Equality Promotion Plan.  

     Focusing on the efforts of affiliated organizations and regional branches of 

RENGO in 2011 and 2012, we will endeavor to achieve the unified targets of the 3rd 

Gender Equality Promotion Plan, which has one year remaining. These include (1) 

clearly stating gender equality in the campaign policies of affiliated organizations, 

regional branches of RENGO, and others; (2) eliminating the existence of organizations 

with no women executives; and (3) promoting the appointment of women executives in 

proportion to the ratio of women union members. 

     Taking the results of the 2011 RENGO Central Women’s Assembly back to our 

workplaces, let each and every one of us take the initiative in realizing a work-life 

balance for both men and women through building a gender-equal society, promoting 

gender equality in labour unions, and actively participating in the 2012 spring labour 

offensive and in building a society in which everyone, men and women alike, are able to 

truly feel “peace of mind centered on work.”  
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